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)

AIG UN Affairs PHQ, Bangladesh <aigunphg@gmail.com>

Fwd Launch of 2021 Phase 1 Seconded Pollce Recrultment Campalgn
Permanent Mlssmn of the People L Repubhc of Bangladesh

) defence adwser <odapmbny@gmaul com> Fri, Jun 18, 2021 at 430 AM
To: AIG Police HQ BD G Mail <aigunpha@gmait.com:>
Cc: "AFD (Ops)! <fapafd@gmail.com>

DCear AlG Nassian,

Good Day.

Forwarded for your necessary action please.

Regards.

Brlgadxer General Md Sadequzzaman, ndc, afwc, psc
Defence Adviser

1 I

At Fmsn of Bangladesh sy the Uniled Natans

QRIS L

Telephone:
Office. 212-867-3434 Ext 108
Cell: $17-972-4804
Fax: 212-872-4038
PR T PR Y A PO ERE

[Quoted text hidden]

§ attachmenis

a _Application Material package.zip
= 124K

53] _Briefing Matevial.zip

= 973K

JO-ENG.zip
4 637K

?/_—] NoteVerbale-ENG. pdf
R 63K

(T;\L .. LAUNCH OF 2021 - PHASE 1 SECONDED POLICE RECRUITMENT CAMPAIGN PERMANENT MISSION OF
] THE PEQPLE'S REPUBLIC OF BANGLADESH pdf
108K



wrfereny Arwrt wi e, FoETs
Parmanent Mission of Bangladesh
to the United Nations, New York

UN Rect/Military & Police/2021/31 4 } lune 2021

LAUNCH OF 2021 - PHASE 1 SECONDED POUICE RECRUITMENT CAMPAIGN PERMANENT
MISSIGN OF THE PEOPLE'S REPUBLIC OF BANGLADESH

feferences:

A, E-mail  recewed from  UNHQ, Police Division, OROLSI, DPC  dpo-policesecondment
campagn@un.org) dated 16 lune 2021 {Copy enclosed).
4. UNHG, PB, OROLSL OPO note verbale number — SEC2101P/tauinch dated 16 june 2021 (Copy

enclosed).

1. The Police Division, Department of Peace Qperations is hereby launching Phase 1 of the 2021
Police Secondment Campaign for seconded posts requiring the servicas of Police Officers in active service
thigugh the issuance of 07 {Seven) Job Openings. The deadling for submission of nominations is 15
September 2021. In this connection, following documents are enclosed herewith:

a. M&te Verbale announcing the campaign.
k. 07.jok Openings.
¢, Application Material package to be submitted and completed in connection with the

normination of canditate(s} the package inciudes:

{1) Merninations Procedures.

(2} Protacol for Electronic Sulmission of Nominations.

(34 Personal History Profile Form {(P-11).

(4) Academic and Employment Certification Form.

(5) Employment Record-Supplementary sheet, and "Phase 1 of the 2021 Campaign -
Appiication Sheet - List of Candidates.

(&) Brizfing presentations.

2. You are requested to send the original hard copies of nomination papers duly filled in the Excel
Sheet by 07 September 2021 please.

Brigadier General
Defence Adviser

Enclosure
1. As stated ahove.

Distribution :
External
Action




Diefense Advisor Permanent Mission of Bangladesh to UN <odapmbny@gmail.coms

Launch of 2021 - Phase 1 Seconded Police Resruitment Campaign Permanent

Mission of the People’s Republic of Bangladesh
2 messages

dpo-policesecondmentcampaign@un.org <dpo-policesecondmentcampaign@un.crg> Wed, Jun 16,2021 at 7:26 PM
Reply-To: dpo-policesecondimentoampaign@un org
To: édapmbny@gmail.com

Excellencies,

Piaase be advised that the Polica Division, Department of Peacs Operations is hereby launching Phase 1 of the 2021 Police
Sacondment Campaign for seconded posis requiring the ssrvices of Police Officers in aciive service through the issuance aof seven
Jab Openings. The deadiine for submission of nominations is 15 September 2021,

I this regars, please find attached,

= Note Varbale announcing the campaign
= Seven Job Openings (English zng French}

Application Material package to be submitied and completed in connection with the nomination of candidate(s) the package
includes:

» Nominations Progedures for Perfnanent Missions,
i Protocot for Etectronic Submission of Nominations.
« Personal History Profile form (P.11),

» Employment and Acadeiic Certification form,

»  Employment Record-Supplementary sheet, and

» “Phase 1 of the 2021 Campaign - Application Shest - List of Candidates by Permanent Missions” shes!
+ Brigling presentations

In order to promote grealer gender balance among police secondment, we aclively encourage the normination of qualified femate
candidates,

Piease note:

= Nominations received after the deadling specified on the Job Qpening will not be accepted.
= Applications submiited using different farris from the ones provided will nof be accepted,
« Pemmanent Migsions are requested to prasent heir candidates in ons single submission via a Note Verbale,

For any questions refated to this campaign, please contact Mr. Eyas Mahadeen (mahadsen@ua.org).
We are looking Torward (o your submissions and stand ready to assist you with any questions.
Besl regards,

hr. Ata Yenigun

Chiel, Seigction and Recruilment Section

Palice Divigion, Office of Rule of Lew and Security Institution
Departments of Feace Qperations {DFO}

G-
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AlG UN Affairs PHQ, Bangladesh <aigunphg@gmail.com> k

Fwd: CORRIGENDUM : Launch of 2021 - Phase 1 Seconded Police Recruitment
Campaign Permanent Mission of the People’s Republic of Bangladesh
1 message

defence adviser <odapmbny@gmail. com> Sat, Jun 19, 2021 at 12:55 AM
To: AlG Police HQ BD G Mail <aigunphg@agmail.com>

Dear AlG Nassian,
Goad Day.

The ftrail mail is forwarded for your necessaryaction please.

Regards.

Brigadier General Md Sadequzzaman, nde, afwe, psc
Defence Adviser
peritanent Mssion of Baaghdesh to tha Unted Natans

Prpomeat Cenker, HA I ogeae, 4t 1o

wn 4 3rd and 44t

Sy e, N TG
Telephong'

Office: 212-867-3434 Ext- 108
Cell: 917-972-4804

Fax: 212-972-4038

PR EVHIETRU I SIS S 2 PR AR B

--—---—- Forwarded message «-—-----

From: Bangladesh Permanent Mission to the UN, NY <hdpmnydgamail coms

Date: Thu, Jun 17, 2021 at 11:22 PM

Bubject: Fwd: CORRIGENDUM : Launch of 2021 - Phase 1 Seconded Police Recruitment Campaign Permanent
Mission of the Peopie’s Republic of Bangladesh

To: Defence Advisor <odapenbny @ amanl coras

Ce: Mosammat Shahanara Monica <shahanaa monissiont s iy, Md. Showeb Abdullah

<Rl ahdlahgdmesta gou > '

Respected Sir,
Forwarded for your kind information.

With respectfu} regards,

Permanent Missicn of Bangladesh to the Uniled Nations
R0 2nd Ave, dth Floor, Mew York. NY 10017

Phone: 212 867 3434, Fax: 212 972 4038

Rtipy sfawe bdur org, email; bdpmny@agmail com

---—-r- Forwarded messagg -~

From: < vpiossenotidienisaniprignd e oo

Date: Thu, Jun 17, 2021, 3:47 PM

Subject: CORRIGENDUNM : Launch of 2021 - Phase 1 Seconded Police Recruitment Campaign Permanent Mission of
the People’s Republic of Bangladesh

To: <bidpmnydigmal com>




RIGENDUM  Launci of 20z - FRase | decond... T T T I P T
Fhomingtions gocedures for Permanent Missions,

Frotocol for Electronic Submission of Nominations.

Personal History Profile form (P-11),

Employment and Academic Certification form,

Employmerit Record-Supplementary sheet, and

- "Application Shest - List of Candidates by PM” sheet

« Brigfing presentations

In order to promote greater gender balance among police secandment, we actively encourage the nomination of
qualified female candidates.

Please note: .

. Nominations received after the deadiine specified on the Job Opening will not be accepted.

«  Applications submitted using different forms from the ones provided will not be accepted.

. Permanent Missions are raquested to present their candidates in one single submission via a Note Verbale.

For any guestions related to this campaign, please contact Mr. Eyas Mahadeen (mahadsen@un org).

We are looking forward to yeur submissicns and stand ready fo assist you with any guestions.
Best regards,

Mr. Ata Yenigun

Chief, Seleciion and Recruitment Section

Police Division, Office of Rule of Law and Security Institution
Departments of Peace Operations (DFO)

This mesgage, including any attachments, contains confidential infermation ntended for & specific individuat and purpose, and is

protected by law. If you are not the intended recipient, please contact the sender mmediately by reply ¢-mail and destroy all copies.

You are hereby notifled that any disclosure, copying, or distribution of this message, or the taking of any action based anit, 1§ strictly
prohibied.

