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AlG UN Affairs PHQ, Bangladesh <aigunphq@gmail.é.c\>ﬁ1>

S

VACANCY ANNOUNCEMENT

defence adviser <odapmbny@gmail.com>
To: AIG Police HQ BD G Mail <aigunphq@gmail.com>

Dear
Forwarded for your necessary action please.
Regards.

Brigadier General Khan Firoz Ahmed, afwc, psc
Defence Adviser

Permanent Mission of Bangladesh to the United Nations
Diplomat Center, 820, 2nd Avenue, 4th Floor

Between 43rd and 44th Street

New York, NY 10017
Telephone:
Office: 212-867-3434 Ext: 108

Cell: 917-972-4804
Fax: 212-972-4038
Email: odapmbny@gmail.com

2 attachments

e@ VACANCY ANNOUNCEMENT .pdf
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@ scan_Ilmeyer_2019-11-08-11-28-45.pdf
2602K

Tue, Nov 12, 2019 at 5:30 AM

. P
BT

iesvarrany

e A AT 0 b o k.

Freris

11/12/2019, 10:01 A



PERMANENT MISSION OF BANGLADESH o
TO THE UNITED NATIONS \

820, 2nd Avenue, 4th Floor, New York, NY 10017
Tel: (212) 867-3434 o Fax; {212) 972-4038 « E-mail: odapmbny@gmail.com
Web site: www.un.int/banaladash

UNLB/Police/2019 0% November 2019

VACANCY ANNOUNCEMENT

Reference:

A. UNHQ, Police Division, DPO/OROLSI fax number — PD/2415/19 dated 08 November
2019 {Copy enclosed).

Copy of subjected note verbal received vide reference A is forwarded herewith for your
kind information and necessary action please.

~ Brigadier General
Defense Adviser

Enclosure:

I Reference A - 25 (Twenty five) pages only.
Distribution ;

External :

Action :

Police Headquarters

Phoenix Road
Dhaka-1000



=
United Nations Nations Unies |
DEPARTMENT DEPARTEMENT
OF PEACE OPERATIONS DES OPERATIONS DE
PAIX ‘
OUTGOING FACSIMILE g
Date: 8 November 2019 Reference: PI}/2415/19
TO:  The Permanent Mission of the FROM: Luis Carrilhe
United Nation UN Police Adviser and Director oi
the Police Division -
ATTN: Military/Police Adviser or 812%/8 ROLSVPD
relevant Officer-in-Charge
FAX NO: FAXNO: 917367-2222
TEL NO: TEL NO: 212 963-4628

SUBJECT: ADDENDUM - DPG/OROLSUPD/2019/201 - SPC Recruitment Campaign

Total number of transmitied pages including this page: 25

1. The Police Division expresses its gratitude to the Permanent Mission to the United

Nations for the dedicated, coilaboratwe and sustained support m providing UN
police officers for the sewzce in peace operations,

. Reference is made to Note Verbale DPO/OROLSI/PD/2019/201 of 29 October 2019
inviting Member States to nominate candidates for seven job openings in the
Standing Police Capacity located in Brindisi, Italy. The Police Division wishes to
advise that the deadline for receiving nominations for these positions has been
extended until 28 January 2020 and the positions of Team Leader (P5) have
been added to the campaign as per revised Note Verbale (attached to this fax).

. In line with the Secretary-General’s effort to increase female representation in the
Organization and the Police Division. It is strongly recommended that at least 20%
of the nominated candidates be women.

4. The Secretariat of United Nations avail itself of its opportunity to renew to police
contributing countries the agsurance of ifs highest consideration.

Best regards,

"ATEMENT OF CONFIDENTIALITY: The information contained in this document is intended only for the addressee. If you ate not the addresses, any disclosufc,
otocopying, distribution, or use of this information is strictly prohibited. IF you have received this facsimile in eror, please notify the sender by telephone immediately.




2" ,

- Praftec ry:  Ms. Laure Kouassi Meyer Cleared by: Mr. Ata Yenigun \ ‘
Police Division/SRS Chief Selection and Recruitment Nl
OROLSYDPO Police Division/SRS X
Room: DC1- 0716 OROLSYDPO hs
e-mail: meyer3@un.org

or the addressee. I you are nof the addressee, any disclosure,

in this document is intended only _
lease notify the sender by telephone immediately.

STATEMENT OF CONFIDENTIALITY: The information cantained
ited. If you have reseived this facsimile incrror, p

photocopying. distribution, or vse of this information is strictly prohib
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UNITED NATIONS @ NATIONS UNIES

under the authority, of, and in full compliance with, the instructions of the
Secretary-General of the United Nations and persons acting on his behalf and are
duty-bound not to seek or accept instructions in regard to the performance of their
duties from any government or from other authorities external to the United
Nations. Seconded personnel should carry out their functions in accordance with
all applicable regulations, rules and procedures of the Organization.

_ The Secretariat of the United Nations avails itself of this opportunity to
renew to the Permanent Mission of Member State to the United Nations the
assurances of its highest consideration. '




ations Secretariat

f Vacancy Announcement for Positions in the Department of Peace Operations
wiring official secondment from national governments of Member States of the United Nations Organization

JANCY ANNOUNCEMENT NUMBER 2019-8PC-75904/75905-DPO (MULTIPLE POSTS)
ADLINE FOR APPLICATIONS 7 February 2020

3T TITLE AND LEVEL Team Leader, P-5

Y STATION : BRINDIS!

SANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS

ICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 115,134.00
VUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
. SUPPORT ACCOUNT OF PEACE OPERATIONS, ,

LegEIY)s

ONSIBILITIES: Under the direct supervision of the Chief of the Standing Police Capacity (SPC), the Team Leader acts as one of three principal
s in fhe office. The SPC is a UN Police mechanism that provides support for start-up police components in new UN peace operations, as well as assists
s operations on a continual basis. The Team Leader manages and contributes to & wide portfolio of law enforcement operational issues. S/he supervises

rsonnel, including other advisers and specialists, on matters concerning police reform, community palicing, transnational organized crime, public order,
include: It is expected that the incumbent works and leads SPC police teams as well.as police

slanning, crime investigation and training. Specific duties 1
1ent in afield mission from a peried varying from one week up to three months and beyond. The Team Leader will also be from time to timeinvolved in

al and strategic assessment missions in new and cutrent peace operations.

at the SPC Headquarters), the incumbent, in co-operation with other Team Leaders and the Special Assistant to the Chief ofthe SPC, sets and monitors
1 work plans for his/her team in order to prepare SPC personnel for field assignments. S/he interacts closely with relevant Heads of Section in the Police
in, DPKO in conceptualizing and planning field assignments for SPC and identifying specific needs.and challenges of police components in UN peace
ons., When deployed to the field), the incumbent manages a team to ensure the implementation of SPC’s specific terms of referenice for its assignments,
wing the start-up phase of police components in new UN peace operations and while assisting police components in existing operations. Under the

s of the Chief/SPC, the incumb

ent works to infuse the relevant Security Council resolutions, policies and directives of DPKO as well as the applicable
of Reference in all aspects of SPC’s work and sdentifies and ensures the implementation of best police practices into the day-to-day activities of histher
From the perspective of police operational issues, the incumbent provides advice, assistance an

d expettise on building national law enforcement
jons and capacity, including, among others, police patrols,

investigations, scarches and seizures, community policing, crowd control management, and
sncy services. It isalso expected from the incumbent to manage a team while at the HQ up to a large team-of staff including non-8PC staff members when
ed in the field.

PETENCIES:
ssionalism: Competency and mastery of policing activities, including theories and techniques in law enforcement, community safety and capacity-

1g; conscientious and efficient in meeting commitments, observes deadlines and focuses on achieving results; persistent when faced with difficult problems
illenges; excellent conceptual, analytical and evaluative skills and able to conduct research and analysis; {inderstanding of the functioning and needs of
stional policing operations in conflict-and post-conflict environments, including familiarity of the concepts of conflict prevention, conflict resolution and
‘building; knowledge of capacity-building form the perspective of law enforcement, development and other rule of law matters. Is conscientious and

snt in meeting commitments, observing deadlines and achieving results. Is motivated by professional rather than personal concerns. Shows

tence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes responsibility for incorporating gender

ectives and ensuring the equal participation of women and men in ail areas of work. Planning and Organizing: Develops clear goals that are

stent with apreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources
mpleting work; foresecs risks and allows for contingencies when planning; monitors and adjusts plans and actions as pecessary; uses time efficiently.
work: Works collaboratively. with colleagues to achieve organizational goals; solicits input by genuinely valuing atlgers' ideas and expertise; is willing to
from others; places team agenda before personal agenda; supporis and acts in accordance with final group decision, even when such decisions may not

1y reflect own position; shares credit for team accomplishments and accepts joint responsibility for team shorteomings. Lendership: Serves asarole model
ther people want to-follow: empowers others to translate vision into results; is proactive in developing strategies to accomplish objectives; establishes and

ains relationships with a broad range of organisations and people to understand needs and gain support; anticipates and resolves conflicts by pursuing
illy agrecable solutions; drives for change and improvements; does not accept the status quo; shows the courage 1o take unpopular stands. Provides
rship and takes responsibility for incorporating gender perspectives and ensuring the equal participation of wortien and men in-all areas of work;

nstrates knowledge of sirategies end commitment 1o the.goal of gender balance in staffing. Managing Performance: Delegates the appropriate

nsibility, accountability and decision-making authority; makes sure that roles, responsibilities and réporting lines are clear o each staff member; dcourately
s the amotnt of time and resources needed to accomplish a task and matches task to skills; monitors progress against milestones and deadlines; regularly
sse§ performance and provides feedback and coaching o staff; encourages risk-taking and supports staff when they makes mistakes; actively supports the

opment and career aspirations of staff; appraises performance fairly.
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Nations Secretariat

_ Vacancy Announcement for Positions in the Department of Peace Opérations
requiiring official secondment from national governmenis of Member States of the United Nations Organization

VACANCY ANNOUNCEMENT NUMBER 2019-8PC-75818-DPO

DEADLINE FOR APPLICATIONS 28 January 2020

POST TITLE AND LEVEL : Community Policing Adviser, P-4

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 94,268

REMUNERATION (NOT INCLUDING POST ADJUSTRMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE

ESPONSIBILITIES: The Community Policing Adviser will report to a Team Leader of the Standing Police Capacity (SPC), a UN Police
schanism for starting up police components in UN peace operations as well as assisting existing operations on a continual basis. It is envisaged
at the incumbent will deploy to missions and be.away from his/her duty station for an initial period from three to six months. The incumbent

ill be responsible for developing and implementing a wide variety of community oriented policing principles and programines as requited within
e terms of reference of respective SPC assignments. When at headquarters in Brindisi s/he will study and isolate best practices in community
iented policing at the national and international levels with a view to formulating precise activities that the SPC can support once deployed on
¢ ground, noting the primary rationale of UN Police which is to build institutional police capacity in countries and environments affected by
nfticts and post-conflict environments. This work will include developing and regularly updating a Community oriented Policing Conceptual
d Operational Framework in collaboration with the Police Division of the Department of Peace Operations and UN Police operations in the
1. S/he will identify potential new and existing field operations wherein either community oriented policing pilotsand other programmes can
-implemented by the UN in co-operation with relevant international and national partners, including donors, or where existing community
iented policing programmes can be enhanced and/or expanded with the special assistance and know-how of the SPC. When deployed in the

1d missions, the Community Policing Adviser will work closely with UN Police and other police-support and rule of law actors in the mission
ea to advise and support local law enforcement with community oriented policing activities. This work will involve making recommendations
\how local law enforcement should be organized, structured, trained and resourced to support community oriented policing at all levels, with a
rticular focus towards improving law enforcement relations and consultation with and understanding of the position of women, children and
her vulnerable groups in environments affected by conflicts around which violence and crime often centres including former combatants,
fugees and internally displaced persons.

