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COVEN LA LINDIUN UF DEADLINE

https://maiI.google.com/mail/u/O?ik=04c6e734d4&view

i g Gmail AIG UN Affairs PHQ, Bangladesh <aigunphq@gmail.coms

SPC - EXTENSION OF DEADLINE

1 message

defence adviser <odapmbny@gmail.com>

© Wed, Sep 23, 2020 at 3:35
To: AlG Police HQ BD G Mail <aigunphg@gmail.com>

Dear,

Good Day. }

Forwarded for your necessary action please.

i
Regards. E
Brigadier General Md Sadequzzaman, nde, afwe, psc L ) o ‘{ L
Defence Adviser b oy
Permanent Mission of Bangladesh to the United Nations L ST MM{
Diplomat Center, 820, 2nd Avenue, 4th Floor L et e

Between 43rd and 44th Street
New York, NY 10017
Telephone:

Office: 212-867-3434 Ext: 108

Cell: 917-972-4804

Fax: 212-972-4038

&
Email: odapmbny@gmait.com Q ,g\

5 attachments

SPC - EXTENSION OF DEADLINE.pdf
— 102K

@ PD SPC PCCs 21.09.2020.pdf
144K

@ SPC Community Policing Adviser P4.pdf
211K

SPC Public Order Adviser P4.pdf
217K

@ SPC Team Leader P5.pdf .
528K

=pt&sear

R




.

P . B o > s A
wifesTerg areEnovr i finw, EuE
Permanent dission of Bangladesh
to the United Nations, New York

BDPMBNY/Misc/2020 22 September 2020

SPC — EXTENSION OF DEADLINE

Reference:

A, UNHQ, DPO, OROLSI/PD fax number — PD/1871/20 dated 21 September 2020
(Copy enclosed).

1. Reference A on the subject is enclosed herewith.
2. Forwarded for your kind information and necessary action please.
N
33718 Gee
MD SADEQUZZAMA§
Brigadier General
Defence Adviser
Enclosure:

1. Reference A and other documents.

Distribution:
External:

Action:

Police Headquarters
Phoenix Road
Dhaka-1000

§20 Diplomat Center, 4th Floor, 2nd Avenue, New York, NY 10017
Tel: +1 (2172) 867 3434 » Fax: +1 (212) 972 4038 Ernail: bdpmoy@gmail.com ¢ wab site: https://bdun.org
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United Nations “’1{@“ Nations Unies

DEPARTMENT DEPARTEMENT
OF PEACE OPERATIONS DES OPERATIONS DE PAIX

OUTGOING FACSIMILE

Date: 21 September 2020 Reference: PD/1871/20

TO: The Permanent Mission of the FROM: Mr. Luis Carrilho
United Nations UN Police Adviser and

~2 the Police Division

70" DPO/OROLSIPD

ATTN: Military/Police Adviser or 1
relevant Officer-in-Charge UNHQ
FAX NOG: FAX NO: 917 367-2222
TEL NG: TEL NO: 212 963 4628

SUBJECT: SPC—EXTENSION OF DEADLINE

Total number of transmitted pages including this page: 2

1. The Police Division expresses its gratitude to the Fermanent Mission to the United
Nations for the dedicated, collaborative, and sustained support in providing UN
police officers for the service in peace operations.

3. The Police Division wishes to advise that the deadline for receiving nominations for
the positions of Team Leader (P5), Public Order Adviser (P4) and Community
Policing (P4) in the Standing Police Capacity of the Police Division has been
extended until 1 December 2020, This extension is to seek further nominations
of qualified women and/or bilingual French/English nominees with
peacekeeping experience.

This is in line with the Secretary-General's effort to increase the representation of
women in the Organization and the Police Division, it is strongly recommended that
at least 20% of the nominated candidates be women. Nominations should be sent to
meyer3@un.org.

12

4. The Secretariat of United Nations avail itself of its opportunity to renew 1o police
contributing countries the assurance of its highest consideration.

STATEMENT OF CONFIDENTIALITY: The information contained in tis document is intended ooly for the addressee. I you are not the addressee, any disclosure,
photocapying, distribution, or use of this information is stricty prohibited. If you bave received this fucsimile in crroy, please potify the sender by\tclephonc immedistzly.



