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D0596-2

Post title and level Police Advisor, P-4 (Deputy Chief Liaison Coordination
Mechanism)

Organizational Unit United Nations Mission to Support the Hodeidah Agreement
(UNMHA)

Duty Station Hodeidah, Yemen

Reporting to Chief Liaison Coordination Mechanism

Duration 12 Months (extendable) -

Deadline for applications 01 May 2021 3

Job Opening number DPO-UNMHA-31029227-2021(Subject to budget approval)

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

The Redeployment Coordination Committee (RCC) provides a forum to share relevant information,
build mutual trust, and de-escalate and prevent the recurrence of conflict in order to create space for the
implementation of the Stockholm Agreement in Hodeidah. Within the framework of its mandate, and
under the overall supervision of the RCC Chair, the Senior Police Officer (SPO) in UNMHA will
provide leadership in the activities of the RCC and within the limits of delegated authority will be
responsible for, but not limited to, the performance of the following duties:

* Serve as the Deputy to the Chief of the Liaison Coordination Mechanism (LCM);

*  Assist the Chief LCM in the management of the LCM;

* Assist the re-deployment of forces by planning, monitoring and verifying in accordance with
Mission mandate;

* Supervise and control all the executive monitoring and verification activities of the Liaison
and Coordination Teams (LCTs);

* Exert delegated operational control of the LCTs, following orders and instructions by Chief
LCM as emanated strategically by the RCC Chair;

* Support the RCC in all aspects of mandated tasks, being principally responsible for the
implementation of tasks referring to local security.

* Observe and monitor the compliance of involved parties to set up effective local security
provisions.

* Provide advisory support to the involved parties in accordance with Yemeni Law;

* Ensure proper reporting of all activities of the LCTs to the RCC Chair with specific focus
on the progress made in the implementation of the Hodeidah Agreement (HA);

* Ensure appropriate assignment of newly deployed UN police personnel in the mission in
accordance with the core values and principles of United Nations, individual skill set and
expertise, and with due respect for gender and geographical balance.




e Provide timely instructions and regular briefings to the LCTs on the tasks, lessons learned [
@d forward thinking-issues. '

e Perform any other duties as assigned by the Chief LCM.

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines
and achieving results; is motivated by professional rather than personal concerns; shows persistence when
faced with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and ensures the equal participation of women and men in all areas of
work. Knowledge and understanding of theories, concepts and approaches relevant to democratic
policing, law enforcement. Outstanding expert knowledge in the technical field of work in general and in
the specific areas being supervised in particular. Ability to apply technical expertise to resolve police
related issues and challenges. Strong organizational skills.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and
resources for completing work; foresees risks and allows for contingeficies when planning; monitors and
adjusts plans and actions as necessary; uses time efficiently. F

Communication: Speaks and writes clearly and effectively; listens to;é,thers, correctly interprets
messages from others and responds appropriately; asks questions to clarify, and exhibits interest in having
two-way communication; tailors language, tone, style and format to match audience; demonstrates
openness in sharing information and keeping people informed. Ability to communicate effectively with a
wide range of international and national agencies and partners, as well as with the people of different
national and cultural backgrounds.

QUALIFICATIONS:

Education: Advanced University Degree (Master’s or equivalent) in Law enforcement, Criminal Justice,
Public Administration, Human Resources Management, Social Sciences, Development Studies (particularly in
law enforcement), Change Management or other relevant field. A first level university degree with a
combination of relevant academic qualifications and extensive experience in law enforcement, including
planning and administration may be accepted in lieu of the advanced university degree. Graduation from a
certified police academy or other law enforcement training institution is required.

Work Experience: A minimum of 7 years (9 years in absence of advanced degree) of relevant progressive
responsible experience in law enforcement in a national or international law enforcement agency at the
strategic, operational, and managerial level. Extensive practical experience in police administration,
organizational and resource management, strategic planning and policy development is required.
Peacekeeping or other international experience in the UN or other international organizations is an advantage.
Rank: Rank required for a P-4 is Lieutenant-Colonel/Superintendent or other service equivalent or

higher.

