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AlG UN Affairs PHQ, Bangladesh <aigunphg@gmail.com>

Fwd: SPC Vacancy: Extension of Deadline - Public Order Adviser (P4)

1 message

defence adviser <odapmbny@gmail.com> Thu, Jun 11, 2020 at 3:30 AM
To: AIG Police HQ BD G Mail <aigunphg@gmail.com>

Dear AIG
Forwarded for necessary action, please.
Regards

Brigadier General Khan Firoz Ahmed, afwc, psc
Defence Adviser
Pormanent Mission of Rangladesh to the United Nations

Diplomat Center 220, Znd Avenue . 4th Pl
Between 43rd and 44th Stroet

New York, WY 10017

Teleptione:

Office: 212-867-3434 Ext: 108

Cell: 917-972-4804
Fax: 212-972-4038
Email: odapmbny@ogmail con

---------- Forwarded message ——--—--

From: Laure Meyer <meyer3@un.org>

Date: Wed, Jun 10, 2020 at 3:35 PM

Subject: SPC Vacancy: Extension of Deadline - Public Order Adviser (P4)
To:

Dear Sir/Madam,

Please find attached for your attention.

With thanks and best regards,

6/11/2020, 10:22 ANV

htips:.’.’mail.google.cnm/maf1/!.1./0?iki()-1c6€734d4&\-‘iew=pt&sm

H

s
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12 SPC Vacancy: Extension of Deadline - Public Order ... ths:/,’mail.google.com/maii/u/O‘?ik=04c66734d4&view:pt&sear

Laure Kouassi Meyer (Ms.)

Selection and Recruitment Section

Police Division, OROLSI

Department of Peace Operations {DPO)
DC1-0716 United Natians, New York, NY 10017
E-mail: meyer3@un.org

Tel: 212-963-4628

2 attachments

=3 PD SPC PCCs 10.06.2020.pdf
— 144K

“fj scan_imeyer_201.pdf
“ 2597K

6/11/2020, 10:22 AN
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United Nations

DEPARTMENT
OF PEACE OPERATIONS

DEPARTEME

OUTGOING FACSIMILE

Reference: PD/986/20

Nations Unies

NT

DES OPERATIONS DE PAIX

Date: 10 June 2020

TO: The Permanent Mission of the FROM: Mr. Luis Carrilho l
United Nations UN Police Adviser and ector ,o
@@ the Police Division
ATTN: Military/Police Adviser or B;gSROLSUPD .-
relevant Officer-in-Charge
FAX NO: FAX NO: 917 367-2222
TEL NO: TEL NOQ: 212963 4628
SUBJECT: SPC-- EXTENSION OF DEADLINE

Total number of transmitted pages including this page: 25

Nations for the dedicated, collaborative and sustained support in
police officers for the service in peace operations.

Standing Police Capacity located in Brindisi, Italy. The Police Div

_ The Police Division expresses its gratitude 1o the Permanent Mission to the United

Reference is made to Note Verbale DPO/OROLSI/PD/2019/201 of 7 November
2019 inviting Member States to nominate candidate for eight job openings in the

advise that the deadline for receiving nominations for the position of Public Order
Adviser (P4) has been extended until 30 July 2020. This extension is to seek the

providing UN

ision wishes to

nominations of female candidates.

(S

20% of the nominated candidates be women.

contributing countries the assurance of its highest consideration.

Best regards,

This is in line with the Secretary-General’s effort to increase female representation
in the Organization and the Police Division, it is strongly recommended that at least

The Secretariat of United Nations avail itself of its opportunity to renew to police

STATEMENT OF CONFIDENTIALITY: The information contained in this document is intended only for the addressee. If you
photocopying, distribution, oF use of this information is strictly prohibited. If you have received this facsimile in error, please noti

are not the addressee, any disclosure,

fy the sender by tetephone immediately.
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Cleared by:  Mr. Ata Yenigun

Drafted by:  Ms. Laure Kouassi Mceyer

Police Division/SRS Chief Selection and Recruitment
QROLSI/DPO Police Division/SRS
Room: DCI- 0716 OROLSI/DPO

e-mail: meyerdiaun.org

nly for the addressee. If you are not the addressee, any disclosure,

STATEMENT OF CONFIDENTIALITY: The information contained in this document is intended o
ender by telephone immediately.

photocopying, distribution, or use of this information is swrictly prohibited. 1f you have received this facsimile in error, please notify the s
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DBRG/OROLSYPD2019/7201

The Seerctariat of the United Nations presents its compliments to the
Permanent Mission of Member State to the United Nations and has the honour to
invite its Govermmnent to nominate individual police officers in active service for
sppointment on secondment to the Stending Police Capacity of the Police
Division, with its duty station in the United Nations Logistics Base in Brindisi,
{taly (UNLB), for a period of one year. Any further contract extension can be
granted on an exceptional basis proviced there is a mission mandate requirement
and the incumbent displays good performance, cedication, professionalism and the
achieved results. The final decision on the cxtension is subject to approval by the
United Nations and concurrence by the national authorities,

Details regarding the post/s for which the Secretariat is seeking qualified
applicants are provided in the attached job opening/s No 2019-5PC-75916-DPO,
2019-8PC-75918-DP0, 2019-8PC-75211-DPO, 2019-SPC-75909-DFO, 2019-
SPC-75773-DP0, 2015-SPC-75776-DP0, 2019-SPC-75924-1DP0 and 2019-SPC-
75904/75905-DP0. Also attached are the “Appiication Procedures for Positions in
United Nations Police Components in Peacekeeping Operations and Special
Political Missions Requiring Official Secondment form National Governments of
Member States of the United Nations”.

The Secretariat kindly requests the Permanent Mission to submit a
separate application for each nominee for each job opening to the Selection
and Reeruitnaent Section/ Police Division/ORCLSI/DPO, 1 UN Plaza, 7%
floer, room DC1-0716, in accordance with the above-referenced procedures,
certifying that the nominee/s meet/s the requirements in the attached job A
opening/s, Applicaticns submitted after the deadline specitied in the job
opening will net be considered.

The Permanent Mission is also requested to confirm that selected
candidates will be released, in & timely manner, from the national police service
obligations for service with the United Nations. It is also requested to ensure that
the rank of each candidate submitted is indicated on the application. In addition, it
is strongly recommended that Member States carefully pre-screen their applicants
and submit only those candidates meeting all requirements for the position as
described in the job opening/s.

Member States are strongly encouraged to nominate qualified female
police officers. Preference will be given to equally qualified women candidates.
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The Secretariat wishes to inform the Permanent Mission of Member State
{hat, in an effort to streamline and expedite the procedures of recruiting seconded
officers, candidates plased on a rosier tollowing the selection process may be

considered for posts with similar functions within a period of two years and if

recommended for deployment, further arrangements will be coordinated with the
Permanent Mission in due course.

It should be noted that during the period of their secondment, officers
may not transfer 10 alternative positions within the United Nations. As a result, the
aemination of police officers who are currently United Nations staff members on

secondment, will not be considered.

The Secretariat wishes to reiterate that promoting and encouraging
respect for human rights is a core purpose of the United Nations and central to the
delivery of its mandates. Should the Scerctarial become aware of grave human
rights violations which give rise to concerns as 10 the recoxd and performance of
fcouniry] police personnel, this may constitule grounds to revoke its acceplance of
such personnel to serve in UN peace operations. In the case of nominees who
heve been investigated for, charged with or prosecuted for any criminal ofience,
with the exception of minor trafiic violations (driving while intoxicated or
dangerous or carcless driving are not considered minor traffic violations for this
purpose), bul were 10l convicted, the Government is requested to provide
information regarding the investipation(s) or prosceutions concerned. The
(lovernment is also requested to certify fhat it is not aware of any allegations
against its nominated candidates that they have committed or been involved, by act
of omission, in the commission of any acts {hat may amount to violations of
infernational human righis law or international humanitarian law.