8 attachments

) JO-ENG.zip
= 837K
ﬂ N_oteVerbale-ENG.pdf
63K
o _Briefirg Material.zip
* ge76K
ﬂ _Application Material package.zip
= 124K
.uﬂ NoteVerbale-FRA.pdf
63K

- JO-FRA.Zip
"“] 837K
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POSTAL ADDRESS-ADRESSE POSTALE UNITED NATIONS M0 1007
CABLE ADDRESS-ADRESSE TELEGFAPHIOUE UNATIONS NEWTORK

REFERENCE: SEC101P Publication

Le Secrétariat de I'Organisation des Nations Unles présente ses compliments 4 la
Permanent Mission of the People's Republic of Bangladesh auprés de I'Organisation des
Nations Unies et & Mhonneur de porter & leur attention les besoins pour I'Organisation de
récowrin aux services d'officiers de police en service actif. A cet égard, le Département
des Opérations de Paix (DOP) sellicite fa nomination de candidars pour des recrutements
sur {a base de détachement, pour des postes spécifiques auprés du Secréraviat de
I'Organisation des Nations Unies, pour une période initiale de deux ans aves une
possibilité d'extension pour une woisiéme année sur le poste. Exceptionnellement, le
détachenent sur le poste pent ére prolongé ¢'une quatrigme anuée, A maximum, Onze
POSTES SONT A pOUrVOIr & rravers sept appels d candidarure, Les appels & candidanire sont
publiés pour tne durée de 90 jowrs effectits a comprer du 16 jumn 2071 La date limite de
depdt de candidanire powr Uensemble de ces postes & pourvelr est le 15 septembre 2021,

Les procédures de nomivarions ainsi que tous les fornwlaires a remplir sont inclus dans
ce dossier. Bien voulojr soumettre wus les dossiers de candidatures pac vole
électromique § Ia Section de Selection et de Recrutement de la Division Police.
Département des Opérations de Paix, i adresse suivante :

dpo-police secondrpen feaipmign ¢ uiLorg

Les candidaiures regues au-deld de la date tmite specifice sur la vacance de poste, ne
seronl pas prises en compre.

Dans la mesure ol la position requiert les compétences d'officiers de police en service
acttf, laPermanent Mission of the People’s Republic of Bangladesh est prige de
confirmer que les candidat{e)s recommandéie)s serant libdré(e)s, dans des délais
opportuits. de leurs obligations nationales relevant de leur service dorngine pour lewr
prise dde tonctions aux Nations Unies. La Permauent Mission of the People’s Republic of
Bangladesh est également inviree & sassurer que le grade de chague candidar est
clafrement ndiqué sur ke fornmilaire de candidanire.

En outre. il est fortement recommandé 4 la Permanent Mission of the People’s Republic
of Bangladesh de procéder seulement. aux transmissions de candidatures qui répondent
scrupuleusenient a routes les conditions énoncees dans la fiche de posre.

Le Secretariat de M'Organisation des Natious Unnles souhatre informer la Permanent
Mission of the People's Republic of Bangladesh. que dans un souci de rationalisation et
afin d’accélérer les procédures de recrutement d officiers detachés, les candidats ayant
été quatifies et mscrits sur un fichier, pourrom éue sélectionnds pour des emplois
correspondant i des fonctions sinulaires (méme ritre et méme nivean de poste), sans
qutun novvel appel & candidarure soit publié. Les candidatures sont maintenues dans le
répertaire pendant unz période de deux ans aprés le premier jour du mois consécutif & la
dectsron de sélection émanant du Chef de Départenent.



L¢ Secrératiat de 'ONU voudrait saisir cette occasion pour nformer la Permanant
Mission of the People's Republic of Bangladesh auprés de 1"Organisation des Nations
Trnies que les personnels sont sounis & Pautorité du Secréraire général et de fair, an
statut du persvanel et au réglemeny du personnel de !"Organisation des Narions Unies.
Diitls ce corlleXte. volte aftention esl appelée sur alingn i de Darticle 1.2 du statut du
personnel, aux rermes duguel « Je Tonctionaaire e peut accepler 47auctn gouverne mear
ni distinction honorifique. décoration, faveur. ni don o réimneration quelcongques ».

La Permanent Mission of the Peopie’s Republic of Bangladesh est encouragée &
présenter des candidatures de femmes qualifiées.

Cette note est adressée A la Permanent Mission of the People’s Republic of Bangladesh.

Le Secrétariar remercie la Permanent Mission of the People’s Republic of Bangladesh
aupees de I'Organisation des Nations Unes pour keur cooperation dans ce projet.

16 juin 2021




United Nations " Nations Unies

POSTAL ADDRESE-ADRESST POSTALE UNITED DATIONS Wy ta61?
CABLE ADDRESS-ADRESSE TELEGRAPHIQUE UNWATIONS NEW YORK

REFERENCE: SEC2{01P'Launch

The Secrewariat of the United Nations presents its compliments to the Permanent Mission
of the People’s Republic of Bangiadesh ro the Unired Nations and has the honour ©

refer to the requirement for the services of Police Officers in active service. In this
regard, the Department of Peace Operations {DPO} is seeking the nomination of
candidates for appointment on secondment to specific positions in the Secretariat of the
Unired Nations. for an initial period of two vears with a possibility of extension in that
position for a third vear. Tn exceptional eireumsinces. the secondment to that position
may be extended for a fourth vear. bur not longer, There are eleven posts available
through the issuance of seven Job Openwgs which are posted fur a period of 90 days
effective 16 Jupe 2021, The closing dare for all Job Openings will be 13 Seprember 2021

The nomination procedures together with afi ferms ro be completed are included in this
package. It is kindly requested thet all documentztion be submitted electronically to the
Selection and Recruitment Section (SRS) to the following email address:

dpo-policesecondmentoampaignzun.org

Applicaiions received aller the deadline specified on e Job Gpening will not be
aceepred.

In as mueh as the posts require the expertise of police officers i active service, the
Permanent Mission of the People’s Republic of Bangladesh are kindly requested to
confirm that selecied candidates will be released. in a timely manner. from thelr natioanl
police servies obligations for service with the United Natjons. The Permanent Mission
ofthe People’s Republic of Bangiadesh are atsu requested 1o ensure thar the rank of each
candidate submitred is clearly 1divared on the application.

In addition. it is strongly recommended that the Permanent Mission of the People’s
Republic of Bangladesh carefully submits only those candidares meeting all
requirements for the position as deseribed in the Job Opening.

The United Nations Secretariat would Like to inform the Permanent Mission of the
People’s Republic of Bangladesh that in an effort 1o steamline and expedite the
procedures of recruiting seconded officers. candidates approved for placement in the
roster meay be selected for positions with similar functions (same functional tile and
level). witheut a new Job Opening being issued. Candidates shail be retained in the
roster for a period of two vears after the first day of the moath following ehe selection
decision by the Head of Department.

It should be noted that during the period of their secondment. efficers may not ranster 1o
alternative positions within the United Nations und they may onlyv serve with the Unired
Nations for a maxinmm period of four vears, As a resuit, the nonunation of police
afficers who are currenty un secondiment o the UN will not be considered.



The Permanent Mission of the People's Republic of Bangladesh are encouraged w
nominate qualified women candidates. This raquest is being transmitted to all Member
States.
The Secretariar expresses its appreciation to the Permaten Mission of die People’s
X Republic of Bangladesh o the Uinited Nations for its cooperation i this project.

16 June 2021



United Nations ¢+ Nations Unies

Job Title : Senior Police Liaisen Officer, P-5
Department / Office Integrated Operational Teams
Loeation : NEW YORK

Posting period : 16/06/2021 - 15092021

Jalb Opening Nuatber : DPO/SECZIQIR/P-5/01

United Nations Core Vilues: Integrity, Professionalism, Respect For Diversity
Organizational Setting and Reporting: )
While this positiom is sdministratively localed in the Police Division (PD} of the Qffice of Rule of Law and
Securily Institutions (QROULST), the incumbent reports to the Head of the Integrated Operational Team (I0T)
in the Regional Offices . Both Regional Offices and ORLOSE are in the Department of Peace Cperations
(DPO). Additional information avaitable in hitps:/7polics,un.orgten.

Responsibilities:

Within delegated nutherity, the Scnior Police Liaison Officer will be responsible for the [ollowing duties:

w Provides support W polive mandate implementation and faw eoloreement in peace operations,

s Sherhe provides advice on mission-specitic and uperation support issues requiring poliey decisions;
assists in developing and reviewing Mission Plans and Concepts of Gperations for police
components ef peace operativng; reviews the draft report of the Seeretary-General 1o the Security
Council and the General Assembly and other related issuances on the police components of peace
operations: and. advises, facilitates and coordinates police issues requiring the involvement of
Police Contributing Countries (PCC's),

The incumbent atso liaises with other offices within the Scerelariat, peace eperations and
Permaniat Missions ol the PCC’s within the guidelines of the PD; supports the Itegrated
Operatipnal Team (1O0T) and the PD in planning and integrating polive elements into the

des elopment of Coneepts of Operativas and Qperationa) Plans,

Supports the 0¥ in evaluating police plans and preparing expert police advice on mission
eperativnal matlers: advises and facilitates the Mow of critical information between DPO and
missions o inform the planning, budget, and implementation provesses.

