STRETER! JRFAH T
amrw-rqﬁ-r
sfferr ETFRIGH | 53

www.police.gov.bd

O HFE

0> ¥ 8y I

WHE TR- 88.05.0000.098.33.0053.35- DYR Sifae- 36 P

f@&®  Deadline extension for Recruitment of UN Police Planning Officer (Community Policing), P-3, 2021-
BINUH-00012-DPPA

Torf et v weeifSa Sy W18 20 SIICAT AR @, United Nations Integrated Office in Haiti (BINUH)-

4 UN Police Planning Officer (Community Policing), P-3 *iT7 Secondment RIT &1 S5E Sor@ adasmie
o0 2 HifeR 7 787 F$& NS T LAY Tl 2CAE |

2 CTORYH, WSS ofF T 8 O M SmE WS ¢ SRy = S @ w9
wSEwel T FHEOPE W6 e "I¥¥FS P-11, Employment and Academic Certification €@ Employment
Record-Supplementary Sheet("ffm 8 Afdwerg TIPS LS )R S/ S 03 FHE 2033 RaCH
0 TR 203 IR0 MY (2R AEAT 9G] LA G N8 208 S 397 2 | FwEs wom S8R0
e AR FEEE T TS T T AMB 20T TP 4 T | T FHFETE French R English
ST W PR T ¢ TG TS A0S WA | French =R English Language-4 WS W U0 SITAWH W I
G WWB 2 SR T |

9 | Job Description and Requirements, P-11, Employment and Academic Certification << Employment Record-

Supplementary Sheet ‘?ﬁ!“‘T SR http://www.police.gov.bd/BP in UN Missions/UN Career Opportu nity 9
TGS A FRAZ FACS A |

81 TG 2 AR /SRS T [{oTa T RO/ ema e Sere /e efemd
T2 o 5T S o werar awwe m@ﬂﬁmwa—\ﬁ@m TR

RIS ATSILFE LSRG G2 FA0S A (I yw) |

YD SAiTeT |

GG (TG ST FATT ), AR vt
e e ST, s
TFFE- 09903900
ZTIF: aigunphq@gmail.com

S e sfremra, fawfr, o

3 ofefe w3, aff@ew, aramms sfems s

o | AR, TR, T FEE, (@G, T

8 wfefdw w3y, Frarsfe, e femr, s

¢ wfefis w2, A Gy ey, o sffmr, s

v wfefie w3, TRewm o, A Ao, s

9| wiefie w2, o Gafew 3TRE, aemm ofemr, s

v | e, e offfer aeieRt, S, IS

b1 wfefe w3, @eew offmr, araas o, s




Yo |
31
g
39 |
38|
Ml

oY |
M|
obr |

W |
0 |
W
W
W |
28 |
R |
R |
R4 |

AEF - 88.05.0000.095.55.0059.23- 51'% /D (b)

wfefre wi3fe, Fmree Afem, qramm o, st

el w2l @i, qeE =, o

@81, “fffr orF T, TEeE-38, BT

fferer ST, ﬁmﬁlmﬁmﬁ/mﬁﬁaﬂﬁ/m@wmﬁwﬁﬁﬂqﬁwkﬁamﬁﬁﬁﬁ
Ao, (TR 4 TSR, TEEE, 5

ey, BT/ SBR /< /AT /4R B e/ eRE /AR @/ e/ Pfaerz/
@ﬁﬁz{ﬁwcﬁtqﬁw e offer

TS, e, Bz, v/ iR G 1, v/ Bfee, fFmrre, o

A, ﬁﬁﬁﬁrﬁa/mmﬁr/wqa/m/ﬂﬁﬁ@ % prfre G o[, WrieRft
w@ﬁvﬁwﬁ%(@ﬂ@ﬁﬁtﬁ'ﬁ) ARATTA 2ot 2fferel RETBRIGH , T3 (FRET FewTias SRS F49 &
LAY AT

wfeRE TEF ... (372 , QAT e offert (EeTRTRIGA , BT |

T i SR (7) , T ST, 2ffFmT BTG, BTt

FACITS , TTEAT , BT /SBA /4o /Ae=12] / et /e /o
Affvres , TelgaE offm (37 )