The Secretariat recalls that it has e sero-tolerance approach to fraud and
corruption. The Government is thercfore requested o certify that there was no
corruption or fraud in the nomination and extension procedures of police officer
on secondment 1o the United Nations. Should the Secretariat become aware of
allegations of corruption of fraud in the nomination or extension progedures of
police officers on secondment, this may constitute grounds to revoke Its
acceptance of such personnel to serve in the U nited Nations as well as suspension
of any future police deployments from {he contributing country concerned,

The Sceretariat also recalls that the responsibilities of those personnel
who are appointed to serve in United Nations peacckeeping 01 special political

missions are exclusively international in character, They perform their functions
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under the authority of, and in full corapliance with, the instructions of the
Secretary-General of the United Nations and persons acting on his behalf and are
duty-bound not 1 seek or accept instructions in regard to the performance of their
duties from any government or from other authorities external to the United
Nations. Seconded personnel should carry out their functions in accordance with
all applicable regulations. rules and procedures of the Organization.

The Secretariat of the United Nations avails itself of this opportunity to
tenew to the Permanent Mission of Member State to the United Nations the
assurances of its highest consideration.




Vucuney Announcericnd for Positions in the Depariment of Peace Operations
vquiring efficial secondment from nalional governments of Member Stotes of the United Nations Organization

IACANCY ANNCUNCEMENT NUMBER 2019-SPC-TES04/75805-DP0 {(MULTIPLE PGSTS)
JEADLINE FOR APPLICATIONS 7 February 2029

QST TITLE AND L EVEL Team Leader, P-§

WTY STATION ‘ BRINDISI

IRCANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
NDICATIVE BUNEEUDN GROSE ANKUAL U.8, Dollars 118,134.00

IEMUNERATION (NCT INCLUDING POST ADJUSTRENT)

CIRCULATION LIMITED TO MEMBER ETATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOQUNT OF FEACE OPERATIONS.

United Nations Core Values: Tutegrity, Professionalissm and Respect for Diversity

PONSIBILITIES: Under the direct supervision of the Chief of the Standing Police Capacity (SPC), the Team Leader acts as one of thres principal
:gers in the office. The SPC is 2 UN Police mechanism that provides sapport for stert-up police components innew UN peace operations, as well as assisis
fg operatiens on a continual basis. The Tenm Leader munapes and contribites to 4 wide portfolio of law enforcement operational issues, S/he supervises
personned, including ether advisers and specialisis, on matters conceraing police reform, communily polieing, iransnatlicnal organized crime, public order,
¢ planning, crime investigation and treining. Speeific duiles include: It is expecied {hat the incumbent werks and leads SPC police teams as weil as police
sonent in a field mission from a period varying from one week up (o three months and beyond. The Team Leader will also be fram time to time involved in
doal and strategic assessment missions in new and ewrrent peace operations,
2 ot the SPC Headquartars), the incumbent, in co-operation with other Team: Leaders and the Special Assistant to the Chief of the SPC, sets and menitors
ted work plans for his/her tzam in order to prepare SPC personnel for field assignments. Srhe interacts closely with relevant Heads of Section in the Police
don, DPEO in conceptualizing and planaing field assignments for SPC and identifying specific needs and challenges of police components in UN peace
tions. When deployed to the field), the incumbent manages 2 team o ensure the implementation of SPC’s specific terms of reference for its assigaments,
during the start-up phase of police components in new UN peace operations and while gssisting police components in existing operations. Under the
tion of the Chiel/SPC, the incumbent works to infuse (e relevani Security Council resolutions, policies and directives of DPKO as well as the eppiicablc
s of Reference in all aspects of SPC's work and identifics and ensures the implementation of best pelice practices into the day-to-day activities of hisfher
From the porspective of police operational issues, the incumbent provides advice, assistance and expertise on building nationa! law enforcement
utions and capacity, inciuding, among others, police patrols, investigations, searches and seizures, community policing, erowd control management, and
pency services. 1 is also expected from the incumbent to manage £ tewn while at the HQ up to a large team of staff including non-SPC siaff members when
wed in the field.

e

UPETENCIES:

‘essionalism: Compsiency and mastery of policing aciivities, including theories and techniques in law eaforeement, community safety and capacity-

ing; conscientious and efficient in mecting commitments, observes deadlines and focuses on achieving results; persistent when faced with difficult problems
nallenges; excelient conceptual, enalytical and evaluadve skiils and sbic w conduct research and analysis; understanding of the functioning and nseds of
wtional policing cperations in conflict and post-conflict environments, including familiarity of the concepis of conflict prevention, coanflict resolution and
wbuilding knowledge of capacity-building form the perspective of law enforcement, dovelopment and other rule of law matters. Is consclentious and
ient in mecting commitments, observing deadlines and achieving results, Is motivated by professional rather than personal concerns. Shows
stence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes responsibility for incorporating gender
sectives and ensuring the equal participation of women and men in all areas of work. Planning end Organizing: Develops clear poals that are
stent with agreed straicgics; identifics priority activities and assignments; adjusts priorities es required; allocates appropriate amount of time a2nd resources
ampleting work; foresees risks and allows for contingsneles when planning; monitors and adjusts plans end ections as necessary; uses tinte efficiently.
wworl: Works collaboratively. with colleagues to achieve organizational goals; solicits input by genunineiy valuing others” ideas and expertise; is willing to
from others; places tcam agende before personal agenda; supports and acts in accordance with final group decision, even when such decisions may not

Ay reflect own position; shares credit for team accomplishments and accepts joint responsibility for team shoricomings. Leadership: Serves as a role model
ither peopic want to follow: empowers others to {ransiate vision into results; is proactive in developing strategies to accomplish ebjectives; establishes and
tains relationships with a broad range of organisations 2ud people to understand reeds and gain support; anticipates and resolves conflicts by pursuing

ally agrecabie solutions; drives for change and improvements; does not accept the status gueo; shows the courage to take unpopular stands. Provides

rship and takes responsibility for incorporating pender perspectives and ensuring the equal patticination of women and men in all arcas of work;

msirates knowledge of strategles and commitment to the goal of gender balance in staffing. Managing Performance: Delepates the appropriate

#sibility, accountability and decision-making avthority; makes sure thet roles, responsibilities and réporting lines are clear to cach staff member; accurately
15 the aspount of Hme and resources needed 1o avcomplish a task and metches task to skills; monitors progress egainst milestones and deadlines; regularly
sses performance and prevides fzedback and coaching to staffl encoureges risk-teking and supports staff when they makes mistaices; ectively supports the
opment and eareer aspirations of stafl} appraises performance fairly. ‘
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United S22 Nations Secrelarial

Vacancy Aanouncement for Positions in tire Pepartinent of Peace Operafions
requiring official secondniend from national governments of Menher States of the United Nations Grgenization

VACANCY ANNOUNCEMENT NUMBER 2018.8PC-75%18-DP0C

DEADLINE FOR APPLICATIONS 28 January 2020

POST TITLE AND LEVEL Communily Policing Adviser, P-4

DUTY STATION BRINDHS!

