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471112020 Gmail - Fwd: Phase 1 of the 2020 Police Secondment Permanent Mission of the People's Republic of Bangladesh

Gimail AIG UN Affairs PHQ, Bangladesh <aigunphq@gmail.com>

Fwd: Phase 1 of the 2020 Police Secondment Permanent Mission of the People’s
Republic of Bangladesh
1 message

defence adviser <odapmbny@gmail.com>
To: AlG Police HQ BD G Mail <aigunphq@gmail.com>

Fri, Apr 3, 2020 at 3:16 AM

Dear AlG
Forwarded for your necessary action please.

Brigadier General Khan Firoz Ahmed, afwe, psc
Defence Adviser

Permanent Mission of Bangladesh to the United Nations
Diplomat Center, 820, 2nd Avenue, 4th Floor

Between 43rd and 44th Street

New York, NY 10017
Telephone;
Office: 212-867-3434 Ext: 108

Cell: 917-972-4804 »

Fax: 212-972-4038
Email: edapmbny@gmail com E \)39(/

---—---- Forwarded message —-—--—

From: <dpo-po!-icesecondmentcampa]gn@un.org>

Date: Wed, Apr 1, 2020 at 6:01 PM

Subject: Phase 1 of the 2020 Police Secondment Permanent Mission of the People’s Republic of Bangladesh
To: <odapmbny@gmail.com>

Excellencies,

Please be advised that the Police Division, Department of Peace Operations is hereby launching Phase 1 of the 2020
Police Secondment Campaign for seconded posts requiring the services of Police Officers in active service through the
issuance of eight Job Openings (including one Prison Advisory Officer, P-4 in support of OROLSI Justice and Correction
Service) . The deadline for submission of nominations is 1 July 2020,

In this regard, please find attached:

= Note verbale announcing the campaign
¢ Eight Job Openings (English and French)
e Application Material package to be submitted and completed in connection with the nomination of candidate(s)
(the package includes;
o Nominations Procedures for Permanent Missions,
Protocol for Electronic Submission of Nominations,
o Personal History Profile form (P.11),
o Academic and Employment Certification form,
o Employment Record-Supplementary sheet, and

hitps :l/maiI.google.com/ma.iUu/O?Ik=04c69734d4&view=pt&search=aIf&permthid=thread-f%3A1 6628970520379011258simpl=msg-1%3A 16628970520, .. 12
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4/11/2020 Gmail - Fwd: Phase T of the 2020 Police Secondment Permanent Mission of the People’s Republic of Bangladesh

o "Phase 1 of the 2020 Campaign - Application Sheet - List of Candidates by Permanent Missions” sheet)
- * Briefing presentations

In order to promote greater gender balance among police secondment, we actively encourage the nomination of
qualified female candidates.

Please note:

» Nominations received after the deadline specified on the Job Opening will not be accepted.
* Applications submitted using different forms from the ones provided will not be accepted.
¢ Permanent Missions are requested to present their candidates in one single submission via a Note Verbale.

We are looking forward to your submissions and stand ready to assist you with any questions.
Best regards,

Mr. Ata Yenigun

Chief, Selection and Recruitment Section

Police Division, Office of Rule of Law and Security Institution
Departments of Peace Operations (DPO)

This message, including any attachments, contains confidential information intended for a specific individual and purpose, and is
protected by law. If you are not the intended recipient, please contact the sender immediately by reply e-mail and destroy all copies. You
are hereby notified that any disclosure, copying, or distribution of this message, or the taking of any action based on it, Is strictly
prohibited.

5§ attachments
ZitF)’-SDS,_'i_alunchF’ac:kage.zip

= JO-FRA.zip
635K

JO-ENG.zip
637K

) NoteVerbale-ENG.pdf
= B5K

é@ NoteVerbale-FRA.pdf
55K

https;//mai!;google.com/maiI/uIO?-ik=04CGe?34d4&view=pt&search=alI&permthid=thread-f%3A1 6628970520379011258&simpl=msg-{%3A16628970520... 2/7




United Nations Nations Unies

POSTAL ADDRESS-ADRESSE POSTALE UNITED NATIONS, N.Y. 10017
CABLE ADDRESS-ADRESSE TELEGRAPHIQUE UNATIONS NEW YORK

REFERENCE: SEC2001P/Launch

The Secretariat of the United Nations presents its compliments to the Permanent Mission
of the People’s Republic of Bangladesh to the United Nations and has the honour to refer
to the requirement for the services of Police Officers in active service. In this regard, the
Department of Peace Operations (DPO) is secking the nomination of candidates for
appointment on secondment to specific positions in the Secretariat of the United Nations,
for an initial period of two years with a possibility of extension in that position for a third
year. In exceptional circumstances, the secondment to that position may be extended for a
fourth year, but not longer. There are eleven posts available through the issuance of eight
Job Openings (including one Prison Advisory Officer, P-4 in support of OROLSI Justice
and Correction Service) The Job Openings are posted for a period of 90 days effective |
April 2020. The closing date for all Job Openings will be 1 July 2020.

The nomination procedures together with all forms to be completed are included in this
package. It is kindly requested that all documentation be submitted to the Selection and
Recruitment Section of the Police Division, Department of Peace Operations, One UN
Plaza, Room number DC1-784A. All documentation can also be submitted electronically
to the following email address:

dpo-policesecondmentcampaign@un.org
Applications received after the deadline specified on the Job Opening will not be accepted.

In as much as the posts require the expertise of police officers in active service, the
Permanent Mission of the People’s Republic of Bangladesh are kindly requested to
confirm that selected candidates will be released, in a timely manner, from their national
police service obligations for service with the United Nations. The Permanent Mission of
the People’s Republic of Bangladesh are also requested to ensure that the rank of each
candidate subrmnitted is clearly indicated on the application.