Aferet Forra |, APRE-S [AfRaE-2 , BTl

FAGIG , BPITST G B RI(3T)

ﬂ T 38y AT

i 2 burmTE 2033 B
T WIS ¢ ATEAT Y AL T (247 T AL

51 g2 (A g% e R, IREmm offers, sfer eraoT, ol (IS IRATH 2fferet
<7 T T35 LT A5E TIF T NMB TH STy T2 ) |
\ﬁ/' o3 (WEFG-R), IR <fferr | *fferer (LT, 51T (IS RYS FIgeeE A
GAE5-4 A5TE FAE G N1y S L) |
o | SRS TS| (W] S T, AT ErEEn, 5 (SE o WfEE T8 /aled e
e Afeaas: TIPS ST &) Sary F4 ) |
g8 sfre |

THM- 0003900
2793 aigunphq@gmail.com



......................... i‘“@ﬁﬁ"’ g3 Germ W erw/EemE TRER W
Wﬁ@%/ﬁﬁﬂﬁwm%msﬁﬁwﬁﬁwmm@ﬁﬁmww—m
@ (FTETIa TAATY TS 2 |

«grer, f5f U International Human Rights Law/International Humanitarian
Law ©F IR I SO NS A 2 | 2o @1 it feaifens e @t
et T&7 AR (Qearey ¢Fd) |

Y ©F AL FAFT I S |




Gmail - Fwd: Deadline extension for Recruitment of UN Police Pla... https://mail.google.comfmail/u/O/‘?ik=04c6e73—3&4&view=pt&scarc...

1of2

M Gmail AIG UN Affairs PHQ, Bangladesh <aigunphg@gmail.com>

Fwd: Deadline extension for Recruitment of UN Police Planning Officer, P-3 ,
2021-BINUH-00012-DPPA

defence adviser <odapmbny@gmail.com> Thu, Jan 20, 2022 at 10:34 AM
To: AIG Police HQ BD G Mail <aigunphg@gmail.com>

Dear,
Good Evening.
The trail mail is forwarded for your information and necessary action.

Thanks and regards.

Brigadier General Md Sadequzzaman, ndc, afwe, psc, M Phil
Defence Adviser

permanent Mission of Bangladesh to the United Nations
Diplomat Center, 820, 2nd Avenue, 4th Floor

Between 43rd and 44th Street

New York, NY 10017
Telephone:
Office: 212-867-3434 Ext: 108

Cell: 917-972-4804
Fax: 212-972-4038
Email: odapmbny@gmail.com

---------- Forwarded message -———- f
From: Caroline Njeri <caroline.njeri@un.org> b T

Date: Wed, Jan 19, 2022 at 5:51 PM T |

Subject: Deadline extension for Recruitment of UN Police Planning Officer, P-3 , 2021-BINUH-00012-DPPA
To:

Cc: Laure Meyer <meyer3@un.org>

Dear Sir/Madam,

We hope this email finds you well.

This is to notify you that the deadline for submission has been extended until 07 February 2022.
For any questions related to this campaign, please contact Ms. Laure Meyer (meyer3@un.org).

We are looking forward to your submissions and stand ready to assist you with any questions.
S Q
ey
9 g@%
n

Best Regards "M
Caroline Njeri ,)/

3 attachments

Kindly confirm upon receipt.

&3 PD BINUH P3 Community Ext PCCs.pdf

180K

1/20/2022, 10:36 AM
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United Nations Nations Unies
DEPARTMENT DEPARTEMENT
OF PEACE QOPERATIONS DES OPERATIONS DE PaIx
OUTGOING FACSIMILE
Date: 19 January 2022 Reference: PD/74/21
TO: The Permanent Mission of the FROM: Mr. Luis Carrilho
United Nations UN Police Adviser and ctor
Rg the Police Division
ATTN: Military/Police Adviser or B;%SROLSIWD
relevant Officer-in-Charge i
FAX NO: FAX NO: 917 367-2222
TEL NO: k TEL NO: 212963 4628

SUBJECT: BINUH - EXTENSION OF DEADLINE

Total number of transmitted pages including this page: 2

 The Police Division cxpresses its gratitude to the Permanent Mission to the United
Nations for the dedicated, collaborative, and sustained support in providing UN police
officers for the service in peace operations.