He/she represents the Integrated Operational Team (107 and PD in selected working groups, task
forees and owlside meetings; facilitates collaboration between the PD and other lield mission
cemponents at the operativnal level; and, coordinales and integrates activitics of police components
inibe field missions.

a

Competencies;

Professionilism: Demonstrated competence in polive maniers al strategic and command levels; ability to
identify tssues, formulate opinions and provide recommendations though the use of sound judgmeat and
applying experlise 1o solve & wide range of probiems related to law enlorcement; ability to work under
pressisre; goed negotiation skills: knowledge ol theories, concepts ind approaches relevant W law
enlorcement, community silety and capacity-building; goed research, anafytical and protilem-sotving skills;
Takes responsibifity for incorporating gender perspectives and ensuring the cqual participation of women
and men in al areas of work.

Planning amd Organizing: Develops clear goals that are consistent with agreed strategies; wentilies priority
activities and assipnments: adjusts privcities as required; allocates apprepriate amount of time and resources
for eompleting work, furesees risks and allows for vontingencics wien planning; moniturs aud adjusts plans
and actions as necessary: uses me efficiently .

Commaunication: Speaks and writes clearly and eltectively: listens to others, correctly interprels messages
from Gthers and responds uppropriately; asks questivns to clarify, wad exhibits inlerest in having two-wiy
communicalion; tailors fanguage, tone, style and format lo mateh audience: demonstrales opEnness in
sharing information anc keeping people informed.

Leadership: Serves as a role model that other peeple want to foflow: Empowers others Lo translate vision
into results, Is proactive in develuping strategies to acconplish vhjcetives; stablishes and maintains
relationships witl: a broad range of peopls to understand needs amd gain support; Anticipates and resolves
contlicts by pursuing mutually agreeably solutions; Drives for change ang improvement: does not accept the
status que; Shows the courage 1o take unpopular stanuls: tukes respunsibility for incorporaling gender
perspectives ind ensuring the eyual participation ol women and men in all areas of work.

Viston: ldentifies strategic Issues, opportunities and risks: clearly coimmunicates links between



the Grganization’s strategy and the work unit's goals: generates and communicates broad and compeling
organizational direction, inspiring others to pursue that same direstion; conveys entlusiasic abowt fistire \é

ossibilities. .'L'

Qualifieations:

Education: Advanced university degres (Master's Dugree or equivalent) in Criminal Justice, Law or
Folitical Sclence or anether related figld. A first level unlversity degree with 2 combination of relevant
academic gualifications and experience in police and peace oparations may be accepted in liey of the
advanced university degree. Graduation from a pulice academy or simifar law enlorcement training
institution is réquired.

Expertence: Must be a senior professional police officer in active duty with the rank of

Deputy Commissioner, Chief Superintendent or rank equivalent 1o full Colonet level. A minimum of

10 years of progressively responsible expertence in police service, including experience at the command
level, and experience i national law enforeenent and police policy-making in the field and headquarters,
experience in strategic and operational police management is required. Police training experience is
desirable. Experience in UN peace operations, LNEL), or similar internationsl organization is desirable.
Qualifying years of experience are caleubated following the graduation frem the police academy or similar
Law enforcement training institution,

Language: English and French are the ;mrkiug Tanguages of the Uuited Nations Secretaciat. For this post,
fluency in English (both oral and written) is required. Knowledge of 2 second official UN language,
preferably French, is desirable,

Assessment Method:

Kindly note that you may, as part ol the evaluation of your application for this position, be requested to
undergo writlen knowledge-based assessment exercises, which muy be foliowed by a competengy-based
interview dependisig on the result of the test.

Special Notiee:

Cireulation of this Job Opening is limited to Membrer States. Only serving police officers who have received
authorization by their Nutional Authoritics te apply for this Job Opening wilt e considered. Appointments
are limited to service on posts reserved for active police officers who serve on secondment financed by the
support acceunt of peace operations,

Pelice Otfivers in active duty currently on secondment and assunring a professional post ot higher are not
eligible 10 apply for other jub epenings. In order 1o incrense female representation in the Police Division,
Member States are highly encouraged to nominale qualified female candidates. 1f both male and female
candidates were found equally qualificd, preference will be given lo female candidates.



United Nations Nations Unies

Job Tite : Crime Information Analysis Officer , P-4
Department / Office ; Strategic Policy and Development Section
Location : NEW YORK

Posting period : L6A06/20G21 - 157092021

Job Opening Number DPO/SEC2 101 F/P-4403

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is localed in the Strategic Policy and Development Seetiun (SPDSY of the Pelice Division {PD)
i the Olfice ol Rule of Law and Securlty Institutions (QROLSI), Department of Peace Operations {(DPO).
The incumbent reposts directly to the Chiel of Sectivn. 1The overal] ohjectives of the Police Division are to
effectively direct police components in peace operations and Specizl Political Misslons (SPM}; to strengthen
the strategic «irection, planning, and management of police components in peace operations: and, to work
towards a shared understanding among all stakeholders on the {uture direction in police pease opeartion.
Additional information available in https://police.un.org.en.

Respousibilities:

Within delegated aythority, the Criminal Information Analysis Ofticer wilt be responsible for the following
duties:

< Develops effective and efficient uperational responses and optimizes resource atloctions for the
police missions based on analysed criminal and crime-related information:

© Contribules to the DPO-wide Information analysis; interacts with the field missions for operational
aixl mandate implementation updates: ensures informed and consistent decision-making;
streamlines and improves the reporting 10 the Security Council, the General Assembly, other
inter-governmental bodies and police-contribuling countries; assists in the development of
guidelines and other technical guidance materials; and, gonduets analylical assessments of criminal
information analysis préctices and procedures, a5 well ag recommends on the immediate short- and
long teem needs of developing criminal infornation analysis capacities:

» Establishes close contacts and works in partnership with related entitics and ether national and
regional erganizations that are eperationally and technically involved in criminal infermation
analysis-related issues; assists in promoling regional appréaches to combating ciime; provides
realistiv strategic advice and support o the DPO Police Adviser and figld missions to minimize the
impact of the crime-relaled problems on the ground; prepares sirategic guidance on approaches to
address issues related to esiminal information analysis; provides assistance in developing a training
strategy for field missions with the objective to incrense the pool of national experts in this thematic
area; develops guidance materials necessary for maintaining consistency in eriminal inferination
analysis between the various levels of UN Police operations.
Works in close collaberation with other GROLS! elements as well as with the Offiee of Qperations,
especially lntegrated Operational Teams (10T), Otfice of Police Adviser, Department of
Gperationzl Support (DOSY and ofher Seeretariat Offices and UN Agencies: presents and provides
information to senior UN officials, as well as national officlals regarding substantive issues related
1o criminal informiation analysis, and recommends on actions to be undertaken.
« Works in cloge collaboration and cuordination with other comyponents of the Police Division such
as Mission Management and Support Section (MMSS), Selection and Recruitment Section
(SRS} and Standing Police Capachy (SPC),

a

Competencies:

Frofessionplism: Ability to address a range of issues in the conteat of political developments, public
attitudes and local conditions. Ability to conceplualize, design and implement wjor information campaigns,
Ability to rapidly adalyze and integrate diverse lnfarmation from varied sources, Ability 1o diplomatically
handle sensilive situations with target audicnees and cultivale produetive relationships, Abilily lo praduce a
variety of wiltlen communications produsts in a clear, concise style. Abjlily 1o deliver oral presentations to
various audiences; is conseientious and efficient in meeting commitments, abserving deadlines and achieving
resulis; ability to conduct independent research and analysis, identity issues, formulate uptions and make
conclusions and fecommentations. Tukes responsibilily for incorporating gender perspectives and ensuring
the equal participation of women and men in all areas of work.

Plzoning and Qrganizing: Develops clear goals that are vonsistent with agreed strategies. ldentifies priosity
activities and assignments; adjusts priorities as required. Allocates appropriale amount of time and resources
for comnpleting worl, Furesees risks and ablows For contingencizs when plaaning. Monitors and adjusts plans




wnd actions as necessary. Uses time elficiently,

“enmwork: Works collaboratively with colleagues to achieve organizational goals. Solicits input by
genuinely valuing othees® ideas and expertise: is willing to learn {rom others. Places team agenda before
persunal agends. Supports and acts in accordance with Goal group decision, even when such decisions may
not entirely reflect own position. Shares oredil for team accomplishments and accepts joint responsibility
tor team shortegmings.

Qualifications;

LEdpeation: Advanced university degree (Master™s Degree ot equivalent) in criminal justice, law, security or
other refevant fiekd. First level university degree with o combination of relovant academic qualificutions and
experience in criminal information analysis, police management or peacekesping may be accepted in lien of
the advanced university degree. Ciraduation from a police ucademy or relevant training instilution is also
required,

Expericace: A minimum of seven years of progressively respunsible expericnce in active police, law
enforcement, or ather related policy/criminad justice work with the rank of Superimendent, Li. Colonel,
service equivalent or bigher rank, including at least three vears of uxperience in criminal analysiy or
policy-making is required. Peacekecping, vther international or Headguarters planning experience s
desirable, Qualilying years ol experience are cateulated Foltowing the graduntion tfrom the police academy or
simifar law enforcement training institutivn.