OMPETENCIES: :

:ofessionalism: Demonstrated mastery of theories, concepts and approaches relevant to democratic policing, law enforcement, community

fety and institutional capacity-building; experience in community oriented policing concepts and methods, Shows pride in work and in
hievements. Demonstrates professional competence and mastery of subject matter. Is conscientious and efficient in meeting commitments,
wserving deadlines and achieving results. Is motivated by professional rather than personal concerns. Shows persistence when faced with

fficult problems or challenges. Remains calm in stressful situations. Takes responsibility for incorporating gender perspectives and ensuring the
ual participation of women and men in all areas of work. Planning and Organizing: Develops cleéar goals that 4re consistent with agreed
ategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources for
mipleting work; foresees risks and allows for contingencies when planning; monitors and adjusts plars-and actions as nécessary; uses time
ficiently. Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing others’ ideas
d expertise; is willing to learn from others; places team agenda before personal agenda; supports and acts in accordance with final group
wision, even when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts joint responsibility
t-{eamn shorfeomings.

UALIFICATIONS:

jucation: Advanced university degree (Master’s degree or equivalent) in law, social sciences, criminal justice or related field. A combination of
Bachelor’s degree and extensive experience in police operational matters including community oriented policing may be accepted in lieu of the
lvanced degree. Graduation from a certified police academy or other law enforcement training facility is required. Work Experience: A

inimum of seven years of progressively responsible experience in active national police service at the strategic, operational and administrative
vels with the rank of Superintendent or Lt. Colonel, other service equivalent or higher rank is required. At least three years of specific

perience in community-oriented policing, both policy-making and implementation is required. Peacekeeping or other international experience
the UN or othet international organizations is desirable, Languages: English and French are the workinp languages of the UN. For the post
Ivertised, fluency in oral and written English Is required. Fluency in French is desirable.

ate'of Issuance; 28 October2619 Preference will be given to equally qualified women candidates



Nations Secretariar

Vacancy Aunourncement for Positions in the Department.of Peace Operatioits
requiring official secondment from national governments of Member States df the United Nutions: Organization

VACANCY ANNOUNCEMENT NUMBER 2018-8PC-75924-DPO

DEADLINE FOR APPLICATIONS 28 January 2020

POST TITLE AND LEVEL Community Policing Officer, P-3

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 75,972

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANGED BY THE
, SUPPORT ACCOUNT OF PEACE OPERATIONS

ESPONSIBILITIES: The incumbent reports directly to the Community Policing Officer in the Standing Police Capacity (SPC), while being
nder the overall supervision of a Team Leader. The SPC is a UN Police mechanism for starting up police components in UN peace opetations as
ell es assisting existing operations on a continual basis. S/he assists in the development and implementation of community policing strategies

1d programmes within the terms of reference of respective SPC assignments. Wh i

en required, a particular focus of the incumbent is on isolating
1d supporting the linkages between community policing and the processes of disarmament, demobilization and reintegration of former
ymbatants, The incumbent also assists

other SPC members as directed in other law enforcement thematic areas outside of histher own area of
cus. When at headquarters, the incumbent provides community policing input into the SPC’s pre-mission planning and preparatory activities,
cluding undertaking analytical and technical reviews and surveys-of community policing practices in UN peace operations. This work is done
rough the prism of developing various community policing strategies and programmes that the SPC can support once deployed on the ground,
part of a ‘SPC Community Policing Framework’, When in the field, the incumbent works closely with UN Police and other international and
cal rule of law-development actors and assists local law enforcement with community policing activities, keeping inmind the strategic mission
"UN Police which is to build institutional law enforcement capacity in post conflict environments. As such, the incumbent aims both in devising
erarching strategies and providing technical recommendations on how local law enforcement can be supported in the community policing

ctor from the developmental perspective including organization, structure, training and resources required to support grass-roots level
minunity policing,

JMPETENCIES:

ofessionalism: Demonstrates professional competence and mastery of subject matter; is motivated by professional rather than personal

neerns; knowledge of democratic policing, law enforcement, community safety and capacity-building; ability to remain calm in stressful
uations; good research, analytical and problem-solving skills. Demonstrates professional competence and mastery of subject matter, Is
nscientious and efficient in meeting commitments, observing deadlines and achieving results. Is motivated by professional rather than personal
ncerns. Shows persistence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes responsibility for
‘orporating gender perspectives and ensuring the equal participation of women and men in all areas of work. Planning and Organizing:
welops clear goals that are consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required;

oeates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies when planiing; monitors and
usts plans and actions as necessary; uses time efficiently, Teamwerk: Works collaboratively with colleagues to achieve organizational goals;
icits input by genuinely valuing others® ideas and expertise; is willing to learn from others; places team agenda before personsl agenda;

jports and acts in accordance with final group decision, even when such decisions may not entirely reflect own position; shares credit for team
romplishments and accepts joint responsibility for team shortcomings.