2. The Police Division wishes to advise that the deadline for receiving nominations for the

position of UN Police Planning Officer (Community Policing) P3 in BINUH has been
extended until 7 February 2022. This extension is

to seek further nominations of
qualified nominees, women if possible.

Lad

Nominations should be sent to meyer3@un.org.

The Secretariat of United Nations avails itself of its opportunity to renew to police
contributing countries the assurance of its highest consideration.

STATEMENT OF CONFIDENTIALITY: The information containcd in this document is intended only for the addressce. 1t you arc not the addressee, any disclosure,
photocopying, distribution. or use of this information is s

trictly prohibited. If you have received this facsimile in error. please notity the sender by telephone immediately.




Best regards,

Drafted by: Ms. Laure Kouassi Meyer Cleared by: Mr. Ata Yenigun

Police Division/SRS Chief Selection and Recruitment
OROLSI/DPO Police Division/SRS
Room: DC1- 0716 OROLSI/DPO

e-mail: meyer3@un.org

STATEMENT OF CONFIDENTIALITY: The information contained in this document is intended only for the addressee. If you are not the addressee, any disclosure,
photocopying, distribution, or use of this information is strictly prohibited. If you have received this facsimile in error, please notify the sender by telephone immediately.
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Post title and level: UN Police Planning Officer (Community Policing), P-3

Organizational Unit: United Nations Integrated Office in Haiti (BINUH)
Duty Station: Port of Prince

Reporting to: BINUH Police Commissioner

Duration: 12 Month

Deadline for application: 7 February 2022

Job Opening number: 2021-BINUH-00012-DPPA

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:
Under the overall guidance and supervision of the Police Commissioner, the incumbent will provide his/her

technical support to the Chief of HNP Community Policing Unit of the Haitian National Police (HNP) and
will be responsible for the following:

* Providing strategic guidance on community policing initiatives to his/her counterpart in the
Haitian National Police in support of the broader Community Violence Reduction (CVR) and
Disarmament Demobilization and Reintegration (DDR) initiatives aiming to curb crimes
including gang violence.

* Contributing to the substantive development and implementation of a “Strategic Concept” on
Community Policing to be implemented by the Haitian National Police, including in the
development of overall policies and legal framework, implementation of the strategy, standard
operating procedures and action plans, taking into account the national priorities, availability
of the Government of Haiti and donors support and realistic targets.

* Supporting the Community Policing unit of the Haitian National Police in coordinating with
bilateral and multilateral donors including United Nations Country Team, government and
non-government agencies and participating in joint planning activities.

* Supporting the Community Policing unit of the Haitian National Police in expanding its
presence throughout all ten departments in Haiti including in the implementation of the
recruitment process and the drafting and delivering of training programs.

* Collaborating with other components of BINUH and stakeholders in providing a coherent
strategic planning framework in support of Community Policing initiatives by clearly
articulating the scope of resource requirements, ensuring the coordination and modalities.

* Assisting the Central Directorate of Administrative Police and the Chief of Community
Policing Unit of the HNP in police preventive, and operational planning activities including

in the development of concepts of operation and community-oriented policing and problem-
solving projects.




e Performing any additional duties as may be directed by Police Commissioner in fulfilment of
the mandate.

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and
achieving results; is motivated by professional rather than personal concerns; shows persistence when faced
with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and ensures the equal participation of women and men in all areas of
work. Knowledge and understanding of theories, concepts and approaches relevant to democratic policing,
law enforcement. Outstanding expert knowledge in the technical field of work in general and in the specific

areas being supervised. Ability to apply technical expertise to resolve police related issues and challenges.
Strong organizational skills.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and

resources for completing work; foresees risks and allows for contingencies when planning; monitors and
adjusts plans and actions as necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits inputs by
genuinely valuing other’s ideas and expertise; is willing to learn from others; supports and acts in
accordance with final group decision, even when such decisions may not entirely reflect own position;

shares credit for team accomplishments and accepts joint responsibility for team shortcomings.