Eanguages: English and French are the working languages of the Lnited Nations Secretariat, For this post
advertised, Huency in English (both oral and written) is required. Knowledge of a second official UN
language, preferably French, Is desirable.

Assessment Method:

Kindly note that you may. as part ol the evaluation of your application for this pusition, be requesied w
underge written knowledge-based assessment exercises. which may be followed by a computency-based
interview depending va the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving pelice officers who have received
authorization by thetr National Authoritics to apply for this Job Gpening will be considered. Appointments
are limited to service on pusts reserved for active police officers who serve on secondment finaaced by the
support account of peace eperations.

Poliez Officers in active duty currently on secondment and assuming a professional post or higher are not
eligible w apply for uther jub upenings. In order to inceease female cepresentation in the Pelice Division,
Maumber States are highly enceuraged to nominate yualitied female candidates. 1 both male and female
candidates were found equally quatificd. preference will be given to female candidates.



United Nations Nations Unies

Posts : ed

Job Title : Police Officer, P-4

Department / Office Mission Management and Support Section
Lacation : NEW YORK

Posting period 16/06:2021 - 15/09/2021

Job Opening Number : © DPO/SECZIOLP/P-2/04

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Mission Management and Support Section (MMSS) of the Police
Division {PD} in the Office of Rule of Law and Security Institutions (OROLSI}, Department of
Peace Operations (DPO). The incumbent reports directty to the Chief of Section, The overall
objectives of the Police Division are to effectively direct police compenents in peace operations
and Special Political Missions (SPM); to strengihen the strategic direction, planning, and
management of police components in peace operations; and, to work towards a shared
understanding ameng all stakehelders on the future direction of police in peace operations.
Additional information available in https:“police.un.org/en.

Responsibilities:

Within defegated authority, the Police Officer will be responsible for the following duties:

@ Provides advice and substantive support to the Police Division (PD} on palice issues
related to peace operations,

She/he assists in the development of policies and strategies for all police dimensions

in peace operations; participates in the police aspects of negotiations; develops

palice Conwepts of Operations in support of integrated mission planning; conducts
assessmeitts of post-conflict police institutions and recommends on their immediate
short-term needs and the role of UN police therein.

The incumbent reviews and assesses more broadly the long-term institutionat needs

of post-conflict police institutions with a view to developing strategies and partnerships
to ensure their long-term sustainable development; and, liaises with UN Agencies and
Programimnes, international and regional organjzations, and Member State governnents to
ensure an effective and cocrdinated approach to the long-term institutional development
of post conflict pelice institutions.

She/he ensures the adherence of police components to their mandated tasks; advises
and guides the compoenents in their activities; evaluates and reviews components'
progress; and, performs all other required administrative functions pertaining to the
operations of the components and the serving police officers, ensuring the appropriate
administration of police personnel, police mission bucgets, and disciplinary cases related
to police officers.

The incumbent must be prepared to travel tu the field at short notice. Sherhe works in
close colaboration with counterparts from the Regional Offices, especially

Integrated Operational Teams (ICT), Offtve of Military Affairs (OMA), Policy
Evaluation and Training Division, Department of Operational Support (DOS) and other
offices in the Secretariat UN agencies.

Sherhe conducts presentations and provides information and recommendations to senier
UN efficials and other national government officials regarding substantive pelice peace
operations issues.



Competeincies:

“rofessionalism: li-depth knowiedge of issues relaled Lo the aperations and support of

police compenents in UN field missions: sound understanding of police planining,

management, and administration; ability to provide scasoned advice on police administration and
eperational planning to senior UN and national government officials; versatile in planning a wide
range of intemational police activities; excellent conceptunl, analytical and evaluative skills;
ability to conduct independent research and analysis, identify issues, formulate opinions and
make conclusions and recommendations. Takes responsibility for incorporating gender
perspeetives and ensuring the equal participation of women and men in all areas of work.

Planning and Organizing: Develops clear goals that are consistent with agreed

strategies; identifies priovity activities and assignments; adjusts priorities as required; allocates
appropriate amount of time and resources for completing work; foresees risks and allows for
contingencies when plannhing; monitors and adjusts plans and actions as necessary, uses time
efficiently.

Teamwork: Works collaboratively with colleagues Lo achieve organizational goals; solicits

input by penuinely valuing others™ ideas and expertise; is willing 10 learn from others; places team
agendz before personal agenda; supports and acts in accordance with final group decision, even
when such decisions may not entirely reflect own position: shaves eredit for team
accomplishments and accepts joint responsibility for team shortoomings.

Qualificaiions:

Education: Advanced university degree {Master's Degree or equivalent) in the field of
Criminal Justice, Law, Political Science or related field. First level university degres with a
combination of relevant academic qualifications and qualifying experience in police and peace
operations may be accepied in Tieu of the advanced university degree. Graduation from a police
academy or a similar law enforcement institution is also required.

Experience: A minimum of seven years of progressively responsible experience in an

active national police service with a current rank of at least Superintendent or Lt. Colonel.
Specialization in planning and impiementing police operations and projects, monitoring

and evaluation of complex pelice tasks and projects Is required. At least one year oF experience
in a peace operation, UNHQ, or similar inlernational institution is desirable. Qualifying years of
experience are ¢aleulated following, the graduntion from the national police academy or similar
law enforcement instituticn.

Languages: English and French ace the working languages of the United Nations Secretariat.
For this post agvertised, fluehey in English (both oral and written) is required. Knowledge cf a
second official UN language, preferably French, is desirable.

Assessment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be
tequested to undergo wrilten knowledge-based assessment exercises, which may be followed by
a competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is mited to Member States. Only serving police officers who
have received aitherization by their National Authorities to apply for this Job Opening will be
considered. Appointmerits are limited Lo service on posts reserved for active police officers whe
serve on secondment financed by the support account of peacekeeping operations.

Currently serving aclive-duty seconded offivers wili nol be considered eligible to be nominated
for new vacant posts. To ensure gender representation within the Police Division, Member States
are strongly encouraged to nominate qualified female police officers. Preference will be given to
equally qualified female candidates.
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United Nations Nations Unies

Paosts : 2

Job Title : Police Selection and Recruitment Officer, P-4
Department / Gffice : Seleetion and Recruitment Section

Location : NEW YORK

Posting period : 16:06/2021 - 15/09:2021

Job Opening Number: DPO/SEC2)01 P/P-4/93

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting snd Reporting:

This positien is lecated in the Selection and Reeruitment Section (SRS) of the Police Division (PD) in the
Office of Rule of Law and Securily Institations {OROLSIY, Department of Operations (RPQ). The
incumbent reports directly (o the Chiel of Seetion. The overall objectives of the Police Division are to
effectively direct pefice components in peae operations and special pulitical missions; 10 strengthen the
stralegic direction, planning, and managencnt of police components in peace operations; and, 1o work
towards n shared understanding among all stakeholders on the future direetion of pulice in pence operation.
Addgitional information available in https:/police.un.orgien.

Responsihilities:

Within delegated authority. the Police Selection and Recruitment Officer will be responsitle for the
following duties:

o Conducts effective and timely selection, recruitment amd rotation of police personnel for field
missions, inclnding Formed Police Units (FPU). The incumbent will be directly involved in
expanding the poo of quatified candidates for police personmel positions, developing a skill-based
roster for sentor police personnel, colleborating and coordinating with the Department off
Operational Support (DOS). Member Stales wnd Police-Contributing Countries {PCCs) on all
matiers related to deployment, extension and rotation of police personnel.

» Participates in pre-Jeploy ment visits to inspect contingem vwned equipment; assesses the readiness

of Formed Police Unit personnel; courdinates negotiations of memoranda of understanding with

Member Staies: joins reconnaissaice visits to tield missions; and, agsists the Chiet of Selection and

Recruitment in daily communication with Member States und (eld misstons relaled to

mission-spesific pelice sekection and recruitment.

Conducts substantive vetting of candidates fo assess their suitability by analysing cutriculu vitae,
screering of candidates and vonducting interviews by phone or video-teleconference,

o Standardizes seeritment and selection procedures through the development of competency-based
profiles: develops and pasticipates in recruitment strategies to meet identified shortfalls, inchiding
reirnitment and outreach exercises and Selection Assistance and Assessment Team (SAAT) visits
to penerate a pool of compeient candidates, aspecially thematic experts. L. experts in forensies,
organized erime, electorat-related aetivities, criminal investigation, crime prevention, crowd control
management, ele.,

& Intensifies engagement with rancophone vrganizations and countries; ensures cumpliance with UN

recrwitment policies and guidelines, including gender balance initiatives; prejects and monitors

rotation plans.of police personnel; maintains and interprets statistical data on police persoanet
seiving in field niissions and contributions by Police Contributing Countries (PCCs).

Develops extension and rotition stralegies to meel the demand for police persennel and Fermed

Police Units ¢FPU) in the feld; establishes stoggered polive rolation plans in coordination with field

missions and Member States to ensure continuity and stable strength i ordes to mitigate the

potential adverse impact on mission mandate implementation and security and.ensures striet
adherence to established performance appraisal pelicics for any exiension requests.

