el ARFNH* FEPII
R e

www.police.gov.bd

TR - 88.05.0000.09.35.00b.35- 2 D Y oifre :23! ﬁ“ §o>a E%

R Job opening for the Post of Capacity Building and Development Coordlﬁafef-(P-f-%hn UNiSFA

?"1‘4@ R sy S=eifoq & SeIeT S (&, United Nations Interim Security Force for Abyei (UNISFA)-¢
Capacity Building and Development Coordinator (P-4) #tq Secondment NGITR &+ Eifewky W S A
DI AR |

GTSRYR, e FAR € O TR SR WISl Ty TSSO s 2o “EIFO P-11, Employment
and Academic Certification <& Employment Record-Supplementary Sheet-5& ST/ SR 20/50/205 e
J0/50/20%s OIfTdE My Ne-Treaalfv Me6 @Rl o SIME T SEn <0 @ | [a seie 38R0 e
TAFOINE 7ga NS FAR Ty SNME 208 Y el 2w |

Job Description and Requirements, P-11, Employment and Academic Certification ¥R Employment Record-
Supplementary Sheet ‘Z{%P‘T CRPIRI0T http://www.police.gov.bd/BP in UN Missions/UN Career Opportunity 09
TITAIT I TRAR FACO KA | TG THTG] #ING AT (N1 %+ 2fSTme] (2ol e 20 ety ol <G |

2T 2T WAMIS/FRIWSIR e [evta @ Rehw/cEemer Swe

oA oAl G fSf SUAT wpve 2ie &1 IR 1 AMETS T35 T eI oy
International Human Rights Law <4l International Humanitarian Law ©3 T« 0T ¥
TSI LOAAAG T2RA FAC© A (I RIS ) |

efedfd o (P
fiﬁf qvooowrw
GEfE (TG STICEIRT) , AR et
e RETRIGRT, B |
TTE- 5CYdvo

> R, qrE off e asIeeRt, SRmr, IRl

R TREEERS , IR, TR EIER, @OERIGH, 5

o | ool ke, IR, IRATT e, B

81 wiole sk, uft (Gaftem T8WE, e 2fer, vt

¢ wfolie e, @Eer «Afer, e 4T, I

b el wafer, e sfert, et et ot

q|  fferr A=, ant, ot

v Sfelie ki, TassnRas, s ffemr, v

> ool wEfE,  FHifRam, IR 7=, b=

o | T3RA, <ffF 351 Fceer, RR7E-8 | Tl

s 1 wfsae sl Frendfe, e sifer, ool

33| wfolie SEfer, R offem i, IREAH e, BT

| =g, (FFT) , e <ffFr, e eIt v

381 offfm aﬁ*ﬂm , Framf/ a1 /sant/ s aufe/Rast/ & grse ?_[%*T/?R‘?f{ GG #fferr

se | AEEe @’I?ﬁﬁ'ﬂﬂ"ﬁ_ﬁ SR, Tl

S | ﬁrﬁfﬁ, Um/v@ﬁm/w/ﬁrﬁ*ﬂ%/aﬁ*ﬂﬁ/ 6/ reja/ TR /AR @6/ PR/ PR/
e/ G e, IRETRT Affer

1 IR, b, Fren3fe, v/« G 3=, brel/ b, ey, oot

Sor | IS, AR SretiEer/ @@/ aem/ e/ afiRes ae Ruaaies G ¢FoF, drieR$




So 1 SIORE fBoUBR ..o (57FT) , ATt AR, Sfffr et IbI, I |
o1 «ERT (G, AR <fF | AFTT (RETIIOH, DI (FRIAE TS SRS SR G SN P L)

1 SEE (5T=T) , ARECT 2T, 2T @ERIGE, B
ST 1 i e 1 (UUUORRN ) (3RFET) (SR
QO | SR v e GFRET () o

381 TACIG , SSAGT | BI]/ ST/ LT /ASrIR /1B /=T / R
¢ 1 ARoER, TSRGEE AfFe ()

Y1 2 PR, GARRGA- (TR, BIT

291 PG, P, @egfar, e

o) TRF 583 AT
SIEE - 88.o>.oooo_oob.b).oox‘a.)k—ib?ox rg (@ oife:- GBI 2055 o

Y SRS '@ STAGAIE AT SR & (2T a1 ZAT:
| ofefie foorafe (nzffs), aeem e, << DT, B (ST e FITeriaR
ARSI - BT TAE G L4 T ) |
v wenEf (R ae AR RoerEpT) , IREmE s, e e e B Co W G (A o B R S
SRR (FETEE (SIS A5IF AR G SUME Q0T S T ) |
X SEEle TS (ST FCGF W) , T EeTFRIOH, B (Ol #faft R
AP oaas: TIEATE TR G Sy T =) |

RS AN | (GUERIEP
Rf-qurowoabsy
BT (TTGN SHICEFRT) , IRFCA Y
AP RIGH, BT |
- SCYY00



%
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AlG UN Affairs PHQ, Bangladesh <aigunphg@gmail.com%

JOB OPENING FOR THE POST OF CAPACITY BUILDING AND DEVELOPMENT
COORDINATOR, P-4 '

defence adviser <odapmbny@gmail.com> Thu, Sep 26, 2019 at 3:49 AM
To: AIG Police HQ BD G Mail <aigunphg@gmail.com>

Dear
Forwarded for your necessary action please.
Regards.

