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il - JOB OPENING FOR THE POST OF POLICE COMMIS...

/ Ei Gmail

AIG UN Affairs PHQ, Bangladesh <aigunphq@gmail¢gpm§i

JOB OPENING FOR THE POST OF POLICE COMMISSIONER, D-2

defence adviser <odapmbny@gmail.com>

To: AIG Police HQ BD G Mail <aigunphgq@gmail.com>

Dear
Forwarded for your necessary action please.
Regards.

Tue, Sep 24, 2019 at 2:26 AM

Brigadier General Khan Firoz Ahmed, afwc, psc

Defence Adviser '

Permanent Mission of Bangladesh to the United Nations
Diplomat Center, 820, 2nd Avenue, 4th Floor

Between 43rd and 44th Street

New York, NY 10017
Telephone:
Office: 212-867-3434 Ext: 108

Cell: 917-972-4804
Fax: 212-972-4038
Email: odapmbny@gmail.com
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UNITED NATIONS

NATIONS UNIES

UNITED NATIONS ELECTRONIC MESSAGING SERVICE

UNITED NATIONS HEADQUARTERS

NEW YORK

DATE: 2018/08/18 15:05:13
TO: PERMANENT MISSION OF THE PEOPLE'S REPUBLIC OF
BANGLADESH TO THE U.N.
NEW YORK
PMBS,
FAX #: 12129724038
FROM: Electronic Messaging Unit
DM/OICT
New York, NY 10017, USA
12128636313
12129634879
SUBJECT: D3755 - OFFICIAL DOCUMENT FROM UNITED NATIONS - DPO
CUST REF: D375%

TOTAL NUMBER OF PAGES (INCLUDING THIS PAGE): 23

Note: If transmission is not received in good order, call 1-212-963-6313.
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DPERATIONS

DPKO/OROLSI/PID/2019/169

L

The Secretariat of the United Nations preseuts its compliments to the

Pormanent Mission of Metaber Statc to the United Nations and has the honour to
invite its Government to nominate individual police officers in active service for
appointment on sccondment to the United Nations Organization Stabilization
Mission in the Democratic Republic 6f Congo (MONUSCQ), for a period of one
year. Any further contract extension can be granted on an exceptional basis provided
there is a mission mandale requirement and the incumbent displays- good
performance, dedication, professionalism and, the achicved resilts. The final
decision on the extension is subject fo approval by the United Nations and
concurrence by the national authorities. :

' Details regarding the post/s for which the Secretariat is sesking qualified

applicants are provided in the attached job opening No 2019-MON USCO-40060-

DPO. Also attached are the “Application Procedures for Positions in United Nations

~Police Companents in Peacekeeping Operations and Special Political Missiong

Requiring Official Secondment form' National Governments of Member States of
the United Nations”, '

The Sccrelariat kindly requests the Permanent Mission to submit a
separate application for cach nominee for cach job opening to the Selection and
Recruitment Section/ Police Division/OROLSI/DPO, 1 UN Plaza, 7t floor,

" room DC1-0726, in accordance with the above-referenced procedures, cerlifying
that the nominee/s meet/s the’ requitements in the attached job opening.

Applications submitted after the deadline specified id the job opening will noi
be considered, : : -

The Permanenl Mission is also . requestcd Lo confirm that selcoted
candidates will be released, in a timely manner, from the national police service
obligations for setvice with the United Nations, It Is also requested to ensure that
the rank of each candidate submitted is indicated on the application, In addition, i{
15 strongly recoramended that Member States carefully pre-screcn their applicants
and submit only those candidates -mecting all requirements for the position as
described in the job opening/s, '

. Member States are strongly encouraged fo nominate qualified female
police officers. Preforence will be given to equally qualified women candidates,

B03155



The Secretariat wishes to inform the Permanent Mission of Member State
that, in an"effort o streumline and expeditc the procedures of recruiting seconded
officers, candidates placed on a roster following the selection process may be
considered for posts with similar functions within a period of two yeats and if
recommendcd for deployment, further arrangements will be coordinated with the
Permanent Mission in due course,

Tt should be noted that during the period of their secondment, officers may

not {ransfer to alternative positions within the United Nations. As a resull, the
nomination of pohee officers who arc currently United Nations stuff members on
secondment, wﬂi not be'considered.

The Sceretariat wishes to reiterale that promoting and encouraging respect
for human rights is a core purpose of the United Nations and central to the delivery
of its mandates. Should the Secretarint become aware of grave human tights
violations which give rise to concerns as to the record and performance of |country]
police personnel, this may constitute grounds to revoke its acecptance of such
pers'cmnel to serve in UN peace operations. In the case of nominees who have been
investigated for, charged with or prosecuted for any criminal offence, with the
. exception of minor traffic violations (dnvmg while intoxicated or dangerous ot
careless driving arc not consideréd minor traffic violations for this purpose), but

were not convicted, the Government Is requested to provide information regarding -

the investigation(s) or prosecutions concerned. The Government is also requested
to certify that it is nol aware of any allegations against-its nominated candidatcs that
they have committed or been involved, by act or omission, in the commission of any
acts that may amount to violations of international human rights law or mu.,nmtlonal
humanitarian law. :

The Secretarial recalls that it has a zero-lolerance appioach to fraud and
. corruption. The Governmenl is thercfore requested to certify that there was no

corruption or fraud in the nomination and extension procedurcs of police officers on -

sccondment to the United Nations, Should the Secretariat hecome awate of
allegations of corruption.or fraud in the nomination or exlension procedures of
police officcrs on secondment, this may constitule groundg (o revoke its acceptance
of such personnel (0 serve in {he United Nutions as’ well as suspension of any future
pohce deployments-from the contributing cmmtry concerned.

