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AIG UN Affairs PHQ, Bangladesh <aigunphg@gmail.com

7 Fwd Extension of deadline for stibmission of quallfled candtdates for the post
of Police Chief of Staff P-5 (UNMISS)
1 meSSage .
dcfence ad\nser <odapmbny@gmall com> Thu, Apr 8.. 2021 at 9:22:=AI

To: AlG Police HQ BD G Mail <aigunphg@gmail.com> _
: t Mad
Dear, R .
Good Evening.
The trail mail is forwarded for your information and necessary action.
Thanks and regards.
Brlgadler General Md Sadequzzaman, ndc, afwc, psc
Defence Adviser . . .
Porranent Mssion of Bangladesh to the United Matons

Vio2rd Avenue. §th Floor \ﬂ

-tth Stroet

Teiephone. )

Office: 212-867-3434 Ext 108 é\,“ X
Cot: 917-972-4804 X

Fax: 217.972.4078 (9\
R I R AT BT, RN @{&7

----------- Forwarded message ---—------

From: Nrad Rese Adamu <adamun@un.org>

Date: Wed, Apr 7, 2021 at 8:08 PM'

Subject: Extensmn of deadline for submission of qualified candidates for the post of Police Chisf of Staff P-5
\UNMISS) ,

To: wiiechavez@igna gob.ar <iuliochavez@gna.gob.ar>, Phillipa. adams@afp.gov.au

'F*k.alnp 1 adamsi@afp.gov.au>, defence adviser <odapmbny@gmail.com>, Ernast Faboule Bamoule
<toamouli@gmali.com™>, mpbonu@defesa gov br <mpbonu@defesa.gov.br>, missionofchinamil [GMAIL]
é:-ni-ss;onof'c'hinami!@gmailﬂc@m>, Abdullah Attelb [HOTMAIL] «tabdu|lah,attelb@h'otm'ail.com'>, Ephrem Demissie
Deneke <ephy22bochu@yahot.com>, Sapenafa Motufaga [FIJIPRUN] <smotufaga@fiiiprun.org>, Liliana Banos
<lsbanos@rres gob sve, Jatta. Vaisanen@formin.fi <Jatta Vaisanen@formin fi>, Isatou Badjie

<is :mﬂbddlte @gmait.com>, poladvghanaun@aol.com <poladvghanaun@aol.com>, Thirugnana Sambandan
<poiad nevyorkpmi@mea.qovinz, Eka Syarf Nugraha <eka syarif@indonesiamission-ny.org>, Jordan Police
Advisor <polad@rordanmissionun.com>, Defense Adviser Kenya <da@kenyaun.org>, Tilek Salibaev [GMAILL] |
szalibagy uniigmail.com>, mohamadsuria@mod.gov.amy <mohamadsuria@maod. gov.my>

Cc: Ata Yenigun <yenigun@un.org>

Dear PCCs,

Kirdly find attached Note Verbale DPO/OROLSI/PD/2020/333 and Job Opening sent in November 2020 regarding



b Extension of deadling for submissivs o7 -2 D82 28 htrps:;‘fm'ail.googlc.comfmaihfufO?ik30436e73.4d4'&vic‘

ne invitation to nominate individual palice cTcers n allive service for appointment on secondment as Folice Chi
- of Sta ‘@(P-S) in UNMISS.

Please be advised that the deadline for submissions of nominations has been extended until 07 May 2021
_,_._—-——‘—‘—-"I g

Looking forward to receiving nominations of qualified candidates including women candidates.