Coordinales and ensures the issuance of medical clearances by the UN Medical Serviees Division

for police offteers prior to their deployment to tield missions; and, moniters and updates the

medical (racking mechanism for police personnel.
Responsible fir thanaging and participating in Selection Assistance and Assessment Teams

(SAAT) and the Formed Police Unit Assistance Teams (FPAT), arranging and participating

pre<deployment visits o Member States,




United Nations Nations Unies

Job Title : Police Planning Officer, P-4

Department / Office : Strategic Policy and Development Sectien
Location : NEW YORK

Pesting period : 16:06:2021 - 15092021

Job Opening Number : DPCG/SEC2101P/P-4/02

United Nations Core Values: Integrily, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Strategic Policy and Development Section of the Pelice Divisien in
the Office of Rule of Law and Security Institutions, Department of Peace Qperations. The
incumbent reports directly to the Chief of Section. The overall ebjectives of the Police Division
are 1o effectively direct police components in peacekeeping operations and special political
missions; to strengthen the strategic direction, planning, and management of pelice components
in peacekeeping operations; and. to work towards a shared understanding among ail stakeholders
on the future direction of police peacekeeping. Additional information available in
https://police.un.orgfen.

Responsibilities:

Within delegated autherity, the Police Planning Officer will be responsible for the following
duties:

e In applying a holistic approach which incorporates all relevant cross cutting elements
such as justice, corrections and other aspects of policing, he/she will be Involved in
establishing thematic doctrinal guidance and templates for use by field missions to ensure
uniformity of mission plans.

Collaborate with others in providing a coherent strategic planning frameworls clearly
articulating the scope of resource requirements, coordination and modalities. Responsibte
for assisting in all United Nalions police planning activities, including provision of expert
police advice during integrated assessments and technical survey missions 10 develop and
prepare strategic plans, concepts of operation and other planning options.

Primarily responsible for planning for petice components in one of the main reglonal
groupings of field missions.

Respensible for carrying out all planiing prierities of fiekd missions through close
interaction with internal and external stakeholders; providing complementary support to
the appropriate Integrated Operational Teams in al! aspects of planning. including
accurate and coherent police planning advice; developing and updating of sirategic
concepts; ensuring that afl planning parameters are fully established during the
development and review of the concept of police aperations of prospective and current
fieid missions; and, establishing collaborative relations with key national counterparts,
officials of the criminal justice chain, and other internal and external stakehclders.
Responsible for providing planning support 1o pelice compenents in ongoing and future
special political missions; developing police planning, monitoring and evaluation tools
and assessment templates: ensuring efficient dissemination of the same to field missions;
and, providing appropriate origntation, training, and application support.

Collaborate in an efficient and thnely manner with counterparts in Mission Management
and Support Section and Selection and Recruitment Section by providing support and
advice on all operational planiing nesds (e.g. election planning, crisis management, ete.)
Maintain close collaboration with the compoenentsfunils of DPO and DOS, other UN
Secretariat departments, and UN family agencies as and when required.

Undertake research and analysis to support these tasks; prepare new documents to assist
in the formulation of United Nations police peacekeeping doctrine needed to support
such plans; and, to support the changing role of police in peacekeeping, particularly in the
area oF host state police development and capacity enhancement.

o
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“ompetencies: kjﬂ
Professionalism: Demonstrated professional competence and mastery of pelice administration

and police operational planning; knowledge of administrative, budgetary, financial or human
resources policies and procedures; is conscientious and efficient in meeting commitments,
cbserving deadlines and achieving results; ability to conduct independent research and analysis,
identify issues, forrulate options and make conclusions and recommendations. Takes
responsibility for incorporating gender perspectives and ensuring the equal participation ef
women and men in all areas of work. Ability to operate databases, project management software
and develop spreadsheets and complex text documents is required.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies.
ldentifies priority activities and assignments; adjusts prioritics as required, Allocates appropriate
amount of time and resources for completing work. Forcsees risks and allows for contingencies
when planning. Monitors and adjusts plans and actions as necessary. Uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals, Solicits input
by genuinely valuing others” ideas and expertise; ts willing to learn from others. Places team
agenda before persanal agenda. Supports and aets in accordance with final group decision, even
when such decisions may not entirely reflect own position. Shares credit for team
accomplishments and accepts joint responsibility for team shorfcomings.

Qualifications:

Education; Advanced university degree (Master's degree ur equivalent) in: the field of police
science, criminal justice, law, or another relevant field is required. A first level university degree
in combination with qualifying experience in policing or other law enforcement reform matters,
including strategic planning and development, may be accepted in lieu of the advanced university
degree, Graduation from a certified police academy or other similar law enforcement training
institution is also required.

Experience: A minimwn of seven years of progressively responsible experience in active police,
law enforcement, or other related policy/criminal justice work with the rank of Superintendent,
Lt. Colonel, service equivalent or higher rank, including at least three years of experience in
pelice planning or policy-making is required. Peacekeeping. other international or Headquarters
or field planning experieace is desirable. Qualitying years of experience are caleulated following
the graduation from the astional police academy or similar law enforcement institution.

Languages: English and French are the working languages of the United Nations Secretariat. For
this post advertised, Mluency in English (both oral and written) is rsquired. Knowledge of a second
official UM language, preferably French, is desirable.

Assessment Methoc:

Kindly note that you may. as part of the evaluation of your application for this position, be
requested to undergo written knowledge-based assessment exercises, which may bs followed by
a competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers who
bave received authorization by their National Authorities to apply for this Job Gpening will be
censidered. Appointments are limited to service on posts reserved for active police officars who
serve on secondment financed by the support account of peacekeeping operations, Currently
serving activeduty secended officers will not be cansidered eligible to be nominated for new
vacant pests. To ensure gender representation within the Police Division, Member States are
strongly encouraged te nominate quaified female police officers. Preference will be given to
equally qualified female candidates.
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United Nations Nations Unies

Posts : 2

Job Title : Police Selection and Recruitment Officer, P-3
Departinent / Office : Selection and Recruitment Section

Location : NEW VORK

Posting period : 16/G6:2021 - 15/09:2021

Job Opening Number : DPOSEC2I01P/P-3/07

United Nations Cove Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

‘This pusition is located in the Selection and Recruitment Section {8RS} of the Police Division (PD) in

the Office of Rule of Law and Security Institutions (QRQLSI}, Department of Peace Ojperations (DPO).
The incumbent reports direstly to the Chief of Scetion. The overall objectives ol the Police Division are to
effectively direct police components In peace operations and special political missions, to strengthen the
stratepic direction, planning, and management of police components in peace operations: and, to work
towards a shiared understanding ameag all stakeholders on the future direotion of pelice in peace operations.
Additional information availabke in httpsyfpolice.un.orgfen.

Responsibilities:

Within delegated authority, the Polive Selection and Recruitment Cilicer will be respensible for the
fullowing duties:

e Conducts effective and timely selection, recruitment and rotation ot police personnel for field
missions, including Formed Police Units (FPLIL

o Directly involved in cxpanding the pool of qualificd candidates for police personnel positions,

teveloping a skill-based ruster for senior pulice personnel, vollaborating and coordinating with

DS, UN Field Missions, Member States and Police-Ceontributing Countries (PCCs) on all matters
related to deployment. extensien and rotation of police personnel.

Standardizes tecruitment and selection procedures through the development of competency-based
profiles: develops and participates in recruitment strategies to meet wdentified shortfalls. including
recruitment and vutreach exercises and selection assistance visits to generate u pool of competent
candidates, espeetally (hematic experts, i.e. expertys in Forensics, organized crime. slectoral-related
activities, criminal investigation, ceime prevention, crowd confrol management, etc.,

o Condicts substantive vetting of candidales to assess their suitability by analysing curriculs vitae,
sereening of candidates and conducting suitable written assessments or interviews by phene or
video-teleconference.

Develops extension and retation strategles to meet the demand fer police personnel and formed
units inthe field; establishes staggered pelice rotation plans in coordination with field missions and
Mesnber States te ensure continuity and stable strengih in order to mitigate the potential adverse
impact on missien mandate implementation and scouwrity and ensures strict adherence to established
perfermance appraisal policles for any extension requests.

Participates in pre~deployment visits to inspecl-contingent owned equipment; assesses the readiness
of formed police unit personnel, doordinates negotiations of memeoranda of understanding with
Member States; joins reconnaissance visits to field missions; and, assists the Chief of Selection and
Reeruitment Section in daily communication with Member States and field missions related to
mission=spgcific United Nations police selection and recruitment.

Coordinates ami énsures the isuance of medical clearances by the UN Medical Services Division
for police officers prior to their deployment te fleld missions; and, monitors and updates the
medical tracking mechanism for pelive personnel. Responsible tor managing and participating in
Selection Assistance and Assessment Teams (SAAT) visits and the Formed Police Assistance
Teams (FPAT} visits: arranging and participating in pre-deployment visits to Member States.

