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Gmail AIG UN Affairs PHQ, Bangladesh <aigunphq@gmail.com>

Fwd: SPC: Team Leader (P5)

defence adviser <odapmbny@gmail.com> Tue, Dec 22, 2020 at 8:38 AM
To: AIG Police HQ BD G Mail <aigunphg@gmail.com> 3

Dear,
Good Evening.
The trail mail is forwarded for your information and necessary action.

Thanks and regards.

Brigadier General Md Sadequzzaman, ndc, afwc, psc
Defence Adviser

Permanent Mission of Bangladesh to the United Nations ‘
Diplomat Center, 820, 2nd Avenue, 4th Floor
Between 43rd and 44th Street

New York, NY 10017
Telephone:
Office: 212-867-3434 Ext: 108

Cell: 917-972-4804
Fax: 212-972-4038
Email: odapmbny@gmail.com

Pld. Ci‘r&dm
Lo - Dalz ¢ 20fi12021

---------- Forwarded message ---------
From: Laure Meyer <meyer3@un.org>
Date: Mon, Dec 21, 2020 at 6:15 PM
Subject: SPC: Team Leader (P5)

To: Laure Meyer <meyer3@un.org>
Cc: Ata Yenigun <yenigun@un.org>

Dear Sir/Madam,

Kindly find the attached facsimile with regard to the vacant position of Team Leader (P5) within the
Standing Police Capacity in Brindisi, Italy.

You are invited to submit your nominations accordingly and to include the maximum number of qualified female
officers possible.

12/22/2020, 10:41 AM
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_With many thanks in advance and best wishes,

Laur@

Laure Kouassi Meyer (Ms.)

Selection and Recruitmenf Section

Police Division, OROLSI
Department of Peace Operations (DPO)
DC1-0716 United Nations, New York, NY 10017

E-mail: meyer3@un.org

Tel: 212-963-4628

2 attachments

s PD SPC PCCs 21.12.2020.pdf
= 143K

% SPC Team Leader P5.pdf
560K

2 12/22/2020, 10:41 Al
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United Nations g\ 4 Nations Unies T
DEPARTMENT DEPARTEMENT Wy,
OF PEACE OPERATIONS DES OPERATIONS DE PAIX
OUTGOING FACSIMILE
Date: 21 December 2020 Reference: PD/2472/20
TO: The Permanent Mission of the FROM: Mr. Luis Carrilho o 7;
United Nations ~ UN Police Adviser and Dilector pf
u @E' . the Police Division
ATTN: Military/Police Adviser or BIE:ICI){/(C)) ROLSVPD
relevant Officer-in-Charge
FAX NO: | FAXNO: 917 367-2222
TEL NO: TEL NO: 212 963 4628

SUBJECT: SPC - EXTENSION OF DEADLINE

Total number of transmitted pages including this page: 2

1. The Police Division expresses its gratitude to the Permanent Mission to the United
Nations for the dedicated, collaborative, and sustained support in providing UN
police officers for the service in peace operations.

2. The Police Division wishes to advise that the deadline for receiving nominations for
the position of Team Leader (P5) in the Standing Police Capacity of the Police
Division has been extended until 31 January 2021. This extension is to seek
further nominations of qualified nominees with peacekeeping experience.

This is in line with the Secretary-General’s effort to increase the representation of
women in the Organization and the Police Division, it is strongly recommended that

at least 20% of the nominated candidates be women. Nominations should be sent to
meyer3@un.org.

4. The Secretariat of United Nations avail itself of its opportunity to renew to police
contributing countries the assurance of its highest consideration.

STATEMENT OF CONFIDENTIALITY: The information contained in this document is intended only for the addressee. If you are not the addressee, any disclosure,
photocopying, distribution, or use of this information is strictly prohibited. If you have received this facsimile in error, please notify the sender by telephone immediately.



Best regards,

| Drafted by: Ms. Laure Kouassi Meyer | Cleared by: Mr. Ata Yenigun

Police Division/SRS Chief Selection and Recruitment
OROLSI/DPO Police Division/SRS
Room: DC1- 0716 OROLSI/DPO

e-mail: meyer3@un.org

STATEMENT OF CONFIDENTIALITY: The information contained in this document is intended only for the addressee. If you are not the addressee, any disclosure,
photocopying, distribution, or use of this information is strictly prohibited. If you have received this facsimile in error, please notify the sender by telephone immediately.
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, Vacancy Annou 1cement for Po
juiring ojf cial secondment jrom national govewmzents of Me

CANCY ANNOUNCEMENT NUMBER 2019-SPC-75904-DPO

ADLINE FOR APPLICATIONS 7 February 2020 extended until 31 January 2021
ST TITLE AND LEVEL Team Leader, P-5

TY STATION BRINDISI

GANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS

JICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 115,134.00
MUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
T ACCOUNT OF PEACE OPERATIONS. ,