Brigadier General Khan Firoz Ahmed, afwc, psc
Defence Adviser

Permanent Mission of Bangladesh to the United Nations
Diplomat Center, 820, 2nd Avenue, 4th Floor
Between 43rd and 44th Street

New York, NY 10017
Telephone:
Office: 212-867-3434 Ext: 108

Cell: 917-972-4804
Fax: 212-972-4038
Email: odapmbny@gmail.com

2 attachments

NOTE VERBAL.tif
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PERMANENT MISSION OF BANGLADESH
TO THE UNITED NATIONS

820, 2nd Avenue, 4th Floor, New York, NY 10017
Tel: (212) 867-3434 ¢ Fax: {212) 972-4038 ¢ E-mail: odapmbny®gmail.com
Web site: www.un.int/bangladesh

UNISFA/Police/2019 September 2019

JOB OPENING FOR THE POST OF CAPACITY BUILDING AND DEVELOPMENT COORDINATOR, P-4

Reference:

A. UNHQ, Police Division note verbal number — DPO/OROLSI/PD/2019/0177 dated 24
September 2019 {Copy enclosed).

Reference A on the subject is forwarded herewith for your kind information and necessary action

please.

KHAN FIROZ AHMED
Brigadier General
Defence Adviser

Enclosure :

1. Reference A.
Distribution :
External :

Action

Police Headquarters

Phoenix Road
Dhaka-1000
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UNITED NATIONS

NATIONS UNIES

UNITED NATIONS ELECTRONIC MESSAGING SERVICE

UNITED NATIONS HEADQUARTERS

NEW YORK
DATE: 2018/08/24 13:38:16
TO: PERMANENT MISSION OF THE PEQOPLE'S REPUBLIC OF
BANGLADESH TO THE U.N,.
NEW YORK
PMBS,
FAX #: 121289724038
FROM: - Electronic Messaging Unit
DM/OQICT
New York, NY 10017, USA
12128836313
12129834879
SUBJECT . D3821 - Official Document from UN DPO
CUST REF: D3821
TOTAL NUMBER OF PAGES (INCLUDING THIS PAGE): 20

Note: If transmission is not received in good order, call 1-212-963-6313.
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UNITED NATIONS Q@ NATIONS.UNIES

POSTAL ADDRESS ~ ADKESSE ¥YUSTALE, UNITED NATIONS, N.Y. 16617
CADLE APDRESY ~ ADRESSE TELEGKAFHIGUK: HMATIONS NEWYQRK

ATIONG BEAD
Leoin Gradg TR

,951)2&{131.:25 | - '09382'1-

DPO/OROLSI/PD/2089/0177

The Secretariat of the United Nations prosents its compliments to the
Permanent Mission of Member S(ate to the United Nations and has the honour 1o
invite its Government to nominate individual police officers in active service for
appointment on secondment to the {nited Nations Tnterim Sccurity Foree for
Abyei (UNISI'A), for a period of one year. Any further contract cxtension can be
granicd on un exceptional basis provided there is a mission mandate requirencnt -
and the incumbent display good performance, dedication, professionalism and the
achicved resulls. The final decision on the extension ig subjeet to approval by the
Unitod Nations and concurrence by the national authoritics.

Petails regarding the post for which the Secretariat is sccking qualified
applicants are provided in the attached jab opening No 2019-UNISFA 4493-
DPO. Also attached are the *“Application Procedures for Positions in United
Nationg Folice Components in Peacckeoping Operations and Special Political
Missions Requiring Official Sceondment form National Govemments of Membher
States of the United Nations”,

The Secreturiat kindly requests the Petmanent Mission o submit a
separate appheation for each nominee for the job upening to the Sclection and
Recruitment Section/ Police Division/OROLSI/DPO, 1 UN Plaza, 7" flcor,
room DCT-0714, in accordance with the above-referenced procedures, certitying
that the nominee/s meet/s the requirements in the attached Job opening/s.
Applications submitted aftor the deadline specificd in the job opening will not
be considered. : ' '

The Permanent Mission is also requested to confirm that selected
candidates will be released, in 4 imely manner, from the national police service
obligations for service with the United Nations. It js also requested to ensvae that
the rank of each candidate submitted is indicated on the application, In addition, it
is strongly recommended that Member States carclully pre-screen their applicunts
and submit anly those can didates mecling all requirements for the position as
desoribed in the job opening/s. :

‘ Membet Statcs are strongly encowraged to nominate qualified female
police officers. Preference will be given to equally qualificd women candidates.

The Secretaciat wishes ts nform the Permanent Mission of Momber State
that, in an efforl to streamling and expedite the procedures of recruiting seconded
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officers, candidatés placed on a roster following the selection process may be
consideted for posts with similar functions within a peried of two years and If
recommended.-for deployment, further arrangements will he coordinated with the
Permanent Misslon in duc course,

It should be noted that during the period of their secondment, officers
may not transfer (o alternative positions within the United Nations. As a result, the
nomination of police officers who are currently United Nations stall members on
secondment, will not be considered.

