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e AIG UN Affairs PHQ, Bangladesh <aigunphq@gmail.com>

Fwd: DP0-2021-01937 Selection campaign for the Senior Police Leadership

Roster {field operations)
1 massage

defence adviser <odapmbny@gmail.com> Fri, May 14, 2021 at 10:34 PM
To: AlG Police HQ BB G Mail <aigunphq@gmail.com>

Dear,

Good Afternoon.

The trail mail is forwarded for your Iinformation and necessary action.

Thanks and regards.

Brigadier General Md Sadequzzaman, ndc, afwe, psc
bPefence Adviser

Permanent Missicn of Bangladesh to the United Nations
Diplomat Center, 820, 2nd Avenue, 4th Floor
Between 43rd and 44th Street

New York, NY 16017
Telephone:

Offica: 212-867-3434 Ext: 108
Ceill: 917-972-4804
Fax: 212-972-4038
Email: odapmbny@gmail.j?n\ d
7
6°

memennene FOrWarded message —-----—
From: Ata Yenigun <yenigun@un.org>
Pate: Thu, May 13, 2021 at 1:18 PM
Subject: DP0O-2021-01937 Selection campaign for the Senior Polic
To; .

Cc: Carlos M. Peralia <peraita-ny@un.org>, Dmytro Oschepkov <oschepkov@un.org>, Ata Yenigun
<yenigun@un.org>

eadership Roster (field operations)

Dear Police Advisers/Military Advisers, dear Colleagues,

We are glad to inform you that new selection campaign for the Senior Police Leadership Roster for 2021 has been
launched by the Police Division/DPQ. This initiative is aimed to create a pool of senior police officers for potential
expedited appointment against the posts of Heads of UN Police Components and their Deputies at P5-D1-D2
levels.

In this regards, you are kindly requested to relay the attached documents fo the relevant national authorities
encouraging them to nominate qualified candidates according to the requirements and criteria outlined in the
attached Job Openings. Please be also noted that this documentation is also placed on the UN Police-Division
Website: hitps://police.un.erg/en/vacancies

3 5/16/2021, 10:11 AM
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Ve deem recessary to emphasize that mnimum 25% of nommations must be women officers.
¢ The nom stions shouid be forwarded to asCRepovEDun (i3

We are also pleased to inform you that the Police Division wil' further initiate a semi-annuai Recruitment
Campaign for seconded police personnel at UN Secretariat during next week.

Your assistance in this regard is highly appreciated.
Best regards

Ata

Ata Yenigun
Chief, Selection and Recruitment Section

Police Division, OROLS!

Department of Peace Operations
DC1-0724

United Nations, New York, NY 10017
E-mail; yenigun@un.org

Tel

5

a

1

HINTED MATEDHS POLICE

| 646-469-2457

15 attachments

.@ NV- invitation & tous les PCCs (Fr).pdf
76K

n@ NV-invitation to all PCCs for SPLR (En).pdf
75K

@ PROCEDURES DE CANDIDATURES AUXPOSTES PROFESSIONNELS (FR).pdf
145K

@ SLPR JO - Commissaire Adjoint de Police D1, P5 (FR).pdf
205K

g% SLPR JO - Conseiller Principal de 1a Police P5 (FR}.pdf
' 205K

»@ SPLR - leaflet summary.pdf
319K

5@ SPLR JO - Commissaire de Police D2, D1 (FR).pdf
229K _

0 SPLR JO - Deputy Police Commissioner D1 P5 (EN).pdf
219K

f3 5/16/2021, 10:11 AM
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sy SPLRJO - Police Commissioner D2 D1 (EN).pdf

= 2227

s SPLR JO - Senior Police Adviser P5 (EN).pdf
- 224K

vy APPLICATION PROCEDURES P POSTS (EN).pdf
Nl 104K
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@Qﬂ Guidance on filling P-11.pdf
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REFERENCE DPO/OROLSIPD/2021/0073

The Secretariat of the United Nations presents its compliments to the Permanent
Mission of Member State to the United Nations and has the honour to announce the next
selection campaign for the Senior Police Leadership Roster aiming to increase the pool of
qualified candidates for possible recruitment at the senior leadership positions within the
United Nations Police components in peacekeeping and special political missions and
United Nations Headquarters.

This initiative looks to identify potential candidates for the posts of Senior
Police Adviser, Deputy Police Comimissioner and Police Commissioner at the P-5, D-1i
and D-2 Jevels at an early stage to facilitate timely deployments to peacekeeping and
special political missions upon request. Once the selection is completed, the successful
candidates will be added to the internal Senior Police Leadership Roster (SPLR).

