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Wa&ancy Announcement for the Post of Police Commi... htps://mail.google.com/mail/u/0?ik=04c6e734d4& view=pt&search..

Y

AIG UN Affairs PHQ, Bangladesh <aigunphq@gmail.com>xz‘ :

7

S

Fwd: Vacancy Announcement for the Post of Police Commissioner (D-2) in
MINUSMA - note verbale 175 and JD

defence adviser <odapmbny@gmail.com> Sun, Sep 29, 2019 at 8:55 PM
To: AlG Police HQ BD G Mail <aigunphg@gmail.com> :

Dear AIG
forwarded

Brigadier General Khan Firoz Ahmed, afwc, psc

Defence Adviser g1 > (9')\ 037\”)39

Permanent Mission of Bangladesh to the United Nations
Diplomat Center, 820, 2nd Avenue, 4th Floor BIEH Kﬁ@ S\"X‘
Between 43rd and 44th Street ) Tt it erNuskenseas

New York, NY 10017
Telephone:
Office: 212-867-3434 Ext: 108

Cell: 917-972-4804
Fax: 212-972-4038
Email: odapmbny@gmail.com

---------- Forwarded message -

From: Defence operative <odapmbny1@gmail.com>

Date: Fri, Sep 27, 2019 at 1:59 PM -

Subject: Fwd: Vacancy Announcement for the Post of Police Commissioner (D-2) in MINUSMA - note verbale
175 and JD

To: defence adviser <odapmbny@gmail.com>

---------- Forwarded message -----—---

From: defence adviser <odapmbny@gmail.com>

Date: Fri, Sep 27, 2019 at 12:56 PM

Subject: Fwd: Vacancy Announcement for the Post of Police Commissioner (D-2) in MINGSMA - note verbale
175 and JD

To: Def Wg-1 <odapmbny1@gmail.com> 6—\30 0%’) j;O;D
N
Jé\ Ul

Q)

Brigadier General Khan Firoz Ahmed, afwc, psc
Defence Adviser

Permanent Mission of Bangladesh to the United Nations
Diplomat Center, 820, 2nd Avénue, 4th Floor

Between 43rd and 44th Street

New York, NY 10017
Telephone:
Office: 212-867-3434 Ext: 108

Cell: 917-972-4804
Fax: 212-972-4038
Email: odapmbny@gmail.com

9/30/2019, 12:14 PM



---------- Forwarded message ---------

From: Martine Bednarczyk <martine.bednarczyk@un.org>

Date: Thu, Sep 26, 2019 at 12:31 PM

Subject: Vacancy Announcement for the Post of Police Commissioner (D-2) in MINUSMA - note verbale 175 and
JD ‘

To: Martine Bednarczyk <martine bednarczyk@un.org>

Dear Madam/Sir,

Please see attached package in regard to the vacancy announcement for the post of Police Commissioner (D-2)
in MINUSMA '

Your assistance in communicating with the relevant national authorities seeking qualified candidates will be
appreciated.

Please note that the post requires proficiency in French. MINUSMA is an armed Mission.

Priority will be given to female candidates, hence the Member States are strongly encouraged to
nominate qualified female candidates.

According to the Application Procedure, please be aware of some technical requirements to the documents
submission:

1/Filling the documents :

&

» both documents (P-11 form and Academic Certification Form) are to be properly filled out, signed, and
scanned together in one file (P-11 form should go first), and sent in duplicate,

Submission of only one form is not accepted. If there is not enough space in P-11 form to accommodate all
information, please use complementary sheets (attached).

e required information must clearly state: completion of studies and degrees obtained, years of study and
name of the institutions, graduation from the Police Academy/Gendarmerie Academy,
e current rank shall be displayed in both Academic Certification Form and nomination NV,

e positions/posts titles (e.g. “Special assistant”) occupied shall not be confused with ranks
(“Superintendant”).

2/ Cover letter/Note Verbal :

There is no need to provide a cover letter for each candidate separately, one cover letter/NV is to be prepared
for the post you nominate the candidate(s) for.

Human rights certification shall be stated in the nomination NV.
3/ MS2 and Passports :

There is no need to forward MS2 forms or passport copies at this stage.

9/30/2019, 12:14 PM
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_ ,ﬂfwy Announcement for the Post of Police Commi... htps:/matt google.com/mall/n/07ik=04c6e734d4& view=pt&search...

?\:‘ ’l@ \"" ", -:;’
For additional information, please refer to the attached presentation “Guidance on filling P-11".

This vacancy announcement is also posted on the Police Division website: hilps:/police.un.org/en/un-police-
division '

Best regards.

Martine BEDNARCZYK

Recruitment Officer

Selection and Recruitment Section

Police Division, OROLS!