The Secretariat also recalls that the responsibilities of those pcrsonnel who
dre appointed to serve in United Nations peacekeeping or special political missions
are cxclusively international in character, They perform their functions under the
authority of, and in full compliance with, the instructions of the Secreldry-General

2 e
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UNITED NATIONS - @ NATIONS UNTES

of the United Nations and pcmns acting on his behalf and are duty-bound not to
sock or accept instructions in regard 1o the performance of their dutios from any
government or from other authorities extermal to the United Nations., Scconded
personnel should carry out their functions in accordance with all applicahle
regulations, rules and procedures of the Organization.

. The Sectetariat of the United Nations avajls itsclf of this opportunity (o
renew to the Permanent Mission of Member State to the United Natmm the
assurances of its highest consideration.

18 September 2019




iiPLICAT ION PROCEDURES FOR PROFESSIONAL CONTRACTED POSITIONS -

/IN UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING OPERATIONS

OR SPECIAL POVITICAL MISSIONS REQUIRING OFFICTAL SECONDMENT
FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES

Qutlined below are the procedures to be followed by Permanent Missions for the presentation of

candidates to professional posts requiring secondment from aclive police services, which are

open for recruitment within UN peacekeeping operations or special political missions, In the

¢ interest of promoting an orderly process and o avoid delay in the consideration of applications,
Permanent Missions are respectfully requested to adhere closcly to these procedures.

1. The above-mentioned posts are reserved only for candidates recommended by Member
States through thelr Permanent Missions to the United Nations. Candidates applying
independently will not be considered. It is requested that applications be submitied as soon
as possible but not later than deadline specified in each Job Opening announcemont,

- Applications received after the deadline will not be considered. S

2, All applications must be submitted in a duly completed typed (not hand-written) and signed
United Nations Personal History Form (P.11) along with Académic and Etployment
Certification Form (attachment to P-11 form). Applications using other formats will not be
acecpted, but additional information may be atteched Lo the P, 11. For the convenience of the
Permancnt Mission, a P-11 form and allachment are enclosed as samples to be photocopicd
as needed, ‘ :

3. Selection for service with the United Nations is made on a competitive basig, Tt is thercfore
" essential that all the Personal History Forms be completed with a view to presenting the
candidates qualifications and experiences as they relate to the requirements as set out in the
relevant Job Opening. In the event a Permanent Mission wishes to recommend a candidate
for several posts, a separate Personal History l'orm should be submitted for each post.

4, Inuccordance with the Policy on 1luman Rights Screening of UN Personnel, Permanent
Mission is requested to provide human rights certification for all noninees. The following
~ lunguage must be included in a nominaglion note verbale: “The Government of cue. &5
*lereby confirming that none of the nominated candidates has been convicted of, or is not

currently under investigution or belng prosecuted for, any criminal or disciplinary offence,
or any violations of international human rights law or international hemanitarian law..
The Governmens of ... @S0 certifies that it is nof aware of any allegations
fagainst the nominated candidates that théy have committed or been involved, by act or
vrilssion, n the commission of any acts that may ammount fo viclations of international’
liuman rights law or international humanitarien law.” '

In aeoordunce with the Policy on Human Rights Screening of TN Personnel, all individuals

who seek to scrve with the United Nations, ate requested (o make “scll-attestation” that s/he .

hne not oogunitted any serious criminal offences and has not been involved in violations of

International human rights or international humanitartan law. The self-attestation must he

fittnohed (d tho P-11 form and contain the following wording: X attest that Thave mot
snmmitled, been conyicted of, nor prosecuted fox, any criminal or disciplinary offence.

1 ationt that X have not been invelved, by, act or omission, in any violation of human

'i*lgtxts law or international humanitarian law. The applications without signed individual
sitfontationg will not be accepted.

warnment {s also requested to eértify thul there was no gortuption or fraud in the
nrtlon procedures of police officers on secondment to the United Nations,
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Permancnt Mission is requested to confirm the level of the educational degree obtained by
each nomince, or it’s equivalency to a 1% or other level university degree. -

Permanent Mission is requosted to present their cundidates in one single submission, in
accordance with the deadline date specified in the Job Opening, under cover of g note
verbale listing the names of the candidates, post title(s) they are nominated for and the
corresponding vacancey announcements.

Applications must bo hand-deliverced by Permancnt Mission to the Police Division Selection
and Rectuilment Section, Office of Rule and Law and Security Institutions, Depattment of
Peace Operations at 1 UN Plaza, 7t floor, room DC1 0726, in accordance with the speelfic
directiong in the relevant Notc Verbale, ‘

Upun delivery of the applications, the Selections and Reeruitment Section will acknowledge
the receipt to the individual making the delivery.

Communication regarding this provess will maintained thrangh the Petmanent Mission only,
The Sceretariat will not entertain personal queties from individual applicants.

18 September 2019
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Post titlc and level Police Commissioner, 13-2
Organizational Unit T United Nations Organization for the Stabilization in
. Democratic Republic of Congo, MONUSCO
Duty Station Kinshasa , K
Reporting to o Special Representative of the Secretary-General, SRSG
Duration . 12 Month (extendible) . '
Deadline for applications . 20 October 2019 ' :
‘Job Opening numhber  2019-MONUSCO-40060-DPO

United Nations Core Values: Integrity, Professionalism and Respect for Diveraity

RESPONSIBILITIES:
Under the guidance and supervision of the Special Representative of the Sceretary General (SRSG), the
incumbent will he responsible for providing strategic leadership of the police componcnt of the mission;
advising the SRSG on all matters related to police; and providing advisory support and assistance to national
authoritics to develop local police ingtitutions to function in accordance to internati onally acceptable standards
of democratic policing. The Police Commissioner is also responsible for the cffcctive and efficient
management, supervision, welfare, and discipling of all personmel assigned to the Police Component of the
mission in accordance with the United Nations’ rules, regulations, and mission mandate. Within the limits of

. delegated authority, the Police Commissioner will be responsible
the following duties: :