Details regarding the posts, for which the Secretariat is seeking qualified
applicants, are contained in the attached Job Openings. Also aftached are the “Application
Procedures for Positions in United Nations Police Components in Peacekeeping
Operations and Special Political Missions Requiring Official Secondment from National
Governments of Member States of the United Nations”.

In accordance with the United Nations System-wide Strategy on Gender Parity,
which was followed by the Uniformed Gender Parity Strategy 2018-2028, and United
Nations Security Council resolutions 1325 (2000) and 2242 (2015), which call for the
doubling of the numbers of women in military and police contingents of United Nations
peacekeeping operations over the next five years, Member States are strongly

recommended to nominate a minimum of 25 percent of women for all the nominations for
the SPLR.

The Secretariat expects Governments nominating personnel to release rostered
officers for deployment to United Nations peacekecping operations and special political
missions at short notice as and when the need arises.

While the Secretariat will continue issuing regular vacancy announcements, as
per current regulations and practice, where required, candidates from the SPLR may be
selected and deployed to the peacekeeping mission or special political mission, pending
the concurrence of the respective Member State. However, when time allows and the
routine selection procedures are followed, Member States are encouraged to include
qualified rostered candidates to the list of nominees.

The Secretariat requests Permanent Mission of Member State to submit the
nominations to the Police Division Selection and Recruitrment Section in the Office of
Rule of Law and Security Institutions of the Department of Peace Operations, by e-mail
in accordance with the Application Procedures and respective Job Openings by 30 July
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2021, Lach note verbal and application should be titled “for Senior Police Leadership
Roster™ and clearly display the particular post title and level.

The Secretariat wishes to outline that it is the responsibility of the Government
to ensure that each candidate it nominates meets the requirements of a given Job Opening,
including the required rank. Governments ave also asked to ensure that each nominated
candidate has not been convicted of, or is not currently under investigation or being
prosecuted for, any criminal or disciplinary offence, or any violations of international
human rights law or international humanitarian law. In the case of nominees who have
been investigated for, charged with or prosecuted for any criminal offence, with the
exception of minor traffic violations (driving while intoxicated or dangerous or careless
driving are not considered minor traffic violations for this purpose), but were not
convicted, the Government is requested to provide information regarding the
investigation(s) or prosecutions concerned. The Government is also requested to certify
that it is not aware of any allegations against its nominated candidates that they have
committed or been involved, by act or omission, in the commission of any acts that may
amount to violations of international human rights law or international humanitarian law,

The Secretariat recalls that it has a zero-tolerance approach to fraud and
corruption. Governments are therefore requested to certify that there is no corruption or
fraud related to the nomination of police officers . Should the Secretariat become aware of
allegations of corruption or fraud in the nomination procedures of police officers on
secondment, acceptance of such personnel to serve in the United Nations may be revoked,
and as the Member State may be suspended from future deployments.

The Secretariat recalls that the responsibilities of those personnel who are
appointed to serve in United Nations peacekeeping or special political missions are
exclusively of international in character. They perform their functions under the authority
of and in full compliance with the instructions of the Secretary-General of the United
Nations and persons acting on his behalf. Deployed personnel are duty-bound not to seek
or accept instructions in regard to the performance of their duties from any government or
from other authorities external to the United Nations. Seconded personnel should carry

out their functions in accordance with all applicable regulations, rules and procedures of
the Organization.

The Secretariat avails itself of this opportunity to renew to the Permanent
Mission of Member State to the United Nations the assurances of its highest
consideration.

12 May 2021 7



Job Opening for Positions requiring official secondment
[from national governments of Member States of the United Nations' Orgamzaaon

Post title and level Deputy Police Commissioner, D1/PS

Organizational Unit United Nations Peacekeeping Operation or Special Political
Mission

Duty Station Senior Police Leadership Roster

Reporting to ] Police Commissioner

Duration Up to 12 Month {extendable)

Deadline for applications 30 July 2021

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

Within delegated authority, the Deputy Police Commissioner will be assisting Police Commissioner on
strategic, operational and administrative issues related to the Mission mandate implementation by United
Nations Police component and management of UN Police personnel. Following the guidance of Police
Commissioner, sthe will be providing support to the host-State in attaining responsive, representative, and
accountable national police services that undertake gender- and environmentally responsive, evidence-based
policing to protect and empower their communities in line with international human rights and humanitarian
norms. The incumbent will be responsible for, but not limited to, the performance of the following duties