Department of Peace Operations

DC1-0714 United Nations, 1 UN Plaza, New York, NY 10017 _
E-mail: martine.bednarczyk@un.org

. Tel: (1) 212-963 8456 Fax: 8917-963-2222

URITED NATIORS VU\‘JE

Regards

%
9/30/2019, 12:14 PM
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WO FM SHOFIQUZZAMAN
Personal Assistant of Defence Adviser

Permanent Mission of Bangladesh to the United Nations

Diplomat Center, 820, 2nd Avenue, 4th Floor -

Between 43rd and 44th Street

New York, NY 10017
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APPLICATION  PROCEDURES FOR  PROFESSIONAL.  CONTRACTED
POSITIONS IN UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING
’?@PERATK)NS OR SPECIAL POLITICAL MISSIONS REQUIRING OFFICIAL
SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES

Outlined below are the procedures to be followed by Permanent Missions for the presentation
of candidates to professional posts requiring secondment from active police services, which
are open for recruitment within UN peacekeeping operations or special political missions. In
the interest of promoting an orderly process and to avoid delay in the consideration of
applications, Permanent Missions are respectfully requested to adhere closely to these
procedures. *

1. The above-mentioned posts are reserved only for candidates recommended by Member
States through their Permanent Missions to the United Nations. Candidates applying
independently will not be considered. It is requested that applications be submitted as
soon as possible but not later than deadline specified in each Job Opening announcement.
Applications received after the deadline will not be considered.

2. All applications must be submitted in a duly completed typed (not hand-written) and
signed United Nations Personal History Form (P.11) along with Academic and
Employment Certification Form (attachment to P-11 form). Applications using other
formats will not be accepted, but additional information may be attached to the P. 11. For
the convenience of the Permanent Mission, a P-11 form and attachment are enclosed as
samples to be photocopied as needed.

3. Selection for service with the United Nations is made on a competitive basis. It is
therefore essential that all the Personal History Forms be completed with a view to
presenting the candidates qualifications and experiences as they relate to the requirements
as set out in the relevant Job Opening. In the event a Permanent Mission wishes to
recommend a candidate for several posts, a separate Personal History Form should be

* submitted for each post.

4. In accordance with the new Policy on Human Rights Screening of UN Personnel, all
individuals who seek to serve with the United Nations, are requested to make “self-
attestation” that s/he has not committed any serious criminal offences and has not been
involved in violations of international human rights or international humanitarian law.
The self-attestation must be attached to the P-11 form and contain the following wording:
I attest that I have not committed, been convicted of, nor prosecuted for, any
criminal or disciplinary offence. I attest that I have not been involved, by act or
omission, in any violation of human rights law or international humanitarian law.
The applications without signed individual self-attestations will not be accepted.

5. Permanent Mission are requested to present their candidates in one single submission, in
accordance with the deadline date specified in the Job Opening, under cover of a note
verbale listing the names of the candidates, post title(s) they are nominated for and the
corresponding vacancy announcements.

6. Applications must be hand-delivered by Permanent Mission to the Police Division
Selection and Recruitment Section, Office of Rule and Law and Security Institutions,
Department of Peacekeeping Operations at 1 UN Plaza, 7* floor, room DC1 -0776, in
accordance with the specific directions in the relevant Note Verbale.

7. Upon delivery of the applications, the Selection and Recruitment Section will
acknowledge the receipt to the individual making the delivery.

8. Communication regarding this process will be through the Permanent Mission only. The
Secretariat will not entertain personal queries from individual applicants.



Nations

=N /o Job Opening for Position requiring official secondment

7N from national governments of Member States of the United Nations Organization
Appointments are limited to service on posts Sinanced by
the support account of peacekeeping operations

Post title and level Police Commissioner, D-2

Organizational Unit United Nations Multidimensional Integrated Stabilization
Mission in Mali (MINUSMA)

Duty Station Bamako

Reporting to Special Representative of the Secretary-General, SRSG

Duration 12 Month (extendible) '

Deadline for 20 October 2019

applications

Job Opening number 2019-MINUSMA-0575-DPO

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

Under the guidance and supervision of the Special Representative of the Secretary General (SRSG), the
incumbent will be responsible for providing strategic leadership of the police component of the mission;
advising the SRSG on all matters related to police; and providing advisory support and assistance to
national authorities to develop local police institutions to function in accordance to internationally
acceptable standards of democratic policing. The Police Commissioner is also responsible for the
effective and efficient management, supervision, welfare, and discipline of all personnel assigned to the
Police Component of the mission in accordance with the United Nations’ rules, regulations, and mission
mandate. Within the limits of delegated authority, the Police Commissioner will be responsible for, but
not limited to, the performance of the following duties:

@

Advising the SRSG and other UN Mission leadership on police related issues and providing regular
reports on key Police component’s programmes and mandate implementation,;

Participating in Mission Senior management team meetings contributing towards the smooth
operations of the Mission.