In addition, it is strongly recommended that the Permanent Mission of the People’s
Republic of Bangladesh carefully submits only those candidates meeting all requirerments
for the position as described in the Job Opening.

The United Nations Secretariat would like to inform the Permanent Mission of the
People’s Republic of Bangladesh that in an effort to streamline and expedite the
procedures of recruiting seconded officers, candidates approved for placement in the
roster may be selected for positions with similar functions (same functional title and
level), without a new Job Opening being issued. Candidates shall be retained in the roster
for a period of one year after the first day of the month following the selection decision by
the Head of Department.

It should be noted that during the period of their secondment, officers may not transfer to
alternative positions within the United Nations and they may only serve with the United
Nations for a maximum period of four years. As a result, the nomination of police officers
who are currently on secondment to the UN will not be considered,

The United Nations Secretariat would like to avail of this opportunity to inform
Permanent Mission of the People’s Republic of Bangladesh to United Nations that staff
members are subject to the authority of the Secretary-General and thereby are subject to
the United Nations Staff Regulations and Staff Rules. In this context your attention is
drawn to Staff Regulation 1.2 (), whereby “[n]o staff member shall accept any honour,
decoration, favour, gift or remuneration from any Government”.

The Permanent Mission of the People’s Republic of Bangladesh are encouraged to
nominate qualified women candidates. This request is being transmitted to all Member
States.




The Secretariat expresses its appreciation to the Permanent Mission of the People’s
Republic of Bangladesh to the United Nations for its cooperation in this project.

I April
2020




United Nations Nations Unies

Job Title: Police Officer, P-3

Department/Office: Mission Management and Support Section
Loecation: NEW YORK

Posting Period: 01/04/2020 - 01/07/2020

Job Opening number: DPO/SEC2001P/P-3/07

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Mission Management and Support Section of the Police
Division in the Office of Rule of Law and Security Institutions, Department of Peace
Operations. The incumbent reports directly to the Chief of Section. The overall objectives
of the Police Division are to effectively direct police components in peace operations and
special political missions; to strengthen the strategic direction, planning, and management
of police components in peace operations; and, to work towards a shared understanding
among all stakeholders on the future direction of police in peace operations. Additional
information available in bitps:/police.un.org/en

Responsibilities:
Within delegated authority, the Police Officer will be responsible for the following duties:

» Provides advice and substantive support to the Police Division on issues related to
the police components in peace operations,

@ S/he ensures the adherence of police components to their mandated tasks; advises
and guides police components in their activities; evaluates and reviews
components' progress; and, undertakes all other tasks to ensure the proper
administration and documentation of personnel-related requirements of the police
components in the field.

e The incumbent advises and guides field missions on budgetary issues; acts as the
principal focal point between Headquarters and field police components on
administrative and coordination issues; conducts the initial assessment related to
the preparation of operational plans for police components of peace operations;
advises on police concepts of operations; participates in the preparation of planning
contingencies for ongoing, downsizing and prospective future police components
of peace operations; and, prepares background materials, briefing notes and talking
points on police issues related to peace operations.

e S/he works in close coordination with counterparts in the Office of Military Affairs,
representatives from Member States, Regional Offices (especially Integrated
Operational Teams), Department of Operational Support, and other offices in the
Secretariat and UN Agencies.

Competencies:

Professionalism: Demonstrated professional competence and mastery of police
administration and police operational planning; knowledge of administrative, budgetary,
financial or human resources policies and procedures; is conscientious and efficient in
meeting commitments, observing deadlines and achieving results; ability to conduct
independent research and analysis, identify issues formulate options and make
conclusions and recommendations. Takes responsibility for incorporating gender
perspectives and ensuring the equal participation of women and men in all areas of work.

Planning and Organizing: Develops clear goals that are consistent with agreed
strategies; identifies priority activities and assignments; adjusts priorities as required;
allocates appropriate amount of time and resources for completing work; foresees risks




and allows for contingencies when planning; monitors and adjusts plans and actions as
necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals;
solicits input by genuinely valuing others’ ideas and expertise; is willing to learn from
others; places team agenda before personal agenda; supports and acts in accordance with
final group decision, even when such decisions may not entirely reflect own position;
shares credit for team accomplishments and accepts joint responsibility for team
shortcomings.

Qualifications:

Education: Advanced university degree (Master's Degree or equivalent) in the field of
Criminal Justice, Law or Political Science or another relevant field. A first level university
degree with a combination of relevant academic qualifications and sufficient experience in
police and peace operations may be accepted in lieu of the advanced university degree.
Graduation from a police academy or similar law enforcement institution is also required.

Experience: A minimum of five years of progressively responsible experience in an
active national police service with a current rank equivalent to at least Chief Inspector or
Major, and a specialization in police planning, is required. Experience in a peace
operation, UNHQ, or similar international organization is desirable.

Language: English and French are the working languages of the United Nations
Secretariat, For this post advertised, fluency in English (both oral and written) is required.
Knowledge of a second official UN language, preferably French, is desirable.

Assessment Method:

Kindly note that you may, as part of the evaluation of your application for this position,
be requested to undergo written knowledge-based assessment exercises, which may be
followed by a competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers
who have received authorization by their National Authorities to apply for this Job
Opening will be considered. Appointments are limited to service on posts reserved for
active police officers who serve on secondment financed by the support account of peace
operations.

Police Officers in active duty currently on secondment and assuming a professional post
or higher are not eligible to apply for other job openings. In order to increase female
representation in the Police Division, Member States are highly encouraged to nominate
qualified female candidates. If both male and female candidates were found equally
qualified, preference will be given to female candidates.




United Nations “:% Nations Unies

Posts: 2

Job Title: Selection and Recruitment Officer, P-3
Department/Office: Selection and Recruitment Section
Location: NEW YORK

Posting Period: 01/04/2020 - 01/07/2020

Job Opening number: DPO/SEC2001P/P-3/08

United Nations Core Values: Entegrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Selection and Recruitment Section of the Police Division in
the Office of Rule of Law and Security Institutions, Department of Peace Operations.
The incumbent reports directly to the Chief of Section.