CRGANIZATIONAL UNIT NEPARTMENT OF PEACE OPERATIONS

INDICATIVE MiNIMUK GROSS ANNUAL 1.8, Dollars 94,268
REMUNERATION [NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIBITED TO MEMBER STATES. APPOINTWENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE GPERATKDNS‘
United Nations Core Vialues: Infegrity, Professtonalisni and Respect, For Diversity

SPONSIBILITIES: The Community Policing Adviser will report tc a Team Leader of the Sianding Police Capacity (SPC), a UN Police
chanism for starting up police components i UIN peace operations as well 2y assisting existing operations on 2 continual basis. It Is envisaged
{ the incumbent will deploy to missions and be away from his/her duty station for an initial period from three to six months. The incurbent

I be responsible fur developing and mplomenting a wide variety of community oriented policing priaciples and programmes as reguired within
serms of refarence of respective SPC assignments. When at headquarters in Brindisi s/he will study and isolate best practices in community
anied policing at the national and injernational levels with 2 view to formulating precise 2ctivities that the SPC can support onee deployed on
round, noting the primary rationale of UN Police which is to build institutional police capacity in countries and eavironments affected by
flicts and post-conflict envircnments. This work will inciude developing and regularly updating a Community oriented Policing Conceptual
1 Operationsal Framework in collaboration with the Police Division of the Department of Peace Operations and UN Poiice operations in the

id. Sfae will identify potential new and existing field operations wherein either community oriented policing pilots and other progranmes can

implemented by the UN in co-operation with relevant international and nationa! partners, including donors, or where existing community
ented policing programmes can be enhanced and/or expanded with the special assistance and know-how of the SPC. When deployed in the

Id missions, the Conununity Policing Adviser will work closely with UN Police and other police-support and rule of Jaw actors in the mission
a to advise and support local law enforcement with community oriented poilcing activities, This work will invelve making recommendations
now local law enforcemen: should be organized, structured, frained and resourced 1o support community oriented policing at all levels, with a
cticular focus towards improving law enforcement relations and consuliation with and understanding of the position of women, children and
«er vulnerable groups in environmenis affected by contlicts around which viclence and crime often cenires including former combatanis,

ligees and internally displaced persons.

¢

g
o

=i

IMPETEMCIES:

ofessionalism: Demonstrated mastery of theories, conce;
fety and institutional capucity-building; exporience in community oriented po
nicvements. Demonstrates prefessional competence and mastery of subject matter. Is conscientious and efficient in meeiing commitments,
serving deadlines and achieving results. Is motivated by professional rather than personal soncerns. Shows persistence when faced with

Ficult problems or challenges. Remains calm in stressful situations. Takes responsibilily for incorporating gender perspectives and ensuring the
3

vzl participation of women snd men in all arees of work. Planning and Organizing: Develops clear goals that are consistent with agreed
ategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources for
mpleting work; foresees risks and allows for contingencies when planning; monitors and adiusts plans and actions as necessary; Wses time
ficiently, Teamwerk: Works collaboratively with colieaguss o achieve organizational goels; solicits input by genuinely valuing others’ ideas
d expertise; is willing to learn from others; places team agenda before personal ependa; supports and acts in accordance with final group
wision, even when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts joint responsibility

r team shortcomings.

ts and approaches relevant to democratic policing, aw enforcement, community
licing concepts and methods. Shows pride in work and in

UALIFICATIONS:
Aueation: Advanced university degrec (Master’s degrec or equivalent) in law, social sciences, criminal justice or related field. A combination of
Beachelor’s degree and extensive experience in police operational matters including community oriented policing may be accepted in liev of the
lvanced degree. Graduation from a certified police academy or other law enforcement training facility is required. Work Experience: A

ininmum of seven years of progressively responsible experience i active national police service at the strategic, operational and administrative

vels with the rank of Superiniendent or L. Colonel, other service equivalent or higher rank is required. At least three years of specific
¢perience in community-oriented policing, both policy-making and implernentation is required. Peacekeeping or other international experience
. the UN or other international organizations is desirable, Languages: English and French are the working languages of the UN. For the post
ivertised, fluency in oral and written English is required. Fluency in French is desirable.

rate of Issuance: 28 October 2419 Preference will be given to equaily gualificd women candidates
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Facanoy Announicesment for Positions in (e Deparinient of Peace Operations

requiring official secondntent from national govermnents of Meimher States of the United Nutiois Organization

VACANCY ANNOUNCEMENT NUMEBER 2018-8PC-75924-DP0

DEADLINE FOR APPLICATIONS 28 January 2020

POST TITLE AND LEVEL Community Policing Officer, P-3

LUTY STATION BRINDISI

ORGAMZATIONAL UNIT | DEPARTMENT OF PEACE CPERATIONS

INDICATIVE MINIMUN GROSS ANNUAL U.8. Doliars 75,972
REMUNERATION {NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIITED TO MEMBER STATES. APPOINTMENTS &ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SU_PPORT ACCOUNT OF PEACE OPERATIONS,
United Nations Core Values: Integrity, Professionalisit asd Respect for Diversity

SPONSIBILITIES: The incumbent reports divecily to the Community Policing Officer in the Standing Police Capacity (SPC), while being
ier the overall supervision of a Team Leader, The SPC is a UN Police mechanism for starting up police components in UN peace operations as
1l as assisting exdsting eperations on a continual basis. S/he assists in the development and implementation of community policing strategies

i programmes within the terms of reference of respective SPC assignments, When required, & particuler focus of the incumbent is on isolating
1 supperting the linkages between community policing and the processes of disarmament, demobilization and reintegration of former

hatants. The incumbent also assists gther SPC members as directed in other law enforcement thematic areas outside of his/her own area of
:us. When at headquarters, the incumbent provides community policing input into the SPC’s pre-mission planning and preparatory activities,
Juding underiaking enalytical and technical reviews and surveys of community policing practices in UN peace operations. This work is done
pugh the prism of developing various community nolicing strategies and programmes that the SPC can support once deployed on the ground,
part of a ‘SPC Community Policing Framework’. When in the field, the incumbent works closely with UN Police and other international and
-l rule of law development actors and assists local law enforcement with cormmunity policing activities, keeping in mind the strategic mission
UN Police which is to build institusional law enforcement capacity in post conflict environments. As such, the incurmbent aims both in devising
erarching sirategies and providing technical recommendations on how local law enforcement can be supported In the comumunity policing

star Trom the developmental perspective including organization, structurc, training and resources required to support grass-roots level

manunity policing.

SMPETENCIES:

-ofessionalism: Demonstrates professional competence and mastery of subject matter; is motivated by professional rather than personal
neerns; knowledge of demosratic policing, law enforcement, commmnity safety and capacity-building; ability to remain calm in stressful
uztions; good research, anaiytical and problem-sclving skills. Demonstrates professional compstence and mastery of subject matter. Is
nscientious and efficient in meeting commilments, observing deadiines and achieving resvlts. Is motivated by professional rather than personal
nicerns, Shows porsistence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes responsibility for

s and ensuring the squal participation of women aad men in ali areas of work, Planning and Organizing:
stegies; identifies priority activities and assignments; adjusts priorities as required;

‘ocates eppropriate amount of time and resources for completing work; foresces risks and allows fox contingencies when planning; monitors and
jjusts plans and actions as necessary; uses time efficiently, Teamwerk: Works collaboratively with colleagues to achieve organizational goals;
dicits input by genuinely valuing others’ ideas and expertise; is willing to learn from others; places team zgenda before personal agenda,

pports and acts in accordance with final group dacision, even when such decisions mey not entirely reflect own position; shares credit for team

complishments and accepts joint responsibility for team shortcomings.

corporating gender perspective
svelops clear goals that are consistent with agreed str

UALIFICATIONS:
duestion: Advanced university degree (Master’s degree or eguivalent) in the epplied sciences, soctal sciences or relevent ficld. A first level
1iversity degree with & relevant combination of academic qualifications and extensive experience may be accepted in lieu of the advanced
siversity degree. Graduation from a certified police academy or other similar law enforcement training institution is required.

Jork Experience: A minimum of five years of progressive responsible expericnce in law enforcement matters including community policing, is
squired with 2 rank of Chief Inspector or Major, other service equivalent or bigher rank. Bxperience in the use of modern Internet-based research
wethodologies and sources are required. Pencekeeping or other internatioral experience in the UN or other organizations is desirable.
anguages: Bnglish and French are the working Jangnages of the UN. For the post advertised, fluency in oral and written English is required.

tuency in French is desirable.