QUALIFICATIONS:

Education: Advanced University Degree (Master’s or equivalent) in Law enforcement, Criminal Justice,
Public Administration, Human Resources Management, Social Sciences, Development Studies (particularly
in law enforcement), Change Management or another relevant field. A first level university degree with a
combination of relevant academic qualifications and extensive experience in law enforcement, including
planning and administration may be accepted in lieu of the advanced university degree. Graduation from a
certified police academy or other law enforcement training institution is required.

Work Experience: A minimum of 5 years (7 years in absence of advanced degree) of relevant progressive
responsible experience in law enforcement in a national or international law enforcement agency at the
strategic, operational, and managerial level. Extensive practical experience in police administration,
organizational and resource management, and Community Policing including in the development and

implementation of crime prevention programs is required. Computer skills and knowledge of working
software, applications or devices.

Rank: Rank required for a P-3 is Major/Superintendent or other service equivalent or higher.

Languages: English and French are the working languages of the United Nations Secretariat. For the post
advertised, fluency in English and French (oral and written) is required. Knowledge of Haitian Creole is a
strong advantage.

Preference will be given to equally qualified women candidates.
Date of Issuance: 6 October 2021
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{étachement oficiel de la part des auiorités
sation des Nations Unies -
cés par le fonds de soutien aux opérations de paix

Intitulé du poste : Officier de Planification (Police Communautaire), P-3
Organisation : Bureau Intégré des Nations Unies en Haiti (BINUH),
Lieu d’affectation : Port-au-Prince

Autorité hiérarchique : Chef de la Composante Police

Durée du contrat : 12 mois

Date limite de dépdt de

candidature : 7 février 2022

Numéro du poste : 2021-BINUH-00012-DPPA

Valeurs Fondamentales des Nations Unies : Intégrité, Professionnalisme et Respect de la Diversité

RESPONSABILITES : Conformément au mandat du Bureau Intégré des Nations Unies en Haiti (BINUH),
ot sous 1’autorité générale et le contrdle du Chef de la Composante Police du BINUH, le/la titulaire est
chargé des missions de soutien technique aupres du Directeur de 'Unité de Police Communautaire de la
Police Nationale Haitienne (PNH), et sera également responsable des fonctions suivantes :

e Fournir des conseils stratégiques 4 son homologue de la PNH en matiére de Police
Communautaire dans |’élaboration des politiques de réduction des violences
communautaires et dans le programme de désarmement, de démobilisation et de
réintégration (DDR), visant A la réduction des crimes ;

e Contribuer au développement en profondeur et a la mise en oeuvre d’un concept stratégique
de police communautaire susceptible d’étre implémenté par la PNH, en incluant la définition
de toutes les politiques afférentes, du cadre 1égal, des modes de mise en application, des
procédures opératoires standard, et des plans d’actions ; en prenant en compte les priorités
nationales, la disponibilité du gouvernement d’Haiti, les soutiens de donneurs et de la
faisabilité des objectifs ;

e Soutenir I’Unité de Police Communautaire de la PNH dans la coordination avec les donneurs
bilatéraux et multilatéraux en incluant I’équipe de pays des Nations Unies, les agences
gouvemementales et non gouvemementalcs et en participant aux activités de planifications
communes ;

o Soutenir I'Unité de Police Communautaire de la PNH dans le déploiement de ses effectifs
dans les 10 départements qui composent Haiti, et notamment dans les processus de
recrutement et I’élaboration et la délivrance des programmes de formations ;

o Collaborer avec les autres composantes du BINUH et les parties prenantes €n apportant un
cadre cohérent de planification stratégique visant a soutenir les initiatives relatives ala
Police Communautaire en articulant clairement le champ des besoins en ressources, eten
s’assurant de leur coordination et des modalités :

o Assister le Direction Centrale de I’ Administration de la Police et le Chef de la Police
Communautaire de la PNH dans la planification des activités de police préventives et de ses
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I'Organisation des Nations

s de travail du Secrétariat de
du frangais écrit et oral est

s, la maitrise de |’anglais et

Langues : L’anglais etle francais sont les langue
particulier.

Unies. Pour le poste faisant 1’objet du présent avi
exigée. La connaissance du Créole haitien est un avantage

A qualifications égales, la préférence sera donnée aux candidatures féminines.
Date de publication : 06 octobre 2021