@

‘Advising the SR$G and other UN Mission lcadership on police related issucs and provid.ing regular

repotis on key Police component’s programmes and mandate implementation;

Participating in Mission Senior management team meetings confributing towards the smooth operations
of the Mission. " . '

- Advising the SRSG on matters relating to suppori requircments for the devdopnien@ needs ofthe local

Police in line willi the international standards of policing;

Providing an overall uversight and guidance regarding all UN Police operational activities within the
framework of Mission mandate; '

Managiﬁg, guiding, developing and iraining staffunder his/her supcrvision as well as properly utilizh;zg'

all available police resources including the formed police units, for mandate implementation;

for, but not limited to, the performance of

Making proposals to the Police Division on the skill set and qualif“lcaﬁm of the UN Police component -
petsomnel] required for the efficient implementation of the UN Police mandate, Ensuring timely and -

transparent staffing of positions within the Police component in accordance with police officers’
background, expertise and experience in compliance with the principles of respeot for diversity, as well
as geographic and gender balance; :



4

wlarly consulting and collaborating with, UN agencies, intcrnational and national NGOs; fudicial
‘wificers, corrcetion officers, bilatcral/multilateral donors, members of the civil society and members of
the host state national government on police issues relevant to the mandate; '

#  Coordinating and supporting UN Human Rights Office, Office of Humanitarign. assistance, Hlections
- and other relevant componcnis within the mission agencics in relations to police monitoring,
development of accountability mechanisms and police training;

» Providing police specific advice on the overarching National Sconrity Policy and its rclevant frameworks
that define the role, command siructures and the accountability for the Congolese National Police,

e Providing advice and guidance to national authorities regarding docisions to take on the holistic reform
and devetopment of their police system which will include but not limited to police legislative review,
instituting officient/effective administrative and management procedures, drafting and implementing
operational policies/guidelines, assisting in the rehabilitation ol infrastructurg, facilities and human
resource development through {raining and mentoring,

e Providing advisory support and assistance ta the Government ol the Democratic Republic of Congo
(DRC) in the development of an overall strategic plan foir the Congolese National Police and helping to
itplement thosc plans through a wide range of consultative process in coordination with intermational
and national pariners; : - ' '

e Repularly consulting and coltaborating with the Head of the Military component on the joinl use of
police and militaty personnel in response to various securily continpencles in the migsion arca,
particularly on the use of formed police unils in response to crowd management dand other possible
public order incidents;

e Developing mechanisms for the collection and institulionalization of best practices and lessons learned -
by the Police Component; -

& Pctforming stich other functions as are consistent with the mandate provided by the Scourity Coungil
Resolution and as miay be required by the SRSG, relating to the management of the UN Police component

COMPETENCIES: .

Professionalism: Shows pride in work and achievements; demonstrates professional compotence and mastery
of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and achieving
results; iy motivated by professional rather than personal concorns; shows persistence when faced with
difficult probléms or challenges; remains calm in strossful situations, Takes responsibility for incorporating
gender perspectives and ensuring tho equal participation of women and men in all arcas of work. Strong
negotiation and contlict-resolution skills. Qutstanding expert knowledge in the techmical field of work in
general and in the specific areas being supervised in particular; strong organizational skitls; experience in the
management and administration: ability lo review and edit the work of others, '

Planning and organizing: Develops clear goals that are consistent with agreed strategics; identifics priorily.
activities and assignments; adjusts prioritics as required; allocates appropriate amount of lime and resources
for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans
and actiong as necessary; uses Ume efficiently '

Client Orientation: Considers all those to whom services are provided to be “clients” and sceks to see things
from clients’ point of view; cstablishes and maintains productive parmerships with clients by gaiming their
trust and respect; identifies clients’ needs and maiches them to appropriate solutions; monitors ongoing
* developments inside and outside the clients® environmerit to keep informed and anticipate problems; keeps
clients informed of progress ot setbacks in projects; meets timeline for delivery of products or services to

cliont. :



,.mhip Serves as a role model that other people want to follow; cmpowers others to translate vigion into

b; is proactive in developing siralegies to accomplish ob1 eclives; establishes and maintains relationships

4{1 u broad range of pcople lo understand noeds and gain support; anticipates and resolves conflicts by

/ﬁmuing mutually agrecable solutions; drives for change and improvements; d{)e\ not aceept the status quo;
/ thows the courage to take unpopular stands.

Vision: Identifies strategic issucs, opportunitics and risks; cleartly communicates links between the
Organization’s stratcgy and the work nnit’s goals; generates and ecommunicates broad and compelling
t;wgmnzauunal dmuucm, inspiring others to pursue that same d1rewon' conveys enthusiasm about future

possibilities. : :

?QALIFICATION‘S
[

ducation: Advanced University Degree (Master’s or cquivalent) in Law enforeement, Criminal Justice,
Public Administration, Human Resources Management, Change Mavagement, Social Sciences or other
rolevant field. A first level university degree with a combination of relevant academic qualifications and
oxtensive experience in law énforcement, including management, planning and administration may be
m,cepted in liew of the udvanced university degree. Advanced training [or command/setiior staff is hlghly
dosirable. Graduation from a certified police academy or other law enforcement training institution is also
required. -

Work Experience:. Candidate must be in active Pohce service possessing a minimum of 15 ycars of
pr ogresswe expecricnce at the field and/or at national police headquarters level; 10 year's of active polme
expericnce at senior policy making level, with extensive strategic planning and management €xperience in one
or fow of the following arcas: police operations, human and financial resourccs management, ctime
management, police administration, training und development, change management, reform and trestructuring
or related field - requited; practical direct.cxperience in commanding a region ot a statc level police unils or
runnmg a department at mhcmeﬂ police HQ level - requircd. Previous UN ot international experience is an
udvmlmge

Rank: Police Commissioner, Inspector General, equivalent to the military rank of Mujor General or above,

Languages: English and I'rench arc the working languages of the TN, For the poql advertised, fluency inoral
and written French and English is required. :

Preference will be ngen to equally qualified women candidates, -
Date of Issuance: 18 September zmo
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Titre du poste et nivean Chef de la Composante Police, D-2 :

Organisation ' : Mission de I’Organisation des Nations Unies pour la
Stabilisation en République Démocratique du Congo

, MONUSCO : -

Lieu d’affectation . Kinshasa |

Relevant de Représentant Spécial du Secrétaire Général, RSSG

Durée : ' 12 mois (renvuvelable)

Date Hmite de dépbt de 20 octobre 2019

candidature C : ‘ .