‘The Scerctarial wishes to reiterate that promoting and cneouraging
respect for human rights is @ core purpose of the United Nations and central to the
defivery of its mandates. Should the Sectetariat become awarce of grave human
rights violations which' give rise to concerns as to the record and performance of
[country] police personnel, this may constitule grounds to revoke ifs acoeptance of
such personnel 1o serve in UN peace operations. In the case of nonxinees who
have been investigated for, charged with or prosecuted [or eny eriminal offence,
with the exception ol minor traffic violations (drivirg whiie intoxicated or
dangerous or careless driving are not considered minor traffic vielations for this
purpose), but were not convicted, the Government is requested Lo provide
information rogarding the investigation(s) or prosceutions concerned, The
Govermment is also requested to certify that it s not aware of any allcgations
against its nominated candidates that they have committed ar been involved, by act
or pmission, in the commission of any acts that may amount {o violations of
internutional human rights law or infernalional humanitarian law,

'The Secretariat recalls that it has a zero-tolerance approach to fraud and
cotruption. The Government ig therefore roquested to certify that there was no
corruption ok fraud in the nomination and extension procedurcs of police officers
on secondment o the United Nations. Should the Secretariat bocotne aware of
allegations of corruption or fraud in the nomination or cx{ension procedures of
police afficers on secondment, this may constitute prounds to revoke its
acceptance of such personnel to serve in the United Nations as well as suspension
of any future police deployments from the contributing counlry concerned,

The Secretariat also recalls that the responsibilities of those personnel
who are appointed te serve in United Natiens peacckeeping or special political
missions are exclusively international in character, They perform (heir functions
under the authority of; and in full compliance with, the instructions of the
Scoretary-General of the United Nations and persons acting on his behalf and are
duty-bound not to sock or aceept instructions in regard to the performanée of their
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- dutics from any gavernment or from other authorilies external to the United
Nalions. Seconded personnel should carry out their functions m asccordance with
alt applicable regulations, rales and procedurcs ol the-Organization.

The Scerctariat of the United Nations avails iiself of'this op
renew 1o the Permanent Mission of Member, State te the Uniled Nati
assurances of its highest consideration, T
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" APIEICATION  PROCEDURES  KOR PROFESSIONAT, CONTRACTEW

FOSITIONS IN UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING
OPERATIONS OR SPRCTAL. POLITICAL MISSIONS REQUIRING OFFICIAL
ﬁlii(’.’()NDMEN'l‘ FROM NATIONAL GOVERNM LNTS OF UN MEMBER STATES

Oullined below are the procédums lo be followed by

candidates to prolessional Pasts requiring secondment from active police services, which are
open for recruiiment within UN peacekeeping operations or special political missions. In the
interest of promoting an orderly pracess and to avoid delay in the consideration ol applications,
Permanent Missiong aec respectfully requested ta adhere closely to these procedures.

1

The above-mentioned posts are roseryed only for candidates recommended by Member
States through their Permanent: Missions to the United Nations, Candidates applying
indopendently will not be considered. It is requested that applications be submitted ag
soon as possible but not later than deadline speeified in ench Joh Opening announcement,
Applications received after the deadlins will not be considered,

All applications must be submitted in a duly completed typed (not hand-written) and -

signed United Nations Personal History Form (P.11) along with Academic and
Employment Certification Form (attachment to P-11 forma). Applications using other
formats will not be accepted, but additional information may be attached to the P, 11. For
the convenieice of the Permanent Mission, a P-11 form and attachment arc enclosed ag
samples to be photocopied as needed.

Selection for seérvice with the United Nations is madc on a compelitive basig, It iy
therefore essential that all the Personal History Forms be completed with g view (o
presenting the candidales qualifications and experiences as they relate to the requiretnents
as set out in the relovant Job Opening. Tn the event a Permanent M ission wishes to

recommend a candidate for several Posts, a separate Porsonal IMistory Form should be
submitted for eachl post,

In accordance with the new Policy on Human Rights Screening of UN Persommel, all
individuals who scck 10 serve with the United Nations, are tequested (o make “self.
attestation™ that s/hc has not committed fmy sorious criminal offonces and has not been
involved in violations of international human rights or international humanitarian law.
The self-attcstation must be attached to the I'-11 form and contain the following wording:
I attest that ¥ have not eommitted, been convicted of, nor proscented for, any
criminal or disciplinary offence, [ attest that T have nol been invelved, by act or
vmission, in any violation of buman rights law or internationnl humanitarian law,
The applications without si gned individual scll~attestations will not be accepted,

Permanent Mission are requesicd (o present their candidates in-one sinple submission, in
accordance with the deadlific date specified i the Job Opening, under cover of a note
verbale listing the names of (he candidates, post title(s) they are nominated for and the
corresponding vacancy announcements, '

Applications must be hand-delivered by Pormanent Mission (o the Polive Division
Selection .and Recruitment Soction, Office of Rule and Law and Secwrity Institutions,
Department of Peacekeeping Operations at-% UN Plazg, 7% flovr, raom D -0714, in
accordance with the specific dircetivns in the relevant Note Verbale, :

Upon * delivery of the applications, the Selection and Recruitment Section wil|
acknowledge the receipt (o (he individual making the delivery,

Communication regarding this process will be through the Permanent Mission only. The
Scuretariat will not entertaig personal queries from indivichg] applicants,

24 September 2019

Permanent Missions for the presentation of

X,
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Post title and level Cupucity Building and Development Coordinator, P-4