Languages: English and French are the working languages of the UN. For the post advertised, fluency in oral
and written English is required. Proficiency in Arabic is desirable.

Attention: The availability of this position is subject to budget approval.

Preference will be given to equally qualified women candidates.
Date of Issuance: 21 March 2019
http://www.un.org/en/peacekeeping/sites/police

In accordance with the new Policy on Human Rights Screening of UN Personnel, all individuals who seek to serve with the



United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offences and has not
been invr',/ed in violations of international human rights or international humanitarian law. The exact wording of the self-
attestatio®is outlined in para. 5.2 of the above mentioned Policy. The final decision on the selection of an individual to serve

with the United Nations will also be subject to human rights screening.




APPLICATION PROCEDURES FOR PROFESSIONAL CONTRACTED
POSITIONS IN UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING
OPERATIONS OR SPECIAL POLITICAL MISSIONS REQUIRING OFFICIAL
SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES
Outlined below are the procedures to be followed by Permanent Missions for the presentation
of candidates to professional posts requiring secondment from active police services, which
are open for recruitment within UN peacekeeping operations or special political missions. In
the interest of promoting an orderly process and to avoid delay in the consideration of
applications, Permanent Missions are respectfully requested to adhere closely to these
procedures.

1. The above-mentioned posts are reserved only for candidates recommended by Member
States through their Permanent Missions to the United Nations. Candidates applying
independently will not be considered. It is requested that applications be submitted as
soon as possible but not later than deadline specified in each Job Opening announcement.
Applications received after the deadline will not be considered.

2. All applications must be submitted in a duly completed typed (not hand-written) and
signed United Nations Personal History Form (P.I¥ along with Academic and
Employment Certification Form (attachment to P-11 form). Applications using other
formats will not be accepted, but additional information may be attached to the P. 11. For
the convenience of the Permanent Mission, a P-11 form-and attachment are enclosed as
samples to be photocopied as needed.

3 Selection for service with the United Nations is made on a competitive basis. It is
therefore essential that all the Personal History Forms be completed with a view to
presenting the candidates qualifications and experiences as they relate to the requirements
as set out in the relevant Job Opening. In the event a Permanent Mission wishes to
recommend a candidate for several posts, a separate Personal History Form should be
submitted for each post.

4. In accordance with the new Policy on Human Rights Screening of UN Personnel, all
individuals who seek to serve with the United Nations, are requested to make “self-
attestation” that s/he has not committed any serious criminal offences and has not been
involved in violations of international human rights or international humanitarian law.
The self-attestation must be attached to the P-11 form and contain the following wording:
I attest that I have not committed, been convicted of, nor prosecuted for, any
criminal or disciplinary offence. I attest that I have not been involved, by act or
omission, in any violation of human rights law or international humanitarian law.
The applications without signed individual self-attestations will not be accepted.

5 Permanent Mission are requested to present their candidates in one single submission, in
accordance with the deadline date specified in the Job Opening, under cover of a note
verbale listing the names of the candidates, post title(s) they are nominated for and the
corresponding vacancy announcements.

6. Applications must be hand-delivered by Permanent Mission to the Police Division
Selection and Recruitment Section, Office of Rule and Law and Security Institutions,
Department of Peacekeeping Operations at 1 UN Plaza, 7™ floor, room DC1 -0777C, in
accordance with the specific directions in the relevant Note Verbale.

7. Upon delivery of the applications, the Selection and Recruitment Section will
acknowledge the receipt to the individual making the delivery.

8. Communication regarding this process will be through the Permanent Mission only. The
Secretariat will not entertain personal queries from individual applicants.