(These duties may vary depending on the mission’s mandate. Therefore, the incumbent may carry oul most,
but not all, of these functions.):

e Advise the United Nations Police Commissioner and other United Nations mission leadership on
issues related to the implementation of the mandate of the police component and provide regular
reports on key issues and work program implementation;

e Assist the United Nations Police Commissioner in her/his strategic advisory support and
assistance to the national host-state police leadership in the development of short-, medium- and
long-term plans and programs for the reform and restructuring of the national police, as well as
their capacity building;

o Under the guidance of the Police Commissioner, provide advisory support to the host-state police
leadership in integrating organizational change and strategic reform initiatives across all the key
areas of police organization, including crime combatting, operations, administration, professional
standards, legal, planning and development, training, infrastructure and technical logistical
requirements;

o  Assist the United Nations Police Commissioner in managing, controlling and directing the United
Nations Police component, as well as assigning specific duties to the United Nations Police
Officers deployed to the mission;

e Provide support to the United Nations Police Commissioner on the general management of
human, material and financial resources, welfare and general personnel administration, knowledge
management and organizational learning, policy issues and procedures relating to the headquarters
and field offices of the United Nations Police component;

e Provide an oversight and coordination of all United Nations Police operational activities within the

framework of Mission mandate, including individual police officers and formed police units
(where applicable).



e Easures tmely preparation of monthiy. bi-innual and annual progress reports of the police
component and follow-up on recommendations:

o Provide a direct oversight of all subordinaie units within the infrastructure of United Nations
Police component as may be assigned by the Police Commissioner.

o Contribute to the development and monitoring the implementation of Mission Plan, the United
Nations Police CONOPs, SOPs. Guidelines and Policies and ensure that activities of the United
Nations Police are directed towards the achicvement of the overall goal of the mission;

e Assist the Police Commissioner in coordinating, liaising and forging effective and efficient
relationships with key partners, including members of the United Nations Country Team (UNCT),
international community, donor communily and civil society to build consensus and strengthen
efforts on the reform and development of the host-state police and other law enforcement and
security agencies as required by the mission mandate;

* Ensure close liaison with the United Nations Military component, Mission Department of Safety
and Security (DSS) officials and relevant host state national agencies in regard to the safety and
security of all United Nations Police deployed to the mission area; oversee the development of
evacuation plans for the United Nations Police personnel and ensure regular exercises in this
regard.

o Make regular visits to the team sites to ensurc the professional functioning of the United Nations
Police personnel and observe/monitor the overall progress, welfare and concerns of the United
Nations Police personnel on the ground;

e May act as the interim United Nations Police Commissioner in the absence of the United Nations
Police Commissioner.

e Perform any other duties as assigned by the Police Commissioner in fulfiliment of the mission
mandate.

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientjous and efficient in meeting commitments, observing deadlines and
achieving results; is motivated by professional rather than personal concerns; shows persistence when faced
with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men in all areas of
work. Strong negotiation and conflict-resolution skills. Qutstanding expert knowledge in the technical field of
work in general and in the specific areas being supervised in particular; strong organizational skills;
experience in the management and administration: ability to review and edit the work of others.

Planning and organizing: Develops clear goals that are consistent with agreed strategies; identifies priority
activities and assignments; adjusts prioritics as required; allocates appropriate amount of time and resources

for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans
and actions as necessary; uses time efficiently

Client Orientation: Considers all those to whom services are provided to be “clients” and seeks to see things
from clients’ point of view; establishes and maintains productive partnerships with clients by gaining their
trust and respect; identifies clients’ needs and matches them to appropriate solutions; monitors ongoing
developments inside and outside the clients’ environment to keep informed and anticipate problems; keeps

clients informed of progress or setbacks in projects; meets timeline for delivery of products or services to
client.

Leadership: Serves as a role model that other people want to follow; empowers others to translate vision into
results; is proactive in developing strategies to accomplish objectives; establishes and maintains relationships
with a broad range of people to understand needs and gain support; anticipates and resolves conflicts by

pursuing mutually agreeable solutions; drives for change and improvements; does not accept the status quo;
shows the courage to take unpopular stands.



L]

Vision: Identifies strategic issues, opportunitics aind risks: clearly communicates links between the
Organi.ation’s strategy and the work unit’s goals: penerates and communicates broad and compelling
organizational direction. inspiring others o pursue that sume direction; conveys enthusiasm about future
possibilities.