Orpanizational Unit United Nations Interim Seeuri y Force for Ahyei (UNISFA)
Duly Station Abyei

Reperting to Police Commissioner

Duration 12 Month (extendible)

Deadline for applications - 15 November 2019

Job Opening number 2019-UNISFA- 4493-DP0

- United Nations Core Values: Rnfegr'!ty, Professionalism and Respect for Divergity

RESPONSIBILITIES:

Underthe authorlty of the direct supervision of the Police Conunissioner within (he organizational structuee of
the UNISTA Police Component and within the limits of delegated authority, the Capacity Building and
Develapment Coordinator will be responsible for, butnot limited to. the petformances ol (he following dutics:

* Advisc on the preparation of plans and programs related (o imstitutional devclopment and
organizatienal planming for the effective and cllicient administration and operation of the Abyei Police
Scrvice (APS) ' . ' , :

*  Provide advisory support to the Abysi Police Sorvice (AP8) in translating strategic policies inta
oomerele uction for the smooth implementation of capacity-building prajects through advising,
coaching, mentoring, co-location and training; ’

@ Provide advisory support to the APS in the formulation and implementation of internal procedures and
mechanisms (0 enuble effective, accountable und professional ¢rime management and crime
Prevention practices: , . '

*  Assistthe local law enforcement in ctime trend analysis and the d cvelopment of relevant anti-crime
strategies; ‘ :

= Provide capacily building 10 the APS op countering all types of erime including but not limited to
illicit trallicking in nareotics, small arms and light weapons, sexual and gender-based violence,
transnationa] and organized crimes ete.; . :

*  Provide capacity building and technical assistance to the APS on conflict prevention and conflict
resolution: C '

e  Plan, develop and implement donor aid projects so that mission mandated goals, prlo:ri(ies and vision
ate effectively supported by donor contributions. Coord; nate doner’s support and investments into
AFS capacity building programs; ' ‘ - :

= Participate in (he training need analysis aimed at the identification of local police and other law
enforcement’s capacity gaps and deficicncies;

¢ Assist the local police in deveioping training strategies and delivering (ruining 10 the traiuces in

Yarious arcas of policing when necessary,

RJ‘



! * V

v I eloe anardinntion with local police training staff, assist in developing curriculums, lesson plans,
snd prepare appropriate learning materinls, puide books, manuals and all other instructional materialg
ik neeegaary; deliver training when required. -

e Plan, co-urdinate, develop and conduet appropriaic induction training for incoming UN Police
parsouncl; facilitute and supervise ather internal lraining setivitics organized within the UN Mission
mnd almed at UN personne]’s capacity building,

e Chtry out liaison duties between the UN Police component und other mission stakeholders, as well ag
UN Country Teurm, local authotitics, NGOs and extemal counterparts within the framework of
capacity building and development of Lhe local police. *

@  Advise the loeal police on the wholc range of police infrastructure administration, acting as a mentoy”
of their administzative activitics and providing advisory support in the relevant area of cxpertise
through obscrvation and guidance, assisting in irproving Lheir skills and knowledge to adopl the best
praclices. : : ' '

e DProvide expert assistance to the local police in the development of long-terms and shart-teim stratcgies
in the arcas of procurement, logistics, asset management, flest management, tenders and contracts,
budgeling, strategic financial planning, oplimization 6f payroll system and cafrying out financial
audiling among others, : K oo

e Supervise (he UNPOL Project Management ‘Team to manage projects related to APS reform,
restructuring and capacity building throughout the mission areq.

#  Produces in-depth reports and assessments of progress in the implementation of mandated tasks;
through conducting periodic evaluation and assessment of all veform, restructuring and :
institutional development activities and providing guidance and support to other police initiatives;

¢ Propusesand drafis advice on the revision ol existing rules and regulations, as well as development of
now policies, guidelines and procedures required for responsive and accountable policing;

®  Prepares project proposals for intarmational funding and support for the sustainable establishment of
Abyei Police Service capacity building and developnient; '

- In coordination with other Mission stakeholders and a constituted joint intograted planning exercige
team compriging moinbers from govermmints of Sudan und South Sudan, make a preparatory planning
for the eslablishment of the Abyei Police Service (APS); o

= Rstabligh and maintain efficient working ligison with the leadership of the APS when the latter-is
established, (o provide advisory supporl on reform and restructuring issucs.

e In the abscnce of Abyei Police Scrvice, support the Community Protcction Committeeg by
strengthening their operational capacity through capacity bnilding prograwms as well as provision of
logistics as per the Sceurily Couneil Resolution 2205 {2015) and subsequent resolutions;

* Assist the Chief of APS in the aren of stralegic plé:tming and development of implementation
mechanism based upon benchmarking system; : ,

*  Porform other dutics as muy be required by the UNPOL leadersh ip within the framewaork of mandaie
implementation.

