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M f{‘_ma ll Addl DIG Overseas & UN Ops Bangladesh Police <aigunphg@gmail.com>

Re: Vacancy announcement: Police Commissioner, D-1, UNSOM

defence adviser <odapmbny@gmail.com> Tue, Oct 15, 2024 at 11:23 PM
To: AIG Police HQ BD G Mail <aigunphg@gmail.com>

Dear Nassian,
Assalamualaikum and Good Afternoon.

The trailing mail with the attached advertisement package for the post of Police Commissioner (D-1) in the UNSOM has been forwarded for
your necessary action, please.

Thanks and Regards

Brigadier General Mohammad Golam Rabbani, SGP, SUP, ndc, hdmc, psc
Defence Adviser

Permanent Mission of Bangladesh to the United Nations
Diplomat Center, 820, 2nd Avenue. 4th Floor

Between 43rd and 44th Street

New York, NY 10017

Telephane;

Office: 212-867-3434 Ext: 108

Cell: 917-972-4804

Fax: 212-972-4038

Email: odapmbny@amail com

On Tue, Oct 15, 2024 at 12:23 PM Bangladesh Permanent Mission to the UN, NY <bdpmny@gmail.com> wrote:
Respected Sir,

Forwarded for your kind information.

With respectful regards,

Permanent Mission of Bangladesh to the United Nations
820 2nd Ave, 4th Floor, New York, NY 10017