TALIRICATIONS:

ucation: Advanced university degree (Master’s degree or equivalent) in the applied sciences, social sciences or relevant field, A first level
versity degree with a relevant combination of academic qualifications and extensive experience may be accepted in liew of the advanced
versity degree. Graduation from a certified police academy or other similar law enforcement training institution is required.

ik Experience: A minimum of five years of progressive responsible experience in law enforcement matters including community policing, is
uired with a rank of Chief Inspector or Major, other service equivalent or higher rank. Experience in the use of modern Internet-based research
hodologies and sources are required. Peacekeeping or other international experience in the UN or other organizations is desirable.

1guages: English and French are the working languages of the UN. For the post advertised, fluency in oral and written English is required.
ency in French is desirable.

‘¢ of Issuance: 28 October 2019
ference will be given to equally qualified women candidates



Nations Secretariat

Vacancy Announcement for Positions in the Departineitt of Peace Opérations
requiring official secondment from national governments of Member States of the United Nations Organization

VACANCY ANNOUNCEMENT NUMBER 2018-SPC-75%08-DPO

DEADLINE FOR APPLICATIONS ' 28 January 2020

POST TITLE AND LEVEL Investigations Adviser, P-4

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 94,268 .

REMUNERATION (NOT INCLUDING POST ADJUSTHENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE

ESPONSIBILITIES: The Investigations Adviser reports directly to a Team Leader of the Standing Police Capacity (SPC), which is 2 UN Police

schanism for starting up police components in new UN peace operations as well as assisting existing operations on a continual basis. The incumbent is

pected to be deployed to peace operations for periods from 3 up to 6 months away from histher duty station. The incumbent provides a wide spectrum of
visory and assistance in the field of combating transnational crime, organized crime and other emerging crime issues, especially in post-conflict environments.
he provides expert advice and assistance on law enforcement investigation procedures, practices and techniques in the context of the SPC™s planning at
adquarters and specific assignments in the field. Focus is placed on advising and supporting various aspects of investigating serious crimes, including
nsnational organized crime, crime scene and forensic evidence matters. The incumbent speaks.on téchnical issues affecting the ihvestigation of serious erimes,
ch as pre-trial discovery, collection, classification, rules of evidence, and the identification and protection of crime scenes. When at the duty station, the
:umbent engages in Serious Crime Analysis and undertakes refevant studies and surveys of serious crime factors as they pertain to the mandates of respective .
¢ Police components in UN peace operations. This work includes determining the specific role to be played by the SPC in providing UN Police in the field

th investigations assistance and/or supporting the development of this capacity in national law enforcement agencics that the UN Police are tasked to assist. In
» field, sthe'works closely with UN Police and national law enforcement authorities in mapping out threats to public security originating from serious crime
sidents and lack of Taw enforcement investigation. The Investigations Adviser develops and supports the implementation of local programs and other activities
ned at strengthening the procedures and rules governing national law enforcement investigations of serious crimes, including the spectrum of transnational
me, From the perspective of building institutional taw enforcement capacity in post-conflict environments, which is the straiegic mission of UN Police, the
mmbent seeks fo support organizational and structural change in national law enforcement agencies, such as the creation of professional law enforcement
restipative units, and advises the national police and other law enforcement officials in planning, developing, and iniplementing programs and activities to deal
th transnational crime andto provide specialized institutional capacity-building assistance in this arca.

IMPETENCIES:

ofessionalism: Knowledge of theories, concepts and epproaches relevant to democratic policing, law enforcement, community safety and capacity-building;
evant knowledge of the conduct and performance of investigations in & national law enforcement agency, including in the field of combating transnational
me; knowledge of the current trends and developments in the field of investigations, in general and pertaining to transnational and organized crime. Good
earch, analytical and problem-solving skills; ability to identify and participate in the resolution of complex issues and problems. Demonsirates professional
mpetence and mastery of subject matter. Is conscientious and efficient in meeting commitments, observing deadlines and achieving results. Is
tivated by professional rather than personal concerns. Shows persistence when faced with difficult problems or challenges. Remains calm in
essful situations. Takes responsibility for incorporating gender perspectives and ensuring the equal participation:of women and men in all areas
work. Planning and Organizing: Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments;
justs priorities as required; allocates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies
en planning; monitors and adjusts plans and actions as necessary; uses time efficiently. Teamwork: Works collaboratively with colleagues 1o

tieve organizational goals; solicits input by genuinely valuing others’ ideas and expertise; is willing to learn from others; places team agenda before persomal
nda; supports and acts in accordance with final group decision, even when such decisions may not entirely reflect own position; shares eredit forteam
omplishmeénts and accepts joint responsibility for team shortcornings.

JALIFICATIONS:

ucation: Advanced university degrce {Master’s depree or-equivalent) in the applied sciences, social sciences, laws or.other relevant ficld. A first level
versity degree with a relevant combination of academic qualifications end extensive experience in police operational matters, including serjous crime
estigations may be accepted in lieu of the advanced university degree. Graduation from a certified police academy or other law enforcement training facility
equired, Work Experience: A minimum of seven years of active law enforcement experisnoe on a wide range of operational and administrative issues,
luding three years of experience in management and policy-making with regard to serious crime investigations including of transnational organized crime and
ne scene management/forensics is required. In active national police service with a rank of Superintendent or Lt. Colonel, other service equivalent or higher

k is required. Experience in the use of modern Internet-based research methodologies and sources are required. Peacekeeping or other interational

etience in'the UN or other organizations is desirable. Languages: English and French are the working langnages of the UN. For the post advertised, fluency
sraland written English is required. Fluency in French is desirable,

te of Issuance: 28 October 2019
ference will be given to equally qualified women candidates



nited s Secretariar

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondnient from national governments of Member States of the United Nations Organization

VACANCY ANNOUNCEMENT NUMBER 2018-SPC-75773-DPO

DEADLINE FOR APPLICATIONS 28 January 2020

POST TITLE AND LEVEL Logistics Planning Officer, P-3

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 75,972

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE OPERATIONS.