1ate of Issuance: 28 October 2615
reference will be given to equally gualified women candidates
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Vacancy Annowncernent for Positions in the Deparinent of Peace Operations

requiring official secondment from national governments af Member States of the United Nations Organization

VACANCY ANNOUNCEMENT NUMBER 2519-8PC-TESRE-DPO

DEADLINE FOR APELICATIONS 28 January 2620

POST TITLE AND LEVEL lnvestigations Adviser, P-4

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUN GROSS ANNUAL U.8. Doliars 84,288 .

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE OPERATIGNS.

Pheited Nutions Core Values: Integrity, Professionalism and Respect for Diversity

SPONSIBILITIES: The Investigations Adviser reporis directly to @ Tvam Leuder of the Stending Police Capacity (SPC), which is a UN Police

shanism for starting vp police components int new UN peace operelions as well us assisting existing operations on a continual basis, The ncumbent is

scted to be deployed to peace operations for perlods from 3 upic 6 months away from his/her duty station. The incumbent provides a wide spectrum of
isory and assistance in the field of combating {ransnational crime, oreanized crime and other emerging crime issues, especially in post-conflict environments.

& provides expert advice and assistance on i enforcement fnvestigation procedures, practices and techniques in the context of the SPC’s planning at

deuarters and specific assignments in the field. Foous is placed on advising and supporting various aspocts of investigating scrious crimes, including

isnatinnal organized crime, orime scene and forensie evidence matiers. The incumbent spealis on fechnical issues affecting the investigation of serious crimes,

11 as pre-trial discovery, coliection, ciassification, rules of evidence, and ihe identifigation and proteciion of crime scenes. When at the duty station, the

srnbent engages in Serfoug Crime Anelysis and snderiches relevant giudies and surveys of serious crime factors ags they pertain (o the mandates of regpective
Police components in UN peacs uperations. This work includes determining the specific role 10 be played by the SPC in providing UN Police in the fel

i investigations assisiance andfor supporing the development of ihis capaciiy in nationa! law enforcement ggencies that the UN Police are asked (o assist. In
field, sfie works closely with UN Police and nutional law enforcement authorities fn mapping out threals (o public security originating from serious otime

idents and luck of law enforcement investigation. The Tnvestigations Adviser Gevelops and supports the implementation of local programs and other activities

red 21 streagihening the procedores end rules governing pational lew enforcement investigations of serious crimes, includiag the specirum of transnational

we. From the purspective of building Institutional law i forcemnent capacity in post-conflict environments, which is the strategic mission of UN Pelice, the
umbent seeke to support organizational and structural changs in ntional law enforcoment ugencies, such as the creation of professional jaw enforcemettt

cstigative units, and advises the national police and other lew enforcement officials in planning, developing, and implementing prograrss and activities to deal

h transnations! crire and to provide specialized institutionat capacity-building sssistance in this arca.

Ty U

JMPETENCIES:

sfessionalism: Knowledge of theorics, conoapts and g nroaches relevant (o democratic policing, law enforcement, community safety and capa ity-building:
svant knowledge of the conduct and performance of investigations in & national law enforcemaett agency, including in the field of combating transnational
me; knowledge of the current trends and developments in the field of investigations, in general and periaining to ransnational and ovganized crime. Good

carch, analytical and problem-solving skills; abilfty o identify and participate in the resolution of complex issues and oroblems, Demonstrates professional

mpetence and mastery of subject matter. is conscicntious and efficient in meeilng commitments, observing deadlines and schieving results. Is
sivated by professional rather than persoznal concemns. Shows persistence when faced with difficult problems or challenges. Remains calin in

essful situations. Takes responsibility for incorporating gender perspectives and ensuring the equel participation of women and mern in all areas
1tifies priority activilies and assignments;

work. Planning and Organizing: Develops clear goals thet are consistent with agreed strategies; ider

justs priorities as required; allocates appropriate amount of time and resources for completing work; foresecs risks and allows for contingensies

ten planning; monitors and adjusts plans and actions as necessavy; uses time efficiently. Teamwork: Works collaboratively with coileagues to

licits input hy genuinely valuing othors” ideas and expertise; is willing fo learn from others; places team agenda before personal
sharcs credit for team

Yieve organizaional goais; so
snda; supports and acts i accordance with final group decision, even whes such decisions may not entitely reflect own position;

oyt

somplishments and accepts joint responsibility for teamn shortcomings.

UALIFICATIONS:
{ucation: Advanced university degree (Master’s degree oF equivalent) in the appiied sciences, social seiences, laws or other relevant ficld, 4 first level
iversity degree with a relevant combination of academic qualifications and exiensive experience in police operational matters, including serious crime
vestipations may be accepted in Hew of the advanced university degree. Graduation from a certified polics academy or other law enforcement training faciliny
required. Work Experience: A minimum of seven years of active law snforcement experience on a wide range of operational and administrative issues,
sluding three years of experience in management and policy-making with regard to serious otime investigations including of transnationsl organized crime and
ims scent mesagement/forensics is required. In active nationzl police service with a rank of Superintendent er Lt. Colorel, other service equivalent or higher
ak is required. Bxperience in the use of modern Internei-based regearch methodologies and sources are required. Peacekeeping or other internaiional

perience in the UN or other organizations is desirable. Languages: English and French are the working languages of the UN. For the post advertissd, fluency
oral end written English is required. Fluency i French is desirabie,

zte of Issmance: 28 Qetober 2019
reference will be given to equally qualified women candidates
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Vacarey Anneuncement for Positions in the Beparfinent of Peace Operations
reguiring official secondmrent from national goverinents of Menthes States of tie United Notfons Oveaiizetion
Y 5 . & d &

YACANCY ANNOUNCEMENT NUMBER 2018-8PC-T5773-0PO

DEADLINE FOR APPLICATIONS 28 January 2026

POST TITLE AND LEVEL Logistics Planning Officer, P-3

DUTY STATION BRINDIS!

OREANIZATIONAL UNIT DEPARTRENT OF PEACE GPERATICNS
INDICATIVE MINIMUM GRESS ANNUAL U.8. Dollars 75,872

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TC MEMBER STATES. APPCINTMENTS ARE LIUITEDR TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT CF PEACE CPERATIONS,

Unsited Nations Core Values: Integrity, Professionalisnt and Respect for Diversity

ISPONSIBILITIES: Under the dirsct suporvision of & Team Leader of the Standing Police Capasity (RPC}, the Logistics Planning -

ficer provides assistance and know-how in the field of logisiics and the field of now fechuologies as pertaining o improving the overall
ootiveness and efficiency of law enforcement operations. The 8PC is 2 UN Police mechanisin for starting up volice componenis in new UN

ace operations as well as assisting existing operations and pariners on a continual basis. When at the daty station, the incumbent works with all
ff and logistical and otaer administrative experts in the Department of Peace Operations to ensure that logistical planning for law enforcement
adeguately included into the terins of reference of respective SPC assignments as well as other UN Police operations in the planning stage. S/he
1 coardinate UN efforts in key working groups in the fleid of new and/or advanced technologies. This involves undertaking analyses and

-veys of UN Police logisticzi needs and practices with a view to preparing a series of varied logistical support analyses and plans for the SPC to
zcute once deployed on the ground. When deployed in the field, sthe assists UN Police and logistical experts in support of the purchasing,
nsport, defivery and storage of law enforcement equipment and maserial to the mission area and analyses the local environment to determine
yourement and other logistical needs and possibilities for nationa! law enforcement. S/he identifies and assists ail possible sources of logistical
sistance end funding 1o beip realize the creation of base-line logisticai capacity in local law enforcement agsncies, including the creation and
iintenance of & core fleet of vehicles, law enforcement personal gear, non-lethal and other weapons, crowd management equipment,

C
mmunications systens, training facilities and equipment and others as reguired.