Advising the SRSG on matters relating to support requirements for the developmental needs of the
local Police in line with the international standards of policing;

Providing an overall oversight and guidance regarding all UN Police operational activities within
the framework of Mission mandate;

Managing, guiding, developing and training staff under his/her supervision as well as properly
utilizing all available police resources including the formed police wunits, for mandate
implementation;

Making proposals to the Police Division on the skill set and qualification of the UN Police
component personnel required for the efficient implementation of the UN Police mandate. Ensuring
timely and transparent staffing of positions within the Police component in accordance with police
officers” background, expertise and experience in compliance with the principles of respect for
diversity, as well as geographic and gender balance; ‘



'Regularly consulting and collaborating with UN agencics, international and national NGOs, judicial. =~
officers, correction officers, bilateral/multilateral donors, members of the civil society and members * ) o

of t#@ host state national government on police issues relevant to the mandate;
e

e Coordinating and supporting UN Human Rights Office, Office of Ilumanitarian assistance,
Elections and other relevant components within the mission agencies in relations to police
monitoring, development of accountability mechanisms and police training;

e Providing police specific advice on the overarching National Security Policy and its relevant
frameworks that define the role, command structures and the accountability for the Malian Security
Forces. '

e Providing advice and guidance to national authorities regarding decisions to take on the holistic
reform and development of their police system which will include but not limited to police
legislative review, instituting efficient/effective administrative and management procedures, drafting
and implementing operational policies/guidelines, assisting in the rehabilitation of infrastructure,
facilities and human resource development through training and mentoring.

¢ Providing advisory support and assistance to the Government of Mali in the development of an
overall strategic plan for the Malian Security Forces and helping to implement those plans through a
wide range of consultative process in coordination with international and national partners;

e Regularly consulting and collaborating with the Head of the Military component on the joint use of
police and military personnel in response to various security contingencies in the mission area,
particularly on the use of formed police units in response to crowd management and other possible
public order incidents;

e Developing mechanisms for the collection and institutionalization of best practices and lessons
learned by the Police Component;

° Performing such other functions as are consistent with the mandate provided by the Security Council
Resolution and as may be required by the SRSG, relating to the management of the UN Police
companent

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines
and achieving results; is motivated by professional rather than personal concerns; shows persistence when
faced with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
incorporating gender perspecfives and ensuring the equal participation of women and men in all areas of
work. Strong negotiation and conflict-resolution skills. Outstanding expert knowledge in the technical
field of work in general and in the specific areas being supervised in particular; strong organizational
skills; experience in the management and administration: ability to review and edit the work of others.

Planning and organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and
resources for completing work; foresees risks and allows for contingencies when planning; monitors and
adjusts plans and actions as necessary; uses time efficiently

Client Orientation: Considers all those to whom services are provided to be “clients” and seeks to see
things from clients’ point of view; establishes and maintains productive partnerships with clients by
gaining their trust and respect; identifies clients’ needs and matches them to appropriate solutions;
monitors ongoing developments inside and outside the clients’ environment to keep informed and
anticipate problems; keeps clients informed of progress or setbacks in projects; meets timeline for
delivery of products or services to client.

Leadership: Serves as a role model that other people want to follow; empowers others to translate vision

!‘z
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» Tesults; is proactive in developing strategies to accomplish objectives; establishes and maintains
Aationigps with a broad range of people to understand needs and gain support; anticipates and resolves "
conflict®y pursuing mutually agreeable solutions; drives for change and improvements; does not accept

the status quo; shows the courage to take unpopular stands.

Vision: lIdentifies strategic issues, opportunities and risks; clearly communicates links between the
Organization’s strategy and the work unit’s goals; generates and communicates broad and compelling
organizational direction, inspiring others to pursue that same direction; conveys enthusiasm about future
possibilities.

QUALIFICATIONS:

one or few of the following areas: police operations, human and financia] resources management, crime
management, police administration, training and development, change management, reform and
restructuring or related field - required; practical direct experience in commanding a region or a state leve]
police units or running a department at national police HQ level - required. Previous UN or international
experience is an advantage.

Rank: Police Commissioner, Inspector General, equivalent to the military rank of Major General or
above,

Languages: English and French are the working languages of the UN. F or the post advertised, fluency in
oral and written French and English is required.

Preference will be given to equally qualified women candidates,
Date of Issnance: 18 September 2019
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