Works in close collabordtion and cogrdination with other components of the Police
Division such as Mission Management and Support Section (MMSS) and Strategic Policy

and Development Section (SPDS) and with Standing Police Capacity (SPC).
o Engages indata management by utilizing wvailable techaology tools such as HERMES.
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Competencies:

rofessionatism: Ability to idenilly issues, formulate opinions, present vonclusions and
offer recommendations. Ability t appiy United Nations huntan resouces rules, regulations, policies and
guidelines in work situations and prepare reperts with rational in respect 1o key administrative decisions.
Motivated by protessional rather than personal concerns: shows persistence when faced with difficult
problems or challenges: eemains calm in stressful situations: is conscientious and ¢fficient in
meeling sommitments, vbserving deadlines and nchieving results. Takes responsibility fer
incorporating gender perspectives and ensuring the eyual participation of women and men in afl arsas
of wurk,

Planning und Quganizing: Develops clear goals that are consistent with agreed strategies; identifies priority
aclivities and assignmonts; adjusts priorities as required; allocates appropriate amount of time and resources
for completing work; foresees risks and allows for contingencies when planning; meaitors and adjusts plans
and actions as necessary; uses lime effiviently.

Teamwork: Works collaborabvely with colleagues to uchivve organizational goals: solicits input by
penuinely valuing others” ideas and expertise; is willing o learn from vthers; places team agenda before
personal agenda; supperts and acts in acevrdance with final group decision, even when such decisions may
notentirely reflect ewn position; shares credit fur team accemplishments and aceepts joint respousibility for
team shortcomings. .

Qualilications:

Eduestion: Advanced university degree (Master’s degree or equivalent) in law, criminal Jjustice, human
resouces management, potice sciences, police ndministration and management or another related feld.
Graduation trom a cerlilied police academy or similar taw enforeement teaining institution is required. A
first Jevel university degree in combination with relevant academic yualifications and qualilying
experience may be accepted in liew of the advanced university dogree,

Experieizee: A minimum of five years of progressively responsible enperience in active national pelice
service with a rank of Majeror Chief Inspector. other sery ice equivalent or higher rank, including three
years of practical experience in police administration antf recruitment. Experience in a peace operation,
UNHQ. or similar international organization is desisable, Quulifying years of experisnce are caleulated
loflowing the praduation from the police academy or similar law enforcement training institution,

Language: English and French are the working languages of the United Nations Secretariat. For this post
advertised, fluency in English (both oral and written) is required. Knowledge of a second official UN
language, préferably French. is desirable,

Assessment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be requesied to
underge written knowiedge-bascd assessment exercises. which may be followed by a competency-based
interview depending on the result of the test.

Special Notice:

Circulation of this Job Upening is limited 10 Member States. Only serving palice officers who have received
authorization by their National Authorities to apply for this Job Cpening will be considered. Appointments
are limited to service on posts reserved for active police officers whe serve on secondment financed by the
support account of peace vperations.

Palics Officers in active duty currently on secondment and assuming a prefessional pest or higher aze not
cligible to apply for ather job openings. In order to increase female representation in the Police Divigion,
Member States are kighly encouraged to nominate qualilied female candidates. [t beth male and female
candidates were found equally qualified, preference will be given to female candidates.




United Nations . Nations Unies

Posts : 2

Job Title : Police Planning Officer, P-3

Department / Office: Strategic Policy and Development Section
Locafion : NEW YORK

Posting period 16/06/2021 - 15/G9/2021

Job Opening Number : DPO/SEC2101P/P-3/06

United Nations Core Values: [ntegrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This pesifion is lucated in the Strategic Policy and Development Seetion (SPDS) of the Palice Division in the

(ffice of Rule of Law and Security Institutions (OROLSLY, Department of Peace Operations (DPO).
The incumbent reports directly to the Chicf ot Section,
The overall objectives of the Police Division (PD) are tv efftctively difect police components

in peace uperations and special pelitical missivns (SPM): to strengthen the strategic direction, planning, and
manapement of police components in peace eperations; and, 1o work towards & shared understanding among

alt stakeholders on the future direetion of police in peace operation. Additienal information available
in https://police.un.org/en.

Respoasibilities:

Within delegated authority, the Potice Planning Otfiver will be responsible for the [ollowing dulies:

a She/he will be involved in esiablishing thematie doctrinal guidance and templates for use by fiekd
missions to ensure uniformity of mission plans when applying a holistic approach which
incorporates all relevant cross cutling elements such as justice, corrections and other aspects of
policing,

Sherhe will collaburate with others in providing a coherent stralegie planning framework clearly

articulating the scope of resource requirements. coordinalion and modalities.

Sheshe will be respensible for assisting in all UN police planning activitics, including provision of

experl pelice advice during integrated assessments and technical survey missions to develop and

prepare strategic plans, concepts of vperation and other planning options.

o She/lie will be primarily responsible for one of the four main regional groupings of feld missions in

Africa. Asiaand Middle East, Burope and Latin America. or other changed composition.

Shethe will be responsible for carrying out all planning priorities of field missions through close

interaction with internal and sxternal stakeholders: providing complementary support to the

appropriate Integrated Operationat Teams {10T) in ali aspects of planning, including aceurate and
cuherent polive planning advice; develeping and updating of strategic concepls; ensiring that all
planiing paramcters are fully established during the develepment and review of the concept of
police operations of prospective and vurrent field missions; and, establishing collaborative refations
with key natipnal counterpars, officials of the oriminal justice chain; and other internal and external

stakeholders. .

Sherhe will be cesponsible for providing planning support to police compoaents in engoing and

futurs special palitical missions; developing police planning, monitoring and evaluation teols and

assessmment templates; ensuring efficient dissemination of the same 10 field missions; and, providing
appropriate orientation, training, and application support.

& Sherhe will need 1o collaborate In an efficient and timely manner with counterparts in Mission
Management and Support Section-{MMSS) by providing support and advice en all operational
planaing needs (e.g. election planning, crisis managemeant, eic.)

@ Slieshe will also be required ta maintain close collaboration with the componentsiunits of DI'O and

Departmen of Qpearational Support {DOS), other UN Secretariat departiments, and UN family

agencies as gnd when required,

Sheshe will also be required to undertake research and analysis to support these tasks; prepare new

documents o assist in the formulation of UMPOL doctring noeded lo support such plans; and, to

support the ¢hanging rote of police in peace eperalions, particularly in the area of host state police
development and capacity ¢nhancemunt.
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Competencies:

Piofessionslism: Demonstraled professional competence and mastery of police administration and police
operational planping; knowledge of administrative. budgetary, financial or human resourees policies and
pracedures: is vonscientious and efficient in meeting commitments, observing deadlines and achieving
results; abilily to conduet independent research and unalysis, identity lssues, formulate oplions and make
conclusions and recemmendations. Takes respensibility for incorporating gender perspectives and ensuring
the equal participation ol women and men in all areas of wosk. Ability to operate databases, project
rtanagement software and develop spreadshects and complex text documents is required.

Planning and Organiziag: Develops clear goals that are consisient with agreed strategics. Ldentilies priority
activities and assignments; adjusts priorities as required. Alosates appropriate amount of time and resources
for completing werk. Foresees risks and allows for contingencies when planning. Moniters and adjusts plans
and actions as necessary. Uses time efficiently.

Teumwork: Works coflaboratively with colleagues 1o achieve organizational geals. Solicits Input by
genuinely valuing others” ideas and expertise: is willing to Yearn fom others. Places team agenda before
personal agenda. Supports and acts in aceordance with final greup decision, even when such decisions may
not entirely reflect own position. Shares-credit For leam accomplishments and accepts joint responsibilily -
tor team shortcomings.

Qualificittions:

Education: Advanced university degree (Master's degree or equivalent) in the field of police science,
criminal justice, law, or ether relevant field is required. A first fevel university degree in combination wilh
qualifying expericnce in policing or other faw enforcement reform matters. including, strategic planning and
development, may be aceepted in Livu of the advanced university degree. Graduation from a cerlified police
academy oruther similar law entorcement training Institution is also required.

Experience; A minimum of five vears of progressively responsible experience in astive police,

law enforcement, or other related policy/criminal justice work with the rank of Major or Chief Inspector,
othes service equivalent or higher rank, including at least three years of expericnee in police planning,
managemenl ot policy-making is required. Qualilying years of experience are valculated following the
graduation from the national police acaderny or similar law enforcement institution. Peacekeeping, other
international or Headquarters planning experience is desirable.

Langnages: English and French are the working languages of the United Nations Secretariat. For this post
advertised, uency in English (both ural and writlen} is required. Knpwledge of a second officlal UN
language. preferably French, is desirable.

Agsessmeint Method:

Kindly note that you may, as pact of the evatuation of your appheation for this position, be requesied o
undergo written kngwledge-based assessment exerelses, which muy be followed by a compeiency-based
interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member Siates. Unly serving police officers who have received
authorization by their National Authorities to apply for this Job Opening will be considered. Appointments
are limited to service on posts reserved for active police oftficers who serve on secondment finanged by the
support account of peace eperations.

Police Officers in active duty cusrently on secondment and assuming a professional post or higher are not
cligible to apply for other job openings. in order to increase female representation in the Police Division,
Membor States are highly encouraged to nominate gualified fémale candidates. 1 both male and female
candidates were found equally qualified, preference will be given to female candidates.



UNITED NATIONS
Employment and Academic Certification
Attachment to Personal History Profile (P11)

For guidance on the submission package you may refer to the briefing material “How to prepare the
submission”.

