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AlG UN Affairs PHQ, Bangladesh <aigunphq@gmail.com>

UNISFA — NOMINATION FOR THE POST OF DEPUTY POLICE COMMISSIONER,
P-5

defence adviser <odapmbny@gmail.com> Fri, May 29, 2020 at 2:27 AM
To: AIG Police HQ BD G Mail <aigunphg@gmail.com>

Dear

Forwarded for your necessary action please.

Regards.

Brigadier General Khan Firoz Ahmed, afwc, psc
Defence Adviser

Permanent Mission of Bangladesh to the United Nations
Diplomat Center, 820, 2nd Avenue, 4th Floor

Between 43rd and 44th Street

New York, NY 10017
Telephone:
Office: 212-867-3434 Ext: 108

Cell: 917-972-4804
Fax: 212-972-4038
Email: odapmbny@gmail.com

2 attachment
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%y UNISFA — NOMINATION FOR THE POST OF DEPUTY POLICE COMMISSIONER, P-5.pdf
~ 189K

5/31/2020, 11:35 AM



oy qieetowt B T, Wosas

Permanent Mission of Bangladesh
to the United Nations, New York

UNISFA/Police/2020/02 28 May 2020

UNISFA — NOMINATION FOR THE POST OF DEPUTY POLICE COMMISSIONER, P-5

Reference:

A. UNHQ, Police Division, OROLSI, DPO note verbal no — DPO/OROLSI/PD/2020/0148
dated 27 May 2020 (Copy enclosed]).

1. Reference A on the subject is enclosed herewith.

2. Forwarded for your kind information and appropriate action please.
KHAN FIROZ AHMED
Brigadier General
Defence Adviser

Enclosure :

1. Reference A — 18 (Eighteen) pages only.
Distribu%ion :

External :

Action :

Police Headquarters

Phoenix Road
Dhaka-1000
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UNITED NATIONS ELECTRONIC MESSAGING SERVICE

UNITED NATIONS HEADQUARTERS

NEW YORK

DATE : 2020/05/727 15:03:30
TO: PERMANENT MISSION OF THE PEOPLE'S REPUBLIC OF
BANGLADESH TO THE U.N,
NEW YORK
PMBS,
FAX H: 12129724038
FROM : Electronic Messaging Unit
DM/OICT
New York, NY 10017, USA
121296836313
12128634878
SUBJECT: D14768 -~ OFFICIAL DOCUMENT FROM UNITED NATIONS -~ DPO
CUST REF: Di4a7s
TOTAL NUMBER OF PAGES (INCLUDING THIS PAGE): 18

Note: If transmission is not received in good order, call 1-212-963-6313,
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UNITED NATIONS ) NATIONS UNIES

POBTAL ADDRBBS ~ ADRBEYB FOBTALE: UNITED NATIONS, N.¥, 10017
CARLE ADDREES ~ ADRESEE TELEGRAPHIQUE: UNATIONE NEWYORK

REFERENCE: DPO/OROLSI/PD/2020/0148

The Secretariat of the United Nations presents its compliments to the Permanent
Mission of Member State to the United Nations and has the honour to invite its Government
to nominate individual police officers in active service for appointment on secondment to the
United Nations Interim Security Force for Abyei (UNISFA), for a period of one year, Any
further contract extension can be granted on an exceptional basis provided there is a mission
wandsts requirement and the incumbent displays good performance, dedication,
professionalistn and the achieved results. The final decision on the extension is subject to
approvel by the United Nations and concurrence by the national authorities.

Details regarding the post/s for which the Secretariat is secking qualified applicants
are provided in the attached job opening/s No # 2020-UNISFA-30082275-DPO. Also
attached are the “Application Procedures for Positions in United Nations Police Components
in Peacekeeping Operations and Special Political Missions Requiting Official Secondment
form National Governments of Member States of the United Nations™.