!

Best regards,

Drafted by: Ms. Laure Konassi Meyer Cleared by:  Mr. Ata Yenigun

Police Division/SRS Chief Selection and Recruitment
OROLSIYDPO Police Division/SRS
Room: DCI- 0716 OROLSYDIO -

e-maily meyver3@un.org

STATEMENT OF CONFIDENTIALITY: The information contained in this document is intended only for the eddressee, I you are not the addressee, any disclosure,
photweopying, distriburion, ot use of this information is ytiictly prohibited. If you have received this fucstraile in exyor, please notdfy the sender by telephone immediately.

\



5 United Nations Nations Unies
DEPARTMENT DEPARTEMENT
OF PEACE OPERATIONS DES OPERATIONS DE PAIX
OUTGOING FACSIMILE
Date: 21 September 2020 Reference: PD/1871/20

TO: The Permanent Mission of the FROM: Mr. Luis Carrilho

United Nations UN Police Adviser and l ;
@Q the Police Division
ATTN: Military/Police Adviser or BI};%/S ROLSIPD /
relevant Officer-in-Charge
FAX NO: FAX NO: 917 367-2222
TEL NO: TEL NO: 212 963 4628

SUBJECT: SPC - EXTENSION OF DEADLINE

Total number of transmitted pages including this page: 2

1. The Police Division expresses its gratitude to the Permanent Mission to the United
Nations for the dedicated, collaborative, and sustained support in providing UN
police officers for the service in peace operations.

2. The Police Division wishes to advise that the deadline for receiving nominations for
the positions of Team Leader (P5), Public Order Adviser (P4) and Community
Policing (P4) in the Standing Police Capacity of the Police Division has been
extended until 1 December 2020. This extension is to seek further nominations
of qualified women and/or bilingual French/English nominees with
peacekeeping experience.

3. This is in line with the Secretary-General’s effort to increase the representation of
women in the Organization and the Police Division, it is strongly recommended that
at least 20% of the nominated candidates be women. Nominations should be sent to
meyer3@un.org.

4. The Secretariat of United Nations avail itself of its opportunity to renew to police
contributing countries the assurance of its highest consideration.

STATEMENT OF CONFIDENTIALITY: The information contained in this document is intended only for the addressee. If you are not the addressee, any disclosure,
photocopying, distribution, or use of this information is strictly prohibited. If you have received this facsimile in error, please notify the sender by telephone immediately.



.Best regards,
&/

e

Drafted by: Ms. Laure Kouassi Meyer Cleared by: Mr. Ata Yenigun

Police Division/SRS Chief Selection and Recruitment
OROLSI/DPO Police Division/SRS
Room: DC1-0716 OROLSI/DPO

e-mail: meyer3@un.org

STATEMENT OF CONFIDENTIALITY: The information contained in this document is intended only for the addressee. If you are not the ad\dressee, any disclosure,
photocopying, distribution, or use of this information is strictly prohibited. If you have received this facsimile in error, please notify the sender by telephone immediately.
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Vacancy Announcement for Positions in the Department of Peace Operations ,
~equiring official secondment from national governments of Member States of the United Nations Organization

TACANCY ANNOUNCEMENT NUMBER 2019-SPC-75918-DPO

JEADLINE FOR APPLICATIONS , 28 January 2020 extended unti! 1-December 2020
'OST TITLE AND LEVEL Community Policing Adviser, P-4 .

JUTY STATION BRINDISI .

IRGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
NDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 94,268

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE

Vi itegrity,.