The overall objectives of the Police Division are to effectively direct police components
in peace operations and special political missions; to strengthen the strategic

direction, planning, and management of police components in peace operations; and, to
work towards a shared understanding among all stakeholders on the future direction of

police in peace operations. Additional information available in https:/police.un.org/en

Responsibilities:
Within delegated authority, the Police Selection and Recruitment Officer will be
responsible for the following duties:

e The incumbent conducts effective and timely selection, recruitment and rotation of
police personnel for field missions, including Formed Police Units. The incumbent
1s directly involved in expanding the pool of qualified candidates for police
personnel positions, developing a skill-based roster for senior police personnel,
collaborating and coordinating with the Department of Field Support, Member
States and Police-Contributing Countries (PCC’s) on all matters related
to deployment, extension and rotation of police personnel;

o He/she conducts substantive vetting of candidates to assess their suitability by
analyzing curricula vitae, screening of candidates and conducting interviews by
phone or video-teleconference;

® He/she develops extension and rotation strategies to meet the demand for police
personnel and formed units in the field; establishes staggered police rotation plans
in coordination with field missions and Member States to ensure continuity and
stable strength in order to mitigate the potential adverse impact on mission mandate
implementation and security and ensures strict adherence to established
performance appraisal policies for any extension requests,

» He/she Coordinates and ensures the issuance of medical clearances by the UN
Medical Services Division for police officers prior to their deployment to field
missions; and, monitors and updates the medical tracking mechanism for police
personnel.

e The incumbent is responsible for managing and participating in Selection
Assistance and Assessment Teams (SAAT) and the Formed Police Unit Assistance
Teams (FPAT); arranging and participating in pre-deployment visits to Member
States.

Competencies:




Professionalism: Ability to identify issues, formulate opinions, present conclusions and
offer recommendations. Ability to apply UN HR rules, regulations, policies and guidelines
in work situations and prepare reports or rational with respect to key administrative
decisions. Motivated by professional rather than personal concerns; shows persistence
when faced with difficult problems or challenges; remains calm in stressful situations; is
conscientious and efficient in meeting commitments, observing deadlines and achieving
results. Takes responsibility for incorporating gender perspectives and ensuring the equal
participation of women and men in all areas of work.

Planning and Organizing: Develops clear goals that are consistent with agreed
strategies; identifies priority activities and assignments; adjusts priorities as required;
allocates appropriate amount of time and resources for completing work; foresees risks
and allows for contingencies when planning; monitors and adjusts plans and actions as
necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals;
solicits input by genuinely valuing others’ ideas and expertise; is willing to learn from
others; places team agenda before personal agenda; supports and acts in accordance with
final group decision, even when such decisions may not entirely reflect own position;
shares credit for team accomplishments and accepts joint responsibility for team
shortcomings.

Qualifications:

Education: Advanced university degree (Master’s degree or equivalent) in law, criminal
Justice, police sciences, police administration and management or another related field.
Graduation from a certified police academy or similar law enforcement training institution
is required. A first level university degree in combination with relevant academic
qualifications and qualifying experience may be accepted in lieu of the advanced
university degree.

Experience: A minimum of five years of progressively responsible experience in active
national police service with a rank of Major or Chief Inspector, other service equivalent or
higher rank, including three years of practical experience in police administration and
recruitment is required. Experience in a peace operation, UNHQ, or similar international
organization is desirable.

Language: English and French are the working languages of the United Nations
Secretariat. For this post advertised, fluency in Engtish (both oral and written) is required.
Knowledge of a second official UN language, preferably French, is desirable.

Assessment Method:

Kindly note that you may, as part of the evaluation of your application for this position,
be requested to undergo written knowledge-based assessment exercises, which may be
followed by a competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers
who have received authorization by their National Authorities to apply for this Job
Opening will be considered. Appointments are limited to service on posts reserved for
active police officers who serve on secondment financed by the support account of peace
operations.

Police Officers in active duty currently on secondment and assuming a professional post
or higher are not eligible to apply for other job openings. In order to increase female
representation in the Police Division, Member States are highly encouraged to nominate
qualified female candidates. If both male and female candidates were found equally
qualified, preference will be given to female candidates.




Nations Unies

United Nations

Job Title: Transnational and Organized Crime Expert, P-4
Department/Cffice: Strategic Policy and Development Section
Loecation: NEW YORK

Posting Period: 01/04/2020 - 01/07/2020

Job Opening namber: DPO/SEC2061P/P-4/03

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reperting:

This position is located in the Strategic Policy and Development Section of the Police
Division in the Office of Rule of Law and Security Institutions, Department of Peace
Operations. The incumbent reports directly to the Chief of Section.

The overall objectives of the Police Division are to effectively direct police components
in peace operations and special political missions; to strengthen the strategic

direction, planning, and management of police components in peace operations; and, to
work towards a shared understanding among all stakeholders on the future direction of
police in peace operations. Additional information is available at https://police.un.org/en

Responsibilities:
Within delegated authority, the Transnational and Organized Crime Expert will be
responsible for the following duties:

® Provides advice and substantive support to the Police Adviser on the specialist
thematic issue of organized crime (including drug trafficking) refated to police and
law enforcement activities in peace operations.

o Assist in the development of guidelines, strategies, and police concepts of
operations, and may be required to participate in the police aspects of negotiations.

¢ Conduct assessments of conflict and post-conflict police institutions and structures
and make recommendations on the immediate short-term needs and the role of
police in support of said needs.