IESPONSIBILITIES: Under the direct supervision of a Team Leader of the Standing Police Capacity (SPC), the Logistics Planning -

Yficer provides assistance and know-how in the field of logistics and the field of new technologies as pertaining to improving the overall
ffectiveness and efficiency of law enforcement operations. The SPC is a UN Police mechanism for starting up police components in new UN
eace operations as well as assisting existing operations and partners on a continual basis. When at the duty station, the incumbent works with all
taff and logistical and other administrative experts in the Department of Peace Operations to ensure that logistical planning for law enforcement

s adequately included into the terms of reference of respective SPC assignments as well as other UN Police operations in the planning stage. S/he
#ill coordinate UN efforts in key working groups in the field of new and/or advanced technologies. This involves undertaking analyses and
urveys of UN Police logistical needs and practices with a view to preparing & series of varied logistical support analyses and plans for the SPC to
xecute once deployed on the ground. When deployed in the field, s/he assists UN Police and logistical experts in support of the purchasing,
:ansport, delivery and storage of law enforcement equipment and material to the mission area and analyses the local environment to determine
rocurement and other logistical needs and possibilities. for national law enforcement. Sthe identifies and assists all possible sources of logistical
ssistance end funding to help realize the creation of base-line logistical capacity in local law enforcement agencies, including the creation and
aaintenance of a core fleet of vehicles, law enforcement personal gear, non-lethal and other weapons, crowd management equipment,
ommunications systems, training facilities and equipment and others as required.

JOMPETENCIES:

‘rofessionalism: Knowledge of theories, concepts and approaches relevant to police logistics and new or advanced technologies in regard to
emocratic policing, law enforcement, community safety, capacity-building and logistics in the field of law enforcement; good regeareh,
nalytical and problem-solving skills. Demonstrates professional competence and mastery of subject matter. 1s conscientious and efficient in
jeeting commitments, observing deadlines and achieving results. Is motivated by professional rather than personal concerns. Shows persistence
7hen faced with difficult problems or challenges, Remains calm in siressful situations. Takes responsibility for incorporating gender perspectives
nd ensuring the equal participation of women and men in all areas of work, Planning and Organizing: Develops clear goals that are consistent
vith agreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and
esources for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions ds necessary;
ses time efficiently. Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing
thers® ideas and expertise; is willing to learn from others; places team agenda before personal agenda; supports and acts in accordance with final
roup decision, even when such decisions may not entirely reflect own pasition; shares credit for team accomplishiments and accepts joint
esponsibility for team shortcomings.

YUALIFICATIONS:

iducation: Advanced university degree (Master’s degree or equivalent) in the applied sciences, social sciences or otherrelevant field. A first
svel university degree with a combination of relevant academic qualifications and extensive experience in law enforcement operational matters,
ncluding logistical support and procurement may be accepted in Liéu of the advanced university degree, Graduation from a certified police
cademy or similar law enforcement training institution is required.

Nork Experience: A minimum of five years of active law enforcement experience in a national law enforcement agency on a wide range of
iperational and management issues, including three years of logistical support and procurement for law enforcement agencies is required, Being
1 active national police service with a rank of Major or Chief Inspector, other service equivalent or higher rank is required. Knowledge and
xperience of new and/or advanced technologies are highly desirable. Peacekeeping or other international experience in the UN or other
rganizations is desirable Langnages: English and French are the working languages of the UN. For the post advertised, fluency in oral and
vritten English is required. Fluency in French is-desirable. :

Jate of Issuance: 28 October 2019
sveference will be given to equally qualified women candidates
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Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from nationial governments of Member States of the United Nations Organization

VACANCY ANNGUNCEMENT NUMBER 2019-SPC-75776-DPO

DEADLINE FOR APPLICATIONS 28 January 2020

POST TITLE AND LEVEL Personnel Management Officer, P-3
DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL 1.8, Dollars 75,972

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)
CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE

ISPONSIBILITIES: The.Police Personnel Management Officer reports directly to the SPC Team Leader of the Standing Police Capacity (SPCywhich is
N Police mechanism for starting up police components in new UN peace operations as well as assisting existing operations and partners on 2 continual basis.
¢ incumbent is expected to deploy to peace operations for a period from 3 up to 6 months away from his/hierduty station. When in the field, the incumbent
sluates the National Law Enforcement Personnel management, administration process, national system and other instruments related to strengthening the
lependence and personnel performance of law enforcement agencies as well as increasing their pender mainstreaming, transparency and accountability. Sthe
yices UN peace operations police components as well as national police services and authorities on the establishment of an efficient, transparent institutional
v enforcement persannel system through capacity-building activities. S/he monitors and evaluates recruitment and placement related activities-of law
forcement agencies and recommends changes or corrections related to procedures to these offices, evaluates and mentors the wortk of the National Law’
forcement Agencies Personnel Resources in carrying out all human resources administrative transactions including preparation of personnel actions,
iintenance of staffing tables, and processing of contracts and mainsircaming of gender policies. The incumbent assists in ensuring that the SPC’s activities are
equately framed and integrated into a wider rule of law framework, in particular with regard to identifying and supporting relevant linkages between
ministrative systems, legislative, judicial reform, police and prison reforms. S/he provides advice and support to managers and staff of national law