QUALIFICATIONS:

Tducation: Advanced university degree (Master's or equivalent) in law, police management, law
enforcement. security studies. criminal justice, business or public administration, human resources
management, change management ot related arca. A firsi-level university degree in combination with
qualifying experience may be accepted in lieu of the advanced university degree. Advance training for
command/ senior staff is highly desirable. Graduation from a certified Police Academy or other national or
international Law Enforcement Institution is required.

Work Experience: A candidate must be in active police service possessing minimum of 15 years (10 years
for P-5 level) of progressive and active policing service/experience at the field and/or national police
headquarters level; 10 years (7 years for P-5 level) of active police experience at senior policy making level
with extensive strategic planning and management experience in the following areas: police operations, crime
management and police administration. Practical direct experience in commanding a regional or a state level
police infrastructure, or heading a department at national police HQ level - required. Experience in police
human and financial resources management, police training and development, change management, reform
and restructuring — highly desirable. Previous UN or international experience is an advantage.

Rank*:

e Rank required for a D-1, is Deputy/Assistant Police Comimissioner, Deputy/Assistant Inspector

General, Deputy Chief of Police, other equivalent to Brigade-General in the military or higher rank.

s Rank required for a P-5 is Senior/Chief Superiniendent of Police, Colonel, other equivalent or higher
rank g

Languages: Depending on the peace operation of deployment, fluency in English (in English speaking

missions), French and English (in French speaking missions), both written and oral, is required. Some

missions may require fluency in additional language. Knowledge of another UN official language is an
advantage.

Since the fluency in English (written and oral), is required both for English speaking and French speaking
missions, assessment for the Senior Police Leadership Roster will be carried out in English. Knowledge of
another UN official language is an advantage.

Preference will be given to equally gualified women candidates

Date of Issuance: 12 May 2021

#*Rank in application form should be outlined in candidate’s original language without translation or equating te military
ranks. The Member States are requésted to certify the rank of each candidate it nominates and ensure that only applications
meeting all requirements described in the job opening/s, are submitted.

In accordance with the Policy on Human Rights Sereening of UN Personnel, all individuals who seek to serve with the
United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offences and has
ot been involved in violations of international human rights or international humanitarian law. The exact wording of the
self-attestation is outlined in para. 5.2 of the above mentioned Policy. The final decision on the selection of an individual to
serve with the United Nations will also be subject to human rights screening,



o ~ Job Opening for Positions requiring official sec'o__n_dment' S TR
. from national governments of Member States of the United Nations Organization. . . =

Post title and level Senior Police Adviser, PS5

Organizational Unit United Nations Peacekeeping Operation or Special Political
Mission

Duty Station Senior Police Leadership Roster

Reporting to Head of Mission (directly or through the established chain of
command)

Duration Up to 12 Month (extendable)

Deadline for applications 30 July 2021

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

Under the guidance and supervision of the Head of Mission (HoM) or his/her designee, the Senior Police
Adviser (SPA) acting as a Head of Police Component, will be responsible for advising the Head of Mission on
all matters related to police; and supporting the hosi-State in attaining responsive, representative, and
accountable national police services that undertake gender- and environmentally responsive, evidence-based
policing to protect and empower their communities in line with international human rights and humanitarian
norms. The SPA is also responsible for the effective and efficient management, supervision, welfare, and
discipline of all personnel assigned to the United Nations Police component in the mission in accordance with
the United Nations’ rules, regulations, and mission mandate. Within delegated authority, the SPA will be
responsible for, but not limited to, the performance of the following duties (These duties may vary depending
on the mission’s mandate. Therefore, the SPA may carry out most, buf not all, of these functions.):

o Provide advice to the (HoM) on all police and other law enforcement related issues, in the framework
of the mission mandate implementation.

o Provides strategic advisory support and assistance to host-State authorities, in coordination with
United Nations agencies, funds and programmes, international community, donor community and
civil society, as well as other stakeholders, in undertaking a full assessment of the needs of the host-
State Police Service; in developing a comprehensive, strategic reform, restructuring and rebuilding
plan, as well as its implementation framework.

o Contribute to the development, review and implementation of specific project proposals in support of
holistic and sustainable reform, restructuring and rebuilding initiatives, in coordination with bi-lateral
and multi-lateral partners and development agencies;

o Guide and support the development and implementation of comprehensive training
initiatives, including the development and implementation of a host-State national training framework,
policy and programs for all levels of police staif.

o Contribute to the development of mechanisms to address the particular needs of vulnerable persons

and provide advisory and organizational support to the host state police’s training in human rights and
gender issues.



o Oversees the management of all activitics undertaken by the United Nations Police component.