@ Focus on providing comprehensive transnational and organized crime analyses,
establish close contacts and work in partnership with related entities, such as
INTERPOL, EUROPOL, ASEANPOL, UNODC and other national and regional
organizations that are operationally and technically involved in transnational and
organized crime-related issues, and assist in promoting regional approaches to
combating organized crime.

e The incumbent will provide realistic strategic advice and support to the Police
Adviser and field missions to minimize the impact of the problems on the ground.

e Prepare strategic guidance on short- and long-term approaches to address the
problems of transnational and organized crimes in specific countries; work closely
with existing thematic experts; and, assist in developing partnerships for
sustainable support to build local capacity in order to address the problem.

e Provide assistance in developing a training strategy for field missions with the
objective to increase the pool of national experts in this thematic area.

e Perform all other required administrative functions pertaining to the operations of
the components and the serving police officers.

e Work in close collaboration with other Office of Rule of Law and Security
Institutions elements, as well as with the Regional Offices /DPO (including
Integrated Operational Teams), Office of Military Affairs/DPQ, Mission
Management and Support Section, Department of Operational Support and all
other Secretariat Departments and UN family agencies. Support and all other
Secretariat Departments and UN family agencies.




o She will be required to make presentations and provide information to senior UN
officials, as well as national officials, regarding substantive issues related to
combating transnational organized crime and drug frafficking issues and make
recommendations on actions to be undertaken.

Competencies:

Professionalism: In-depth knowledge of the issues related to transnational and organized
crime. Ability to provide expert advice to the Police Adviser, as well as to Mmanagers across
the Department/Division, on police issues. Conscientious and efficient in meeting
commitments, observing deadlines and achieving results; and, motivated by professional
rather than personal concerns. Takes responsibility for incorporating gender perspectives
and ensuring the equal participation of women and men in all areas of work.

Planning and Organizing: Develops clear goals that are consistent with agreed
strategies; identifies priority activities and assignments; adjusts priorities as required,;
allocates appropriate amount of time and resources for completing work; foresees risks
and allows for contingencies when planning; monitors and adjusts plans and actions as
necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals;
solicits input by genuinely valuing others’ ideas and expertise; is willing to learn from
others; places team agenda before personal agenda; supports and acts in accordance with
final group decision, even when such decisions may not entirely reflect own position;
shares credit for team accomplishments and accepts joint responsibility for team
shortcomings.

Communication: Speaks and writes clearly and effectively; listens to others, correctly
interprets messages from others and responds appropriately; asks questions to clarify, and
exhibits interest in having two-way communication; tailors language, tone, style and
format to match audience; demonstrates openness in sharing information and keeping
people informed.

Qualifications:

Education: Advanced university degree (Master’s Degree or equivalent) in criminal
Justice, law, security or another relevant field. First level university degree in combination
with qualifying experience in establishment of initiatives related to transnational and
organized crime, police management or peace operations may be accepted in lieu of the
advanced university degree. Graduation from a certified police academy or other similar
law enforcement training institution is also required.

Experience: Work Experience: A minimum of seven years of progressively responsible
experience in policing or other law enforcement functions at the rank of Superintendent,
Lt. Col,, equivalent or higher rank, including at least three years of addressing
transnational and organized crime issues is required. Experience in peace operations, UN
Headquarters or with other international organization is desirable.

Languages: English and French are the working languages of the United Nations
Secretariat. For the post advertised, fluency in English (both oral and written) is required.
Knowledge of French language is desirable.

Assessment Method:

Kindly note that you may, as part of the evaluation of your application for this position,
be requested to undergo written knowledge-based assessment exercises, which may be
followed by a competency-based interview depending on the result of the test.

Special Notice;




Circulation of this Job Opening is limited to Member States. Only serving police officers
who have received authorization by their National Authorities to apply for this Job
Opening will be considered. Appointments are limited to service on posts reserved for
active police officers who serve on secondment financed by the support account of peace
operations.

Police Officers in active duty currently on secondment and assuming a professional post
or higher are not eligible to apply for other Job openings. In order to increase female
representation in the Police Division, Member States are highly encouraged to nominate
qualified female candidates. If both male and female candidates were found equally
qualified, preference will be given to female candidates.




United Nations Nations Unies

Posts: 2

Job Title: Policy Coordination Officer, P-4
Department/Office: Strategic Policy and Development Section
Location: NEW YORK

Posting Period: 01/04/2020 - 01/07/2020

Job Opening number; DPO/SEC2001P/P-4/04

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Strategic Policy and Development Section of the Police
Division in the Office of Rule of Law and Security Institutions, Department of Peace
Operations. The incumbent reports directly to the Chief of Section. The overall objectives
of the Police Division is to effectively direct police components in peace operations and
special political missions; to strengthen the strategic direction, planning and management
of police components in peace operations; and, to work towards a shared understanding
among all stakeholders on the future direction of police in peace operations. Additional
information is available in https://police.un.org/en

Respeonsibilities:
Within delegated authority, the Policy Coordination Officer will be responsible for the
following duties:

» Develop the full range of policies, guidelines, directives and procedures related to
the deployment of police to peace operations, including those policies designed to
facilitate the rapid deployment of police during the start-up phase of a peace
operation.

* Participate in drafting principles and guidelines for the development and capacity
enhancement of host-state police institutions, and the coordination of UN police,
with host-state police and UN military.

e Participate in the Division’s lessons learned activities and will be responsible for
preparing detailed lessons learned reports so that policy developments incorporate
best practices.

e Be responsible for on-going long- and short-term projects, including liaison with
the Standing Police Capacity and to support the development of the Strategic
Guidance Framework for International Police Peacekeeping, as well as other
projects related to police reform and restructuring.

® With regard to the police components of peace operations, be responsible for
developing new policies, directives and revising existing ones so that they respond
to the actual needs of the police components.

e Provide advice to police components on implementation of policies, procedures
and on mandate implementation.

 Coordinate closely with the Selection and Recruitment Section to continuously
assess and revise the administrative, personnel and management policies and
procedures of police components.