forcement agencies on the establishment of efficient and transparent personnel systems related matters. S7he prepares special reports and participates and/or
ids special personnel anagement resources projects including on enhanced recruitment of female police officers within the UN Globel Effort, S/he wiil keep
reast of developments in various areas of personnel management. On the Administration of the Law Enforcement Agencies Persontiel Department (institution):
he will provide advice on interpretation and application of policies, regulations and rules as well as initiate reviews when approptiate, S/he administers and
avides advice on salary and related benefits, if applicable. Assists classification analysis of jobs in the national Law Enforcement Agencies. Sfhe provides
idance to national Law Enforcement Agencies Personnel managers on the application of classification policies and procedures and by undertaking a whole

fice review,

OMPETENCIES:

cofessionalism: Knowledge of police human resources policies, practices and procedures and ability to apply them in & police organizational

d institutional setting. Ability to identify issues, formulate policy, make conclusions and recommendations, Demonstrates professional
mpéetence and mastery of subject matter. Is conscientious and efficient in meeting commitments, observing deadlines and achieving results. Is
otivated by professional rather than personal concerns. Shows persistence when faced with difficult problems or challenges. Remains calm in
ressful situations. Takes respounsibility for incorporating gender perspectives and ensuring the equal participation of women and men in all areas
*work, Planning and Organizing; Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments;
[justs priotities as required; allocates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies
hen planning; monitors and adjusts plans and actions as necessary; uses time efficiently. Teamwork: Works collaboratively with calleagues to
‘hieve organizational goals; solicits input by genuinely valuing others® ideas and expertise; is willing to learn from others; places team agenda
sfore personal agenda; supports and acts in accordance with final group decision, even when such decisions may not entirely reflect own
»sition; shates credit for team accomplishments and accepts joint responsibility for team shortcomings.

VALIFICATIONS:
ducation: Advanced university degree (Master’s degree or equivalent) in the applied sciences, social sciences or other relevant field. A first level

tiversity degree with a combination of relevant academic qualifications and extensive experience in law enforcement and police gerieral
wvestigations may be accepted in lien of the advanced university degree. Graduation from a certified police academy or similar law enforcement
aining institution is required, Work Experience: A minimum of five years of progressively responsible experience inactive national police

swvice with a rank of Major or Chief Inspector, other service equivalent or higher rank is required. Experience within law enforcement
rganization on a wide range of operational, management and administrative issues especially in human resources management is tequired.
nowledge of project management and experience in training delivery as well as of gender mainstreaming is an advantage. Peacekeeping or other
tternational experience in the UN or other organizations is desirable. Languages: Englishand French are the working languages of the UN. For
1 post advertised, fluency in oral and written English is required. Fluency in French is desirable.

iate of Issuance: 28 October 2019
reference will be given to equally qualified women candidates



nited s Secretariat

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governments of Mentber States of the United Nations Organization

VACANCY ANNOUNCEMENT NUMBER 2019-SPC-75816-DPO

DEADLINE FOR APPLICATIONS 28 January 2020

POST TITLE AND LEVEL Public Order Adviser, P-4
DUTY.STATICN BRINDISI X

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.8. Dollars 84,268

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE

ISPONSIBILITIES: Under the direct supervision of a Team Leader of the Standing Police Capacity (SPC), the incumbent advises and assists on
s law enforcement maintenance of public order including crowd management and riot control. The SPC is a UN Police mechanism for starting up
lice components in new UN peace operations as well as assisting existing operations on a continual basis. The incumbent provides advice on the
ployment and use of international Formed Police Units (FPUs) in UN peace operations as well as the development of this capacity in indigenous law
forcement agencies that UN Police are mandated to assist. Activities are undertaken with regard to building institutional law enforcement capagcity in
s public order field, in line with the strategic mission of UN Police. When at Brindisi, the incumbent interacts closely with officials in the Police
vision of the Department of Peace Operations and develops doctrine and concepts of operation on law enforcement and public order matters relevant
the respective assignments given to the SPC. S/he reviews current UN Police operations with a view to formulating proposals on public order
sistance that the SPC is expected to undertake once deployed on the ground, When deployed in the field, the incumbent advises and assists UN Police
the deployment and use of FPUs as well as other public order practices and advises local law enforcement on the full breadth of law enforcement
sponses to ensure public order. Focus is placed on the organizational and structure changes required in indigenous law enforcement as well as
veloping local capacity and tactics for law enforcement units in crowd maniagement and anti-tiot operations, both during peaceful as well violent
monstrations and protests. The incumbent pays particular attention to the needs and requirements of indigenous formed police vapacities and makes
pert recommendations to support their overall development. S/he may also provide advice and assistance on crowd-related issues, ‘close police
otection of VIPs, policing diplomatic compounds and other representative areas, and providing police convoy and escort services,

IMPETENCIES:

‘ofessionalism: Knowledge of theories, concepts and approaches relevant to democratic policing, law enforcement, community safety and
pacity building; good research, analytical and problem-solving skills; ability to identify and participate in the resolution of complex issues and
oblems, Shows pride in work and in achievements. Demonstrates professional competence and mastery of subject matter, Is conscientious and
ficient in meeting commitments, observing deadlines and achieving results. Is motivated by professional rather than personal concetns. Shows
rsistence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes responsibility for incorporating gender
rspectives and ensuring the equal participation of women and men in all areas of work. Planning and Organizing: Develops clear goals that
s consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of
ne-and resources for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as
cessary; uses time efficiently. Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely
luing others’ ideas and expertise; is willing to learn from others; places team agenda before personal agenda; supports and acts in accordance .
#h final group decision, even when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts
int responsibility for team shortcormings. ¢