-sssigning tasks and duties to the deployed police officers according to their skill sets and ensuring that

all duties are carried out in atimely fashion and in accordance with UN rules and regulations. Ensure
knowledge management and organizational learning of the UN Police component.

o Ensure the welfare and discipline of all the personnel of the United Nations Police component
according fo the UN standards, principles and core values.

° Ensure timely preparation of monthly, bi-annual and annual progress reports of the police component
and follow-up on recommendations;

 Ensure close liaison with the United Nations Military component, Mission representatives of the
Department of Safety and Security (DSS) and relevant host-State national agencies regarding the
safety and security of all United Nations Police deployed to the mission area; oversee the development

of evacuation plans for the United Nations Police personnel and ensure regular exercises in this
regard.

° Make regular visits to the team sites to ensure the professional functioning of the United Nations
Police personnel and observe/monitor the overall progress, welfare and concerns of the UN Police
personnel on the ground;

° Make proposals to the United Nations Police Division on the skill set and qualification of the United

Nations Police component personnel required for the efficient implementation of the Mission
mandate.

e Ensures timely and transparent staffing of positions within the United Nations Police component in
accordance with the police officers/ background, expertise and experience and in compliance with the
principles of respect for diversity, as well as geographic and gender balance.,

¢ Perform other functions as are consistent with the mandate provided by the Security Council
Resolution and as may be required by the (HoM), relating to the management of police,

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and
achieving results; is motivated by professional rather than personal concerns; shows persistence when faced
with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men in all areas of
work. Strong negotiation and conflict-resolution skills. Outstanding expert knowledge in the technical field of
work in general and in the specific areas being supervised in particular; strong organizational skills;
experience in the management and administration: ability to review and edit the work of others,

Planning and organizing: Develops clear goals that are consistent with agreed strategies; identifies priority
activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources
for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans
and actions as necessary; uses time efficiently

Client Orientation: Considers all those to whom services are provided to be “clients” and seeks to see things
from clients’ point of view; establishes and maintains productive partnerships with clients by gaining their
trust and respect; identifies clients® needs and matches them to appropriate solutions; monitors ongoing
developments inside and outside the clients’ environment to keep informed and anticipate problems; keeps

clients informed of progress or setbacks in projects; meets timeline for delivery of produets or services to
client,

Leadership: Serves as a role model that other people want to follow; empowers others to translate vision into
resuits; is proactive in developing strategies to accomplish objectives; establishes and maintains relationships



with a broad range of peopie to understand needs and gain support: anticipates and resolves conflicts by
pursuing n...ually agreeable solutions: drives for change and improvements: does not accept the status quo;
shows the courage to take unpopular stands.

Vision: [dentifics strategic issues, opportunitics and risks; clearly communicates links between the
Organization’s strategy and the work unit’s goals; yenerates and communicates broad and compelling
organizational direction, inspiring others to pursue that same direction; conveys enthusiasm about future
possibilities.

QUALIFICATIONS:

Education: Advanced university degree (Master’s or equivalent) in law, law enforcement, police
management, security studies, criminal justice, business or public administration, human resources
management, change management, or other relevant field. A first-level university degree in combination with
qualifying experience in law enforcement, including management, planning and administration may be
accepted in lien of the advanced university degree. Advanced training for command/senior staff is highly

desirable. Graduation from a certified police academy or other recognized national or international law
enforcement training institution is required.

Work Experience: A candidate must be in active police service possessing minimum of 10 years (12 years in
absence of advanced degree) of progressive and active policing service/experience at the field and/or national
police headquarters level; 7 years of active police experience at senior policy making level with extensive
strategic planning and management experience in the following areas: police operations, crime management
and police administration. Practical direct experience in commanding a regional or a state level police
infrastructure, or heading a department at national police HQ level - required. Experience in police human and
financial resources management, police training and development, change management, reform and
restructuring -- highly desirable. Previous UN or international experience is an advantage.

Rank*: Rank required for a P-5 is Senior/Chief Superintendent of Police, Colonel, other equivalent or higher
rank.

Languages: Depending on the peace operation of deployment, fluency in English (in English speaking
missions), French and English (in French speaking missions), both written and oral, is required. Some

missions may require fluency in additional language. Knowledge of another UN official language is an
advantage.