 Maintain regular contact with mission-based police components and will be
required to work closely with the other elements of the Office of Rule of Law and
Security Institutions as well as with Regional Offices, the Office of Military Affairs
and Policy, Evaluation and Training Division of DPO, the Department of
Operational Support and Department of Political and Peacebuilding Affairs, and
particularly the UN Development Programme as part of the Global Focal Point for
Police, Justice and Corrections areas in the rule of law in post-conflict and other




crisis situations.
e Performs other related duties as required.

Competencies:

Professionalism: Demonstrates professional competence and mastery of subject matter;
1s conscientious and efficient in meeting commitments, observing deadlines and achieving
results; is motivated by professional rather than personal concerns. Proven research,
analytical and evaluative skills, ability to draft policies, directives and guidelines; and
ability to conduct independent research and analysis, identify issues, formulate concepts
and options and make conclusions and recommendations. An ability to produce high
quality work with limited supervision often in unfamiliar environments. Takes
responsibility for incorporating gender perspectives and ensuring the equal participation
of women and men in all areas of work.

Planning and Organizing: Develops clear goals that are consistent with agreed
strategies; Identifies priority activities and assignments; adjusts priorities as required;
Allocates appropriate amount of time and resources for completing work; Foresees risks
and allows for contingencies when planning; Monitors and adjusts plans and actions as
necessary; Uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals;
Solicits inputs by genuinely valuing others’ ideas and expertise; is willing to learn from
others; Places team agenda before personal agenda; Supports and acts in accordance with
final group decision, even when such decisions may not entirely reflect own position;
Shares credit for team accomplishments and accepts joint responsibility for team
shortcomings.

Qualificafions:

Education: Graduation from a national police academy or similar law enforcement
institution is required. Advanced university degree (Master Degree or equivalent} in the
field of police science, criminal justice, law, international security studies or another
related field is required. First level university degree in combination with relevant
academic qualifications and experience may be accepted in lieu of the advanced university
degree.

Experience: A minimum of seven years of progressively responsible experience in active
police service with a rank of Superintendent or Lt. Colonel, with a significant
specialization in policy development for police or other law enforcement agencies is
required. Qualifying years of experience are calculated following the graduation from the
national police academy or similar law enforcement institution. Experience in peace
operations is desirable.

Languages: English and French are the working languages of the United Nations
Secretariat. For this post, fluency in written and spoken English is required. Working
knowledge of another UN official languages is an asset.

Assessment Method:

Kindly note that you may, as part of the evaluation of your application for this position,
be requested to undergo written knowledge-based assessment exercises, which may be
followed by a competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers
who bave received authorization by their National Authorities to apply for this Job
Opening will be considered. Appointment is limited to service on posts financed by the
support account for peace operations requiring active police service.

Police Officers in active duty currently on secondment and assuming a professional post
or higher are not eligible to apply for other job openings. In order to increase female
representation in the Police Division, Member States are highly encouraged to nominate
qualified female candidates. If both male and female candidates were found equally




qualified, preference will be given to female candidates.




United Nations Nations Unies

Job Title: Corrections Policy Officer, P-4
Department/Gffice: Policy and Training Team
Location: NEW YORK

Posting Period: 01/04/2020 - 01/067/2020

Job Opening number: DPO/SEC2001P/P-4/05

United Natious Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This post is located in the Department of Peace Operations (DPO), Office of Rule of Law
and Security Institutions, Justice and Corrections Service. The Corrections Officer reports
to the Chief of the Justice and Corrections Service or his/her designate,

Responsibilities:
Within delegated authority, the Corrections / Prison Advisory Officer will be responsible
for the following duties:

e Providing advice and support to the Office of Rule of Law and Security Institutions
and to DPO on corrections/prisons issues in peace operations.

® Formulating strategies and policies for corrections / prison activities in field
missions as part of a comprehensive rule of law approach.

e Planning corrections / prisons aspects of peace operations and provides technical
and operational guidance to field personnel.

® Monitoring and analyzing corrections / prisons issues in peace operations,
identifying problems and propose solutions.

e Overseeing that preparation and dissemination of policies, lessons learned studies
and other guidance materials, including for pre-deployment and personnel
induction purposes.

e Participating in the design and delivery of corrections / prison related training for a
wide range of corrections / prison stakeholders.

e Assisting Member States in developing a capacity to contribute corrections officers
10 peace operations.

e Performing other tasks, as required.

Competencies:

Professionalism: Ability to plan, support and provide advice on corrections/prisons
reform activities. Knowledge of applicable international standards in the
corrections/prisons area. Excellent conceptual, analytical and evaluative skills. Ability to
conduct independent research and analysis, identify issues, develop lessons learned,
identify best practices, formulate options and make recommendations. Excellent
communication skills (written and verbal) including the ability to prepare succinct reports
and guidelines and to articulate ideas in a clear and concise manner. Takes responsibility
for incorporating gender perspectives and ensuring the equal participation of women and
men in all areas of work.

Planning & Organizing: Develops clear goals that are consistent with agreed strategies;
identifies priority activities and assignments; adjusts priorities as required; allocates
appropriate amount of time and resources for completing work; foresees risks and allows
for contingencies when planning; monitors and adjusts plans and actions as necessary;
uses time efficiently.

Communication: Speaks and writes clearly and effectively; listens to others, correctly
interprets messages from others and responds appropriately; asks questions to clarify, and
exhibits interest in having two-way comumunication; tailors language, tone, style and
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Teamwork: Works collaboratively with colleagues to achieve organizational goals;
solicits input by genuinely valuing others' ideas and expertise; is willing to learn from
others; places team agenda before personal agenda; supports and acts in accordance with
final group decision, even when such decisions may not entirely reflect own position;
shares credit for team accomplishments and accepts joining responsibility for team
shortcomings.