SPONSIBILITIES: The Community Policing Adviser will report to a Team Leader of the Standing Police Capacity (SPC), a UN Police
hanism for starting up police components in UN peace operations as well as assisting existing operations on a continual basis. It is envisaged
the incumbent will deploy to missions and be away from his/her duty station for an initial period from three to six months. The incumbent
be responsible for developing and implementing a wide variety of community oriented policing principles and programmes as required

in the terms of reference of respective SPC assignments. When at headquarters in Brindisi s/he will study and isolate best practices in
munity oriented policing at the national and international levels with a view to formulating precise activities that the SPC can support once
oyed on the ground, noting the primary rationale of UN Police which is to build institutional police capacity in countries and environments
oted by conflicts and post-conflict environments. This work will include developing and regularly updating a Community oriented Policing
ceptual and Operational Framework in collaboration with the Police Division of the Department of Peace Operations and UN Police

-ations in the field. S/he will identify potential new and existing field operations wherein either community oriented policing pilots and other
srammes can be implemented by the UN in co-operation with relevant international and national partners, including donors, or where existing
‘munity oriented policing programmes can be enhanced and/or expanded with the special assistance and know-how of the SPC. When

ioyed in the field missions, the Community Policing Adviser will work closely with UN Police and other police-support and rule of law

rs in the mission area to advise and support local law enforcement with community oriented policing activities. This work will involve

‘ing recommendations on how local law enforcement should be organized, structured, trained and resourced to support community oriented
cing at all levels, with a particular focus towards improving law enforcement relations and consultation with and understanding of the

tion of women, children and other vulnerable groups in enviromments affected by conflicts around which violence and crime often centres
uding former combatants, refugees and internally displaced persons.

United Nation.

MPETENCIES:

fessionalism: Demonstrated mastery of theories, concepts and approaches relevant to democratic policing, law enforcement, community

ty and institutional capacity-building; experience in community oriented policing concepts and methods. Shows pride in work and in
ievements. Demonstrates professional competence and mastery of subject matter. Is conscientious and efficient in meeting commitments,
srving deadlines and achieving results. Is motivated by professional rather than personal concerns. Shows persistence when faced with

icult problems or challenges. Remains calm in stressful situations. Takes responsibility for incorporating gender perspectives and ensuring the
al participation of women and men in all areas of work. Planning and Organizing: Develops clear goals that are consistent with agreed
tegies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources for
ipleting work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as necessary; uses time
ciently, Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing others’ ideas
expertise; is willing to learn from others; places team agenda before personal agenda; supports and acts in accordance with final group

ision, even when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts joint responsibility
team shortcomings.

ALIFICATIONS: \

1cation: Advanced university degree (Master’s degree or equivalent) in law, social sciences, criminal justice or related field. A combination
.Bachelor’s degree and extensive experience in police operational matters including community oriented policing may be accepted in lieu of
advanced degree. Graduation from a certified police academy or other law enforcement training facility is required. Work Experience: A
imum of seven years of progressively responsible experience in active national police service at the strategic, operational and administrative
sIs with the rank of Superintendent or Lt. Colonel, other service equivalent or higher rank is required. At least three years of specific

erience in community-oriented policing, both policy-making and implementation is required. Peacekeeping or other international experience
he UN or other international organizations is desirable. Languages: English and French are the working languages of the UN. For the post
ertised, fluency in oral and written English is required. Fluency in French is desirable.

te of Issuance: 16 September 2020 Preference will be given to equally qualified women candidates
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Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Or, gamzatmn

TACANCY ANNOUNCEMENT NUMBER 2019-SPC-75304-DPO

JEADLINE FOR APPLICATIONS ‘ 7 February 2020 extended until 1 December 2020
OST TITLE AND LEVEL Team Leader, P-5

JUTY STATION BRINDISI

JRGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
NDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 115,134.00

IEMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
. SUPPORT ACCOUNT OF PEACE OPERA

Values: Integrity, Professionalis

sSPONSIBILITIES: Under the direct supervision of the Chief of the Standing Police Capacity (SPC), the Team Leader acts as one of three principal
agers in the office. The SPC is a UN Police mechanism that provides support for start-up police components in new UN peace operations, as well as assists
ing operations on a continual basis. The Team Leader manages and contributes to a wide portfolio of law enforcement operational issues. S/he supervises
personnel, including other advisers and specialists, on matters concerning police reform, community policing, transnational organized crime, public order,
‘¢ planning, crime investigation and training. Specific duties include: It is expected that the incumbent works and leads SPC police teams as well as potice
sonent in a field mission from a period varying from one week up to three months and beyond. The Team Leader will also be from time to time involved in
1ical and strategic assessment missions in new and current peace operations.