The Secretariat kindly requests the Permanent Mission to submit a separate
application for each nominee for each Job opening to the Selection and Recrulément
Section/ Police Diviston/OROLSI/DPQ, 1 UN Plaza, 7m floor; room DC1-0776, in
sccordance with the above-referenced procedures, certifying that the nominee/s meet/s the
requirernents in the attached job opening/s. Applications submitted after the deadline
apecified in the job opening will not he considered,

The Permanent Mission is also requested to confirm that sclected candidates will be
released, in a timely mannet, from the national police service obligations for getvice with the
Unitad Nations. It is also requested to ensure that the rank of each candidate submitted is
indicated on the application. In addition, it is strongly recommended that Member States
carefully pre-screen their applicants and submit only those candidates meeting el

_ requireraents for the position as described in the job opening/s.

Member States are strongly encouraged to nominate qualified female police
officers. Preference will be given to equally qualified women candidates,

The Secretariat wishes to inform the Permanent Mission of Member State that, in an
effort to streamling and expedite the procedures of recruiting seconded officers, candidates
placed on a roster following the selection process may be considered for posts with similar
functions within a period of two years and if recommended for deployment, further
arrangements will be coordinated with the Permanent Mission in due course,



UNITED NATIONS NATIONS UNIES

It should be noted that during the period of their secondment, officers may not
transfer to alternative positions within the United Nations, As 8 result, the nomination of
police officers who ate currently United Nations gtaff members ot secondtnent, will siot be
considered.

The Secretariat wishes to reiterate that promoting and encouraging respect for
human rights is a core purpose of the United Nations and central to the delivery of its
mandates, Should the Secretariat become aware of grave human rights violations which give
tise to concetnd ag to the record and performance of [vountry] police personnel, this may
constitute grounds to revoke its acceptance of such personnel to serve in UN peace
operations. In the case of nominees who have been investigated for, charged with or
prosecuted for eny criminal offence, with the exception of minor traffic violations (driving
while intoxicated or dangerous or carsless driving are not considered minor traffic violations
for this purpose), but were not convicted, the Government is requested to provide information
regarding the investigation(s) or prosecutions concerned, The Government is also requested
to certify that it is not aware of any allegations against its nominated candidates that they
have committed or been involved, by act or omission, in the commission of any acts that may
amount to violations of international hyman rights law or intemational humanitarian law,

The Secretariat recalls that it has & zero-tolerance approach to fraud and corruption.
The Government is therefore requested to cerfify that there was no corruption or fraud in the
nominstion and extension procedures of police officers on secondment to the United Nations,
Should the Secretariat become aware of allegations of corruption or fraud in the nomination
or extension procedures of police officers on secondment, this may constitute grounds to
revoke its acceptance of such personnel to serve in the United Nations as well as suspension
of any futurg police deployments from the contributing country concerned,

The Secretariat aldo recalls that the responsibilities of those personnel who are
appointed to serve in United Nations peacekeeping or special political missions are
exclusively international in character, They perform their functions under the authority of,
and in full compliance with, the instructions of the Secretary-General of the United Nationg
and persons acting on his behalf and are duty-bound not to seek or accept instructions in
regard to the performance of their duties from any government or from other authorities
external to the United Nations. Seconded personnel ghould carry out their funetions in
accordance with all applicable regulations, rules and procedures of the Organization,

The Secretariat of the United Nations avails itself of this opportunity to renew to the
Permanent Mission of Member State to the United Nations the assurances of its highest
consideration.

'

27 May 2020
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Post title and level Deputy Police Commigsioner, P5

Organizational Unit United Nations Interim Security Force for Abyel (UNISFA)
Duty Station Abyel

Reporting to Pollce Commisgioner

Duration Up to 12 Month (extendible)

Deadline for applications 31 July 2020

Job Opening number 2020-UNISFA-30082279-DPO

United Natlonas Core Valueas: Integrity, Professlonallsm and Respect for Diversity

iy
A3

Within g authoty, the Deputy Police Commissioner will be responsible for, but not limited to, the

performance of the following duties:

[ ]

Advise the UN Police Commissioner and other UNISFA leadership on the issues related to the
mandate implementation by the police component, including on critical security incidents, and
provide regular reports on key issues and wark program implementation;

Assist the UN Police Commissioner in his strategic advisory support and assistance in the
development of short-, medium- and long-term plans and programs for the establishment and
functioning Abyei Police Service (APS), including its capacity building;