Since the fluency in English (written and oral), is required both for English speaking and French speaking
missions, assessment for the Senior Police Leadership Roster will be carried out in English,

Preference will be given to equally qualified women candidates

Date of Issuance: 12 May 2021

*Rank in application form should be outlined in candidate’s original language without translation or equating to military
ranks. The Member States are requested fo certify the rank of each candidate it nominates and ensure that only applications
meeting all requirements described in the job opening/s, are submitted.

In accordance with the Pelicy on Human Rights Screening of UN Personnel, all individuals who seek fo serve with the
United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offences and has
not been involved in violations of international human rights or international humanitarian law. The exact wording of the
self-attestation is outlined in para. 5.2 of the above mentioned Policy. The final decision on the selection of an individual to
serve with the United Nations will also be subject to human rights screening.



Job Opening for Positions requiring official secondment. L L
from national governments of Member States of the United Nations Organization - ©. -

Post title and level Police Commissioner, D2/D1

Organizational Unit United Nations Peacekeeping Operation or Special Political
Mission

Duty Station Senior Police Leadership Roster

Reporting to Head of Mission (directly or through the established chain of
command)

PDuration Up to 12 Month (extendable)

Deadline for applications 30 July 2021

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:
Under the guidance and supervision of the Head of Mission (HoM) or his/her designee, the incumbent will be
responsible for advising the HoM on all matters related to police and supporting the host-State in attaining
responsive. representative, and accountable national police services that undertake gender- and
environmentally responsive, evidence-based policing to protect and empower their communities in line with
international human rights and humanitarian norms. The Police Commissioner is also responsible for the
effective and efficient management, supervision, welfare and discipline of all personnel assigned to the United
Nations Police component in the mission in accordance with the United Nations’ rules, regulations, and
mission mandate. Within delegated authority, the United Nations Police Commissioner will be responsible for
the following duties: (These duties may vary depending on the mission 's mandate. Therefore, the incumbent
may carry out most, but not all, of these functions.):
o Advise the HoM and other representatives of United Nations mission leadership on issues related to
the implementation of the mandate of the police component and provides regular reports on key
issues and work program implementation;

» Advise and assist the national senior leadership of the host state in all aspects of police administration
and management in support of the implementation of the peace agreement;

. Advisethe HoM on matters relating to the assistance/support requirement needs for the development

of the national police of the host country in ling with the United Nations Police Strategic Guidance
Framework

o Lead and manage the development and implementation of the capacity enhancement and overall
institutional development plans for the host-State national police through a wide-ranging consultation
process engaging international and national partners;

o Assist the national authorities in the development of police operational plans to enhance law and
order and public security provisions in the mandate and operationally support in their
implemertations;

o Provide advice and guidance to national authorities on the reform and strengthening of the police
system in line with the local reality and relevance that will include issues relating to international
human rights standards, implementation of strategic planning processes, legislative proposals,
development of policy and procedures, rehabilitation of facilities, management of police in
accordance with international guidelines, police administration, budget management, human resource



management, performance management and stafl raining:

» Alsess the needs of the host-State police in close coordination with national actors, United Nations
system partners and contributes to the development of bilateral aid/support proposals;

o Provide overall oversight and guidance in regard to all United Nations Police operational activities
within the framework of the mission’s mandate:

« Manage. guide, develop and train staff under his/her supervision; properly utilizing all available
police resources including the formed police units, for mandate implementation;

o Guide and support the development and implementation of comprehensive training initiatives,
including the development and implementation of a host state-State national training framework,
policy and programs for all levels of police statf;

e Regularly consult and coliaborate with United Nations agencies, international and national NGOs,
judicial affairs officers, correction officers, bilateral/multilateral donors, members of civil society,

and members of the host state national government on police issues relevant to the United Nations
mandate;

« Coordinate all United Nations activities related to police reform and provides necessary guidance to
national and international staff in the Mission;

o Participate in Mission senior management team meeling and contributing towards the smooth
operations of the mission;

o Supervise and helps in deveioping the skills, competencies and experience of all staff members that
the Mission may determine to hire to directly support the work of the United Nations Police
component;

o« Make proposals to the Police Division on the skill set and qualification of the United Nations Police
component personnel required for the efficient implementation of the United Nations Police mandate.
Ensure knowledge management and organizational learning of the UN Police component.

o Ensures timely and transparent staffing of positions within the Police Component in accordance with
the police officers/ background, expertise and experience and in compliance with the principles of
respect for diversity, as well as geographic and gender balance.