Phone: 212 867 3434, Fax: 212 972 4038

https./iwww.bdun.org, email: bdpmn y@gmail.com

Forwarded message
From: Carolina Gonzalez Tapia <carolina.gonzaleztapia@un.org>

Date: Tue, Oct 15, 2024 at 12:08 PM

Subject: Vacancy announcement: Police Commissioner, D-1, UNSOM

To: Argentina Pol Adv <argentinapolad@gmail.com>, Jurgen Ortner [BMEIA GV] <juergen.ortner@bmeia.gv.at>, new-york-ov.bmiv@bmeia.gv.at <new-york-
ov.bmlv@bmeia.gv.at>, Bangladesh Mission [GMAIL] <bdpmny@gmail.com>, Bangladesh Mission [UN] <bangladesh@un.int>, Henri Aglete Houssin [GMAIL]
<beninewyork@gmail.com>, Colonel Sonam Gyeltshen [PMBNY] <milad@pmbny.bt>, Sasa Milanovic <sasa.milanovic@mvp.gov.bas>, Rodrigo Santos Boueri
[ITAMARATY GOV <dmilad.army@itamaraty.gov.br>, Bulgaria Mission [UN] <bulgaria@un.int>, Gervais Remen [BURKINA-ONU] <g.remen@burkina-
onu.org>, Philippe Martial Happi Fana [YAHOOQ) <cameroon.mission@yahoo.com>, christnpher.degale@mlernatlonai.gc.ca <cnristopher.degale@
international.gc.ca>, Galmaye Yacoub Djiddi [CHADMISSIONUN] <attache.defense@chadmissionun.org>, Justina Rudzinskaite [GMAIL)
<lithuaniaun@gmail.com>, repermad.ny [GMAIL) <repermad.ny@gmail.com>, Malawi Ecosoc ny [AOL) <MalawiNewyork@aol.com>, Malaysia - PMoMS to the
UNin NY [KLN GOV] <mwnewyorkun@kin.gov.my>, Ibrahim DIARRA <milad@unmilad-mali.org>, Mauritania Mission [GMAIL]
<mauritaniamission@gmail.com>, miIadmxmexicomx@sedena,gob.mx <miladmxmexicomx@sedena.gob.mx>, Montenegro [GMAIL]
<unnewyork.montenegro@gmail.com>, mongolianmission [TWCMETROBIZ] <mongolianmission@twcmetrobiz.com>, Siluzungila Frederick [GMAIL)
<defenceadvisorsoﬁlce@gmar}.comz Direndra Kumar Malla [NEPALARMY MIL] <milattache-pmun@nepalarmy. mil np>, Slort, Peter <Peter.slort @minbuza.ni>,
Col. Balli Wiyach [GMAIL) <attadefnewyork 1@gmail.com>, Tunisia Security council member [USA] <tunisiamission@usa.com>, tr-delegation.newyork [MFA
GOV] <ir-delegation.newyork@mfa.gov.tr>, Annet Kabuye [UGANDAUNNY] <admin@ugandaunny.com>, milad_uno@mfa.gov.ua <milad_uno@mfa.gov.ua>,
tznymilad@aol.com <tznymilad@aol.com>, ISA Observer USA <usun.newyork@state.gov>, Mauricio Gonzales [GMAIL] <urumiladny@gmail.com>, Zambia
[UN] <zambia@un.int>, Group Captain Tirivavi Mawire [YAHOO) <miladzimny@yahoo.com=>, Cabo Verde [UN] <capeverde@un.int>, Jaime Castro [MINREL
GOB] <adefensa.onu@minrel.gob.cl>, Agregado Policial Adjunto <adefensa2 onu@minrel.gob.cl>, China Mission [YAHOOQ] <chinesemission@yahoo.com>, Sr.
Col. LIU Chaowei [GMAIL] <missionofchinamil@gmail.com>, Mazo Giraldo Juan Carlos [COLOMBIAUN] <agregacuria.militar@colombiaun.org>, Permanent
Mission [GMAIL] <missiondrc@gmail.com>, Koffi Yobouet [YAHOO] <cotedivoiremission@yahoo.com>, Permanent Mission [NYCT] <djibouti@nyct.net>,
Mission Egypt [UN] <mission.egypt@un.int>, agregaduriapolicial.newyork@pnc.gob.sv <agregaduriapolicial.newyork@pnc.gob.sv>, Ronald Walter Arriaza
Morales <ronaldarriaza@pnc.gob.sv>, Ethiopia Mission [UN] <ethiopia@un int>, Satyendra Prasad [FIPRUN] <mission@fijiprun.org>, Samuli Harju [GOV]
<samuli.harju@gov.fi>, Frederic Mollard [DIPLOMATIE GOUV] <fredenc.mollam@diplomauegouv.fr>, Permanent Mission [HOTMAIL)
<gambia_un@hotmail.com>, pol-5-1-vn [NEWY AUSWAERTIGES-AMT] <pol-5-1-vn@newy.auswaertiges-amt.de>, Steven Mittelstadt [NEWY