COMEETENCIES:

Professionalism: Shows pride in work and achicvements; demans trates professional competence and mastery
of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and achieving
results: is motivated by profossional rather than personal concerns; shows persistence when faced with
difficult problems or challenges; remaing calm in stregs/ul stiuations. Posscsses practical proven Cxperience
and outstunding ¢xpert knowladge 7 n the fechnieal field of work in genecal and in the specific arcus required

+



o partionlr post, demonstrates good judgment in the context of assignments given; able to plan own
£nid manuge work/task priorities. Ability to apply technical expertise to resolve police related {ssues and
dlengen, Snong organizational skills. Takes responsibility for incorporating gender perspectives and
I wing the equal participation of women and men in all arcas of worlk. .
innlng and Organizing: Possesses good skills in project management and policy development,
Aevilopr clear goals that are consistent with agreed strategiss; idontifies priority activitics and
aarfpniments; adjusts priorities us requived: allocates appropriate anount of time and vesources for
Soompleting work; foresees risks and allows for contingencies when plunning; monitors and adjusts pluns
and nefions as necessary: 1scs (ime effici ently, o .
Tenmworl: Works collaboratively with callcagues (o achieve organizational goals; solicits inputs by
penuinely valuing others’ ideas and exportise; 1s willing to leara from others; places team agenda belore
personal agenda; supnorts and acts in accordance with final group decision, even when such decisions
may not entirely reflect own posilion; shares credit for team accomplishments and accepts join
responsibility for team shortcomings. Displays ability (o establish and maintain sffective partnerships and
working relations i a multi-cullural, multi-sthnic environment with sensitivity and respect for diversity.

QUALIFICATIONS: : -
Education: Advanced university degree (Masters or cquivalent) in law, police manapement, law
enforcoment, seourity studies, criminal Justice, busincss or international relations/ public administration,
change management, or related area. A first-lovel umiversity degres in combination with qualifying
cxperience may be accepted in liey of the advanced und versity degree. Specialized training in the area of
reforming, planhing, community policing and training is highly desivable. Gradustion from a certified
Police Academy or other npational or international Law Enforcement ‘Iraining Institution is requircd.
Work Experience: A minimum of 7 years (? years in absence of advanced degree) of relevant progressive
responsible exporicnee in law enforcement in a national or international law enforcement agency at the
strategic, operatienal, and managerial level, strategic planning and policy development are required.
Fxtensive practical experience in community polici ng in addition to onc or few arens such as police
administration, police or seeutity sector reform, organizational and resource management, change
anagement (particularly in law enforcement), is highly desirable. Previous UN or other international
experience is an advantage. « , B

Languages: For the post advertised, fluency in oral and written Engligh i required. Knowledgd of a second
official UN language, preferably Arabie, is an advantage., ; '
Rank: Supstintendent of Police, Lieutenant Colomel, other equivalent or higher rank.

Prefercenee will be given #o equally qualified women candidates,
Date af Yssunrce: 25 Septemiber 2019

In accordnnce with (he new Policy on Human Rights Seveening of UN Personnel, all jndividuals who seek
to serve with the United Nations areé requested to mako “self-attestation” thad s/be has not committed any
serious criminal offences and has not been nvolved in violations of international human rights ar
n{ernational humanitarian law. The exact warding of the self-attestation i cutlined in para. 5.2 of the above-
mentioned Policy. The final decision on (he selectlon of an individual fo serve with the United Nations will

also be subject to human rigghts sercenings,

©
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UNITED NATIONS
Employment and Academic Certification
Attachment to Personal History Prafile {011y~
10 BE COMPLETED BY CANDIDATE:
Pargonal Datn:

Jfamily Name: Chiven name: ' Widdle names: : Gender: M/

C-rnail address:

Position far which you ure app'lyin.g:

(Note: if you are anplying for mare than one position, plesse submit separate P11 and P11 attachment fur vach Sob Upening)

B B & i B i |
v rpvnbiny INuaipers; ©

Military Sarvice Histary/Pollce Serviee History

LI OT | AMmInamon (Tns s mam esoans) oo g0y 1) 1 L[ L. R 17 I | M e o
Current rank Dale Lusl Prometed Date eligible for Projected Retirement date From current
pramotivn {0 next rank rank

Bran c-h/Co@fM ustering

Sub Specialisation/udditional quafitications

Deprees sud Academic Distinetiony Obtained:

"NAME of INSTITTITION, _ ATTENDED: DEGREES and ACADEMIC
PLACE AND COULINRY. Please DISTINCTIONS OBTATNED

give complete address. - FROM: | TOx .
Monlt/Year | Month/Year

Graduation
from the,
Staftwar
College or

Police ,
Acuademy . -
{and/or

sunilar Iaw
enforcement
institution)

University
Degree/s

Tt



Kxperfence in peacekeeping operations: -
Specify UN or other International Experfences

2 Dates mn/yy-mm/fyy | Mission/
Operation/Location

s Startin

g wwith your moxt recent experfence and listin reverse arder

Position/title
(Milob, HQ Staff, Contgr,
Adviser) ‘

Description of duties

Command Experience,
Drales movyy-min/yy Unit/Position/Org

starting with your mnusi recent experience and list in reveyse

arder -

Significant Unit Activitisg

Signiticant Planning Expericnce, m Hing wi

Jates minlyy.mm/ vy | Position/Org

th vour most recent eaperianes gnd Hst In reverse order

Opseation/Activity

{Oiher) Intornational Bx

\ posure other than peace keeping operantiony,
ligt in revarse order .

starting with your mast recent éxperi

e mitSyyamni/yy | Position/Ore

Punetion/Activity

———, e




Writitary and/or Pollce Training Courses/Seminary: {lust tws years)