Numéro de I'offre d"emploi 201 Q-MQNUSCO-M)O()O-DPO

Valeurs Fondamentales de I'Orgénisation des Natidiia Unies: Integrité, Professionnalisme ef Respact de la Diversité

RESPONSABYLITES:

Bous la supervision du Représentant 8pécial du Secrétaire Géndral (RSS(Y), Te (itulaire du postc est
respongable du lu direction stratégique de la composante Police de la Mission, chargé de conseiller le
Représentant Spéeial sur toutes les questions lides & la police, et de fournir appui, conscil et assistance aux
autorités pationalcs, -afin de développer les instilutions policiéres locales, de manidre 3 o qu’elles
fonctionnent conformémont aux normes intefnationales communément admises pour I”excreice d>une Police
démocratique. .e Chefde la composante Police est également responsable de la gestion efficace et efficiente,

de la supervision, du bien-tre et de la diseipline de tout le personnel affects a la composante Police de Ia’

Mission, en conformité avec les principes des Nations Unies, les réglemoents et le mandat de la Mission, Dans
la limite des pouvoirs qui lul sont délégués, le Chef de 1a composante Police sera en outre, amené & accomplir
les thches sujvantes :

e Conseiller le R§SG et les.autres haufs responsables de Missions onusiennes sur les questions relatives &
fa Police, et fournir des rapports réguliers sur les progratmumes essentiels de travail et sur lexéeution du
mandat par la composante Police ; C ' '

= Participer aux différentes réunions des équipes de Direction de la Mission en vue de faciliter le bon
détoulé des opérations deo la Mission ; C . ‘

¢ Conssiller1e RSSG sur les questions relatives aux besoins néeedsaires pour soutesir le développement
de Ta Police locale, en conformité avec les normes infemationales en matidre de Police ;

» Conltrbler et superviscr les missions opérationnelles de Ia Police dos Nations Unics dans le respeet des
tfermes du mandat ; ' ' ’

@ Gére%*, conseiller, pourvoir au développement et 3 1a formation des persotmels plucés sous son autorité,
et veiller & Uemploi adéquat de tous les policiers, en incluant les forces de Police constituées, pour
Pexéoution du mandat ; : -



Communiquer & la Division Police, les compétenees et les qualifications requises par la composante
Police des Nations Unies afin d’optimiser la mise en cetivre du mandat. Garanti en temps opportun et
dnns la transparence, un foorutement approprié ct dos affectations d*officiers de Police en conformitd
avec leur parcours professionnel, leur expérience et lenr expetise, dans le respect des principes de
diversité, d'équilibre géographique et de balance des genres ; ' :

s Consulter et conpérer régulidrement avec les agences des Nations Unies, les organisations non
gouvernementales internationales ot nationales, les autorités judiciaites et pénitentiaires, Ies
organisations donatrices bilatérales/internationales, les membres de 1a société civile et los autorits de
I"Etat hété, sur les questions de Police relevant du mandat de la Mission ;

e Elaborer un travail de coordination et de soutien avec le Tlaut-Commissaniat des Nations Unies anx
Droits de I'Homme, I'Office des Nations Unies de coordination des affaires humanitaites, et avec toute
autre composante relevant dos agerices en relation avee la Mission, dans 1¢ cudre du suivi de la Police,
du développement de ses méeanismes de responsabilité, et de sa formaticn ; . :

¢ Fournir des conseils spéoifiques sur la Politique Sécuritaire Nationale globale el ses cadres pertinents gui
détinissent le rble, les structures de commandement et la responsabilité des services de Police de la
Reépublique Démocratique du Congo (RDC). ( C

® Fournir des conseils et une orientation aux autotités nationales en vue des décisions qu'elles adopteront
concernant la réforme globale e le développement de leur systéme policier, cecl incluant de fagon non
exhaustive, la révision de la législation policiére, institution de procédures administratives et
managériales performantcs et elficaces, I'élaboration et la mise en cuvre des politiques opérationnelics
ot des lignes dircetrices, Ic soutien  la réhabilitation des infrasiruciures et des équipements, ainsi quele

“développement des ressources humaines 3 (ravers la formation et le mentorat,

= Fournir appui, conseil et assistance au Gouvernement dc la République Démocratique du Congo dans
~ * Iélaboration dun plan stratégique global pour I développement de 1a Police ot aider & leur mise cn
ceuvre & travers un processus élargi de consultations, en coordination avec les partenaires intcrnationaux

¢t natidnaux ; '

= - Consulter régulidroment et coopérer avet le Chefde la composante militaire de la Mission, en vue de
I'emploi conjoint des effectifs policiers et militaircs, en fonotion des différentes contingences de séourfté
sur Je ressort de la Mligsion, et en particulier, sur Putilisation des Unités de Police Constituées en réponse
4 des impératifs de maintien de "ordre, de gestioi dos foules ou de tous autres incidents d’ordre public ;

@ Développer des mécanismes de recucil et d’institutionnalisation des meillenres pratiques et expéricnces
" apprises par la composante Police dela Mission ;