2n at the SPC Headquarters), the incumbent, in co-operation with other Team Leaders and the Special Assistant to the Chief of the SPC, sets and monitors
Jed work plans for his/her team in order to prepare SPC personnel for field assignments. S/he interacts closely with relevant Heads of Section in the Police
sion, DPKO in conceptualizing and planning field assignments for SPC and identifying specific needs and challenges of police components in UN peace
ations. When deployed to the field), the incumbent manages a team to ensure the implementation of SPC’s specific terms of reference for its assignments,
during the start-up phase of police components in new UN peace operations and while assisting police components in existing operations. Under the

stion of the Chief/SPC, the incumbent works to infuse the relevant Security Council resolutions, policies and directives of DPKO as well as the applicable
1s of Reference in all aspects of SPC’s work and identifies and ensures the implementation of best police practices into the day-to-day activities of his/her

. From the perspective of police operational issues, the incumbent provides advice, assistance and expertise on building national law enforcement

tutions and capacity, including, among others, police patrols, investigations, searches and seizures, community policing, crowd control management, and
‘gency services. It is also expected from the incumbent to manage a team while at the HQ up to a large team of staff including non-SPC staff members when
oyed in the field.

MPETENCIES:

fessionalism: Competency and mastery of policing activities, including theories and techniques in law enforcement, community safety and capacity-

ling; conscientious and efficient in meeting commitments, observes deadlines and focuses on achieving results; persistent when faced with difficult problems
challenges; excellent conceptual, analytical and evaluative skills and able to conduct research and analysis; understanding of the functioning and needs of
national policing operations in conflict and post-conflict environments, including familiarity of the concepts of conflict prevention, conflict resolution and
e-building; knowledge of capacity-building form the perspective of law enforcement, development and other rule of law matters. Is conscientious and
sient in meeting commitments, observing deadlines and achieving results. Is motivated by professional rather than personal concerns. Shows
istence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes responsibility for incorporating gender
pectives and ensuring the equal participation of women and men in all areas of work. Planning and Organizing: Develops clear goals that are
istent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources
ompleting work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as necessary; uses time efficiently.
nwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing others’ ideas and expertise; is willing to
1 from others; places team agenda before personal agenda; supports and acts in accordance with final group decision, even when such decisions may not

ely reflect own position; shares credit for team accomplishments and accepts joint responsibility for team shortcomings. Leadership: Serves as a role model
other people want to follow: empowers others to translate vision into results; is proactive in developing strategies to accomplish objectives; establishes and
itains relationships with a broad range of organisations and people to understand needs and gain support; anticipates and resolves conflicts by pursuing

1ally agreeable solutions; drives for change and improvements; does not accept the status quo; shows the courage to take unpopular stands. Provides

srship and takes responsibility for incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work;

onstrates knowledge of strategies and commitment to the goal of gender balance in staffing. Managing Performance: Delegates the appropriate

onsibility, accountability and decision-making authority; makes sure that roles, responsibilities and reporting lines are clear to each staff member; accurately
es the amount of time and resources needed to accomplish a task and matches task to skills; monitors progress against milestones and deadlines; regularly
asses performance and provides feedback and coaching to staff; encourages risk-taking and supports staff when they makes mistakes; actively supports the
:lopment and career aspirations of staff; appraises performance fairly.

v



JIONS:

., advanced university degree (Master’s degree or equivalent) in the applicd scicnces, social sciences or other relevant field. A first level university degree
*  ination of relevant academic qualifications and extensive senior experience in law enforcement and community safety issues may be accepted in ligw of the
iniversity degree. Graduation from a certified poiice academy or simifar law enforcement training institution is required.
mum of 10 years of experience inan active national law enforcement Experience in managing multi-disciplinary teams is required. Must be
he rank of Deputy Commissioner, Chief Superintendent or rank equivalent to a full Colonel. Peacekeeping or

ational organizations is also required.
he post advertised, fluenc

X

«perience: And,
professional police officer on active duty witht
aternational experience in the UN or other intern

uages: English and French are
«cy in French is desirable.
Preference will be given to equally qualified women candidates

y in oral and written English is required.