AUSWAERTIGES-AMT] <pol-51

: ges-amt.de>, Ghana Ecosoc ny [AOL] <ghanaperm@aol.com>, Adiza Adamou [GMAIL]
<adiza.adamou@gmail.com>, polac @nige Imission.org <poladvise geriaunmissio , Holm, Tor Tanke <tor.tanke holr mfa.no>, Umar
Shafi~ie [GMAIL] <pakmushir@gmail.com>, Philippines Ecosoc ny [NYPM] <newyork.pm@nypm.org>, Carlos Carneiro [MNE] <carlos.carneiro@mne.pt>,
Koré Jlission [MOFA GOJ <korea.un@mofa.go.kr>, Newyork-onu [MAE] <Newyork-onu@mae.ro>, Gloriya Agaronova [GMAIL] <gioria.rusun@amail.com>,
maximklepov@russiaun.ru <maximklepov@russiaun.ru>, Rwanda Mission [GMAIL] <ambanewyork@gmail.com>, Permanent Mission [OUTLOOK)]
<samoanymission@outiook.com>, Diop Assane [GMAIL] <poladrepsen @gmail.com>, info [SERBIAMISSIONUN] <inf @serbiamissionun.org>,
saljanchambers@gmail.com <saljanchambers@gmail.com>, contact [MISSIONCRUN] <contact@missioncrun.org>, Laura Pizarro Viales
<lpizarro@rree.go.cr>, RepresentanteFFAARepDom-ONU@mide.gob.do <RepresentanteFFAARepDom-ONU@mide.gob.do>, Dominican Republic Mission
[UN] <drun@un.int>, Stevens Patrick (CGI) <Patrick.stevens@police.belgium.eu>, Phillipa Adams <phillipa.adams@afp.gov.au>, Guinea [GMAIL]
<missionofguinea.un@gmail.com>, Fodor Péter - NEW <hunmilitaryadviser@mfa.gov.hu>, Thirugnana Sambandan <polad.newyorkpmi@mea.gov.in>, Eka
Husen [INDONESIAMISSION-NY] <eka.syarif@indonesiamission-ny.org>, Ireland Donar country ny [DFA] <newyorkpmun@dfa.ie>,
rapponu.milad@smd.difesa.it <rapponu.milad@smad.difesa.it>, Luca Vitali [SMD DIFESA] <rappenu.demilad@smd.difesa.it>, Colonel Mahmoud ALNEIMAT
[JORDANMISSIONUN] <palad@jordanmissionun.com>, Defense Adviser Kenya <da@kenyaun.org>, Jozef Panko [MIL] <slovakia un@mil.sk>, Permanent
Mission [SOLOMONS] <simun@solomons.com>, spain-polad-dpko@guardizcivil.es <spain-polad-dpko@guardiacivil.es>, Patrik Engstrém
<patrik.engstrom@gov.se>, Brigadier Sp Wickramasekara [SLMISSION] <miladv@simission.com>, Mathebula, TS Mr : New York UN, Lt Colonel SAPS,
DIRCO <mathebulat@dirco.gov.za>, Vincent Choffat [EDA ADMIN] <vincent.choffat@eda.admin.ch>, tajikistanunmission@gmail.com
<tajikistanunmission@gmail.com>

Ce: Ata Yenigun <yenigun@un.org>, Orawan Teeraponumpan <teeraponumpan@un.org>, Maria Di Loreto <diloreto@un.org>, Ralf Schroeder
<ralf.schroeder@un.org>, Pekka Kokkonen <kokkonen@un.org>, Bishnu Prasad Bhatta <bishnu.bhatta@un.org>

Dear Permanent Mission of Member State to the United Nations,

Please find attached the advertisement package for the post of Police Commissioner (D-1) in the United Nations

Assistance Mission in Somalia (UNSOM). The deadline for submitting nominations is 30 Novem 0

We appreciate your interest in nominating qualified Police Officers for service in UNSOM and eagerly await your
nominations. The advertisement Package includes all relevant supporting documents. We would like to emphasize the
strong encouragement for Member States to nominate qualified female police officers for this role.

Should you have any questions or require further clarification, please do not hesitate to contact me.
Thanking you in advance for your cooperation.

Respectfully,

Carolina Gonzalez (Ms.)
Selection and Recruitment Section
Paolice Division, OROLSI

Department of Peace Operations (DPO)

M: 41917 373 8176 Argentina Pol Ady <argentinapolad@gmail.com>
carolina gonzaleztapia@un.org

Twitter | Eacebook | YouTube

United Nations
New York, United States of America, DC2 Building-Office-1546 /Flour#15

https://www.un.orglen/
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y
United %% Nations

Job Opening for Position requiring official secondment
Jfrom national governments of Member States of the United Nations Organization
Appointments are limited to service on posts financed by
the support account of peace operations

Post title and level: Police Commissioner, D-1

Organizational Unit: United Nations Assistance Mission in Somalia (UNSOM)
Duty Station: Mogadishu

Reporting to: Special Representative of the Secretary-General, (SRSG)
Duration: 12 months (Extendable)

Deadline for application: 30 November 2024

Job Opening number: 2024-UNSOM-87484-DPPA

United Nations Core Values: Inclusion, Integrity, Humility and Humanity

RESPONSIBILITIES:

The Police Commissioner is the head of the Police Component within the wider Rule of Law and Security Institutions
Group (ROLSIG). The Police Commissioner reports to the Special Representative of the Secretary-General in full
coordination and consultation with the Director of the Rule of Law and Security Institutions Group and the Deputy
Special Representative of the Secretary-General.