Best regards,

Rose

Ms. Nrad Rosc Adarmu
Selection-and Recruitment Ofiicer

Police Division

BEA-0725 Unted Matans, Mew York, NY 10017
E-mail: adamurgun.org
Tetl: 191?38?9954
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5 attachments !
"ﬂ VA for UNMISS Potice Chief of Staff.pdf
— 126K

Sal JD Chief of Staff- 17 November 2020 paf
222K

P-14 form.doc
j 197K

Employment and Academic Certification Form.doc
'j TaK

) F-11 from - supplementaw sheets.doc
108K
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e DPOMOREILSYPDI2ZUZ0/333

The Secretariat of the United Nations presents its. compliments to the
Permanent Mission of Member State to the United Nations and has the honor
{o invite its Government to nominate individual police officers in active '
service for appointment on secondment to the United Nations Mission in the
Republic of South Sudan (UNMISS), for a period of one year. Any further
contract extension can be granted en an exceptional basis provided there is a
mission mandate requirement and the incumbent display good performance,
dedication, professionalism and the achieved results. The final decision on the

extension is suhject to approval by the United Nations and concurrence by the
ndtional authorities.

Details regarding the post/s for which the Secretariat is seeking
qualified applicants are provided in the attachied job opening/s No 2020-
UNMISS-87371-DPO. Also attached are the “Application Procedures for
Positions in United Nations Police Components in Peacekeeping Operations
and Special Political Missions Requiring Official Secondment form National
Ciovernments of Member States of the United Nations™.

The Secretariat kindly requests the Permanent Mission to submit a
separate application for cach nominee for each job opening to the
Selection and Recruitment Section/ Police Division/OROLSI/DRG, 1 UN
Plaza, 7 floor, room DC1-0780, of by email to shelter.rufu@un.org in
accordance with the above-referenced procedures, certifying that the
nomines’s meet/s the requirements in the attached job opening/s.
Applications submitted after the deadline specified in the job opening will
not be cousidered.

The Permanent Mission is also requested to confirm that selected
candidates will be released, in a timely manner, from the national police
service obligations for service with the United Nations. It is also requested to
ensure that the rank of each candidate submitted is indicated on the
application. In addition, it is strongly recommended that Member States
caretully pre-screen their applicants and submit only thoge candidates meeting
all requirements for the position as deseribed in the job opening/s.
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. Member States are strongly encouraged to nominate qualified female
police officers. Preference will be given to equally qualified women '
candidates.

© The Secretariat wishes to inform the Permanent Mission of Member
State that, in an effort to streamline and expedite the procedures of recririting
seconded officers, candidates placed on a roster following the selection
process may be considered for posts with similar functions within a period of
two years and if recommended for deployment, further arrangements will be
coordinated with the Permanent Mission in due course,

It should be noted that during the period of their secondment,
officers may not transter to alternative positions within the United Nations. As
a result, the nomination of poiice officers who are currently United Nations
staff members on secondment, will not be considered.

The Seeretariat wishes to reiterate that promoting and encouraging
respect for human rights is a core purpose of the United Nations and central to
the delivery of its mandates. Should the Secretariat become aware of grave
human rights violations which give rise to coneerns as 1o the record and
performance of [Country] police persounel, this may constitute grounds to
revoke its aceeptance of such personnel to serve in UN peace operations. In
the case of nominees who have been investigated for, charged with or
proseeuted for any criminal offence, with the exception of minor traffic
violations (driving while intoxicated or dangerous or careless driving are not
considered minor traffic violations for this purpose), but were not convicted,
the Government is requested to provide information regarding the
investigation(s) or prosecutions concerned. The Government is also requested
to certity that it is not aware of any allegmona against its nominated
candidates that they have committed or been involved, by act or omission, in
the commission of any aets that may amount to violations of international
humah rights law or international humanitarian law.

The Secretariat recalls that it has a zero-tolerance approach to fraud
and corruption. The Government is therefore requested to certify that there
was no corruption or fraud in the nomination and extension procedures of
police officers on secondment to the United Nations. Should the Secretariat
become aware of allegations of corruption or fraud in the nomination or
uxtcnsiop procedures of police officers on secondment, this may constitute ' )
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grounds’to reyoke Its acceptance of sueh personnel to serve in the United
Nations as well as suspension of any future police deployments frem the
contributing country concerned.