4. TO BE COMPLETED BY CANDIDATE (from sections 1 to 11):

- PERSONAL BATAL e e
Famlly Name: Given name: Middie names: Gender: M/F

e-mail address:

PDSiTIONfS TOWHICH YO ARE APPLYINF Lol e
Tntle T Job Opening Number:

i
|
- i

Al YSERVICE H .TORY[POLICE SERVICE HISTORY : o
Date of Commlssmn {for military officérs) or date of enllstment/entrv to service (for pelice off‘cers)

Current rank Date Last Prometed ] Date eﬁ{;‘ibte for Projected Retirement date from
| promotion to next rank | current rank

Branch/Corp/Mustering

Sub Spetialisation/additional qualifications

Are you currently 'working for the United Natinrig? '

Yes [0 No [
If yes, please explain:

ND ACADEMIC DISTINCTHING OBTAINED
NAME of INSTITUTION, ATTENDEI DE[)

PLACE AND COUTNRY. Please - i + = RANK and DEGREES OBTAINED:

give complete address FROM: TO:
' Month/Year | Month/vear

Military Academy (and/or RANK OBTAINED:
similar mifitary officer
| institution) - name and i
address: ! DEGREE OBTAINED:

| baititary | Command and Staff Coliege | T T RANK OBTAINED:
or {and/or simiilar military 1
Police officers institutions) - name ;
Degrees | and address: DEGREE OBTAINED:

= SO |
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Police Academy {and/or
similar faw enforcement

training institution) - name
and address:

Page 2 of 6

RANK OBTAIMED:

DEGREE OBTAINED:

tos



[ NAwE of INSTITUTION,
PLACE AND COUTHNRY. Flease
give complete address.

FROM: | TO:

T ATTENDED:

DEGREES and ACADEMHC
DISTINCTIONS OBTAINED

Month/Year | Month/vear

Civilian
Degrees

L

5. MILITARY. ANDJOR POLICE TRAINING COURSES/SEMIN ARS: Related £o the past

Namie of Course

Date attended:
FROM mm/yy- TO

Institution

; mrYY
i
t
5. EXPERIENCE IN PEACEREEPING OPERATIONS:, 7~ ' i
- Specify N or bher Internationgl Experiernce, stark with your most recent expetience-and list in‘réverse ordar.
Dates FROM Mission/ Position/title Drscription of duties
mm/yy- TO Operation/Locati [ (Milob, HQ Staff, :
mm/yy on Contgt, Adviser,

International Police
Officer {IPC), Police
Adviser, FPU Officer,
Professional Post or
| Above)

Page 3 ol6



COMMANL :XFEREENCE 'a[ion/equwalent levelaF-above when applymg for positia
and above}:
Startwith yout most recent gxpérience and list in reverse order A
Dates FROM Unit level: Company/ | UnlL/Pcm \or'/Org Significant Unit Activities
mm/fyy-TO Battalion/ Brigade/ i i
mm/yy Division or equivalent.
Police Command
Experience

SlGNIFICANT EXPERIENCE RE LATE[} TO THE FUNTIO "

_'Start'vi:i NYOur most recent experience.and |ISt in reverse arder

Dates FROM Pasition/Org Operatw'l/An Rl{\, -
mm/fyy-TO
mm/yy

{Dtartwithy '.'St :‘ecem &5 pe e and Ilstm reverse order _

Date: FROM Position/Crg ) " Function/Activity

mrafyy-TO !

| mm/yy L R — _
i

Pag-dal6
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10, . Additiohal Comments . -

! declare that | have never committed, been convicted of and am 1ot currently under investigation or being
prasecuted for any criminal, human rights, civil action ¢ discipiinary offence, with the exception of minor traffic
violations {driving while intoxicated or dangerous or ca. Je's driving arg not considered minor traffic violations for
this purpose). I declare that { have not been involved, by ac! or oris: i, in the commission of any violation of
international human rights law or international human: arian lov .

I.am not able to attest to the proceeding paragraphs for the follovin;: reasons:

B LA L T P SO

Date i SIBNATUME et oo oo veems e estsne s

N.B. You will be requested to supply documentary evid.nce whica supports the statements you have made above.
Bo net, however, send any documentary evidence unti: you have been asked to do so by the Organization and, in
any event, do not submit the original texts of references or testinionials unfess they have been obitained for the

| sole use of the Organization.

Pag: S of 6



T TOCAL AUTHORTY

B, TOBE COMPLETED BY THE REL

On behalf of it €LY that 10e inforn . ation provided DY s s b e

is complete and corract.

! further certify that the nominated candidate has never been convicted of, or is not currently under investigation
or being prosecuted for, any criminal or disciplinary offence, ar any vislations of international human rights law,
civil action or disciplinary offence. ’

The Government of e oo . isnotaware of any aflegations ogainst the
nomingted candidate that she/he has committed or Beva involve !, by actor ornission, in the compmission of ony
acts that may amount to vielations of international huran rights fov or international humonitarion low.

In the case of the nominee wha hus been investigated fir, charged veith or prosecuted for any criminal offence,
with the exception of minor traffic violations (driving wiiile intoxi. ated or dangerous or careless driving ore not
considered minor traffic violations for this purpose), but wus not convicted, the Government is requested to
provide information regarding the investigation(s) or prosecutions cencerned,

DAt OFFCIAT STAMIP oo oo oo

PLEAZE WOTI
An Incomplete or unsigned form will not be accepted

Pag ool



INSTRUC . JONS :

Flease answer each guestion cleady and :
completely. TYPE OR PRINT LEGIBLY i
Read carefuliy and floflow all directions. |

1. Family name

7. Heght g Waght Y. Maral States
single [ Maried [ R PRI

HY vt ki

Entry wnto Linrted Natons service unight roguire assiganen a uny e,
(3} Arethere any limitations an your ability 1o perfbrin i yurr pry

. _Llanswer is “yes™, pleuse spueify
NAME

19, What 1 your preferred field ofwork?

20 Would you accept employment tor lass than six months™ ST RNt
YESL] NO O : [IRHE

22 KNOWLEDGE OF LANGUAG mel k

OTHER LANGUAGES

23 For cletica! grades only
Imilicaie speed i vords per mnte

s LRSI | I
English I'rench '

Typing

Shorthand

(b) Are there any limitations on your alulity to engage 10 sy Yy

11, Permanznt address 12 Peeseat addse

Telephone No { ) Telerhan T e

15 Doyouhave any dependent children™  YES (D WOED trahoa e o s e

Name.of Children Date of Trth s wessirs Dhw bt

i3 {a) Nume of Spouss !

v Have you taken up legal permanent residenee STAUS ey vu i gy ot 1 b tul
If ansvear is "yes”, which country?

17 Have youtaken any tegal steps wwards chaaging vout pee ont napaleidine . Y ES |
If answeris “yes”, explain fully:

L 15 Areans of your relatives employed by e Caled Raties ariis o6 b oo ©

First name Doy
2 .“—Bl_rll—l-dzl;‘(dd_\%&llli\r) 37 Place of birth =i

el sl v *

PERSOMAL B 5 TORY

o not Write in This Space

Malden name, 1f any

e Present atronality{ 1es) 6.

Sex

Drvorced [

NG

ality

st Paeded Natfons might have responsibifities.
ars

13 Office Telephane No.
t )

( )
E-mait:

14, (MTice Fax No.

g mtormaton:

Nauenality

Gender

ves[O  wo[d

'O

wog

e ol United Nations Organization

If se, when?

SPEAK

UNDERSTAND

Fluently I Not Fluenify

Easily | Not Easily

L O
I L1

(I
Ll [l

] O
g J
| O

]

! Vst ail §0eCIiG Gomputer programmes you use (i.e. excel,

"Goess)




24. EDUCATION, Give full delails — N.B. Please give exacl Ul of derreas 1 arky ey nuage  Please do not fransfate or egquate {o other degrees.
4. University or equivalent S —

NAME, PLACE AND COUNTRY SIERIG [MAIN COURSE OF S;FUDY

Please give complete agdress, FIAIMED -
o= YU COMpiete address, . e e ]

NAME, PLACE AND COUNTRY

CERTIFIGATES OR
Please give complete address.

ORTAINED

1 25 LIST PROFESSIONAL SOCIETIES AND ACTIVI [ R R N TP b ONAL AFFAIRS

o e —— ]

A LIST ANY SIGHIFICANT PUBLICATIONS YOU Mt WRGTEN 00 WO

v BT e e T e |
Ty emplovinent you have had. Use a separate Llock for

- ware not gainfully employed. If you nieed more space,

! your last or present post.