Under the guidance and supervision of the Special Representative of the Secretary-General (SRSG), and in line with the
existing UNSOM Police Administration SOP, the incumbent will be responsible for providing strategic leadership of the
Police Component of the mission; advising the mission on all matters related to police; and providing advisory support
and assistance to national authorities to develop federated police institutions to function in accordance with
internationally accepted standards of democratic policing. The police commissioner coordinates UN and international
support to the implementation of the Federated Police Services in Somalia, including for state as well as federal reform

* Advises the SRSG and other UN mission leadership on police related issues and provides regular reports on key
UN Component’s work, programs and mandate implementation,

® Advises the SRSG on matters related to support requirements for the development of the federated police in
line with the international standards of policing and with commitment to human rights.

* Develops the UN Police Component’s mission statement in accordance with the overall objectives of the
mission.

* Develops the operational strategy and establishes the administrative procedures of the UN Police Component
through which tasks will be executed including development of implementation plans in support of the Federal
Government of Somalia (FGS) and Federal Member States’ Police Strategic Plan and ensures efficient and
effective delivery of UN Police Component tasks as mandated.

* Provides advisory support and assistance to the FGS and in the development of overall strategic plans within a
federal vision and helps to implement those plans through a wide range of consultation processes in
coordination with international and national partners.



¢ Develops a close professional relationship with the federal police at the national/ministerial and senior
command levels within both the FGS and FMS as well as with leaders from the communities, government, and
other relevant agencies in order to facilitate the mandate execution.

* Provides police specific advice on the development of constitutional agreement on the basic principles of
federal structure of the security sector, as well as on an overarching National Security Policy and its relevant
frameworks that define the role, command structures and the accountability for the federal and state police
services.

* Implements ajoint AU-UN approach in supporting police development in Somalia, based on complementarity
of mandates and comparative advantage, through close coordination with AMISOM police and implementation
of joint initiatives in Mogadishu and in the Regions.

* Advises the co-chairs of the Sub-Working Group on Police under the Comprehensive approach to Security
Process with the aim to ensure coherence, sustainability, and broad National ownership of Police development
support.

* Insupportofand in partnership with national actors, UN agencies, funds and programs, and other stakeholders,
undertakes full assessment of needs of the federal and state police services and develops proposals for the
multilateral/bilateral donor support in line with the Global Focal Point initiative.

* Provides advice and guidance to federal authorities for the holistic reform and development of their police
system, within a federal vision, including but not limited to police legislative review, instituting efficient and
effective administrative and management procedures, drafting and implementing operational policies and
guidelines, assisting in the rehabilitation of the infrastructure and facilities, and the human resource
development through training and mentoring.

* Ensures holistic law enforcement reform and development initiatives through close coordination and
collaboration with crosscutting rule of law sections.

* Develops mechanisms for the collection and institutionalization of best practices and lessons learnt by the
Police Component.

* Performs other functions as are consistent with the mandate provided by the Security Council Resolution and as
may be required by the SRSG, relating to the management of the UN Police Component.

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional competence and mastery of subject
matter; is conscientious and efficient in meeting commitments, observing deadlines and achieving results; is motivated
by professional rather than personal concerns; shows persistence when faced with difficult problems or challenges,
remains calm in stressful situations. Takes responsibility for incorporating gender perspectives and ensuring the equal
participation of women and men in all areas of work. Displays commitment to human rights and the ability to give the
necessary prominence to human rights. In-depth knowledge of police procedures and management; strong
organizational skills and a demonstrated ability to establish priorities and to plan, coordinate and monitor the work of
others. Strong negotiation and conflict resolution skills. Understand theories, concepts and approaches relevant to
democratic policing, law enforcement. Possesses abi lity to apply technical expertise to resolve police related issues and
challenges. String managerial and analytical skills combined with good judgement.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies; identifies priority activities
and assignments; adjusts priorities as required; allocates appropriate amount of time and resources for completing work;
foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as necessary; uses
time efficiently.