 Regularly consult and collaborates with the head of the mission’s military component on the joint use
of police and military personnel in response to various security contingencies in the mission area, in
particular on the use of formed police units in response Lo crowd management and other possible
public order incidents;

« Coordinate withand support the field offices of the United Nations agencies such as United Nations
Office of the High Commissioner for Refugees, United Nations Office of the High Commissioner for
Human Rights, Office of Disarmament, Demobilization and Reintegration and other relevant

components and Misston pillars in relation to police monitoring, development of accountability
mechanisms and staff training;

o Perform other functions as are consistent with the mandate provided by the Security Council
Resolution and as may be required by the HoM, relating to the management of UN Police
component.

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional competence and
‘mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and
achieving results; is motivated by professional rather than personal concerns; shows persistence when faced
with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men in all areas of



¥

work. Strong negotiation and conflict-resolution skills. Outstanding expert knowledge in the technical field of
work in ¢ .eral and in the specific areas being supervised in particular: strong organizational skills;
experience in the management and administration: ability to review and edit the work of others,

Planning and organizing: Develops clear goals that are consistent with agreed strategies; identifies priority
activities and assignments; adjusts prioritics as required; allocates appropriate amount of time and resources
for completing work; foresees risks and atlows for contingencies when planning; monitors and adjusts plans
and actions as necessary; uses time efficiently.

Client Orientation: Considers all those to whom services are provided to be “clients” and seeks to see things
from clients’ point of view; establishes and maintains productive partnerships with clients by gaining their
trust and respect; identifics clients’ needs and matches them to appropriate solutions; monitors ongoing
developments inside and outside the clients” environment to keep informed and anticipate problems; keeps

clients informed of progress or setbacks in projects; meets timeline for delivery of products or services to
client.

Leadership: Serves as a role model! that other people want to follow; empowers others to translate vision into
results; is proactive in developing strategies to accomplish objectives; establishes and maintains relationships
with a broad range of people to understand needs and gain support; anticipates and resolves conflicts by
pursuing mutually agreeable solutions; drives for change and improvements; does not accept the status quo;
shows the courage to take unpopular stands.

Vision: Identifies strategic issues, opportunities and risks; clearly communicates links between the
Organization’s strategy and the work unit’s poals; generates and communicates broad and compelling
organizational direction, inspiring others to pursue that same direction; conveys enthusiasm about future
possibilities.

QUALIFICATIONS:

Fducation: Advanced university degree (Master’s or equivalent) in law, police management, law
enforcement, security studies, criminal justice, business or public adminisiration, human resources
management, change management, social sciences, international relations or related area. A first-level
university degree in combination with qualifying experience may be accepted in lieu of the advanced
university degree. Advance training for command/ senior staff is highly desirable. Graduation from a certified
Police Academy or other national or international law enforcement training institution is required.

Work Experience: A candidate must be in active police service possessing minimum of 15 years (17 years in
absence of advanced degree) of progressive and active policing service/experience at the field and/or national
police headquarters level, including 10 years of active police experience at senior policy making level with
extensive strategic planning and management experience in the following areas: police operations, crime
management and police administration. Practical direct experience in commanding a regional or a state level
police infrastructure, or heading a department at national police HQ level - required. Experience in police
human and financial resources management, police training and development, change management, reform
and restructuring — highty desirable. Previous UN or international experience is an advantage,

Rank*:
e Rank required for a D-2 is Police Commissioner, Inspector General, Chief of Police, other equivalent
to the military rank of Major General or above.

e Rank required for a D-1 is Deputy/Assistant Police Commissioner, Deputy/Assistant Inspector
General, Deputy Chief of Police, other equivalent to Brigade-General in the military or higher rank.

Languages: Depending on the peace operation of deployment, fluency in English (in English speaking
missions), French and English (in French speaking missions), both written and oral, is required. Some

missions may require fluency in additional language. Knowledge of another UN official language is an
advantage.

Since the fluency in English (written and oral), is required both for English speaking and French speaking



w

missions. assessment for the Senior Poiice Leadership Roster wili be carried out in English.

Preference will be given to equally qualified women candidates

Date of Issuance: 12 May 2021

#Rank in application form should be outlined in candidate’s original language without translation or equating to military
ranks. The Member States are requested to certify the rank of each candidate it nominates and ensure that only applications
meeting all requirements deseribed in the job opening/s, are submitted.

In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals who seek fo serve with the
United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offences and has
not been involved in viclations of international human rights or international humanitarian law. The exact wording of the
self-attestation is outlined in para. 5.2 of the above mentioned Policy. The final decision on the selection of an individual to
serve with the United Nations will also be subject to human rights screening.