{;Nnme of Course Dinte: mn/yy -mm/yy - Institution

Additionsl Comments:

¢

I certify that the statements made h'y me in answer Lo the furegaing questions are complete and correcd. 1 understand that any

a staff momber for the United Nations Fable Ineligible fur further constderatian,

misrepreseotation or material omiysien made oD 4 Tarsonal History form or other dacument yequested by the Orgsnization renders

I declare that | have never commitled, been convicted of and am not currently under investigation or being
prosecuted for any criminal, human rights, oivil action or discipfinary offence, with the excoption of minor traffic

this purpose). | declare that | have not been invalved, by et or omission, in the commission of any violation of
international human rights faw or international humanitarian law. ‘

1 am not able to aftest to the procesding paragraphs for the following reaSONS. i oo e i s e s s s e fa s

N rEE Adg ees war arsvas 1Be Sl0w ts Ben me 4 81 844 aee cmy wAr RN AR ERD IRE RAT Sus mes s1m 441 Bay ema ey vee 4¥E B0

o e e 1N N4k vse ems smm mam ame nmm mme TR T4 fus em eeh TYW SN PAE FFE AL ALL Koooos cow P48 AR sue ot ST TRE CTEEER R4 QR4 el sod STLAEN Baw mv e 0

DALE rirriieevrire crisraee imae e e erne Signature

N.B, You will bu requested to supply documentary evidence which supports the statemenits you have mode above, [No not,
however, send any documentary cvidence until you have been asked to do 50 by the Orpanization and, in any event, do not
submit the original texts of referenices or testimonials unless they have been obmined for the sole use ol the Organization.

viclalions (driving while intoxicated or dangerous or careless driving are nof considared minor traffic violations for




YO BE COMPLETED BY IHE RELEVANT LOCAY. AUTHORITY:

Oun bohalfof ............, frarreravvianeseerereneasa e ennans§ CCFTTY That tha information provided by ... ...,
{5 complale and correct, . )

FHurther certify that the hominated candidale has never been convicted of, or is not currently under investigation or
being prasecuted for, any criminal or disciplinary offence, or ary violations of international human rights law,
civil action ar disciplinary offence. ' ‘

The Govenunent of ' is not aware of any aflegations against the
norminated candidate that sha/he has committed or been involved, by act or omission, in the commission of any
acts that may amount to viokalions uf international human rights law or intemations! hurnanitarian law.

Inthe case of the nominee whe has been investigated for, charged with or prosecuted for any criminal
offence, with the exception of minor traffic violarions (driving while intuxicated or dangarous or careless
driving are not considered minor traffic violations for this purpose), but was not comvicted, the
Government is requested 1o provide information regarding the invest {gulion(s) ar prosecutions
cancerned.

Tate.voeii e OICIRESEAMP oo re e ies e e e e e et et aas
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INSTRUCTIONS
NATIONS

luasc answer each question clearly and
smpletely, 1TYPH (R PRINT LEGIBLY.
ead carefilly and follow all directions.

_ PERSONAL HISTORY

Do ned Write iu This Space

“Family namg Fiist name Middle name.

Maziden name, if any

Date of (dayheontyr)

3, Placc of binth 4. Nationality(es) at buth 3. Present Nationality(ics) ’ 6. Sex
Nirth . .
Huiuht & Weight 9. Marital Status:
Single [, Married [7] Separated [ . Widow{er [ Divoreed [
Tary into United Nations service might roquire assigmuernt (o gny ares of the world in whioh 1he Uned Nuligng might fisve responsibilities,

(a} Are there any Bmitations on your ability to perforn ia your prespeetive Held of wark? YES[] NO
(0) Are.thete any limiletions on your ability o engaps in all teavel? YES [] NO ]
Pecmanent address - 12, Present address 13, QOffice Telephons No.
' 14, Office Fux No.
slephone No, { ] Telephone/Tax No, ( ) ( )
. E-mail;

YES[] NOLDI M the answer is “yes”, give the folluwing information:

Do you have any dependent childioa?

MNane of Chitdren Dle of Binth {day/matyear) Place of Rirth - Nelionality

Gonder

@ Name of Spouse

vour nutionaticy? YES ] wWol]

Flave you takan up legal permancot sosidetey stalus in amy connrry other thag that of
If amewer s “yes” which counlry?

Have you takenany fegal steps towards dhatigiag your present nationality? YRS D NO I:l

1 enswer is “yes”, oxplafn fully:

Ave quy of your relatives employed by a public interpational urgunizution’?
If upgwer iy “yes™, give the tollewing informalion:

veEs[T NOLJ

NAMTE, Relatinnship

Mame of Internatianal Organization

What is your prefatred field of work?

Tave you previvusly submirted an a

Would you ucoopt cmployment for fass than six inondhs? 21 pplication for conpluyment andror undergone any fests
YES MO with UN? YES[] NO[] « su, when?
KNOWLRNGR OF LANGUAGHS. What ie your naother fougue? ) .
IR LANGUAGES READ - WRITE SPEAK UNDERETAND
. Busily | ot Tasily Easily | NotRasily Fluently | Not Flusruly Tasity | Nt Busily

L L1
O
L

L]

L] ]

Ll
C1

anlwn
i
nlw

L1

] L
L]

]
W

Lilrd

For elericnl grades only
ala speed b swords per minate

Other lunguapas

English French

Typing,

#horthana

List any office machines or equipment and
compuler programmes you gse,

P (7-03)R

+



24, EDUCATION, Give till details - W3, Please give sxact titkes of degteys ju origmal lanpnage. Pleass do not fouslute or CYUME to other doprees.