SMPETENCIES:

sfessionalism: Knowledge of theories, concepis and approaches relevant to police logistics and new or advanced technologies in regard to
mocratic policing, law enforcement, commmanity safety, capscity-building and logistics in the field of law enforcement; good research,

alytical and problem-solving skilis. Denonstrates professional competence and mastery of subject matter, Is conscientious and efficient in
seting commitments, observing deadlinss and achieving results. Is motivaied by professional rather than persomal concerns. Shows persistence
went faced with difficalt problems or challenges. Remaius calin In stressfal situations. Tekes responsibility for incorporating gender perspectives
§ ensuring the squal participation of women and men in all areas of work, Planning and Organizing: Develops clear goals that are consistent
th agreed strategies; identifies priority activities and assiguments; adjusts prierities as required; allocates appropriate amount of time and
sources for completing work; foresees risks and zllows for contingencies when planning; monitors and adjusts plans and actions as necessary;
2s time officiently. Teamwork: Works collaboratively with colleagues to achieve organizational goals; selicits input by genuinely veluing
1ers’ ideas and expertise; is willing to learn from others; places team agenda tefors personal agenda; supports and acis in accordance with final
sup deeision, even when such decisions may not entirely reflect own position; shares credit for team accomplishiments and accepts joint

sponsibility for team shorfcomings.

UALIFICATICNS:

lucation: Advanced university degree {Master’s degree or equivalent) in the applied sciences, secial sciences or other relevant field. A first
/el university degree with a combination of relevant academic qualifications and extensive experience in iaw enforcement operational matiers,
sluding Jogistical support and procurement may be accepted in licu of the advanced university degree. Graduation from a certified police
ademy or similar law enforcement training institution is required.

ork Bxperience: A minimum of {ive years of active law enforcement experience in a national law enforcement agency on a wide range of
exstional and management issues, including three years of logistical support and procurement for law enforcement agencies is required. Being
active national police service with a rank of Major or Chief Inspector, other service equivalent or higher rank is required. Knowledge and
perience of new and/or advanced techoologies are highly desivable. Peacekeeping or other international experience in the UN or other
ganizations is desirable Lznguages: English and French are the working languages of the UN. For the post advertised, fluency in oral and
itten Bnglish is required. Fluency in French is desirable,

ate of Isguance: 28 Oclober 2018
-eference will be given to equally cualified women candidates
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y Annonncentent for Positions in the Department of Peace Operddions
gavernments of Member States of the Upited Nutions Organization

LCANCY ANNOUNCEMENT NUMBER 2(48-8PC-75776-DFPC

EADLINE FOR APPLICATIONS 28 January 2620

OST TITLE AND LEVEL Personanel Management Officer, P-3

UTY STATION BRINDIS]

REGANIZATICNAL UNIT DEPARTHMENT OF PEACE OPERATIONS
IDICATIVE MINIMUM GROSS ANNUAL 1.8, Dollars 75,872

ERMLUNERATION (NOT INCLUDING POST ADJUSTMENT}

CIRCULATION LIMITER TG MEMBER STATES. APPOINTRIENTS ARE LIMITED 7O SERVICE ON POSTS FINANCED BY THE
SURPORT ACCCOUNT CF PEACE CPERATIONS,

Hnited Nations Core Values: Integrily, Professtonalisar and Respect for Diversity

PONSIRBILITIES: The Pelice Personnel Management Officer reporis divectly to the SPC Team Leader of the Standing Police Capacity (SPC) which is
sting operations and partuers on a continual basis.

Police mechanism for starling up poiice components in new UN prace oporations us well us assisting exis
noumbent is cxpected to deploy to peace sations {or a period from 3 up to 6 months away from hisfher duty station. When in the fleld, the incumbent
.es the Nationa? Law Enforecment Personnet management, administration prosess, national system and other instruments related to strengthening the

rsonnel purfurinancs of law enfbreanent apencics a5 woll as increasing tielr gender malnstreaming, trznsparency and accountebility. Sfhe
¢s UN peace operations police componsnts &8 well a5 national police services and euthorities on the cstablishment of an efficient, transparent institutional
nforeement personnel sysiem through capacity-building aciivities. S/he monitors and evaluates recruitinent and placement related activities of law
cement agencies and recommends changss or correetions telaed to prosedures o these officss, svalustes end mentors the work of the National Law
rcement Agencies Personnel Resources in carrying out all human rescurces administrative ransections including preparation of personnel actions,
tenance of staffing tables, and processing of contracts and mainstreeming of gender nolicies. The incumbent assists in ensuring that the SPC’s activities are
amiely framed end inlegrated into ¢ wider [ule of law framework, in particular with regerd to identiiying end supporting reievant linkages between

Jative, jucicial reform, police and prison reforis. S/he provides advice and support (0 MaNAELS and staff of national law

rsonncl systenvs related matters. S/he prepares special repotts and participates and/or
el manapsEncnt resources projects including on enhanced recruitment of fomale police officers within the UN Global Effort, S/he will keep
anapernent. On the Adminisiration of the [aw Enforcement Agencies Personnel Department (ingtitution):
jons and rules as weli as initieie reviews when appropriate. S/he administers and
in the national Law Enforcement Agencies. S/he provides
slicies and procedures and by undertaking a whole

&

wndence and pe

nigtrative sysems, legis

cement sgencies on the cstablishinent of piitcient and transparent po
speeial person

it of developments in various areas of personnel o
witl provide advice on interpreiation and application of policies, regulat

ides advice on saiary and related benefits, i applicable. Assists clagsification snalysis of jobs

nce to natioral Law Exforcoment Agencies Personnel managers on the appiication of classification p

e review.

VIPETENCIES:
fessignalism: Knowledge of police human resources policies, practices and procedures end ability to apply them in a police organizational
institational setting. Ability to identify issues, formulate policy, make conclusions and recommendations. Demonstrates professional

petence and mastery of subjoct maiter. s conscicntious and cfficient & mecting commitments, observing deadlines and achieving results. Is
ivated by professional rather then personal concerns. Shows porsistence when faced with difficult problems or challenges. Remains calm in
ssfil situations. Takes responsibility for incorporating gender perspectives and ensuring the equal participation of wormen and men in alt areas
rork. Planning and Organizing: Develops clear goals that are consisient wiih agreed strategies; ideniifies priority activities and assignients:
1sts priorities as required; allocates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies
o planning; monitors and adjzsts plans and actions as NECESSATy; USLS time efficiently. Teamwork: Works collaboratively with colleagues 1o
leve organizational goals; solicits nput by genuinely veluing others’ ideas and expertise; is willing to learn from others; places team agenda
yre personal agenda; supports and acts in accordance with final group decision, even when such decisions may not entirely reflect own

ition; shares credit for team accomplishmnents and accepts joint responsibility for team shortcomings.

ALTFICATIONS:

reation: Advanced universily degree (Master’s degree or equivalent) in the applied sciences, social sciences or other relevant field. A first level
versity degree with a combination of relevant academic qualifications and extensive experience in law enforcement and police general
astigations may be accepted in licw of the advanced univessity degree. Graduation from a certified police academy or similar law enforcement
aing institution is required. Work Experience: A minimars of five vears of progressively responsible experience in active national police

Jice with 2 rank of Major or Chief lospector, other service equivalent or higher rank is required. Experience within law enforcement

anization on & wide range of oporationpal, managemeont and administrative issues especially in human resonroes management {s requirad.
swiedge of project management and experience in training delivery as well as of gender mainstreaming is an advantage. Peacekeeping o other
srnational experience in the UN or other organizations is desirable. Languages: English and French are the working languages of the UN. For
post advertised, flzency in oral and written English is required. Fluency in French is desirable.

i

te of Issuance: 28 Octlober 2019
eference will be given to equally qualified women eandidates
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204 8-SPC-75918-DF0C

[ACANCY ANNCUNCEMENT NUMBER
28 January 28620

JEADLINE FOR APPLICATIONS

>0ST TITLE AND LEVEL Public Crder Adviser, P-4

JUTY STATION BRINDISI

IRGANIZATIONAL UNIT CEPARTMENT OF PEACE OPERATIONS
NDICATIVE MINIMUM GROSS ANNUAL U.8. Dollars 54,253

IEMUNERATION (NOT INCLUDING POST ADJUSTMENT}

SIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON FOSTS FINANCED BY THE
SUPPORT AGCOUNT OF PEACE OPERATIONS.