Accountability: Takes ownership of all responsibilities and honors commitments; delivers output for which one has
responsibility within prescribed time, cost and quality standards: operates in compliance with organizational regulations
and rules; supports subordinates, provides oversight and takes responsibility for delegated assignments; takes personal
responsibility for his/her own shortcomings and those of the work unit, where applicable.

Leadership: Serves as arole model that other people want to follow; empowers others to translate vision into results; is
proactive in developing strategies to accomplish objectives; establishes and maintains relationships with a broad range



of p( )le to understand needs and gain support; anticipates and resolves conflicts by pursuing mutually agreeable
solutions; drives for change and improvements; does not accept the status quo; shows the courage to take unpopular
stands.

Vision: Identifies strategic issues, opportunities and risks: clearly communicates between the organization’s strategy
and the work unit’s goals; generates and communicates broad and compelling organizational direction, inspiring others
to pursue that same direction; conveys enthusiasm about future possibilities.

QUALIFICATIONS:

Education: Advanced university degree (Master's degree or equivalent) in Law, Police Management, Criminal Justice,
Public Administration, Human Resources Management, Change Management, Social Sciences or another relevant field.
A first-level university degree with a combination of relevant academic qualifications and extensive experience in law
enforcement, including planning and administration may be accepted in lieu of the advanced university degree.
Graduation from a certified police academy or other law enforcement training institution is required. Advanced training
for command/senior staff is highly desirable.

Work Experience: A candidate must be in active police service possessing minimum of 15 years (17 years in absence
of advanced degree) of progressive and active policing service/experience at the field and/or national police
headquarters level; 10 years of active police experience at senior policy making level with extensive strategic planning
and management experience in one or few of the following areas: police operations, human and financial resources
management, crime management, police administration, police training and development, change management, reform
and restructuring or related field — required. Practical direct experience in commanding a regional or a state level police
unit or heading a department at national police HQ level - required. Experience in providin g strategic advisory support
on issues concerning security sector development; experience of working in an international setting with multiple
national and international stakeholders is desirable. Previous United Nations or international experience is an advantage.

Rank: Deputy/Assistant Police Commissioner, Deputy/Assistant Inspector General, Deputy Chiefof Police, other rank
equivalent to Brigadier-General in the military or higher rank.

Languages: English and French are the working languages of the UN. For the post advertised, fluency in oral and
written English is required. Knowledge of a second official UN language is an advantage.

Preference will be given to equally qualified women candidates.
Date of issuance: 07 October 2024

https://police.un.ore/en/vacancies

*Rank in application form should be outlined in candidate’s original language without translation or equating to military
ranks. The Member States are requested to certify the rank of each candidate it nominates and ensure that only applications
meeting all requirements described in the job opening/s, are submitted.

In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals who seek to serve with the
United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offences and has
not been involved in violations of international human rights orinternational humanitarian law. The exact wording of the
self-attestation is outlined in para. 5.2 of the above-mentioned Policy. The final decision on the selection of an individual to
serve with the United Nations will also be subject to human rights screening.



APPLICATION PROCEDURES FOR PROFESSIONAL CONTRACTED POSITIONS
IN UNITED NATIONS POLICE COMPONENTS IN PEACEKEEPING OPERATIONS,
SPECIAL POLITICAL MISSIONS OR OTHER UN ENTITIES REQUIRING
OFFICIAL SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER
STATES

Outlined below are the procedures to be followed by Permanent Missions for the presentation of
candidates to professional contracted posts requiring secondment from active police services,
which are open for recruitment within UN peacekeeping operations, special political missions or
other UN entities. In the interest of promoting an orderly process and to avoid delay in the
consideration of applications, Permanent Missions are respectfully requested to adhere closely to
these procedures.