March 2020
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6‘1 STRUCTIONS

Please answer each question clearly

completely. TYPE OR PRINT LEGIBLY.
Read carefully and follow all directions.

and

UNITED @ NATIONS

Do not Write in This Space

PERSONAL HISTORY
. Family name First name Middle name Maiden name, if any
2. Date of (day/month/yr) 3. Place of birth 4. Nationality(ies) at birth 5.  Present Nationality(ies) 6. Sex
Birth
7. Height 8.  Weight 9. Marital Status:
Single [ ] Married [ ] Separated [ | Widow(er) [] Divorced [ ]

10.  Entry into United Nations service might require assignment to any area of the world in which the United Nations might have responsibilities.
(a) Are there any limitations on your ability to perform in your prospective field of work?

YES[] ~No []

(b) Are there any limitations on your ability to engage in all travel?

YES[] No[]

11.  Permanent address 12.  Present address 13. Office Telephone No.
( )
14. Office Fax No.
Telephone No. ( ) Telephone/Fax No. ( ) ( )
-, E-mail:
15. Do you have any dependent children? YES NO D If the answer is “yes”, give the folloﬁg information:
Name of Children Date of Birth (day/mo/year) Place of Birth s Nationality Gender

15.(a) Name of Spouse

16.

If answer is “yes”, which country?
b

Have you taken up legal permanent residence status in any country other than that of your nationality?

YES[J w~No[]

17.  Have you taken any legal steps towards changing your present nationality?

If answer is “yes”, explain fully:

YES[] nNo []

18.  Are any of your relatives employed by a public international organization?
If answer is “yes”, give the following information:

YEs[] No []

NAME

Relationship

Name of International Organization

19. What is your preferred field of work?

20. Would you accept employment for less than six months? 21. Have you previously submitted an application for employment and/or undergone any tests
YES[] NoO [] wihUN2 YES[] NO If s0, when?
22. KNOWLEDGE OF LANGUAGES. What is your mother tongue?
OTHER LANGUAGES READ WRITE SPEAK UNDERSTAND
Easily | Not Easily Easily | NotEasily Fluently | Not Fluently Easily | NotEasily
L] L] O L] L [ L]
L] ] [ [ [ L] L] L]
O ] [ ] O [ O] [
L] [ [] [] | [ [l []
23.  For clerical grades only List any office machines or equipment and

Indicate speed in words per minute

English

Other languages

French

Typing

Shorthand

computer programmes you use.

P.11(7-03)-E



e UNITED NATIONS

Employment and Academic Certification
Attachment to Personal History Profile (P11)

TO BE COMPLETED BY CANDIDATE:

Personal Data:

Family Name: Given name: Middle names: Gender: M/F

e-mail address:

Position for which you are applying:

(Note: if you are applying for more than one position, pl submit separate P11 and P11 attachment for each Job Opening)

Job Opening Number:

Military Service History/Police Service History -

Date of Commission (for military officers) or date of enlistment/entry to service (for police officers}: _«

Current rank Date Last Promoted Date eligible for Projected Retirement date from current
promotion to next rank rank

Branch/Corp/Mustering

Sub Specialisation/additional qualifications

Degrees and Academic Distinctions Obtained:

NAME of INSTITUTION, ATTENDED: DEGREES and ACADEMIC
PLACE AND COUTNRY. Please DISTINCTIONS OBTAINED

give complete address. FROM: TO:
Month/Year | Month/Year

Graduation
from the
Staff/War
College or

Police
Academy
(and/or

similar law
enforcement
institution)

University
Degree/s

Experience in peacekeeping operations:
Specify UN or other International Experience, starting with your most recent experience and list in reverse order

Page 1 of 1




1,

AGISa FRE=! AL

9% S OTIT A WOE T, T Maercnrscrrnnrsssssssenees TR v gty
HAARD, cvrverrerernsensrencens 101 S a7 Reets T e/ cRemial TS
AEET DT/ TR Rl v S fof TRl wwme &g AW A
TS TG (I CFTEAIAT SARICY A LAl |

«gor, Fofe STl International Human Rights Law/International Humanitarian Law

wmﬁamwf@Wﬁwmmlwaﬁmﬁﬁmﬁm@WW@mm
el =@y AW |

S AT AT ST I |