UALIFICATIONS:

Tucation: Advanced univérsity degree (Master’s degree or equivalent) in the applied sciences, social sciences or other relevant field. A first level
fiversity degree with a combination of relevant academic qualifications and extensive expetienct in police operational matters, including public order
aintenance may be accepted in lieu of the advanced university degree. Graduation from a certified police academy or similarlaw enforcement training
stitution js required. Work Experierice: A minimum of 7 years of active law enforcement experience in a national law enforcement agency at the
ategic, operational and administrative levels, including at least three years of experience in crowd management and riot control and other public
der matters, both with regards to policy-making and implementation, is required. Must be in active national police service with the rank of
iperintendent or Lt. Colonel, other service equivalent or higher rank is required. Peacekeeping or other international experience in the UN or other
ganizations is desired, Languages: English and French are the working languages of the UN. For the post advertised, fluency in oral and written
1glish is required. Fluency iri French is desirable.

ate of Issuance: 28 Qetaber 2019
-eference will be given to equally qualified women candidates
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24, EDUCATION, Give full details - N.B. Please give exact titles of degrees in original language. Please do not translate-or equate to other degrees.

A. University or equivalent

NAME, PLACE AND COUNTRY
Please give complete address.

ATTENDED FROM/TO

Month/Year | Month/Year
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OBTAINED

FROM 1O

55, LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26, LIST ANY SIGNIFIGANT PUBLICATIONS YOU HAVE WRITTEN (DO NOT ATTACH)

127 EMPLOYMENT RECORD: Starting with your present p:
Include also service.in (he armed foroes and note any period during which you were not gainfully emp

the samesize. Give hoth gross and net saldries per annurn for your lastor present post.

ot List in REVERSE ORDER every employment you have had, Use a separate block for each post.
toyed. I youneed more space, attach additional pages of

A, PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLOYMENT)
FROM ‘ TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:

MONTH/YEAR MONTH/YEAR STARTING FINAL

NAME OF EMPLOYER: TYPE OF BUSINESS

ADDRESS OF BMPLOYER: NAME OF SUPERVISOR
O, AND KIND OF EMPLOYEES | REASON FOR LEAVING
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES:

P11 (7-03)-E




B. PREVIQUS POSTS 1y REVERSE ORDER)

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

- 1 70| SALARTESPER ~ | BXACT OF YOUR POST:
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

—— e T e TR
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:

. ¥
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

NO, AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

P.11 (7-03)-E



B. PREVIOUS POSTS 1y REVERSE ORDER)

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND XIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND XIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

, N ‘ , _ — i v R s
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO.AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

P11 (7-03)-8



28. HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER? YES D NO []

29. ARE YOUNOW OR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT’S EMPLOY?  YES D NO D .
If angwer is “yes”, WHEN?

30. REFERENCES: List three persons, not related to you, and are not current United Nations staff members, who are familiar with your character and qualifications.
Do not repeat names of supervisors listed uinder Item 27.

FULL NAME ' FULL ADDRESS : BUSINESS OR OCCUPATION

31. STATEANY OTHER RELEVANT FACTS. INCLUDE INF CRMATION REGARDING ANY RESIDENCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

32. HAVEYOU EVER BEEN ARRESTED, INDICTED, OR SUMMONED INTO COURTAS A DEFENDANT IN A CRMINAL PROCEEDXNG, OR‘
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor traffic violations)? YES D NO

£ “yes™, give full particulars of gach casc in an attached statement.

33, OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTED IN OUR APPLICANTS. DO YOU HAVE ANY OBJECTION TO
‘I YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM? YES D NO D

3. 1 ¢artify that the statements made by me in answer to the foregoing questions are true, complete and correct to the best of my
knowledge and belief, 1understand that any misrepresentation or material omission made on a Personal History form or other
document requested by the Organization renders a staff member of the United Nations liable to termination or dismissal.

DATE

{day, month, year) ) SIGNATURE:

v

N.B. Youwill be requested to supply documentary evidence which supports the statements you have made above. Do not, however,
send any documentary evidence until you have been asked to do so by the Organization and, in any event, do not submit the original
texts of references or testimonials unless they have been obtained for the sole use of the Organization.

P11 (7-03)-E



iur

SMPLOYMENT RECORD ~ SUPPLEMENTARY SHEET

EMPLOYMENT RECORD —~ SUPPLEMENTARY SHELT

“EXACT TITLE, OF YOUR POST.

‘\. .

>LEASE LIST, in reverse or. , EVERY EMPLOYMENT YOU HAVE HAD. Use a separate block for each post. Include also service in the armed forces and note any period
A whlch you were not a!nﬁg]l em ‘o ed See next page for more b}oc&s e o
SALARIES PER ANNUM

FROM_ 10
MONTE/YEAR VONTH/YEAR STARTING FINAL,
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMBLOYER: NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

TROM. ] T0 S ALARIES PER ANNUM | EXACT TITLE OF YOUR POST:
MONTE/YEAR | MONTH/YBAR STARTING FINAL
FAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: TIAME OF SUPERVISOR:
NO, AND KIND OF EMPLOYEES REASON FOR LEAVING;
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

I .._FROM 10 SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING __FINAL
[ NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING: i
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

T EXACT TITLE OF YOUR POST: _

“MONTH/YEAR _

NAME OF EMPLOYER:

TYPE OF BUSINESS:

| ADDRESS OF BMPLOYER:

NAME OF SUPERVISOR:

NO, AND XIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

* DESCRIPTION OF YOUR DUTIES

PLITC(8:00)



T EMPLOYMENT RECQRD - SUPPLEMENTARY SHEET

LEASE LIST, in reverse orde., .VERY EMPLOYMENT YOU HAVE HAD. Use a separate block for each post. Include also service in the armed forces and note ar{y })erfod

SALARIES PER ANNUM 1 EXACT TYTLE OF YOUR POST.