BIVERE ¢
Froned
SVare 5 e

| &7 ENPLGYMENT RECORD: Starting With your prasen pe
each pdst. Inciude also servige in the armed forces an
attach addional pages of the same size. Give bolh o

A. . _PRESENT POST
FROM
MONTF/YEAR

LAST POST, IF NOT PR SENTEY I LR 5 O iz T
TO f SALARI OB R ANE e

MONTHIVEAR CSTANTNG ’ | AL

i

EXACT TiTLE OF YOUR POST:

Fulltime [J
Padtime 1 hoursiweek:

NAME OF EMPLOYER, C P e
ADORESS OF EMPLOYER ™ = = ALY GiSOR T
REASON FOR LEAVING

b i ENPTOYEES
TUME vy




B_PREVIOUS POSTS i REVERSE QRDER)

FROM TO

SALARILE DRFAr HEOF YOUR POST

MONTH/YEAR MONTH/YEAR

STARTHNL Fiter et 1 housshweek:

| NAME OF EMPLOYER

Teit L HUSINESS:

REASON FOR LEAVING:

"ADDRESS OF EMFLOYER: Poht e TTPTRYISOR
1D OF EMBLOYEES
“DRY YOU:
0
"FROM T SALARIES PLR AHNUS P LEGF YOUR POST:
MONTHIYEAR | MONTH/YEAR STARTING ¢ Firs P2 8 noursiwesk:
I
I

NAME OF EMPLOYER

HEIBINESS:

REASON FOR LEAVING:

ADDRESS OF EMPLOYER: i Do LIPERVISOR
D OF EMPLOYEES
D BY YOU:
3
FROM TO SN.{‘“” &sv[-’.s . i * £ OF YOUR POST
MONTHIYEAR | MONTH/YEAR STARTING D
e hoursiweek

NAME OF EMPLGVER:

1 J5INESS:

ADDCRESS OF EMPLOYER,

b e SUPFRVISOR:

DOF EMPLOYELS
IBY YO

REASON FCR LEAVING.




MONTHYEAR MONTH/YEAR

NAME OF EMPLOYER.

MONTH/YEAR

ADDRESS OF EMPLOYER. T
ST
F.ROM . Tb SALAIIES FL I AN
MONTH/YEAR

STAREING ] RS

NAME OF EMPLOYER

T e L ETLI e

T e JSINESSE:

ADDRESS OF EMPLOYER, T
e /
FROM TO SALARILS T4
| MONTHAYEAR | MONTHIYEAR STARTING:
WAME OF EMPLOYER. - )
ADDRESS OF EMPLOYER. T
[ . :

- PERVISOR

i .. .¥IDOF EMPLOYEES
i " SHDEY YOU
:

REASON FOR LEAVING:

R TUEGE YOUR POST

noursiweek:

ISINESS

- PERVISOR

"D OF EMPLOYEES
DY YOU:

REASON FOR LEAVING:

12 GF YOUR POST:

hours/wesk:

. SSINESS:

S P RVISOR

D OF EMPLOYEES
TEY YOU

REASON FOR LEAVING.




REASON FOR LEAVING.

REASGN FOR LEAVING:

REABON FOR LEAVING:

N TEs T T OF YOUR PO,
FROM O SALARIES PFR ANNUM | ‘ OURPGQ
- - T e - et
MONTH/YEAR Mo THIYEAR STARTING 0] «; Po e hoursiweek:
I
NAME OF EMPLOVER - - - [ i FESS
ADDRESS OF EMPLGYER: T NS L U rTRVBOR
PN a0 OF EMPLOVEES
‘ SLT e TR BY YOU-
0 SCRIPTEN: T
I S e i i L a——
FROM 0 SALARILS Bl it ¥ T OF YOUR PUST.
I LR e
MONTHIYEAR | MONTH/YEAR STARTING FILAL ‘ Po i hourshvaak:
{
NAME OF EMPLOYER, - - 1 ™S JINESS:
ADDRESS OF EMPLOYER, T TRVIROR
7 - . .
Av D ) OF EMPLOYEES
b LY YO
|
[H: SR iU Ti
(FROM o SALARIE Sfﬁﬂ&t .. OF YOUR POST:
MONTHIYEAR MONTHIYEAR STARTING Ay 1 .
- EIEEap— [ B hoursiweak
NANE OF EMPLOYER; o .iHESS
ADDRESS OF EMPLOYER; T | CTRVISOR
YN0 SOFTRmTOvEES
sl h BYOU
GhGERE2TI i 0y HS




28. HAVE YOU ANY OBJECTIONS TO OUR MAKING INGUIRIES G ¥

29 ARE YOU NOW OR HAVE YOU EVER BEEN 7\ CIVIL SERV/ANT LN (3
If answar i5 "yes” WHEN?

30. REFERENCES: List three parsons, not relaled (o vou, ang ane not el Ui
qualifications.
Da not repeat names of Supenwsars i '!gJ;J_ -

FULL NAME

31, STATE ANY DTHER RELEVANT FACTS. L1 UIE 101
YOUR NATIONALITY.

32,  HAVE YOU EVER BEEN ARRESTED, INDICTLIY, OF SUNSS, N
CONVICTED; FINED CR IMPRISONED FOR THE YIQLATICHN OF AT

) G

CEMOILE

If *yes", give fult particulars of each case in an altazhed staternant

33, OTHER AGENCIES OF THE UNITED NATEING G511
TO YOUR PERSONAL HISTORY FORM BEING FALE AVA 7

34. | certify that the statements made by mein .
belief, | understand that any misrepresenlation or 1
enders z staft member of the United Nations fabit: 1o

DATE (day, month, year) RS

NB. Youwill be requested to supply documantary vvidance w
docuimentary evidence untll you have béen asked 1a do
testimonials uniess they have been obtained for the sol

WLOYER?  YES[O nNo D

S EMPLOY?  YES L1 WO L] o

Dt sfaff members, whe are familiar with your characier and

BUSINESS OR OCCUPATION

ESIDENCE OUTSIDE THE COUNTRY OF

- DEFENDANT IN A CRIMINAL PROCEEDING, CR
- traffic violations)? YESO NOLO

-1 APPLICANTS DD YOU HAVE ANY OBJECTION |

NO [

o nlete and correct 1o the best of my knowledge and
©+ ' Earmoor other document requested by the Organization

-+ hive made above. Do nol, however, send any
' do nat submit the ariginal texts of referencas or




PERMANENT MISSION OF CEADLINE DATE: 25 May 20

Military and Police Officers in active service for posts in DPKO and DFS

Senior Police Liaison Police Planning Cfficer, P-
_ Officer. P-5 4
LAST NAME FIRST NAME Gender |RANK [Date of Commission [DPO/SECZ101/P-501 - IDPQYSEC2101/P-4:42
M/F or of Enlistmerit o . e )
i
2
3
7
5
i3
7

Total number of candidates:

* No applications will be accepted after the deadline,
** Incomplete submissions will not be accepted.
*** Submissions that are faxed or mailed will not be accepted.



PERMANENT MISSION OF

DEADLINE DATE: 25 May 20°

Military and Police Officers in active service for posts in DPKQ and DFS

Police Selection-and
Recruitment Officer . P-4
DPO/SEC2IC1/P-4/03 DPQ/SECZ101/P-4/04

. * |Crime Information Police Planning Officer, P-

Analysis Officer, P-4 3

3

DPO/SEC21G1/P-4/05 DPO/SEC2101/P-3/06

olice Selection an
Recruitment Officer, P-3
DPQ/SEC2101/P-3/07

* Ne applications will be accepted after the deadline.
** Incemplete submissions will not be accepted.
*** Submissions that are faxed or mailed will not be accepted,



Protocol for Electronic Submission of Nominations:

1.

Each Permanent Mission will be requested ‘o submit in one single submission
and in accordance with the deadline date of the job openings to the email
address: dpo-pelicesecondingnicary, L R Ity

The following documents in the file type as indicated below:

A. Offictal note verbale — Format : Adobe PPF

B. Duly completed Excel sheet form “Axplication Sheet - List of Candidates by
PM.xls”, listing the names of the rominzted candidates for each job
opening — Format: Microsoft Excel or Adobe PDF

C. Application form package to be submitted for each nominated candidate in
Adobe PDF Format:
i} United Nations Personal History Profile (PHP) Form (P.11) - duly
completed and signed by the sominated candidate
ii} Supplementary Sheet as an attachment to Personal History Profile
(PHP) Form (P.12/Supplementary sheet), when more employment
records need ta be presentad
iif) Employment and Academic Cortif cation Form (EAC) duly completed
and signed by:
o the nominated candidate and
o the relevant member state’s local authority
In the event the size of the attachments is i 30 big to be submitted in one
single message then the message can be divided into parts. The first part will
clearly indicate the total number of sub:miswions that will follow.
Upon receipt of the electronic submissian, *he designated official for the
recruitment of seconded police officers in the Police Division will confirm
receipt of the complete submission as outtined above by returning the signed
Excel sheet farm “Application Sheet - List o Candidates by PM xls” ~ Format:
Adobe PDF
tncomplete submissions will not be “oCopret
Nominations of police officers who «e urrently on secondment (holding a
professional post or higher) to the UN will 1ot ¢ accepted.



6. In case of incomplete submissions, the desizrated official for the recruitment
of seconded police officers in the Policc Division will indicate and request the
missing documents. Acceptance of the sulunission will occur only once all
documents have been submitted. The racruitmant officer will acknowledge
acceptance of the submission by returning .he signed Excel sheet form
“Application Sheet - List of Candidates by Pivi.xls” — Format: Adobe PDF.

7. Missing documents submitted after the decdiing date of the job apenings will
not be accepted.

8. Late submissions or submissions that are fa<cd or sent by ordinary mail will
not be acceptead.

16 June 2021