Under the guidance of the Police Commissioner, provide advisory support to the APS in
integrating arganizational change and strategic reform initiatives across all the key areas ofpolice
orgenization, including crime combatting, operations, administration, professional standards,
legal, planning and development, training, infrastructure and technical logistical requirements;
Assist the Police Commissioner in his strategies simed at the implementation of the concept of
Community Protection Committees (CPC) ensuring efficient information éxchange, mentoring
and monitoring CPCs activities, sensitizing CPCy on community policing principles in regard to
law and order maintenance:

Aggist the Police Commigsioner in managing, controlling and ditecting the UN Police component,
as well as agsigning specific duties to the UN Police Officers deployed to the migsion;

Provide support to the UN Police Commissioner on the genceral management of human, material
and financial tesources welfare and general personnel administration, policy issues atd procedures
relating to the headquarters and field offices of the UN Police component;

Provide an oversight and coordination of all UN Police operational activities within the framework
of Mission mandate, including individual police officets and formed police units (when deployed),
Ensures timely preperation of monthly, bi-snmual and annual progress reports of the police
component and follow-up on recommendations;

Provide & direct oversight of all subordinate units within the infrastructure of UN Police
cotmpotient ag may be assigned by the Police Cotarnigsioner,




e Contribute to the development and monitoring the implementation of UNISFA Implementation ~
Plan, UN Police CONOPs, SOPs, Guidelines and Policies and ensurs that activities of the UN
Police are directed towards the achisvement of the overall goal of the mission:

& Assist the Police Commissioner in coordinating, liaising and forging effective and efficient
relationships with key partuers, including members of the UNCT, international community, donor
community and civil society to build consensus and strengthen efforts on the reform and
development of the APS as required by the mission mandate;

¢ Ensure close lisison with the UN Military component, Mission DSS officials and relevant host
state national agencies in regard to the safety and security of all UN Police deployed to the
mission area; oversee the development of evacuation plans for the UN Police personnel and ensure
regular exercises in this regard,

# Make regular visits to the team sites to ensure the professional functioning of the UN Police
personnel and observe/monitor the overall progress, welfare and concerns of the UN Police
personnel on the ground;

May act as the interim Police Commissioner in the absence of the UN Police Commisgioner,
Perform any other duties as assigned by the Police Commissioner in fulfillment of the mission
mandate,

PETENCIES:

Professlonalism: Shows pride in work and achicvements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, ohserving deadlines and
achieving results; is motivated by professional rather than personal concemns; shows persistance when faced
with difficult problems or challenges; remains calm in stressfil situations. Takes responsibility for
incorporating gender perspectives and ensuring the aqual participation of women and men in all areas of
work, Strong negotiation and conflict-resolution skills, Outstanding expert knowledge in the technical field of
work in general end in the specific areas being supervised in particular: strong organizational skills;
experience in the management and administration: ability to review and edit the work of others.

Planning and organizing: Develops clear goals that are consistent with agreed strategies; identifies priority
activities and assignments; adjusts priotities as required; allocates appropriate amount of titne and resources
for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans
and actions as necessary; uses time efficiently

Client Orlentation: Considers all those to whom services ure provided to be “clients” and seeks to see
things from clients’ point of view: establishes and maintaing productive partnerships with clients by
gaining their trust and regpeet; identifies clients’ needs and matohes them to appropriate solutions;
muonitors ongoing developments inside and outside the clients’ environment to keep informed and
anticipate problems; keeps clients informed of progress or setbacks it projects; meets timeline for
delivety.of products or services to client,

Leadership: Serves as a role model that other people want to follow; empowers others to translate vision
into results; is proactive in developing strategies to accomplish objectives; establishes and maintains
relationships with ¢ broad range of people to understand needs and gain support; anticipates and resolves
conflicts by pursning mutually agreeable solutions; drives for change and improvements; does not accept
the status quo; shows the courage to take unpopular stands,

Education: Advanced university degres (Master's or equivalent) in law, police management, law
enforcement, security studies, criminal justice, business or public administration, human resources
management, change management or related area. A first-level university degree in combination with
qualifying experience may be accepted in lieu of the advanced university degree. Advance training for
commeand/ senior staff is highly desirable. Graduation from a certified Police Academy or other national or
international Law Enforcement Institution is required.