I~ The above-mentioned posts are reserved only for the candidates nominated by Member
States through their Permanent Missions to the United Nations. Candidates applying
independently will not be considered. It is requested that applications be submitted as soon
as possible but not later than the deadline specified in the Job Opening. Applications
received after the deadline will not be considered.

b2

Nominations of police officers who are currently UN staff members on secondment and
holding professional contracted post at P or D level in the UN (HQ or field), will not be
considered. Former UN staff members may be nominated against advertised seconded
contracted posts after at least one year of separation from their last secondment on a contract
with the United Nations.

3. All nominations must be forwarded in one single submission using a duly completed typed
(not hand-written) and signed United Nations Personal History Form (P-11) along with
Academic and Employment Certification Form (EAC), which is attachment to P-11 form.
EAC must be duly completed and si gned by the nominated candidate and stamped by
relevant Member State’s national authority. Applications using other formats will not be
accepted. For the convenience of the Permanent Mission, a P-11 form and EAC are enclosed
as samples to be photocopied as needed.

4. Selection for service with the United Nations is made on a competitive basis. It is therefore
essential that all application documents be completed with a view to presentin g the
candidates’ qualifications and experiences as they relate to the requirements as set out in the
relevant Job Opening.

5. In accordance with the Policy on Human Rights Screening of UN Personnel, Permanent
Mission is requested to provide human rights certification for all nominees. The following
language must be included in a nomination note verbal: “The Government of ........ is hereby
confirming that none of the nominated candidates has been convicted of, or is not
currently under investigation or being prosecuted for, an y criminal or disciplinary offence,
or any violations of infernational human rights law or international humanitarian law.
The Government of ..................... also certifies that it is not aware of any allegations
against the nominated candidates that they have committed or been in volved, by act or
omission, in the commission of any acts that may amount to violations of international
human rights law or international humanitarian law.”

6. In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals
who seek to serve with the United Nations, are requested to make “self-attestation” that s’he
has not committed any serious criminal offences and has not been involved in violations of
international human rights or international humanitarian law. The self-attestation must be




12.

13.

attached to the P-11 form and contain the following wording: I attest that I have not
committed, been convicted of, nor prosecuted for, any criminal or disciplinary offence.
I attest that I have not been involved, by act or omission, in any violation of human
rights law or international humanitarian law. The applications without signed individual
self-attestations will not be accepted.

The Government is also requested to certify that there was no corruption or fraud in the
nomination procedures of police officers on secondment to the United Nations.

Permanent Mission is requested to confirm the level of the educational degree obtained by
each nominee, or it’s equivalency to a 1% or other level university degree.

Rank in application form (EAC) should be outlined in candidate’s original language with literal
translation in English. No equating to military ranks should be made.

- Permanent Mission is requested to present their candidates in accordance with the deadline

date specified in the Job Opening, under cover of a note verbale listing the names of the
candidates, post title(s) they are nominated for and the corresponding vacancy
announcements.

- Applications must be forwarded by e-mail to the Police Division Selection and Recruitment

Section, Office of Rule and Law and Security Institutions, Department of Peace Operations
on the following e-mail address: carolina.gonzaleztapia'@un.org in accordance with the
specific directions in the relevant Note Verbale. In the event the size of the e-mail with
attachments is too big to be submitted in one single message, then the message can be
divided into few parts. The first part should clearly indicate the total number of submissions
that will follow.

Upon receipt of the applications, the Recruitment Officer, whose e-mail is provided above,
will acknowledge the receipt of the documents.

Communication regarding this process will be maintained through the Permanent Mission
only. No personal queries from individual applicants will be entertained.

14 October 2024
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REFERENCE: DPO/OROLSI/PD/2024

The Secretariat of the United Nations presents its compliments to the Permanent Mission of
Member State to the United Nations and has the honor to refer to the requirement for the services of
Police Officers in active service. In this regard, the Department of Peace Operations (DPO) is seeking
the nomination of candidates for appointment on secondment to the United Nations Assistance Mission
in Somalia (UNSOM ) for an initial period of one year with a possibility of extension in that position for
a sccond and third year. In exceptional circumstances, the secondment to that position may be extended
for a fourth year, but not longer. Post is available through the issuance of the Job Opening 2024-
UNSOM-87484-DPPA, which is posted for a period of 45 days effective 15 October 2024, The closing
date for the Job Openings is 30 November 2024.