ONSIBILITIES: Under the direct supervision of the Chief of the Standing Police Capacity (SPC), the Team Leader acts as one of three principal

ers in the office. The SPC is a UN Police mechanism that provides support for start-up police components in new UN peace operations, as well as assists
g operations on a continual basis. The Team Leader manages and contributes to a wide portfolio of law enforcement operational issues. S/he supervises
arsonnel, including other advisers and specialists, on matters concerning police reform, community policing, transnational organized crime, public order,
planning, crime investigation and training. Specific duties include: It is expected that the incumbent works and leads SPC police teams as well as police
nent in a field mission from a period varying from one week up to three months and beyond. The Team Leader will also be from time to time involved in
>al and strategic assessment missions in new and current peace operations.

at the SPC Headquarters), the incumbent, in co-operation with other Team Leaders and the Special Assistant to the Chief of the SPC, sets and monitors
«d work plans for his/her team in order to prepare SPC personnel for field assignments. S/he interacts closely with relevant Heads of Section in the Police
on, DPKO in conceptualizing and planning field assignments for SPC and identifying specific needs and challenges of police components in UN peace
ions. When deployed to the field), the incumbent manages a team to ensure the implementation of SPC’s specific terms of reference for its assignments,
uring the start-up phase of police components in new UN peace operations and while assisting police components in existing operations. Under the
on of the Chief/SPC, the incumbent works to infuse the relevant Security Council resolutions, policies and directives of DPKO as well as the applicable
» of Reference in all aspects of SPC’s work and identifies and ensures the implementation of best police practices into the day-to-day activities of his/her
From the perspective of police operational issues, the incumbent provides advice, assistance and expertise on building national law enforcement
itions and capacity, including, among others, police patrols, investigations, searches and seizures, community policing, crowd control management, and
rency services. It is also expected from the incumbent to manage a team while at the HQ up to a large team of staff including non-SPC staff members when

yed in the field.

TPETENCIES:
essionalism: Competency and mastery of policing activities, including theories and techniques in law enforcement, community safety and capacity-

ing; conscientious and efficient in meeting commitments, observes deadlines and focuses on achieving results; persistent when faced with difficult problems
hallenges; excellent conceptual, analytical and evaluative skills and able to conduct research and analysis; understanding of the functioning and needs of
1ational policing operations in conflict and post-conflict environments, including familiarity of the concepts of conflict prevention, conflict resolution and
»-building; knowledge of capacity-building form the perspective of law enforcement, development and other rule of law matters. Is conscientious and
ient in meeting commitments, observing deadlines and achieving results. Is motivated by professional rather than personal concerns. Shows
stence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes responsibility for incorporating gender
sectives and ensuring the equal participation of women and men in all areas of work. Planning and Organizing: Develops clear goals that are
istent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources
ompleting work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as necessary; uses time efficiently.
nwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing others’ ideas and expertise; is willing to

« from others; places team agenda before personal agenda; supports and acts in accordance with final group decision, even when such decisions may not

ely reflect own position; shares credit for team accomplishments and accepts joint responsibility for team shortcomings. Leadership: Serves as a role model
other people want to follow: empowers others to translate vision into results; is proactive in developing strategies to accomplish objectives; establishes and
itains relationships with a broad range of organisations and people to understand needs and gain support; anticipates and resolves conflicts by pursuing

1ally agreeable solutions; drives for change and improvements; does not accept the status quo; shows the courage to take unpopular stands. Provides

ership and takes responsibility for incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work;

onstrates knowledge of strategies and commitment to the goal of gender balance in staffing. Managing Performance: Delegates the appropriate

onsibility, accountability and decision-making authority; makes sure that roles, responsibilities and reporting lines are clear to each staff member; accurately
es the amount of time and resources needed to accomplish a task and matches task to skills; monitors progress against milestones and deadlines; regularly
usses performance and provides feedback and coaching to staff; encourages risk-taking and supports staff when they makes mistakes; actively supports the

lopment and career aspirations of staff; appraises performance fairly.
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2 Advanced university degree (Master’s degree or equivalent) in the applied sciences, social sciences or other relevant field. A first level univérs:i‘t‘yjdegree:
‘mbination of relevant academic qualifications and extensive senior experience in law enforcement and community safety issues may be accepted in lieu of the

ed university degree. Graduation from a certified police academy or similar law enforcement training institution is required.
Experie” ~e: A minimum of 10 years of experience in an active national law enforcement Experience in managing multi-disciplinary teams is required. Must be

T profess.onal police officer on active duty with the rank of Deputy Commissioner, Chief Superintendent or rank equivalent to a full Colonel. Peacekeeping or

nternational experience in the UN or other international organizations is also required.
nages: English and French are the working languages of the UN. For the post advertised, fluency in oral and written English is required.

§

cy in French is desirable.

of Issuance: 21 December 2020 Preference will be given to equally qualified women candidates