®  Accomplir toute autre mission utile 3 1a réaligation dy mandat assigné par la résolution du Conseil do
Sécurité, et susceptible d’&tre proserite par le RSSG, relativement 3 la gestion de la composante Police -
des Nations Unies. : Lo L

COMPETENCIES:

Professionnalisme ; Montre. une fierté dans son travail et scs réalisations ; fait prouve de compéicence
professionnelle et de maitrise du sujet ; est consciencioux of ellicace dans lc respect des chigagements, le
respect des échéances et I'obtention des résultats 3 estmotive par des préoccupations professionnclles pluiot
que personnelles ; fait prouve de persévérance lorsqu’il est confronté aux difficultés et qux défis ; garde son
calme dans des situations stressantes. Prend la responsabilité de metirc en cuvre lu perspective eti’équﬂibre

£4



Hnres et dassurer I’épale participation des femmes et des hommes dans toutes les activités. Forte
lleté dans la négociation et la résolution des conflits. Posséde une expertise exceptionnelle dang le domaine
Imique du travail en général, et dans les domaines spécifiques qu'il supervise en parti culier, et démontre de
lides compélences organisationnelles. Expérience dans la gestion et I*administration. Aptitudc & contrdler
gt A corriger le travail des autres. :

_ Aptitude i plapifier et  organiser : Définir clairement des buts compatibles avec les stratégies convenues ;
Identifier les activités et les tichos prioritaires ; ajuster les priorités selon les bescins ; prévoir suffisamment de
terps et de ressources pour mener sa tiche ; anticiper les risques et les imprévus durant la planification :
surveiller et savoir ajuster les plans ot les actions si nécessaire 3 utiliser efficacemont son temps,

Souei du client : Considére tous ceux pout lesquels les services sont assurds, comune des «clientsy ct cherche
4 concevoir les choses du point de vue des clients ; établit ot maintient des partcnariats productifs avee ceux-
ci, en gagnant leur confiance ¢t leur respect ; identific les begoins des clients et y apporie des solutions
appropriées ; surveille los développements en cours, intrinséques et extérieurs a Penvironnement des clents
afin de les tenir informés et anticiper lous problémes ; informe les clients de I'évolution des projets, de leurs
progres comime de leuts revers ; respecte les délais de livraison dés produits ou des services au client.

Leadership : Scrt de modéle qui incite les autres & le suivre ;. encoutage les autres A traduite une perspective
en résultat ; est proactif dans le développement de stratégies pour attcindre les objectifs ; ¢tablit et entretient
des relations avee un large éventail de porsonmes afin de comprondre les besoins et d*obtenir des appuis';
anticipe et résout les conflits en recherchant des solutions mutucllement acceptables ; recherche le chan gement
et le progrés ; n'accopte pas le statu quo ; fail monire de courage & prendre des positions impopulaires.

Vision : Identifie les questions stratégiques, les opportunités ot les risques ; communique clairement les iens
entre la stratégic de 'Organisation ¢t les objectifs de l'unilé opérationnelle ; établit et communique de maniére
ouverte ot convaincante ’otientation organisationnelle, inspirant les autres & poursuivre dans cette méme
direction ; véhicule I'enthousiasme au sujet des possibilités futurcs. :

QUALIFICATIONS:

Edueation : Dipléme universitaire du hiveau de la mattrise ou équivalent, dans Ié domai ne de I"application de
lal.oi, Justice Pénale, Administration Publique, Gestion des Ressources Humaines, Gestion du Changement,
Sciences Sociales ou autre domaine pertinent, Un premier dipldme universitaire de promicr cycle assérti d’une
combinaison de yualifications académiques pertinentes et d*une expérience professionnelle avérée dans le
domaine de l'application des lois, y compris dangla planification ct l'administration, pewyvent éire acoeptés en
lieu et place du dipléme universitaire supérieur. Un titre déliveé par une école de police agréée ou un

¢tablissement do formation analoguc, est également exigé,

Expérience de travail : Un minimum de 15 années de service ou d’expérience de Police tant sur le terrain
qu'a un niveau de quartier général de la Police, & des degrés de responsabilité de plus en plus élevés estexigé; 10
années d'expérience policiére active & un haut niveau de décision, comprenant une expérience importante en
matitre de planification stratégique ot de gestion duns un, ou plusicurs des domaines, tels que les opérations,
la gestion des ressources humaines ef financitres, la gestion des affaires criminetles, l'adminis iration, la

formation ot le développement, la gestion du changement, la rétorme et la restructuration ou tout autre -

domaine connexe, sont exigées ; une expérience pratique directe dans le commandement d’une région ou
d’unités de Police de niveau étatique, o la gestion d'un. département de la Police & un niveau de direction
cenirale, est exigé.

Rang i Commissaire Divislounaire do Polige, Contrdleur Général, Tnspodteur Géxléral, ou dutre gl;ado
équivalent &-Géndral ou plus, chiczles militaites, . R S S

[

o

o o



s T anglais et le ﬁum;ms sont-les langues de travail de l'Organwatlon des Nations Umes ‘Pour le poste

Jouxiéme langue oﬁlclel]e, de I’Organisation des Nations Unies, de prétérence 'anglais, est souhaitable,

and | ’Objbi du présent avis, [a matirise du frangais & 'oral et & I’écrit est indispensable, La connaissance d'une.