A. Unlversity or egulvalant .

NAME, PLACE AND COUNTRY ATTENDIED TROM/TO DEGREES and ACADEMIC MAIN CQUR3E QF STUDY
Please give contplete uddreyy, - Month/Year | Month/Year | IISTINCTIONS OB TAINELY

i

B. SCHODLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14 {e.£., high'm:hool, technical school ar apprenticeship)

NAME, PLA(H AND COUNTRY TY PR o YEARS AU THNIYRD CERTIFICATES OR DIPLOMAN
Pieasy glye complete address. ’ FIROM TO © QRTAINED

15, LIST PROFESSIONAL SOCIETIRS AND ACTIVITIES IN CWIC'A. PUBﬁIé OR INTERNATIONAL ATTAIRS

6, LIST ANY SIGNTFTCA?_\IT PURLKCATIONS YOU HAVE WR ITTAN (DO NOT A TTACH)

‘7. EMPLOYMLUNCRECORD: Starting, with your pregent cogt, st in R reseng €ogt, Jist in REVERSR ORDRR every syggloyment vou have had, Use a separste block fur cuch past.
Inglude also servies in the armed forces and note any potiod durisy which you were nat painfully entployed, If vou nced mars apace, attach addifivnul puges of
the sante size. Give both gruss and net galacles per anoum for your last or prezent post.

A PRESTINT POST (LAST POST, IF NOT PRESENTLY TN EMPLOYMENT)
FROM T SALARIES PEIR AMMUM EXACT TITLE OF YOUR POST:
AONTIVYEAR | MONTI/YEAR STARTING FINAILL
[AME OF EMPTOYER: , TYPE QT DUSINESS
DURESS OF RMM.OYER: NAML Ol SUPFRVISOR

NG, ANI KIND OF EMPLOYEES REASON FOR LEAVING
SUPERVISHD RY YOU: '

DESCRIPTION OF YQUR DUTIES:

Pt {7.03)-E

o




i3, PREYIOUS I'OSTS {IN REVERSRE ORDER)

FROM TO SALARIRS PRR ANNUM EXACT TITLE OF YOUR POST!
MONTIVYEAR | MONTH/YEAR STARTING | FINAL
NAMI OF BMFLOYRR TYEE OF BUSINESS:
ADTIRESS OF EMPLOYER: HAMT. OF SUPERVISOR; |

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YQU:

REASOMN FUOR LEAVING:

DESCRTPTIOI’:T OF YOUR DUTIRS

FROM TO SALARIES PER ANNURM EXACT TITLE OF YOUR P03
MONTH/YBAR MONTI/YTAR STARTING FINAT.
NAME OF CMPLOYGR: TYPE OF BUSINESS
TADIDRTSS OF EMELOYER, NAML GF 81/PER VISOR!

NG, AND KIND OF fMDT OYELS
SUPERVISED RY YOU:

REASGN FOR LEAVING:

DESCRIFIION OF VOUR DUTIES

VROM 10 S PER ANNUNM EXACT TITLE OF YOUR POST:
MONTH/YEAR | MONTH/YRAR |  STARTING FINAL
NAME OF FMPTCOIYEK:

TYPE OF BUSINESS:

ADDRRESS OF EMPLOYLR:

NAME OF $UPRRVISOR:

NO. AND KIND OF EMPLUYIRS
SUPERVISED Y YOU; .

REASONFOR LEAVING:

DESCRIPTION OF YOUR DUTIES

Pl (793R
w3
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HAVE YOU ANY OBIEUTIONS TO OLUR MAKING INOUIRIES OF YOUR PRESENT EMPLOYRR?  YEST]  NO[]

#4. ARE YQUNOW OR HAVE YOU EVER BEEN A CIVIL SIS VANT IN YOUR GOVERNMENT'S B 0w YEsS[ ] wNo[]
I answer is “yos”, WHEN? o

0. REFRRTINCES: List thoee persans, not selated (W you, and are not current 1nited Natlons stafl’ netbers, who urg familiae ijh YouUr ¢horacter and qualificutions.
’ Lo not vapaat nanies of supervisars Ested wrider Hem 27 '
" FULL NAME FULL ATIDRESS DUSINESS OR QCCUPATION

31 STATI ANY OTHER RRLREVANT FACTS. INCLUDE [NFORMATION REGAR DING ANY RESIDENCE QUTSIDE THR COTNTRY OF ]
YOUR NATIONALITY.