TFROM %)
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS: .
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

“SALARIES | BXACTTITLE POST:

MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KI¥D OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU: :
DESCRIPTION OF YOUR DUTIES

FROM___ 0 ““SALARIES PER ANNUM | EXACT TITLEOF YOUR POST: _
MONTH/YEAR _| _ MONTH/YEAR STARTING FINAL
TAME OF BMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU: :

DESCRIPTION OF YOUR DUTIES

EROM. . T0. 1 SAUARES! "] BXACT YOURPOST:
WONTHYEAR | VIONIH/YEAR | STARTING _ FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF BMPLOYER: WAME OF SUPERVISOR:
NG, AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU; .

DESCRIPTION OF YOUR DUTIES

2 P1I/E(8-00)



UNITED NATIONS

Employment and Academic Certification
Attachment to Personal History Profile (P11)

T0 BE COMPLETED BY CANDIDATE:

Personal Data:

Family Name:

Given name;

Middle names: Gender: M/F

e-mail address:

Position for which you are applying:

{Note: if you are applying for more than one position, please submit separate P11 and P11 attachment for each Job Opening)

Job Opening Number;

Military Service History/Police Service History-

Date of Commission (for military officers) or date of enlistment/entry to service (for police officers)

Current rank

Date Last Promoted

Date eligible for
promotion to next rank

Projected Retirernent daté from current
‘rank

| Brancl/Corp/Mustering

Sub Specialisation/additional qualifications

Deprees and Academic Distinctions Obtained:

NAME of INSTITUTION,
PLACE AND COUTNRY. Please
give complete address.

ATTENDED:

DEGREES and ACADEMIC
DISTINCTIONS OBTAINED

FROM: TO:
Month/Year |

Montﬁ}Year

Graduation
from the
StafffWar
College or
Police
Academy
(and/or

similar law
enforcement
institution)

University
Degreels




Experien: n peacekeeping operations:
Specify UN or other International £x

erience, starting with your most recent experience and list in reverse order
Dates mm/yy-mm/yy | Mission/ Position/title Description of duties
Operation/Location | (Milob, HQ Staff], Contgt,
Adviser)
Command Experience, starting with your most recent experience and list in reverse order
Dates mm/yy-mm/yy | Unit/Position/Org Significant Unit Activities

Significant Planning Experience, starting with your most recent experience and list in reverse order

Dates mmfyy-mim/yy | Position/Org Operation/Activity

{Other) International Exposure ofher than peace keeping operations, starting with your.most recent experience and
list in reverse order
Date: min/yy-mmlyy | Position/Org

Function/Activity




Military and/or Police Training Courses/Seminars: (last two years)

Name of Course Date: mm/yy —mm/yy Institution

Additional Comrents;

1 certify that the statements made by me in answer to the foregoing questions are complete and correct. I understand that any
misrepresentation or material omission made on a Personal History form or other document requested by the'Organization renders
3 staff member for the United Nations liable ineligible for further consideration.

| declare that | have never committed, been convicted of and am not currently under investigation or being
prosecuted for any criminal, human rights, civil action or disciplinary offence, with the exception of minor trafiic
violations (driving while intoxicated or dangerous or careless driving are not considered minor traffic violations for
this purpose). | declare that | have not been involved, by act or omission, in the commission of any violation of
international human rights law or international humanitarian law.

I'am not able fo attest fo the proceeding paragraphs for the following re@sons: ... ... v i vt

A has ANE NEe Ka® Wah eB¥ ShE TAE ARS SAN BAY A48 STE Fea WA dme S49 DeE €08 $Ta AEs Hme KEL G0 b Bl KIL AIE SRS ATE 04y e vho 4

B Ere ARE sen beA ARe 208 MEa 4N4 tae sen S wms S84 NV LAs 4aD ehe £hd Hed Nas She BN 4SO AVD LES FVY MA Sowten 20 DEe ML RN avia abd

DAL vereenvrrrrerreereeneerasens carees SEZHAIITE +.vaenienrereeenveriverrarsresoarssrestsssreasrissnastorrantsneesertssnecsines

N.B. You will be requested to supply documentary evidence which supports the statements you have made above. Do not,
however, send any documentary evidence until you have been asked to do so by the Organization and, in any event, do not
submit the original texts of references or testimonials unless they have been obtained for the sole use of the Organization.




TO BE COMPLE 1 £D BY THE RELEVANT LOCAL AUTHORITY:

On BERAIT OF cvivsvee i st rrer ey e I certify that the information provided By ....cooeviriiii i
is complete and correct.

[ further certify that the nominated candidate has never besn convicted of, or is not currently under investigation or
being prosecuted for, any criminal or disciplinary offence, or any violations of international human rights law,

civil action or disciplinary offence.
The Government of is not aware of any allegations against the

nominated candidate that she/he has committed or been involved, by act or omission, in the commission of any
acts that may amount to violations of international human rights law or international humanitarian law.

In the case of the nominee who has been investigated for, charged with or prosecuted for any criminal
offence, with the exception of minor fraffic violations (driving while intoxicated or dangerous or careless
driving are not considered minor traffic violations for this purpose), but was not convicted, the
Government is requested to provide information regarding the investigation(s) or prosecutions
concerned.
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