A compétences égaleq, ia préfércnce seva donnée anx candidats fémmms.
Date d’émission: 18 septembre 2019 : ' g
http://www, unorg/en/peacekeeping/siles/police
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INSTRUCTIONS

Pleaue answer cach quostion elearly and
completely. TYPE OR PRINT LEGIBLY.

s
UNITED ¥

Do not Writs in This Spaco

NATIONS

PERSONAL HISTORY"

Middle mame

Maiden name, i any

Read carefully and follow all directions.
I, Family name Pirsl name
2. Dateof (day/mont/yry | 3. Place ofbirth

Binh

Nationalir.}-;t-ics)' at hirth 5

Pragent Nationality(ies) | 6, Sex

7. Height T, Welghl

9, Murital Status:
Single [[]

WMarried [ ]

Separated [

WldQW( el |- Divorced [

10, Linfry into United Nations service might require assignment to any area of' the world in which the United Nations might have responsihilitics,

(@) Ave thers any hmulations on your ability to perform in yous prospective field of work? YIS D NO D

(b} Are there any limitations on your ahility fo engagh in all travel? YES[] w~o O
1. Permanent address 14, Tresent address a 13, Qffics Telephone No.

(..
14.  Office Fax No,
Telephone No. ( ) Telephone/Fax N, ) ( )
) ' E-mail;

15. Do you have any dependent children? YRR [ WNOLDJ  if the answer is “yes”, give the following information: .

" Name of Children Date of Bitth (duy/mao/ycar) Plage of Birth Nationulity Cender
15. () Namo of Spouse -
16, Have you taken up legal pcnnancnt rosidence stulus in any conntry othee than that of your nauoxmh[y? YES ] NOT:]

If angwor I8 “yes”, whioh country?

17, Have you taken uny logal steps towards chunging your present xmlmnuhty?

It answer is “yes™, explain fally-

vis

NO []

18, Are any of your relatives employed by » public Internationat orpanization?

Tf answer s “ves”, give the following information:
M.

YESL] NO LJ

Relationship

Namo of Internutionat ¢ Yrganization

19, Wihatis your preforred field of work?

20, Woold yo

YES NO [7]

22, RKNOWLEDGH OF LANGITAGES. What is youT mothcr tonpus?

ou ueeept employment for Icss than six months?

Have you prcviol;sly submitied gn

with UN? YES[]  NO

E}ﬂ;licaﬁm\ fur employment and/or undergons sny tosts

I an, when?

e . .
OTHER LANGUAGES : R.EAP _WRITE SPEAK UNDERSTAND
Basily l Not Fagily Easily l Mot Basily Fluently [ Not Iluently Duyily } Not Eagily
S BTE B g AT EH T
- - 0 gl [ 1 L ] %
23 For clerival grades only D L L1 L] 3 L e D : L. =
Indicare speed in wom’s PEr minvite '  List ang! office machines or cquipment and
= . compuier Programries you use.
Engiish Yrench , Other languages o
Typing
Shorthand
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24, EDUCATION, Give [ull detuils - N33, Plense iive exuct bltes of deprees in original language. Plense do not translate or equate to other degrees,

_ A University or equivalent

NAME, PLACE ANR COUNTRY ATTENDED FROM/TO DEGREES and ACADEMIC MAIN COURSE OF STUDY
Please give complete address. * Month/Year | Momb/Year DISTINCTIONS OBTAINED .

B. SCHOOLS OR OTHER F(_)RMAT. TRATNING OR EDUCATION FROM AGR 14 (e.g., hieh school, technies! school or apprenticeship)
MAME, PLACE AND COUNTRY TYPE YEARS ALITENDED ’ CERTIICATES OR DIPLOMAS
Please give complate address, g FROM 0 UBTAINED

25. LIST P’ROFESSION/}L SOCLETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONALL AFFAIRS

26, LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOT ATTAC 'H)

27. EMPLOYMHN’I: RECORD: Starfing with yonr present posl, il in REVERSE ORDER every, employvment you have'hud, Usc a separate blowk for each post,
Include also service inho anmed forces und noto any poriod during which you wers not gainfully employed, T€you need more spacs, altach additional pages of
the same size. Give bath gross and ned sularics por annum for your lust or prosent post, . .

A, PRESTNT POST (LAST POST, 17 NOT PRESENTLY TN EMILOYMENT)

FROM TO SALARIES PER ANNUM LXACTTITLE OF YOUR POST;
MONTH/YEAR MONTH/YEAR STARTING FINAL )
NAME OF FMPLOYLE. TYPE OF HUSINESS
ADDRESS OF EMPIOVER: : NAME OF SUPERVISOR

‘s

N()., AND ETND OF EMPLOVIIES REASON FOR LEAVING
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DITTITS:




STLIAA ¥NOA 40 NOLLATIDEHA

NOA AH TASIAYLINS .

"ONIAYAT YO NOSVAY SAAAQTINA A0 UNIDLUNV ON | | |
NIOSIAXEANS 30 HNYN NAAOTI 4O SSTIAAV
B 'SSAINTSNS A0 TR MEAQTANU 40 INVN
TVNI4 ONILYY.LE UVIALLLNOW HVHANLLNOW
11504 10X 40 ELILL 1DVRY WNANKY Ydd B2V TVS oL wWoud

STILNA AOA A0 NOLLATLDSHU
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HOSIANIENS 20 TNVN SAAOTANR 40 SSaNIAY
- 'SSENISTIE 10 TEAL. RMUACY IINE dO INVN
TVNIA © DNILYVIS AVIA/HINOW | MVIAALINOW
L1504 HNOA 40 TTLLL LOVXE WNNNV Y5J SaMvavS ol NOUS

SHLLACAUNOA JO NOLLATIDSHU

L 9)0A A QISIAYAINS
SDNIAVH | 04 NOSYITE SHTAN LIWH 4O NI ANY "ON
NOSIAYEINS 40 HINYN MUALY LANE A0 SSTNAQY
SSRANTSO A0 IR TAOTINT A0 TAVN
IYNId ONLLMVYIS WVAANINOW | MVIAALLNOW
1504 BOA 10 F1IIL IOVXE WANNY HAd SATTYTVS ox. WORA
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VE YOU ANY OBJLECTIONS TO QUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER? YHS D NO D

5, ART YOUNOW OR TIAVE YOU TVER DEEN A CIVIL SCRVANT IN YOUR GOVERNMUNTS IMPLOY?  YES[ | NO[]
1 answer Is “yes™, WLILNY ' '