The Secretariat also recalls that the responsibilities of those
personnel who are appointed to serve in United Nations peacekeepiag or
special political missions are exclusively international in character. They
perform their functions under the authority of, and in full compliance with, the
instructions of the Secretary-General of the United Nations and persons acting
on his behatf and are duty-bound not to seek or accept instructions ia regard to
the performance of their duties from any government or from other authorities
external to the United Nations. Seconded personne! should carry out their
Functions in accordance with all applicable regulations, rules and procedures
of the Organizadion.

) The Secretariat of the United Nations avails itself of this opportunity
to renew to the Permanent Mission of Member State to the United Nations the
assurances of its highest consideration. ‘

17 November 2020



Post title and level Police Chief of Staff, P-5

Organizational Unif United Nations Mission in the Republic of South Sudan .
Duty Station | Juba :

Reporting to : Deputy Palice Comimissioner

Duration 12 Month {extendible)

Deadline for applications 17 January 2021

Job Opening number ' 2020-UNMIS8S-82371-DPO

United Nations Gore Vaiues: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES: ‘
15 compliance with the UN mandate and under the supervision and substantive guidance of the Deputy Police
Commissioner, the Chief-of Staff will be responsible for the administrative and logistic support of the UN
Pilice component in its performing mandated tasks. The Chief of Staff will in particular coordinate the work
of respective sections In the areas of human resources management, logistics, fleet maintenance, legal
advisor. diseiplinary issues, public relations and induction training for the new UNPOL arrivals, Within the
Limirs of delegated authority, the Chief of Staff will be responsible for, butnot limited to, the performance of
e following duties: '

o Managing respective UN Police Headquarters sections under his/her command;

e Maintaining and implementing administrative policy directives, plans and orders of the Police
Commissioner. inctuding Standard Operating Procedures (SOP); preparing and publishing informational
bulletins on new directives and instructions requiring the attention of all UN Pelice officers.

e Supervising human resource management process: assisting in the determination of the appropriate
assignments and providing recommendations to the Deputy Police Commissioner on the timely
gppointment of suitable personnel to key non-professional positions prior to the time when they become
vacant: ' ‘

o Overseeing and monitoring the deployment of individual police officers and allocation of relate
resources 1o meet operational requirements;

o Ensuring the planning of staff rotativns, tour of duty extensions, leave and CTO; coordinating an
overseeing the movement of personne! (MOP) within the Mission and outside the Mission;

& Maintaining an UNPOL Records Archival process and system, including the personnel recard filin

gystem; ensuring that all projects, programs and related communijcations are properly recorded, archive

accessible and mai_ntai;ncd for posterity for future reference or use by UNPOL er the mission;

o Providing general oversight of all assets belonging to the UNPOL component and their proper use by d
staftf: '



stw tion regarding police requirements in terms of deployment, accommodation, offices, CITS, logistics,
supply, constructions, ete. '

T

o Oruanizing legal advisory support to the UN Police leadership and other UNPOL staff when necessary;

o Ensuring compliance with the United Nations rules, regulations, and Mission Mandate, conformity to the
highest standards of professional conduct and personal behavior by the UNPOL including: time on duty
accountability and tracking; proper utilization of police resources; inspection regimes; disciplinary
conformity and consistency: and initiating corrective measures to improve efficiency and effectiveness
within UN police component and harmony with other mission components in the spirit of an integrated
mission and atiainment of common goals;

<«  Orerseeing, maintenance and regular inspection, assessment and updating of UNPOL induction programs

for all the new UNPOL arrivals and exploring and facilitating additional, in-house training to the UNPOL.
members in collaboration with the mission Integrated Training Service (ATS);

o 1n coordination with and under the guidance of the DPO/Police Division, organizing the certification of
Qelection Assistance Assessment Team (SAAT) members; nominating the above trainers for participation
in SAAT sessions in PCCs at the request of the DPO/Police Division;

s Conducling visits to team sites to monitor and address UNPOL contingent management, including but not
limited to; morale;  welfare; work accountability; time accountability; impact on work related
environmental conditions; site contingent management; fair and equitable treatment; and other related
maiters or principles regarding work force managenent and accountability;