Einited Nations Core Vidues: Integrity, Professionalisni and Respect for Diversity

QUONSIBILITIES: Underthe direct supervision of a Team i.eader of the Standing Police Capacity (SPC), the incurnbent advises and assists on
law onforcement mainienance of public order including erowd mangpeient and riot control. The SPC is u UN Pelice mechanism for starting up
ice components in new UN peace operations as well as assisting existing operations on e continual bagis, The incumbent provides advice on the
ioyment and use of international Tormed Police Units {FPUs) in 1N peace operations as well as the development of this capaeity inindigenous iaw
arcement agancies that LN Police are wandated to assist, Activities are underteken with regard t0 buiiding institutional law enforcement capasity in
public order field, in line wii the strategic mission of UN Pelice. When at Brindisi, the incumbent interacts closely with officials in the Police
dAsion of the Department of Peace Gperations and deveiops docirine and concep:s of operation on law enforcement and public order matters reievant
fie respective assignments given to the SPC. S/he reviews current UN Police operafions with a view to formulating proposals on public order
ne SPC is expected fo undertake once deployed on the ground. When deployed in the field, the incumbent advises and assists UN Police

law enforcement on the full breadth of law enforcement

hie deployment and use of FPUs as well as other public order practices and advises iocal
¢ organizational and structure changes required in indigenous law enforcement as well as

ronses to ensure public order, Foous 1s placed on

seloping local capacily and tactics for law enforcement units in crowd management and anti-riot operations, both during peacefi] as well violent
nonstralions and protests. The incumbest pays particular attention to the needs end requirements of indigencus formed polics capacities and makes
sert recommendations 0 suppor their overall development, $/he mey also provide advice and nssistance on crowd-related issues, close police
Jeection of VIPs, policing diplomatic compounds and ofhier representative arees, and providing police convoy and escort services.

istance thett

JMPETENCIES:
ofessionalism: Knowledge of theories, concepts and approaches relevant 1o democratic policing, law enforcement, community safety and
pacity building; good research, analytical and problem-solving siiils; wbility 1o ident
shlems. Shows pride in work and in aclnevements. Demansirates professional compeience and mastery of subject matter. [s conscientious and
ents, observing deadlines and achieving resulis. Is motivated by professional rather than personal concerns. Shows
rsistence when faced with difficult problems or chalienges. Remains calm in stressful situations. Takes responsibility for incorporating gender
rspectives and ensuring the eg ual participation of women and met in all aveas of work. Plarning and Organizing: Develops clear goals that
= consistent with agreed strategies; identifies priority activities and assignments; adjusts prioriiies as required; allocates appropriate amount of
1e and resourcas for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as
scessery; uses time efficiently. Teamworle Works collatoratively with collesgues 10 achieve organizational goals; solicits input by genuinely
duing others’ ideas and expertise; is willing to learmn from others; places team agenda before personal agenda; supports and acts in accerdance
ith final group decision, even when such decisions may not entirely refiect own position; shares credit for team accomplishments and accepts
it responsibility for team shortcomings.

1

ify and participate in the resolution of complex issues and

foient in meeting comminm

UALIFICATIONS:

dncation: Advanced university degree (Master's degree or equivalent) in the applied sciences, social sciences or other relevant field. A first level
niversity degree with a combination of relevant academic qualifications and extensive experience in pelice aperational matters, including public order
waintenance may be accepted in lieu of the advanced university degree. Graduaiion fron a certified police academy or similar law enforcement training
istitution is required. Work Huperierice: A minimum of 7 years of active lew enforcement experience in 2 national law enforcement agency at the
rategic, operational and adminisirative lovels, including at least three years of experience in crowd management and riot control and other public
rder matters, both with regards to policy-making and implementation, is vequired. Must e in active national police service with the rank of
wperirtendent or Lt. Colonel, other service equivaient or higher rank s required. Peacekeeping or other international experience in the UN or other
rganizations is desired. Languages: Tnglish and French are the working languages of the UN. For the post advertised, fluency in oral and written

inglish is required. Fluency in French is desirable.

yate of Issuance: 28 October 2019

speference will be given to equally qualified women candidates



tariat

Vacancey Announcenient for Positions in the Department of Peace Operations
requiring official secondment from nutional governments of Member States of the United Nafions Orgunization

YVACANCY ANNCUNCEMENT NURMBER 2018-55C-755311-DPC

DEADLINE FOR APPLICATICNS 2% January 2029

PCST TITLE AND LEVEL Police Reform Adviser, P-4

DUTY STATION BRINDGISI

ORCANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.8. Dollars 94,268

REMUNERATION (NOT INCLUDING POST ABJUSTIMENT)

CIRCULATION LIMITED TO MENMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT CF PEACE OPERATIONS.

Usniited Nutions Core Valyes: Integrity, Professionalisin and Respect for Diversily

£

ISPONSIBILITIES: The incumbent shall provide assistance and support on a wide range of law enforcement reform matlers with focus on

stegic development and institution building including for host states with missions in transition as they pertais to support provided by and activities of
. Standing Polce Capacity (8PC). The Police Reforrm Adviser reports divectly to the designated Team Leader of the SPC. The SPC is 2 part of the UN
lice Division that supports the starting up of polive componenits in new UN peace operations and/or special political missions as well as provides
yport and essistance to existing operaticns end partness o a continual busis. The incumbent is expected to deploy te peace operaticns for a period

m 3 up to 6 months away fron: histher duty siation. In line with the decisions and guidelines of the Police Division and the Chief of the SPC, the
wmbent provides & wide range of expert advisery with focus on stretegic development and institution building, Sfte will provide assistance activities
lavw enforcement reform matters relevant to supnerting new and existing police components in UN peace operations. When at SPC’s duty-station in
ndisi, the incumbent reviews respective UN Police operations from the perspective of supperting national law enforcement institutional dovelopment
i capacity-building, identifying os requived best practices in internatinnal policing. Particuiar focus s placed on ascertaining business management

' in netional faw enfurcement, wherein the SPC can be of assistance in filling, including deficiencics in steategic placning, organization and

scture, human resources and skills development, assel management and use of tochnology. When deployed to the field, the incumbent works in close
speration with UN Police and other international aclors fo addiess chronic business management gaps in local law enforcement that may include the
ntification of specific tasks upon which the SPC can chennel and impart its expertise and know-how — programmatic, advisory or otherwise.

IMIPETENCIES:

ofessionalism: Wide knowledge of theories, concepts and approaches in the field of law enforcement relevant to democratic policing,
ity safety, capacity-building and development, civilian oversight mechanisms, numan rights, gender mainstreaming ete.; good research,
alyticel and problem-solving skills; ability to identify and participate in the resolution of complex issues and problems; ability to provide sound
vice and assistance o the UN Police 2s well as national police. Demonstrates professional competence and mastery of subject matter. Is
ascientious and efficient in meeting commitments, observing deadlines und achieving results. Is motivated by professional rather than personal
acerns. Shows persistence wihen faced with difficult problems or challenges. Remains calm iz stressfil situations. Takes responsibility for
:orporating gender perspectives and ensuring (he equal participation of wornen and men in all areas of work. Plenning and Organizing:
velops clear goals that are consistent with agreed strategics; identifics priority activities and assignments; adjusts priovities as required,;

neates appropriate amount of time and resources for completing work; foresees ~isks and alicws for contingencies when planning; monitors and
justs plans and actions as necessary; uses time efficiently, Teamwork: Works collaboratively with colleagues to achieve organizational goals;
icits inout by genuinely valuing others” ideas and expertise; is willing to leamn from others; places team agenda before personal agenda;

sports and acts i accordance with final group decision, cven when such decisions may not entirely reflect own position; shares credit for team
somplishments and accepts joint responsibility for team shortcamings.