APPLICATION PROCEDURES FOR PROFESSIONAL CONTRACTED
POSITIONS IN UNITED NATIONS POLICE COMPONENTS IN
PEACEKEEPING OPERATIONS OR SPECIAL POLITICAL MISSIONS

REQUIRING OFFICIAL SECONDMENT FROM NATIONAL GOVERNMENTS

OF UNITED NATIONS MEMBER STATES

Outlined below are the procedures to be follewed by Permanent Missions for the presentation of
candidates to professional posts requiring secondment from active police services, which are
open for recruitment within United Nations peacekeeping operations or special political

missions. To promote a transparent process and avoid delays in the consideration of applications

2

Permanent Missions are respectfully requested to adhere closely to the procedures outlined
below.

1.

The above-mentioned professional posts are reserved only for candidates recommended by
Member States through their Permanent Missions to the United Nations, Candidates
applying independently will not be considered. It is requested that applications be submitted

as soon as possible but not later than deadline specified in each Job Opening. Applications
received after the deadline will not be considered.

All applications must be typed (not hand-written), and the United Nations Personal History
Form (P.11) along with Academic and Employment Certification Form (attachment to P11
form), must be signed. While applications following other formats will not be accepted,
additional information may be attached to the P.11 form. For ease of reference, the P-11
form and attachments template are enclosed.

The selection for service with the United Nations is made on a competitive basis. It is
therefore essential that the P-11 form be fully completed with a view to presenting the
candidate’s qualifications and experiences as they relate to the requirements set out in the
relevant Job Opening. In the event that a Permanent Mission wishes to recommend a
candidate for several posts, a separate P. 11 form should be submitted for each post.

In accordance with the Policy on Human Rights Screening of United Nations Personnel,
Permanent Missions are requested to provide human rights certification for all nominees. To
this end, the following language must be included in a nomination note verbal: “The
Government of ........ is hereby confirming that none of the nominated candidates has been
convicted of, or is not currently under investigation or being prosecuted Jfor, any criminal
or disciplinary offence, or any violations of international human rights law or
international humanitarian law. The Government of ...evevsenn. also certifies that it is
not aware of any allegations against the nominated candidates that they have committed
or been involved in, by act or omission, in the commission of any acts that may amount fo
violations of international luman rights law or international humanitarian law,”

In accordance with the Policy on Human Rights Screening of United Nations Personnel,
each individual who seeks to serve with the United Nations, is equally requested to make
“self-attestation™ that s/he has not committed any serious criminal offence and has not been
involved in any violation of international human rights or international humanitarian law.
The self-attestation must be attached to the P-11 form and contain the following wording: I
attest that I have not committed, been convicted of, nor prosecuted for, any criminal or
diseiplinary offence. I attest that I have not been involved, by act or omission, in any
violation of human rights law or international humanitarian law. The applications
without signed individual self-attestations will not be accepted.



6.

P wanent Missions are also requested to (1) certify that there was no corruption or fraud in
the nomination procedures of police ofticers proposed for secondment to the United Nations:
(i} confirm that the level of the educational degree or it’s equivalency to a 1% or other level
university degree is met by each nominee: and (iif} present its candidates in one single
submission. in accordance with the deadline date specified in the Job Opening, with a note
verbale listing the names of all candidates, post title(s) they are nominated for and the
corresponding Job Openings.

Due to COVID-19 restrictions, all applications should be sent via e-mail to
oschepkoviaun,ore.

Upon detivery of the applications, the Police Division Selection and Recruitment Section
will acknowledge receipts to respective Permanent Missions.

Communication regarding this process will be maintained through the Permanent Mission
only. The Secretariat will not entertain personal queries from individual applicants.

May 2021



The recent Secretary-General reports and Security Council reselutions
on UN policing {$/RES/2185 {2014), S/RES/2382 (2017), §/2016/952,
$/2018/1182, A/74/223), the 0105 Audit of Recruitment of United
Nations Police, C-34 reports, and United Nations Chiaf of Palice
Summits emphasize the importance of selecting the highly skilled and
capable leaders for United Nations Police leadership positions.

The recruitment of the leaders of the United Nations Police components
often faces serious challenges, including gaps in succession planning,
which affects mandate implementation. Therefore, the Paolice Division
established interrial Senior Polica Leadership Roster as an efficient and
fast-paced mechanism for the recruitment of senior command staff for
Umted Natlons Pohce components for the ﬁeld missions.
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Police Division; '
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** The selected candidates may be invited for tha Unitad Nations: Pelice Commander Course (UNPCC)
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