< Maintaining an Internal Investigalions system for aliegations of misconduct or mismanagement by
individuat police officers and recommending relevant disciplinary action in coordination with the Mission
Discipline Unit(s); ensuring proper and adequate representation for Mission Boards of Inquiry;

o Maintaining permanent administrative information exchange between the UN Police component and the
PO Police Division; ensuring regular dissemination of UNPOL strength reports among the UNPOL
staff, Mission leadership, the DPO/Police Division; ' '

s Perform any other duties as assigned by the Deputy Police Commissioner in fulfillment of the mission
mundate or UNPOL related objectives or concerns.

COMPETENCIES:

Professionalism: Qutstanding expert knowledge in the technical field of work in general and in the specific
areas being supervised in particular (humian resources, budget, logistics management planning); strong
organizational and communication skills; experience in the management and administration; ability to reviev
4 edit the work of others, Shows pride in work and achievements; demonstrates professiondl competenc:
and masters ol subject.matier; s conscientious and efficient in mesting commitments, observing deadline
and achieving results; is motivated by professional rather than personal concerns; shows persistence whe
faced with difficult problems or challenges; remains calm in stressful situations. Assume responsibility f¢
incorporating gender perspectives and ensuring the equal participation of women and men in al} areas of wor

 within the UNPOL contingent and mission.

Planaing and organizing: Develops clear goals that are consistent with agreed strategies; identifies priori
activities and assignments; adjusts priorities as required; allocates ap propriate amount of time and resourc
for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts pla
and actions as necessary; uses time efficiently,

L9

i ™
s Maintaining permanent liaison with all sections of the Mission Support component and international staff \‘-



Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits inputs by
senun£ly valuing other’s ideas and expertise; 1s willing to learn from others; supports and acts in
accordance with final group degision, even when such decisions may not entirely reflect own position;
shares credit for team accomplishments and accepts joint responsibility for team shortcomings.

[eadership: Seny oy as a role model that other people want 10 follow; empowers others t0 translate vision
o results: is proactive in developing strategies to accomplish objectives; establishes and maintaing
olathonsnips with a broad range of people to understand needs and gain support; anticipates and resolves

Coefigns oy pursuing mutually agrecable solutions; drives for change and improvements; does not accept
—e . wetus guot show s the courage to take unpopular stands.

OUALIFICATIONS: _

I ducation: Advanced University Degree {Master's or equivalent) in Law enforcement, Criminal Justice,
e Sdministration, Human Resources Management, Logistics, Social Sciences or other refevant field. A
“eq fevel university degree with 2 combination of relevant academic qualifications and extensive experience
'+t enforeeiment, including planning and administration may be accepted in liew of the advanced university
dearee, Graduation from.a certified police academy of other law enforcement training institution is also
required. ' a

wWork Experience: A minimum of 10 years (12 years in absence of advanced degree) of relevant progressive
responsible experience in law enforcement in a national Jaw enforcement agency at the strategic, operational,
and managerial level. Atleast seven (7) years of practical experience in such areas a8 police administration,
human-and/or finaneial resources managements, assets management, police policy development. Familiarity
with United Nations administrative policies and procedures 18 highly desirable. -

Rank: Colonel! Chief or Senior Superintendent, equivalent or higher.

Languages: English and French are the working languages of the UN. For the post advertised, fluency in oral
and written English is required. Working knowledge of a second official UN language (Arabic) is an
advantage.

Preference will be given 1o equally qualificd women eandidates,
Date of Issuance: 17 November 2020
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