Qualifications:

Education: Advanced university degree (Master’s degree or equivalent) in law or social
sciences. A first-level university degree in combination with two additional years of
qualifying experience may be accepted in lieu of the advanced university degree.
Graduation from a certified prison academy or other similar law enforcement training
institution is desirable.

Experience: A minimum of seven years of progressively responsible professional
cxperience in a cotrections or prisen setting is required. Performing functions at the rank
of superintendent, service equivalent, or middle manager or above is desirable.
International experience is required. Experience writing policy or technical documents is
required. One year of professional experience providing technical assistance for
strengthening corrections and or prison systems in a transitional, development, conflict or
post-conflict setting outside the applicant’s country of origin is desirable. Experience in
one or more of following the prison sectors is desirable: strategic planning; policy
development; training design and delivery; and prison security management. Qualifying
years of experience are calculated following the receipt of the first level university degree
recognized by the United Nations,

Language: English and French are the working languages of the United Nations
Secretariat. For the post advertised, fluency in oral and written English is required.
Knowledge of French is desirable. Knowledge of any other official United Nations
language is desirable.

Assessment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be
requested to undergo written knowledge-based assessment exercises, which may be
followed by a competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only persons who have met
the identified experience and who have received authorization and who are nominated by
their National Authorities to apply for this Job Opening will be considered. Appointments
are limited to service on posts financed by the support account of peacekeeping operations
reserved for active-duty officers who serve on secondment. In order to promote gender
balance female candidates are highly encouraged to apply.




United Nations Nations Unies

Posts: 2

Job Title: Police Officer, P-4

Department/Qffice: Mission Management and Support Section
Lecation: NEW YORK

Posting Period: 01/04/2G20 - 01/07/2020

Job Opening number: DPO/SEC2001P/P-4/06

United Nations Core Values: Integrity, Prefessionalism, Respect for Diversity

Organizational Setting and Reporting;

This position is located in the Mission Management and Support Section of the Police
Division in the Office of Rule of Law and Security Institutions, Department of Peace
Operations. The incumbent reports directly to the Chief of Section. The overall objectives
of the Police Division are to effectively direct police components in peace operations and
special political missions; to strengthen the strategic direction, planning, and management
of police components in peace operations; and, to work towards a shared understanding
among all stakeholders on the future direction of police in peace operations. Additional
information available in hitps://police.un.orgfen

Responsibilities:
Within delegated authority, the Police Officer will be responsible for the following duties:

# Provides advice and substantive support to the Police Division on police issues
related to peace operations.

¢ S/he assists in the development of policies and strategies for all police dimensions
in peace operations; participates in the police aspects of negotiations; develops
police Concepts of Operations in support of integrated mission planning; conducts
assessments of post-conflict police institutions and recommends on their
immediate short-term needs and the role of UN police therein.

e The incumbent reviews and assesses more broadly the long-term institutional needs
of post-conflict police institutions with a view to developing strategies and
partnerships to ensure their long-term sustainable development; and, liaises with
UN Agencies and Programmes, international and regional organizations, and
Member State governments to ensure an effective and coordinated approach to the
long-term institutional development of post conflict police institutions.

e S/he ensures the adherence of police components to their mandated tasks; advises
and guides the components in their activities; evaluates and reviews components'
progress; and, performs all other required administrative functions pertaining to the
operations of the components and the serving police officers, ensuring the
appropriate administration of police personnel, police mission budgets, and
disciplinary cases related to police officers.

e The incurnbent must be prepared to travel to the field at short notice. S/he works in
close collaboration with counterparts from the Regional Offices (especially
Integrated Operational Teams), Office of Military Affairs, Policy Evaluation and
Training Division, Department of Operational Support and other offices in the
Secretariat UN agencies.

» S/he conducts presentations and provides information and recommendations to
senior UN officials and other national government officials regarding substantive
police peace operations issues.

Competencies:




Professionalism: In-depth knowledge of issues related to the operations and support of
police components in UN field missions; sound understanding of police planning,
management, and administration; ability to provide seasoned advice on police
administration and operational planning to senior UN and national government officials;
vérsatile in planning a wide range of international police activities; excellent conceptual,
analytical and evaluative skills; ability to conduct independent research and analysis,
identify issues, formulate opinions and make conclusions and recommendations. Takes
responsibility for incorporating gender perspectives and ensuring the equal participation
of women and men in all areas of work.

Planning and Organizing: Develops clear goals that are consistent with agreed
strategies; identifies priority activities and assignments; adjusts priorities as required;
allocates appropriate amount of time and resources for completing work; foresees risks
and allows for contingencies when planning; monitors and adjusts plans and actions as
necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals;
solicits input by genuinely valuing others’ ideas and expertise; is willing to learn from
others; places team agenda before personal agenda; supports and acts in accordance with
final group decision, even when such decisions may not entirely reflect own position,
shares credit for team accomplishments and accepts joint responsibility for team
shortcomings.

Qualifications:

Education: Advanced university degree (Master's Degree or equivalent) in the field of
Criminal Justice, Law, Political Science or related field. First level university degree with
a combination of relevant academic qualifications and qualifying experience in police and
peace operations may be accepted in lieu of the advanced university degree. Graduation
from a police academy or a similar law enforcement institution is also required.

Experience: A minimum of seven years of progressively responsible experience in an
active national police service with a current rank of at least Superintendent or Lt. Colonel,
with a specialization in planning and implementing police operations and projects,
monitoring and evaluation of complex police tasks and projects is required. At least one
year of experience in a peace operation, UNHQ, or similar international institution is
desirable. Qualifying years of experience are calculated following the graduation from the
national police academy or similar law enforcement institution.

Languages: English and French are the working languages of the United Nations
Secretariat. For this post advertised, fluency in English (both oral and written) is required.
Knowledge of a second official UN language, preferably French, is desirable.