JATIFICATIONS:

ueationt Advanced degree (Master's degree or equivaleni) in the applied scienous, soolal sciences or relevant field. A first level university degree

i a relevant combination of academic qualifications and cxpericnce in rule of law and police reform may be accepted in licu of the advanced

iversity degree. Graduation from a certified police acedemy or similar law enforcement {raining institution is required. Work Experience: A

nimum of seven years of progressively responsible experience in rule of law developmental matters — inowledge of police reform, including law
foreement Gevelopment and capacity-building is required. In active naticnal police service with & rank of Superintendent or Lt. Colenel, other service
sivalent or higher rank is required. Experience in the use of modern Internet-based research methodologies and sources are required. Peacekeeping or
ier internetional experience in the UN or other organizations is desirable. Languages: English and French ave the working languages of the UN. For the
st advertised, fluency in oral and writien English is requirec. Fluency in French is desirable.

ite of Issuance: 28 Getobey 2019
eference will be given te equally qualified women candidates



v
i
IRETRUCTIONS i SRS Do not Write in This Space
(’r,‘ Y
TH Es O T oA TET C
) o UNITED &) NATIONS
Plesse answer cach question clearly and i
completely. TYPE OR PRINT 1 E IBLY.
fRead carefully and {ollow ali divections. T o
: PERSONAL HISTORY
. Fumiiy name First name Middis name T Maiden name, 11‘"-1,}'
5 Tt of (dayhmoninn | 3. Place of birth l 4. Navonality(es) ol ik | 5. Preseni Nationaliy(les) | 6. Sex
Lo g e ] N et motr e e
7. Height £, Weight 8 Marital Sta® B
R  ISmglell ’1’”"16__[]  Separates Tj:l  Widow(eny[ 1 Divarced[ [
10. I‘mr} ‘nito Unlied Netions service might require essigniment Lo 2ay avca of the world in witich the Usited Nations might have responsibitities.
{2) Are fhere any iimitations en your abiiity to perform in your prospective fickd of work? YES [:] NO L]
(b) Are there any Hmitations on your ability 10 engege in all fravel? YE&» D \TO D
1. Permanent address T 17, Present agdiess ' 13, Cffice Telephone Na.
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S — — —
15 () Name of FSp ouse
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T answer is “yes”, which country? B
17, Have you taken any lognl steps towa ods changing your present mationality? ves{] wo Ul
If answer is “yes”, explain fully:
18 Areanyof your relanvcﬁ exnployed by a public Intemnationa) crganization? vesl] ~No U
- Hanswes s “yes”, give the following infurmetion, . R e
NAME Name of Imemational Organization
19. What is your p:’é‘:ﬁ;{ﬁd fidld af wotk? T
26, Would you accept smployment for legs than six monihs? 21, Have you previously subrmitted an application for employment and/or undergone any fests
vESL] NOC M with UN? YEHS [:; NO ] 1rso, when?
22, KNOWLEDGE OF LANGUAGES. What is your mother fongue?
OTHER LANGUAGES r READ WRITH SPEAK UNDERSTAND
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23, For clerical grades only List any office machines or equipment and
Indicate speed v words per mm;f(e e ——§ compuier programmes you use,
i i QCther languages
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Y. PREVIOUS P08y (N REVERSE ORDER ) ;

LXACT ITILE OF YOUR POST:

FROM TG SALARIES PER ANNUM
| MONTU YV EAR MONTH/YCAR STAKTING FINAL

NAME OF EMPLOYAR: TYPE OF BUSINESS:

ADDRESS OF EMPLOYER: WNAME QOF SUPERVISCR:

| NO. AND KIND OF UMPLOYEES REASON FOR LEAVING:
SURERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

FROM: TO SALARTES PER ANNUM EXACT TITLE OF YOUR POST:
MONTIZYZAR | MONTI/YEAR STARTING FINAL

NAWE OF EMPLOYER: TYPE COF BUSINESS:

ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

i R 2 TR o

:.\A"‘"‘ TITLE OF YOU'—K POS I

! TO SALARIES PER ANNUM
MONTH/YEAR MONTH/YEAR STARTING FINAL

NAMEZ OF EMPLOYER: | TYPS OF BUSINESS:

ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

NO. AND KIND OF BMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

B.11(7-03)-E
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28, HAVE YOU ANY CBIHUTIONS TO OUR MAKING INQUIRINS OF YOUR PRESENT EvpLover?  YES[T  wNo [}

29, ART YOL NOW OR HHAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT'S BMPLOY?  YES D NO E
i answer is “ves”™ WHEN?

ted to vou, end 2ro not ewrent United Nations staff merbers, wig are famitiar with your character and gualifications.

30 REFERENCES: List three persons
P20 not repeat names of supervisors listed wndey ltem 27,

&
i

BUSINESS OR OCCUPATION

FULL NAME FULL ADDRESS

31, STATE ANY GTHER RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESIDENCE QUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

32, HAVE YOU BVER BEEN ARRESTED, INDICTED, OR SUMMONED INTO COURT AS A DEFENDANT IN A CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW {exchuding minor traffic violations)? BSL 1 wNOL[]

I eyee”, sive fuli particulars of each case in an aitached statement.

13 OTHER AGENCIES OF TIE UNITID NATIONS SYSTEM MAY BE INTLRESTED IN OUR APPLICANTS, DO YOU HAVE ANY OBIECTION TO
YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLETOTHEM?  YES[1  No[]

34, 1certify that the statements made by me in answer to the foregoing questions are true, complete and correct to the best of my
knowledge and beliel. I understand that any misrepresentation or material emission made on a Personal History form or other
dooument requested by the Organization renders a staff member of the United Nations liable to termination or dismissal,

DATE
(dav, monit, year) SIGNATURE:

N.B. You will be requested to supply documentary evidence which supports the statements you kave made above, Do not, however,

send any documentary evidence uniil you have been asked to do so by the Organization and, in any event, do not submit the original
texts of references or testimonials unless they have been obtained for the sole use of ihe Qrganization.

P (103)E




EMPLOYRIENT RECORD - SUPPLEMENTARY SHIEET

IST, i reverse .

wore N v o YA
FROM | TC SAl AR EMACT ] POST:
MONTH/YEAR ! MONTHNTEAR ] STARTING FINAL

EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF SMPLOYHER NAME OF SUPERVISCR

N AMD Kb REASON FOR LEAVING:
SUPERVISE i

DESCRIPTION GF YUUR DUTIES

i R TR T TR T e e R ]
ERQM e EXACT TITLE OF YOUR POST:

MONTH/YEAR MONTH/YEAR STARTING FINAL

NAME OF EMPLOYER: C | TYPEQF BUSTINESS

ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

1O, AND KIND OF BMPLOYEES REASON FOR LEAVING:
SUPBRVISED BY YOU.

DESCRIPTION OF YOUR DUTIES

s e T R R e S G i = T z
TROM i0 SALAREES DER ANNIMV DXACT TITLE OF YOUR POST:
MONDIYEAR MONTIVYEAR STARFTING FINAL

WHAME OF EMPLOYER: TYPE OF BUSTESS:

ADDRESS OF EMPLOYER: NAME GF SUPERVISOR:

NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

- z SO A A TR T e
BEXACT TITLE OF YOUR POST:

—_— I S— S— p—
R e T

FROM T SALARES PIR ANNUM
ON TRV EAR MONTE/VEAR, STARTING FINAL

NAME OF EMPLOYER: TYPE OF BUSINESS:

| ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

MO, AND KIND OF EMPLOYEES RIASON FOR LEAYING:
SUPLRVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

1
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EMPLOYMENT REPCORY - SUPPLEMENTARY SHEET

T MON TH/V'“ AR

RAME OF EMPLOYER-

TY R (F BUSINESS

ADDRESS OF EMPLOYER:

NARE CF §U PL&\'IBO‘(

NO. AND KIND OF EVPLOYEES
SUPERVISED BY YOU-

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM TC

SALAKLE§ PER A_‘\"'\\N

e e
T TITLE OF YOUR POST:

MONTH/YEAR

VIONTH/VEAR

STARTING FINAL

NAME OF 8EMPLOYER:

TYPE OF BUSINGSS:

ADDRESS OF DMPLOYIR!