32. . HAVE YOU EVER BEEN ARRESTUD, INDICTRDY, OR SUMMONED INT

O couMm; A DREFERDANT IN A CRIMINAT. PROCEEDING, OR
CONVICTED, FINED QR IMERISONLD FOR 'THE VIOLATION OF ANY LAW (cxcluding mincr traffic viokitions)? YES[] NGO ]

[yer™, give full partiowlars of euch eose in o atrached statement. |

3. TR AGUNCIES OF THE UNITEL NATIONS SYSTRM MAY BE INTERES

STEL IN OUR AFPTICANTS. DO YOU HAVE ANY ORIECTION 10
FOUR PRRSONAL HISTORY FORM BEIMG MADE AVAILARLE TO THEM? YES[] wNo[J

4. Teedify that the statements inudc by me in answ

et to the taregoing questions are true, complete und correct to the bost of nyy
esetilion or material omission made on & Persor

nowledge and beliet T understand that any misrepr nal History form or other
mff member of the United Nutions liable to termh

ocument requested by the Organization readers u s atian or dismissal,

ATE
day, rmonth, year) SIGNATURE:

B, You will be reguested to supply documentary evidence
fd any documentary evidence until you have been asked to

which supports the stutements you have mads ghove. Do nol, however,
xts-ol references or testimon lly-unless they have been obta

do s0 by the Organization and, in umy event, do not submit the original
ned for the sole nse of the Organization.
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Jli LIST, in reverse arder, RVERY EMPLOYMENT YOU HAVL L1AD,
gwhich you were not grinfilly emploved. See next page for moe blooks.

oo

OYMENT RECORD Sli}‘PLEM ENTARY SHLT

Use & M[lal‘ﬁfés blaek for vaufipost. Include also service In the aomed forqes

ad nole uny period

TG SALARTER PRR ATTRTM HXAC) ITILE OF YOUR FOST: |

WTHY EAR MONTIVYEAR STARTING FINAL

E OF EMDPLOYER: TYPT OF BIUSINESS.

RESE OF TMPLOVIR: NAME OF SUPERVISOR.
HO. ARD EIND OF EMPT OVRRS REASON FOR LEAVING:
SUBERVISED BY YOU: '

’ DESCRIPHON OF YOUR DUTIES
HOM T SALARIES URH ANNLIM TITLE OF YOUR POSY. ) ,
IHIYBAR__ | MAONTE/YEAR STARTING FINAL ~

DF ¥MPLOYER:

TYPE OF BUOSRSR:

GBS OF DMPLOVER:

NAML QF SUPERVISOR:

N AT KT OF BRMITD YELS
SUPTRVISED RY YOU:

REASON UK LEAVING:

DESCRIPTION OF YOUR DUTIES

od |

"SALARIES PER AMMIG.

HAFAR MUNTIYEAR

‘ STARTING

IF BMPTAIYER:

17} WAL

B[ OF EMPLOYER;

TYPROF EUSINESS,

NAME QOF SUFERVISOR:

NO, AND KIND OF HMPLOYEES
SUPERVISED DY venr

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIRS

b}

T XALARJES ?mz ANNUA EXACT TITTRE.OF YOUR FOST,
IYLAR MONIUH/ YEAR STARYING ! . TIMAT,
FAPLOYER: TY1E OF BUSTHARS:
OF EMELOYER- HAMETIF SUPERVINOR-

M. AND KIND OF EMBILOYEES

} REASONTOR UEAVING:
SUPERVISED BY YOI

DESCRIF IO OF YOUR I pLES

LA F0g)
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EMPLOYMENT RECORL - SUPILEMENTARY SHEFT

AT, hyjevenae order, LVERY EMPLOYMENT YOU BAVE HAL. lsen separate block for
ul) v wuru ol rinfuli » emplayed,

P
v
\

\L/

sach post. Include also servive in the armed forees and note any period

Y 0 . SALARIGS PTR ANMIRM LR AT TITLE O
T LAR MONTHIYVAR STARTING FINAJL
MHTET TMET CreRiC - TYPE OF BUSINESS;
PRESE OF EMPLOVER; NAMT OF SUPERVISGR.
. ' NO AMD KIND OF EMULOYLES REASON FOR 1HAVING:
SUPBRVIEKD HY YOU;
DESCRIPTION OF YOUR DUTIRS ) -

_TROM T SALARIRS PR ANNUM YOUR DOST: : x
SNTTIVTAR MONTH/YEAR oy J'.:’\RTiNG TINAT, . !
AR GF FMPLOYER., TYLE QF BUSINGSS:
RESS OF EMPLOYER. S NAME (¥ SUPERVISOT,
NO, AND KIND OF EMPLOYRRS FEASON OB LEAVING.
SUPERVISED BY YOU:
DESCIIPTION OF YOUR DUTIES

TROM o * SALARIES PER AMNUM EXACTTITLE OF VOUR FOST. oo
NTH/YEAR MOHTHVEAR STARTING FINAL
£ OF EMI'LOYER; ’ TYPE CF BUSINTSS: 7
LSS OF EMPLOYER. NAMT OF SUPERVISON,

MO, AND FIND OF TMFLGVERS REASON [FOR TEAVING:

. | SUPEKRVISED BY YOU:
DESCRIPTION OF YOUR DUTLES

FROM o SALARIFS FER ANNUM EXACT ITILE O YOUR POST:
JTH/Y EAR MONTIVYEAR STARTING FINAL
1 QF EMPLOYER: T PE (OF BUSINLAR-
LSS OF FMAsLOYER, WAME OF SUTPERVISOR:

NQ, AND KINI3 OF EMDPLOVIRS RTASON FQI, LEAVITIG:

SUDERVISED BY YOU; oL -

PESCRIPTION OF Vs DUTIES

PAME (800
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