30. REFERBNCES: List thres parsans, not ralated (o you, s nee nol eurent United Nations statf members, wha are familiar with, your charseler und gualifications,
Dn not repoat hanes of supervisars listed wader Ttem 17, :

FULL NAME FULL ADDRESS ' BUSINRSS OR OCCTPATION

31 STATE AMY OTHER RELEVANT FACTS, INCLUDE INFORMATION REGARDING ANY RESTDRENCE OULSIDE THE COUNTRY QF
YOUR NATIONALITY.

32. HAVH ‘Y()U REVER RUEN ARRESTED, INDICTED, OR SUMMONED TNTO COURT AS A DEFENDANT IN A CRIMINAT, PROCEEDIN(:I, OR
COMVICTED, FINED OR TMPRISONED FOR THRE VIQLATION OF ANY LAW (sxeluding minor traffic violations)? vyES[] ™o

i “yes™, pive full pariiculers of each case In an alsched statpment,

13, OTHER AGENCITS OF THE UNITED NATIONS SYSTEM MAY BF INTERESILD IN OUR APPLICANTS. DO YOU HAVL ANY OBIRGTION TO
YOUR PERSONAL HISTORY FORM BEING MADB AVAILABLETO THEM?  YES[]  nNo [ ’

4. I certify that the statoments made by me in answer to the foregoing questions are true, complote and correct to the best of my
mowledge and belief. | understand that any misrepresentation or material omission made on a Petsoual History form or other
locument requested by the Organization rendérs a staflf member of the United Nations liable to termination or dismissal.

WATE '
{day, month, year) . ) ) SIGNATURE:

{B. You will be requested to supply: documentary evidence which supports the statements you have mde sbove. Do not, however,
end any documdntary evidence until you have been asked (o do so by the Organization and, in any event, do not subtnit the original
axts of reforences ov lesiimonials unless they have been obtained for the $ole use of the Organization. ’

: ‘ ' ‘ ' ' PALCU3)E / 6
D . %



EMPLOYMENT RECORD - SUPPLEMENTARY SUEET \o s

verse order, EVERY t:MPL()YMPN YU HAVE HAD, Use a scparate block for each post,. Include also sciviee m the armed forces and note any period
i were ot gainfull enployed. See next puse for more blocks. ,

7 T T SALARITS FR ANNUM
INTIYEAR MONTLUYEAR STARTING FINAT,

BXACT TITLE OF YOUR FOST.

T OF EMPLOYFER-

TYPE OF BUSINESS:

SRESS OF EMPLOYER:

“NAME OF SUPER YISO

NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

RO “To S _SALARIES PERANNUM o | EXACT TITLE OF YOUR POR T e A o |
INTH/IYEAR, MONTIH/YEAR STARTING . FINAL
10 OF OMPLOYTIR; TYFE UK BUSINESS:
MPSS OF EMPLOYER: NAME OF §UPRRVISOR:
NOQ. AND KTND OF EMI'LOYGES REASON FOR LRAVING:
SUPERVISEL BY YOU:
TIESCRIPYION OF YOUR DUTTES
OM T8 SATLARIES PER ANNUM RXACT TITLL OF YOUR POST:
NTH/YEAR MONTUIYEAR STARTING FRNAL
T OV EMPLOVER: ' TYPE OF BUSINGGA:
KESS OF BMPLOYER: ¥ NAMI OF SUPERVISOR:
KU, AND KIND OF EMPLOYERS REASON FOR LEAVING;
SUPTERVISED BY Yo

DESCRWPTION OF YOUR DUTIIS

TO SALARIES PBR ANNUM

EXACT ITFLI O) YOUR POSY:
MONTH/YLAR STARTING FINAT:

OV IvrLOviR; TYPE OF BUSTTGS,

T BF Pt O B NAME OF SUBHRVISOR:

NO, AND KIN OF EMPLOVISR FEASON FOR LEAVING:
SUPERVISED RY YOU: = OR LEAVING:

DIEECRIPTION OF YOUR DUTIES

LIV (g-00) / 7/



10

RALARILS LR ANNUM .

Vi reverse order, EVERY EMPLOYMENT YOU HAVE HAD. tse u separate black for cach pn*;t. Tnelude also service in the armed foreos and note any period
you were not gainfully cmployed.

T TXACT TITLE OF YOUR POST.

MONIH/YEAR

YTARTING FIMAL

'

AE OF BMPLOYVIR:

JRESS OF EMPHOYER;

TYVE OF RUSINLSS:

NAMIL OF SUPERVISOR:

NO. AND KIND OF TIMPLOYEES
SUPHRVISED BY YOU:

REASON FOR TEAVING:

DESCRIPTION OF YOUR DUT1H8

TROM 10 SALARIES PER ANNUIM BXACT T OF YOUR POST:
INTH/YEAR MONIH/YEAR NTARTING FINAL
{E OF EMPLOYER:

TYPL OF BUSINESS:

MESS OF PMPILOYER:

NAME QF SUPLRVISOR;

NO. AMD KIMND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISER RY YOU: .
! ]
DISCRIPTION OF YOUR DUTIES i
EEOM . " TO SALARTES VER ANNIUM EXAQT TITLE OF YOUR POST;
INTH/YEAT MONTH/YEAR STARIING FINAT,
‘B OF EMPLOYER: TYPIQF BUSIMESS!
RESS OF EMILOVIR: NAME OF SUTHRVISORS
NG, AND KIND UF GMPLOYEES REASON TOR LEAVING:
SUBBRVISED BV YOU:
DUSCRIPIION OF YOUR DUTTES
FROM : O SALARIDS PR ANMUNE EXAGT TITLE OF YOUR POST.
NTE/YEAR MONTIVYEAR STARTING TINAL
TOF EMPLOVER: TYPE OF BUGINERS:
ESS OV PMPLOYER: NAMI: OF SUFERVIGOR-
NO. AND KIND OF EMP1 OYEES REASON FOR LEAVING:

SUFERVISED BY YOU:

DESCRIFTION OF YOUR DUTIES

TL11/C (8-00) l ‘g//.,a)



UNITED NATIONS

Employment and Academic Certification

Atiachment to Personal Illstory Profite (F11)

© 70 BE COMPLETED BY CANDIDATE:

Persousl Daly:

Fami.ly:i‘vlamm

Given nune:

Middle names:

Gender: MY

c-mail address:

Position for which you arc applying: .

pening)

Job Opening Number:

{Note: If yau yre applying for more than one position, please submit separate P11 and P11 attachment for cach Job O

Miitary Service Fllstory/Police Service History

Date of Commission (for military officers) or date of colistment/eniry 1o service (for police officers):

Current rank

Data Tast Promated

Date eligible for

promotion to next rank rank

Projected Retiremant

date from current

Branch/Corp/Mustering

Sub Specialisation/additional qualilications

Degrees and Academic Distinetiony Obtained:

NAME of INSTITUTION, .
PLACE AND COUTNRY, Plousc
give complete addross.

Al'TENDED;

FROM:
Month/Year

TO: ;

DRGRELS and ACGADEMIC
DISTINCTIONS OBTAINED

Graduation
from the
Stafffwar

Month/Year

College or
Police
Auvademy
(ond/or

similar law
atforcemont
Ingtitution)

University
Degree/s




Expericnee in peacckecping aperations:

starting with your most recent sxperience and Jist in reverse order

Specify UN or other international Experience,
Dates mm/yy-mm/yy | Mission/ Positioni/title Tescription of dutics
Operation/Looation | (Milob, HQ Staff, Contgl, ]
Adviscr‘; : o . _

_ Command Bx
Dates mm/yy-mim/yy

perience, starting with your most recent experience und list in reverse arder
Unit/Position/Org, ’

Significant Unit Actlvilics

 Significant Planning Experience, starting with your mast recent experience and list in reverse order

Operation/Activity

Dates mmlyy-mov/yy

Position/Orp

(Gither) Interuational Exposure other thun pence keeping operations, stavting with your most recent experience and

list i1 revers

e grder

Date: mim/yy=-min/vy

Position/Org

Function/Activity

.




_ - Military god/or Police Training Courses/Seminara: (laat two years) . -

Name of Course _ Date: mun/yy —munv/yy | Tnstitution

Additional Comments:

’

L certify that the statements made by me in answer to the foregoing qucstions are complete and correef. understand that gny
misrepresedtation or material omivsion made on 8 Personal History form or other docyment requesicd by the Organization renders
n staff member for the United Nations liable ineligible for further consideration. : )

I declare that I have never committed, been convicted of and am pot currently under Investigation or being
prosecuted for any eriminal, hurmian rights, civil &ctlon or disciplinary offence, with the exception of minor fraffic
violations (driving while intoxicated or dangerous or careless driving are hot considered minor traffic viclations for
this purpose). | daclare that | have not been involved, by act or omissien, in the commission of any violatlon of
Intornational hurnan rights taw or internalional humanitarian faw,

I am not able to atfest to the pmaee‘ding paragraphs for the FolloWing réasONS: .. ... .. ..o ieree oo ees oo oo,

e A L L L Y S PAV ST AN HIL LA as ams a8 E1T B sk mea men tme s e iy aas mee maw ey prp

R A A A L LT T T I L R B R T R U

.
Tube .ooovenon, e Signature ,.........

N.B. You will be requested to supply documentaty evidence which supports the stutements you have fade shove, Do n'bt:,
however, send any documentary evidenco until you have beeu usked to do so by the Organization and, in any event, do not
submit the ordginal texts of refercnces or testimonials unless they have been obtained for the sale use of the Organization,




& COMPLETED BY THE RELEVANT LOCAL AUTHORITY:

On Bohalf 0 o1 iiiiiiiiee e e «o. ¥ cerlily that the information provided by ...
is complete and correct. . .

[ further certify that the nominated candidate has never been convicted of, or is not currently under investigation or
heing prosecuted for, any criminal or disciplinary offence, or any violations of international human rights law,
civil action or disciplinary offence. " . :

The Government of . ‘ is not aware of any allegations against the
nominated candiiate that she/he has commitied or been involved, by act or orission, in the commission of any
acts that may amaunt to violations of international human rights law or infernational hurmanitarian-law. '

Ir the case of the nominee who has been investigated for, chavged with or prosecuted for any criminal
affence, with the excoption of minor traffic violations (driving while infoxicated or dangerous or careless
driving are not considered minor treffie violations for this purpose), but was not convicted, the
Government is requested 10 provide information regarding the investigation(s) or prosecutions
concerned. : :

Thle e et ORI SEMD s reeverinae e YT 12 e r b meaes cervunn




PERMANENT MISSION OF BANGEADESH
TO THE UNITED NATIONS

820, 2nd Avenue, 4th Floor, New York, NY 10017
Tel: (212) 867-3434 » Fax: (212) 972-4038 & E-mail: odapmbny@gmail.com
Web site: www.un.int/bangladesh

MONUSCO/Police/2019/07 September 2019

JOB OPENING FOR THE POST OF POLICE COMMISSIONER, D-2

Reference:

A. UNHQ, Police Division note verbal number — DPO/OROLSI/PD/2019/169 dated 18 September
2019 (Copy enclosed).

Reference A on the subject is forwarded herewith for your kind information and necessary action
please,

pR

KHAN FIRQOZ AHMED
Brigadier General
Defence Adviser

Enclosure :

1. Reference A.

Distribution :

External :

Action :

Police Headquarters

Phoenix Road
Dhaka-1000