Assessment Method:

Kindly note that you may, as part of the evaluation of your application for this position,
be requested to undergo written knowledge-based assessment exercises, which may be
followed by a competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers
who have received authorization by their National Authorities to apply for this Job
Opening will be considered. Appointments are limited to service on posts reserved for
active police officers who serve on secondment financed by the support account of peace
operations. Currently serving active-duty seconded officers will not be considered eligible
to be nominated for new vacant posts.

Police Officers in active duty currently on secondment and assuming a professional post
or higher are not eligible to apply for other job openings. In order to increase female
representation in the Police Division, Member States are highly encouraged to nominate
qualified female candidates. If both male and female candidates were found equally
qualified, preference will be given to female candidates.




United Nations

Nations Unies

Job Title: Chief Mission Management and Support Section, P-5
Department/Office: Mission Management and Support Section

Location: NEW YORK

Posting Period: 01/04/2020 - 01/07/2020

Job Opening number: DPO/SEC2001P/P-5/01

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

QOrganizational Setting and Reporting:

This position is located in the Mission Management and Support Section of the Police
Division in the Office of Rule of Law and Security Institutions, Department of Peace
Operations. The incumbent reports directly to the Police Adviser through the Principle
Officer, as appropriate. The overall objectives of the Police Division are to effectively
direct police components in peace operations and special political missions; to strengthen
the strategic direction, planning, and management of police components in peace
operations; and, to work towards a shared understanding among all stakeholders on the
future direction of police in peace operations. Additional information available in:
https://police.un.org/en

Responsibilities:

Within delegated authority, the Chief of Mission Management and Support Section will be
responsible for the following duties:

= Providing oversight, guidance and support to the staff of the Section and to the senior
leadership of police operations on a wide range of strategic policing activities, including
those related to mandate implementation, local police institutional development and
capacity enhancement, and operational and administrative issues related to police
operations.

+  Act as the communication link between the Office of the Police Adviser and the
Section and provides advice to the Police Adviser and Deputy Police Adviser on
important issues.

= Actively participates in and provides direct oversight in preparing plans to establish
and support new and existing operations, and assists in developing profiles based on the
identified needs of police components.

Supervise the timely production of police specific documents and conducts visits to the
police components operations of peace operations for fact-finding and technical
assessment missions.

= Supervise the activities of the mission management and support officers in regard to
the maintenance of continuous liaison with field missions and Permanent Missions of
police contributing countries, including those issues related to daily operations.

+ Ensure that incoming and outgoing senior police field staff receive appropriate in and
out briefings and are provided with follow-up support, as required.

» Ensure the adherence of police components to their mandated tasks; advises and guides
police components in their activities; evaluates and reviews components' progress; and,
undertakes all other tasks to ensure the proper administration and documentation of
operational-related requirements of the police components in the field.

= Provide advice to the senior staff of the Police Division (including Standing Police
Capacity), Regional Offices, Integrated Operational Teams, Office of the Military
Adviser, OROLSI,DPO, and Department of Operational Support (DOS) on the police
aspects of peace operations.

 Conduct representational activities at workshops and seminars and develops
partnerships within the UN system, research institutes, Member States, and Regional
Organizations.




= Responsible for supervising and managing staff of the Section and therefore evaluates
staff performance through use of the UN performance appraisals system in accordance
with established criteria.

Competencies:

Professionalism: Knowledge and mastery of theories, concepts, and approaches relevant
fo police institutional development and administration, law enforcement, community
safety and capacity-building. Conscientious and efficient in meeting commitments,
observing deadlines and achieving results. Motivated by professional rather than personal
concerns.

Planning and Organizing: Develops clear goals that are consistent with agreed
strategies; identifies priority activities and assignments; adjusts priorities as required;
allocates appropriate amount of time and resources for completing work; foresees risks
and allows for contingencies when planning; monitors and adjusts plans and actions as
necessary and uses time efficiently.

Accountability: Takes ownership of all responsibilities and honors commitments;
delivers outputs within prescribed time, cost and quality standards; operates in comphance
with organizational regulations and rules; supports subordinates, provides oversight and
takes responsibility of delegated assignments; takes personal responsibility for his/her
own shortcomings and those of the work unit, where applicable.

Leadership: Serves as a role model that other people want to follow: empowers others to
translate vision into results; is proactive in developing strategies to accomplish objectives;
establishes and maintains relationships with a broad range of people to understand needs
and gain support; anticipates and resolves conflicts by pursuing mutually agreeable
solutions; drives for change and improvements; does not accept the status quo; shows the
courage to take unpopular stands. Provides leadership and takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men
in all areas of work; demonstrates knowledge of strategies and commitment to the goal of
gender balance in staffing.

Visien: I1dentifies strategic issues, opportunities and risks; clearly communicates links
between the Organization’s strategy and the work unit’s goals; generates and
communicates broad and compelling organizational direction, inspiring others to pursue
that same direction and conveys enthusiasm about future possibilities.

Qualifications:

Education: Advanced university degree (Master’s Degree or Equivalent) in the field of
Police Science, Criminal Justice, Law Enforcement, Law, or a related area is required.
Graduation from a certified police academy or similar law enforcement training institution
is also required. A first level university degree in combination with relevant academic
qualifications and qualifying experience may be accepted in lieu of the advanced
university degree.

Experience: Minimum of 10 years of progressively responsible experience in an active
national police service with a current rank of at least Chief Superintendent, Deputy
Commissioner or equivalent military rank of Colonel or above at senior administrative
and strategic operational levels. Experience in a peace operation, UNHQ, or similar
international organization is desirable. UN policing experience in a peace operation
dealing with administrative and operational issues related to the day-to -day functioning of
the police component is desirable. Qualifying years of experience are calculated following
the graduation from the police academy or similar law enforcement training institution.

Language: English and French are the working languages of the United Nations
Secretariat. For this post advertised, fluency in English (both oral and written) is required.
Knowledge of an additional official UN language, preferably French, is desirable.