The nomination procedures together with all forms to be completed are included in this package.
It is kindly requested that all documentation be submitted electronically to the Selection and Recruitment
Section (SRS), Police Division to the following email address: carolina. gonzaleztapia@un.ore

Applications received after the deadline specified on the Job Opening will not be accepted.

In as much as the posts require the expertise of police officers in active service, the Permanent
Mission of Member State is kindly requested to confirm that selected candidate(s) will be released, in a
timely manner, from their national police service obligations for service with the United Nations. The
Permanent Mission of Member State is also requested to ensure that the rank of each candidate submitted
is clearly indicated on the application.

In addition, it is strongly recommended that the Permanent Mission of Member State carefully
submits only those candidates meeting all requirements for the positions as described in the Job Opening.

The United Nations Secretariat would like to inform the Permanent Mission of Member State
that in an effort to streamline and expedite the procedures of recruiting seconded officers, candidates
approved for placement in the roster, may be selected for positions with similar functions (same functional
title and level), without a new Job Opening being issued. Candidates shall be retained in the roster for a
period of two years after the first day of the month following the selection decision by the Head of the
Department.

It should be noted that during the period of their secondment to the United Nations, police officers
cannot be reassigned or transferred to any other position in the Department of Peace Operations (DPO) or
other parts of the United Nations Secretariat. Successful candidates will be offered a one-year fixed-term
appointment which, based on performance and operational needs, may be extended for a second and third
year or, in exceptional circumstances, a fourth and final year. Currently serving seconded active-duty
officers under a United Nations contract are not eligible to apply or be nominated for another seconded
officer position in the United Nations until after at least one year of separation from their last secondment
on a contract with the United Nations Secretariat. As a result, nominations of currently serving seconded
active-duty police officers under a United Nations contract will not be considered.

Nomination of women candidates is strongly encouraged.

The Secretariat wishes to reiterate that promoting and encouraging respect for human ri ghtsis a
core purpose of the United Nations and central to the delivery of its mandates. Should the Secretariat
become aware of grave human rights violations which give rise to concerns as to the record and
performance of [country| police personnel, this may constitute grounds to revoke its acceptance of such
personnel to serve in UN peace operations. In the case of nominees who have been investigated for,
charged with or prosccuted for any criminal offence, with the exception of minor traffic violations
(driving while intoxicated or dangerous or careless driving are not considered minor traffic violations for
this purpose), but were not convicted, the Government is requested to provide information regarding the
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investigation(s) cor prosecutions concermned. The Government is also requested to certify that it is not
aware of any allegations against its nominated candidates that they have committed or been involved, by

act or omission, in the commission of any acts that may amount to violations of international human
rights law or intemational humanitarian law.

The Secretariat recalls that it has a zero-tolerance approach to fraud and corruption. The
Government is therefore requested to certify that there was no corruption or fraud in the nomination and
extension procedures of police officers on secondment to the United Nations. Should the Sccretariat
become aware of allegations of corruption or fraud in the nomination or extension procedures of police
officers on secondment, this may constitute grounds (o revoke its acceptance of such personnel to serve

in the United Nations as well as suspension of any future police deployments from the contributing country
concerned.

The United Nations Secretariat would like to avail of this opportunity to inform the Permanent
Mission of Member State that staff members are subject to the authority of the Secretary-General and
thereby are subject to the United Nations Staff Regulations and Staff Rules. In this context your attention

is drawn to Staff Regulation 1.2 (j), whereby “[n]o staff member shall accept any honor, decoration, favor,
gift or remuneration from any Government”.

The Secretariat of the United Nations avails itself of this opportunity to renew to the Permanent
Mission of Member State to the United Nations the assurances of its highest consideration.

14 October 2024