the working languages of the UN. For t

of Issuance: 21 September 2020



Nations Secretariat

ited Nations Organization

] Positions in the Department of F
ondment from national governments of Member States of the 1

VACANCY ANNOUNCEMENT NUMBER 2019-SPC-75916-DPO
DEADLINE FOR APPLICATIONS 28 January 2020 extended until 1 December 2020

POST TITLE AND LEVEL Public Order Adviser, P-4

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL_ U.S. Dollars 94,268

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE OPERATIONS

e Ay

RESPONSIBILITIES: Under the direct supervision of a Team Leader of the Standing Police Capacity (SPC), the incumbent advises and assists on
the law enforcement maintenance of public order including crowd management and riot control. The SPC is a UN Police mechanism for starting up
police components in new UN peace operations as well as assisting existing operations on a continual basis. The incumbent provides advice on the
deployment and use of international Formed Police Units (FPUs) in UN peace operations as well as the development of this capacity in indigenous law
enforcement agencies that UN Police are mandated to assist. Activities are undertaken with regard to building institutional law enforcement capacity in
the public order field, in line with the strategic mission of UN Police. When at Brindisi, the incumbent interacts closely with officials in the Police
Division of the Department of Peace Operations and develops doctrine and concepts of operation on law enforcement and public order matters relevant
to the respective assignments given to the SPC. S/he reviews current UN Police operations with a view to formulating proposals on public order
assistance that the SPC is expected to undertake once deployed on the ground. When deployed in the field, the incumbent advises and assists UN
Police in the deployment and use of FPUs as well as other public order practices and advises local law enforcement on the full breadth of law
enforcement responses to ensure public order. Focus is placed on the organizational and structure changes required in indigenous law enforcement as
well as developing local capacity and tactics for law enforcement units in crowd management and anti-riot operations, both during peaceful as well
violent demonstrations and protests. The incumbent pays particular attention to the needs and requirements of indigenous formed police capacities and
makes expert recommendations to support their overall development. S/he may also provide advice and assistance on crowd-related issues, close
police protection of VIPs, policing diplomatic compounds and other representative areas, and providing police convoy and escort services.

COMPETENCIES:

Professionalism: Knowledge of theories, concepts and approaches relevant to democratic policing, law enforcement, community safety and
capacity building; good research, analytical and problem-solving skills; ability to identify and participate in the resolution of complex issues and
problems. Shows pride in work and in achievements. Demonstrates professional competence and mastery of subject matter. Is conscientious and
efficient in meeting commitments, observing deadlines and achieving results. Is motivated by professional rather than personal concerns. Shows
persistence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes responsibility for incorporating gender
perspectives and ensuring the equal participation of women and men in all areas of work. Planning and Organizing: Develops clear goals that
are consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of
time and resources for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as
necessary; uses time efficiently. Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely
valuing others’ ideas and expertise; is willing to learn from others; places team agenda before personal agenda; supports and acts in accordance
with final group decision, even when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts
joint responsibility for team shortcomings.

QUALIFICATIONS:

Education: Advanced university degree (Master’s degree or equivalent) in the applied sciences, social sciences or other relevant field. A first level
university degree with a combination of relevant academic qualifications and extensive experience in police operational matters, including public order
maintenance may be accepted in lieu of the advanced university degree. Graduation from a certified police academy or similar law enforcement
training institution is required. Work Experience: A minimum of 7 years of active law enforcement experience in a national law enforcement agency
at the strategic, operational and administrative levels, including at least three years of experience in crowd management and riot control and other
public order matters, both with regards to policy-making and implementation, is required. Must be in active national police service with the rank of
Superintendent or Lt. Colonel, other service equivalent or higher rank is required. Peacekeeping or other international experience in the UN or other
organizations is desired. Languages: English and French are the working languages of the UN. For the post advertised, fluency in oral and written
English is required. Fluency in French is desirable.

Date of Issuance: 16 September 2020
Preference will be given to equally qualified women candidates