NAME OF SUPERVISOR:

NO, AND KIND OF EMPLOYEES
SUPERVISED BY YOU.

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

P e T B TR, = P =
TROM TG SALARIES PHR ANMNUM EXACT TITLE OF ‘; UR POST.
ON I"JYUAR MONTH/YEAR STARTING FINAL

NAME OF EMPLOYER:

TYPE OF BUSINGSS:

ADDRESS OF EMPLOYTER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

Sf‘\T ARTES P?“R A\I'\" iy
VO‘\TH!Y’EAR MONTIVYEAR STARTING FiNAL
NAME OF EMPLOYER: TYPE QF BUSINESS:
ADDRESS OF EMPLOYVER: NAMIE OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIZES

P.11C(8-00)
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UNITED NATIONS
KEmployment and Academic Certification
Attachment o Personal Histery Prefile (P11}
TOBE COMPLETED BY CANDIDATE:
Personal Datn:
F"émily?\"é'xﬁé': S Given pame: o Middle names: Gender: M/F
emalladdress L

Pasitior for which you are applying:

{Note: if you are applying for more than gne position, plesse submit separate P11 and P11 attachment for each Job Opening}

Job Opening Number:

_Military Service History/Pelice Service History.

Date of Commission (for military officers) or date of enlistment/entry to service (for police officers):

Current rank i Date Last Promoted Daie eligible for Projected Rotirement date from current
promation to next rank rank

Branch/Corp/Mustering

Sub Snecialisation/additional qualifications
P

Degrees and Academic Distinclions Obtained:

| NAME of INSTITUTION, | ATTENDED: DEGREES and ACADEMIC
PLACE AND COUTNRY . Please DISTINCTIGNS OBTAINED
give complete address.

FROM: TG, .
Momth/Year | Month/Year

irnduation
frony the
BinllWar

1 Uollege or
Police
Arlenmy
{shd/or

shinilar law
=1 wnforcement
= dpstiution)

Ahabversity
SApreeds

-




Expe
 Specify UNor
Dates minfyy-mm/yy

Mission/
Oneration/Location

iee in peacckoeping operations:
other International x

erience, star
tonftitle
(Milobh, HQ Swlf, Conigl,

Adviser)

B

ng with vour most veeent experience and list in

reverse order

Descripiion of duties

Command Experience, starting with vour most recent experience and list in reverse srder
Dates mmlyy-mm/yy | Unit/Position/Org Significant Unit Activities
e v s N —— e PP, p i -

Significant Planning Dxpericace, starting with your most recent experience and list In reverse ovder

Dafes mm/yy-mmn/yy

Position/Org

Operation/Activity

Other) International Exposure sther than peace keeping cperations, sia
ECP

iist jn reverse order

rting with your mest recent experience and

Date: mm/yy-1mmfyy

Position/Org

| Function/Activity

l




¥
. T andfar Palice Traiming Courses/Seminars: (last two years) e
! o - atemmfyy-mavyy | dnst —
j
|
Addityn,, \ et e 2 e —

Chaeienis;

-
FEEUTY oy - - ; ; ; =
0 e ataioments made by me io apswerto the foregoing ouestions are complete and correct, | understand that any

lNi.\;--'.”
: YHOating wionaterial omission made on a Personal History form or other document requested by the Organization renders

4 stagr
LI . = e [ . P N . .
"ty g e United Nations Hable izeligible for further cousideration.

! Hezpns
SO s oa . . - . . . . , )
el b tave never commitied, been convicied of and am not currently under investigation or being

OG0, ) L
e e sy priminal, human rights, civil action or disciplinary offence, with the excepifon of minor iraffic

Vicsin o .
Ihis py ,J,I' et while intoxicated or dangerous or careless driving are not considered minor fraffic viclations for
CUBest Famedare that |have not been involved, by act or omission, in the commission of any viofation of

”5'563:"r3(- , : . A .
' it iy Hights law or infernational humanitarian law.

o
o SIEABIUIE L. it et et ettt e e et et e e aa e s

N1y Y Gy g
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devied Lo supply documentary evidence waich supports the statements you have made above, Do not,
rtiinentary evidence until you have been asked to do so by the Grganization and, in any event, do not
i wlreferences or testimoniais unless they have been obtained for the sole use of the Organization.




By B

COE I PLETED BY THE RELEVANT LOQUAL AUTHORITY:

L T KL

boeon-bno and correet.

Mutther cortity that the nominated cendidate has never been convicted of, or is not currently under investigation or
fwirg puosecuted for, any criminal or disciplinary offence, or any violations of intemational human rights law,

civil action or disciplinary offence.
Hhe Government of is not aware of any allegations against e

nonnnoled candidate that she/he has commitied or been involved, by act or omission, in the commission of any
acls that may amount to viofations of international human rights law or international humanitarian law.

In the case of the nominee who has been investigated for, chorged with or prosecuted for any criminal
offerce, with the exception of minor traffic violations (driving while intoxicated or dangerous or careless
driving are nol considered minor fraffic violations for this purpose), but was not convicied, the
Government is requested 1o provide information regarding the investigation(s) or prosecutions

TEL

coneerned,

PHile e Official BIaMP o e G




APPLICATION PROCEDURES FOR POSITIONS IN
THE STANBING POLICE CAPACITY OF THE UNITED NATIONS POLICE
PIVISION
REQUIRING OFFICIAL SECONDMENT FROM
NATIONAL GOVERNMENTS OF MEMBER STATES OF THE UNITEDR NATIONS

Outlines below are the procedures to be followed by Permanent Missions for the presentation of
candidates to posts requiring secondment from active Police service, which are open for
recruitment within the Standing Police Capacity of the United Naticns Police Division, with its
duty station in the UNLB in Brindisi, Italy. In the interest of promoting an orderly process and to
avoid delay in the consideration of epplications, Permanent Missiens are respectfully requested
to adhere closely to these procedures.

1. The above mentioned posts are reserved for candidates recommended by Member States
through their Permanent Missions to the United Nations. Candidates applying independently
will not be considered. It is requested that applications be submitted as soon as possible.
Applications reccived after the deadline specified in each Jeb Opening will not be
considered.

-

All applications must be submiited on 2 duly completed (typed) and signed United Nations
Personal History Form (P.11} or printed Personal History Profile (PHP). Applications using
other formats will not be accepted, but additional information may be attached to the P. 11.
or PP, For the convenience of the Permanent Missions a P. 11, form is enclosed as a
sample to be photocopied as needed. Also enclosed is the P.11 supplementary sheet und the
Employment and Academic Certification (EAC) form.

Lo

Selection for service with the United Nations is made on a competitive basis. 1i is therefore
essential that ail the Personal History Forms be completed with a view {0 presenting the
candidates qualifications and experiences as they relate to the requirements as set out in the
relevant Job Opening. In the event a Permanent Mission wishes {o recommend a candidate
for several posts, a separate Personal History Form should be submitted for each post.

4. Permanent Mission are requested to present their candidates in one single submmission, in
sceordance with the dsadline date of the Job Opening, under cover of a Note Verbale listing
the names of the candidates and the corresponding vacancy announcements.

5. Applications must be hand-delivered by Permanent Missions to the Selections and
Rocruitment Section of the Police Division, Office of Rule and Law and Security
Institutions, Department of Peace Operations at BCL, 7% Floor, Reom: 716 in accordance
with the specific directions in the relevant Note Verbale.

6. Upon delivery of the applications, the Selections and Recruttment Section will knowledge
the receipt to the individual making the delivery.

7. Communication regarding this process will be through the Permanent Mission only. The
Secretariat will not eniertain personal queries from individual applicants.