ork Experlence: A candidate must be in active police service possessing minfrmum of 10 years (12 yearsin -

absence of advanced university degree) of progressive and active policing service/experience at the field’ ,
and/or national police headquarters lavel; 7 years of active police experience at senior policy making levsl
with extensive strategic planning and management experience in one or few of the following areas: police
operations (including operations with the use of formed police units), human resources management, crime
menagement, police administration, policy development — required. Experience in change management, police
reform and restructuring, institutional building, capacity building and development, community policing —
desired. Practical direct experience in commanding 2 regional or a state level police units, or heading a
department st national police HQ level - required. Previous UN or international experience is an advantage,

Rank*: Rank required for a P-5 is Senjor/Chief Superintendent of Police, Colonel, other equivalent or higher
rank

Languages: Fluency in English, both written and oral, is required, Fluency in Arabic is an advantage,

Preference will be piven to equally quallfied women candidates
Date of Issuance: 22 May 2020

*Rank in application form should be outiined fn candidate’s original language with lteral transiztion in English; no
efuating to military ranks should be made. The Member States fare requested to certlfy the rank of each candldate ft
nominates and ensure that only appleations meeting all requivements described in the job opening/s, are submitted.

In accordence with the Pollcy on Human Rights Screening of UN Personnel, all individuals who seek to serve with the
United Natlons are raquested to make “self-attestatlon” that a/he has not committed any serfous criminal offences and
hag not been Invelved in violations of international human rights or international humanitarian Isw. The exact wording
of the self-sttestation {s outlined fn para, 5.2 of the abave mentlonad Palicy. The final declsion on the selsctlon of an
Individual to serve with the United Nations will slso be subject to human rights sereentng,



Outlined below are the procedures to be followed by Permanent Missions for the presentation of
candidates to professional posts requiring secondment from active police services, which are
open for recruitment within UN peace operations or special political missions. In the interest of
promoting an orderly process and to avoid delay in the consideration of applications, Permanent
Missions are respectfully requested to adhere closely to these procedures,

L. The above mentioned poats are reserved only for candidates recommended by Member

States through their Permanent Missions to the United Nations. Candidates applying
independently will not be considered, It is requested that applications be submitted as soon
a8 possible but not later than deadline specified in each Job Opening announcement,
Applications received after the deadline will not be considered,

. All applications mugt be submitted in g duly completed typed (not hand-written) and gigned
United Nations Personsl History Form (P.11) slong with Academic and Employment
Certification Form (attachment to P-1] form), Applications using other formats will not be
accepted, but additional information may be attached to the P, 11, For the convenience of the
Permanent Migsion, 2 P-11 form and attachment gre encloged as sarples to be photocopied
ag needed,

- Selection for service with the United Nations ie made on a competitive basis. It is therefore
esgential that all the Pergongl History Forms be completed with a view to pregenting the
candidates qualifications and experiences ag they relate to the requirements ag set out in the
relevant Job Opening. In the event a Permanent Mission wishes to recommend a candidate
for several posts, a separats Personal History Form should be subritted for each post.

. In accordance with the Policy on Human Rights Screening of UN Personnel, Permanent
Mission is requested to provide human rights certification for all nominees. Tha following
language must be included in a nomination note verbal: “The Government 2] g— Ly VT
confirming that none of the nominated candidates has been convicted of, or is not
currently under investigation or being prosecuted for, any criminal or disciplinary offence,
or any violations of international human rights law or international humanitarian law,
The Government of o.uesrconesens « also certifies that It Is not aware of any allegations
against the nominated candidates thay they kave committed or been involved, by act or
omission, in the commission of any acis that may amount fo violations of iriternational
human vights law or international humanitarian law,*

. Itt socordance with the Policy ott Human Rights Screening of UN Personnel, all individuals
who seek to serve with the United Nations, are requested o make “self-atiestation” that s/he
has not committed any serious criminal offences and has not been involved in violations of
international human rights or international humanitarian law. The sclf-attestation must be
attached to the P-11 form and contain the following wording: I attest that I have not
committed, been convicted of, nor prosecuted for, any criminal or disciplinary offence.
I attest that I have not been involved, by act or omission, in any vielation of human
rights law or internationsl humanitarian Iaw. The applications without signed individual
self-attestations will not be accepted,

. The Government is algo requested to certify that there was no corruption or fraud in the
nomination procedures of police officers on secondment to the United Nations.

AM