Assessment Method:




Evaluation of qualified candidates may include an assessment exercise which may be
followed by a competency-based interview.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers
who have received authorization by their National Authorities to apply for this Job
Opening will be considered. Appointments are limited to service on posts reserved for
active police officers who serve on secondment financed by the support account of peace
operations. Police Officers in active duty currently on secondment and assuming a
professional post or higher are not eligible to apply for other job openings. In order to
increase female representation in the Police Division, Member States are highly
encouraged to nominate qualified female candidates. If both male and female candidates
were found equally qualified, preference will be given to female candidates.




United Nations Nations Unies

Job Title: Senior Police Liaison Officer, P-5
Department/Office: Integrated Operational Teams
Location: NEW YORK.

Posting Period: 01/04/2020 - 01/07/2020

Job Opering number: DPO/SEC2001P/P-5/02

United Nations Core Values: Integrity, Prefessionalism, Respect for Diversity

Organizational Setting and Reporting:

While this position is administratively located in the Police Division (PD) of the Office of
Rule of Law and Security Institutions (OROLSI), the incumbent reports to the Head of the
Integrated Operational Team (IOT) in the Regional Offices . Both Regional Offices and
ORLOSI are in the Department of Peace Operations (DPO). Additional information
available in https:/police.un.org/en

Responsibilities:
Within delegated authority, the Senior Police Liaison Officer will be responsible for the
following duties:

e Provides support to police mandate implementation and law enforcement in peace
operations.

e S/he provides advice on mission-specific and operation support issues requiring
policy decisions; assists in developing and reviewing Mission Plans and Concepts
of Operations for police components of peace operations; reviews the draft report
of the Secretary-General to the Security Council and the General Assembly and
other related issuances on the police components of peace operations; and, advises,
facilitates and coordinates police issues requiring the involvement of Police
Contributing Countries (PCCs).

& The incumbent also liaises with other offices within the Secretariat, peace
operations and Permanent Missions of the PCC’s within the guidelines of the PD;
supports the Integrated Operational Team (10T) and the PD in planning and
integrating police elements into the development of Concepts of Operations and
Operational Plans.

e Supports the PD in evaluating police plans and preparing expert police advice on
mission operational matters; advises and facilitates the flow of critical information
between DPO and missions to inform the planning, budget, and implementation
processes.

» He/she represents the Integrated Operational Team (I0T) and PD in selected
working groups, task forces and outside meetings; facilitates collaboration between
the PD and other field mission components at the operational level; and,
coordinates and integrates activities of police components in the field missions.

Competencies:

Professionalism: Demonstrated competence in police matters at the strategic and
command levels; ability to identify issues, formulate opinions and provide
recommendations through the use of sound judgment and applying expertise to solve a
wide range of problems related to law enforcement; ability to work under pressure; good
negotiation skills; knowledge of theories, concepts and approaches relevant to law
enforcement, community safety and capacity-building;

good research, analytical and problem-solving skills; Takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men
in all areas of work.




Planning and Organizing: Develops clear goals that are consistent with agreed
strategies; identifies priority activities and assignments; adjusts priorities as required;
allocates appropriate amount of time and resources for completing work; foresees risks
and allows for contingencies when planning; monitors and adjusts plans and actions as
necessary; uses time efficiently. ‘

Communication: Speaks and writes clearly and effectively; listens to others, correctly
interprets messages from others and responds appropriately; asks questions to clarify, and
exhibits interest in having two-way communication; tailors language, tone, style and
format to match audience; demonstrates openness in sharing information and keeping
people informed.

Leadership: Serves as a role model that other people want to follow; Empowers others to
translate vision into results; Is proactive in developing strategies to accomplish objectives;
Establishes and maintains relationships with a broad range of people to understand needs
and gain support; Anticipates and resolves conflicts by pursuing mutually agreeable
solutions; Drives for change and improvement; does not accept the status quo; Shows the
courage to take unpopular stands; takes responsibility for incorporating gender
perspectives and ensuring the equal participation of women and men in all areas of work.

Vision: Identifies strategic issues, opportunities and risks; clearly communicates links
between the Organization’s strategy and the work unit’s goals; generates and
communicates broad and compelling organizational direction, inspiring others to pursue
that same direction; conveys enthusiasm about future possibilities.

Qualifications:

Education: Advanced university degree (Master's Degree or equivalent) in Criminal
Justice, Law or Political Science or another related field. A first level university degree
with a combination of relevant academic qualifications and experience in police and peace
operations may be accepted in lieu of the advanced university degree. Graduation from a
police academy or similar law enforcement training institution is required.

Experience: Must be a senior professional police officer on active duty with the rank of
Deputy Commissioner, Chief Superintendent or rank equivalent to full Colonel level. A
minimum of 10 years of progressively responsible experience in police service, including
experience at the command level, and experience in national law enforcement and police
policy-making in the field and headquarters, experience in strategic and operational police
management is required. Police training experience is desirable. Experience in UN peace
operations, UNHQ, or similar international organization is desirable. Qualifying years of
experience are calculated following the graduation from the police academy or similar law
enforcement training institution.

Language: English and French are the working languages of the United Nations
Secretariat. For this post, fluency in English (both oral and written) is required.
Knowledge of a second official UN language, preferably French, is desirable.

Assessment Method:

Kindly note that you may, as part of the evaluation of your application for this position,
be requested to undergo written knowledge-based assessment exercises, which may be
followed by a competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers
who have received authorization by their National Authorities to apply for this Job
Opening will be considered. Appointments are limited to service on posts reserved for
active police officers who serve on secondment financed by the support account of peace
operations.

Police Officers in active duty currently on secondment and assuming a professional post
or higher are not eligible to apply for other job openings. In order to increase female
representation in the Police Division, Member States are highly encouraged to nominate




qualified female candidates. If both male and female candidates were found equally
qualified, preference will be given to female candidates.




