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mail - Fwd: BINUH Job Opening: IUN Police Commissioner D-1 https://mail.google. -+ ‘mail/u/07ik=04c6e734d4& view=pt&sear:

)

égﬁ%@ ﬁ “"‘;» Tieh g AlG UN Affairs PHQ, B~ :'adesh <aigunphq@gmail.coin>

Fwd: BINUH Job Opening: UN Police Commissionear T

defence adviser <odapmbny@gmail.com> Sat, Nov 2, 2019 at 12:50 AM
To: AlG Police HQ BD G Mail <aigunphg@gmail.com>

Dear AIG
Forwarded

Brigadier General Khan Firoz Ahmed, afwc, psc

Defence Adviser

Permanent Mission of Bangladesh to the United Nations
Diplomat Center, 820, 2nd Avenus, 4th Floor

Between 43rd and 44th Street

New York, NY 10017

Telephone:
Office: 212-867-3434 Ext: 108

Cell: 917-972-4804 DR MAA s
Fax: 212-972-4038 =6 75 &Py
Email: odapmbny@grmail.com
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---------- Forwarded message -------—-- _
From: Laure Meyer <meyeri@un.org> T e
Date: Thu, Oct 31, 2019 at 6:28 PM

Subject: BINUH Job Opening: UN Police Commissioner D-1

To:

Dear Sir/Madam,

Please find attached for your attention.

With best regards,

Laure Kouassi Meyer (Ms.)

Selection and Recruitment Section

Police Division, OROLSI
Department of Peace Operations (DPO)

DC1-0716 United Nations, New York, NY 10017

f 2 11/3/2019, 1:27 .
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Date: 31 October 2019

United Nations Nations Unies
DEPARTMENT ' " DEPARTEMENT
OF PEACE OPERATIONS DES OPERATIONS DE PAIX

OUTGOING FACSIMILE

Reference: P1/2344/19

ATTN: Military/Police Adviser or

TO: The Permanent Mission of the FROM: Mr. Luix Carrilho ‘
: UN Polive Adviser apd Pirgglor of

United Nations
the Police Division/ #
DPO/OROLSI/PD

relevant Officer-in-Charge UNHQ _ /
FAX NO: FAXNO: 917367 2222
TEL NO: TEL NO: 212 967 1628

SUBJECT: EXTENSION OF DEADLINE: UN Police Comumissinner, D1 (BINUH)

Total number of transmitted pages including this page: 9

(%]

. The Police Division expresses its gratitude to the Permanen! “.ission to the United

Nations for the dedicated, collaborative and sustained suynort in providing UN
police officers for the service in peace operations. :

Reference is made to Note Verbale DPO/OROLSI/PD/2019/157/19 of 19 August
2019 inviling Member States to nominate candidates for ¢ position of Police
Commissioner, D1 in BINUH (attached to this fax). The Po e Division wishes to
advise that the deadline for receiving nominations f:r : . position has been
extended until 15 November 2019. This extension is to ¢ k the nominations of
female candidates.

This is in line with the Secretary-General’s effort to increase female representation

in the Organization and the Police Division strongly recemn wds that at least 20%
of the nominated candidates be women.

t

The Secretariat of United Nations avail itself of its opporte 'ty o renew to police
contributing countries the assurance of its highest consideration. :

Best regards,

STATEMENT OF CONFIDENTIALITY: The information contained in this document is intended only for t1:: addre:
>hotocopying, distribution, or use of this information is strictly prohibited. If you have received this facsimile in error, please notify the sender by telephone immediately.

-2, Ifiyou are not the addressee, any disclosure,



I Drafted by: Ms. Laure Kouassi Meyer
¢ * Police Division/SRS
ORGLSI/DPO
| Room: DCI- 0716
e-mail: meyer3@un.org

e

Cleared by: Mr, A2 Vo
Chief "l
Police Jivi-
OROLSYD:

|
< and Fecruitment
11/SRS

)

STATEMENT OF CONFIDENTIALITY: The information contained in this document is intended only-for the addr:
photocopying, distribution, or use of this information is strictly prohibited. If you have received this fagsimi'e in ero

<e. If you we potithe addressee, any disclosure,

‘ass notify the sender by telephone immediately.
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DPO/OROLSYPD/2019/157/19

The Secretariat of the United Nations presents its » v
Permanent Mission of Member State to the United Nations and ©
invite its Government lo nominate individual police officer:

appointment on seeondinent (o the United Nations Integrated (i

(BINUH), for a period of one year, Any further contract ext
-on an exceptional basis provided there is a mission mandal.
ineumbent display pood performance, dedication, pvofesg'iu;
achieved resulls. The final decision on the extension is gubj.
United Nations and concurrence by the nationa! authoritics.

ol 1o

Details regarding the post/s for which the Secgg’tari} A

applicants arc provided in the attached job openings. Also
“Applicetion Procedures for Posilions in United Nationg ol
Peacekcepini; Operations and Special Political Missions Ree ©
Secondment forin National Gavernments of Member Stal
Nationg”.

The Secretariat kindly requests the Permanent M-
separate application for each nominee for each job oper
and Recruitiuent Section/ Police Division/OROLSI/DIC
floor, room DMC1.8716, in accordance with the above-reler
cortifying tha! the nominee/s meet/s the requirements in the
opening/s. Applications submitted after the deadfne spe
opening witl ot be considered.

The Permanent Mission is alse requested to confis:
candidates will be released, in a timely manner, from the no
obligations for service with the United Nations, It s also ro
the rank of eaoh candidate submitted is indicated on the upy-
is strongly recommended that Member States carefully pre-:
and submit only those candidates meecting all requirement:
described in the job opening/s,

Member States are strongly eacouraged to nomin:
polics officers. Preference will be given to equally qualili

The Secrvetariat wishes to inform the Permancnl Mir
that, in an eftort to strearline and expedite the provedures o
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United Nations *@ Natic:

officers, candidates placed on a roster following the selec:
considered 1 posts with similar functions within & per
recommended for deployment, further arrangements wiis

Permanenf Mission in dus course.

Ii should be noted that during the period of their -

may not transfer to alternative positions within the United
nomination of police officers who are currently United Nt

secondment, will not be considered.

The Secretariat wishes to reiterate that promo;
respect for human rights is a core putpose of the United |
delivery of its mandates, Should the Secietariat become i

rights violations which give rise to concerns as ta the reer

[eountry] police personnel, this may constitute grounds i
such personnal to serve in UN peace operations. In the ¢ -

have been investigated for, charged with or prosceuted fr
with the exception of minor traffic violations (driving wi

dangerous or careless driving are not considered minor : -
purpose}; bl were not convicted, the Government is reg

information regarding the investigalion(s) or prosecution.. -

Government s also requested to cerlify that it is not aw:.~
against its nominated candidates that they have commite
or omission, in the commission of any acts that Ay e

international human rights law or international humanit

The Sectetariat recalls that it has a zero-tolers:

corruption. The Government is therefore requested to o

- corruption or fraud in the nomination and extension pro
on secondment (o the United Nations, Should the Secre
allegations of corruption or fraud in the nomination or -

police officers on secondment, this may conslitute grou:: °
acceptance of such personnel {o serve in the United Nal™ -

of any future police deployments from the contributing - -

Thie Sacretariat also recalls that the respansibi’
who are appointed to serve in United Nalions peacekes
missfons arc exclusively international in character. The
under the anthority of, and in full compliance with, the -
Sectetary-General of the United Nations and persons ne,
duty-bound 1ot to seek or accept instructions in vepard -
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United Nations 2 Nat'»

duties from any government or from other authorities ¢ :ic
Nations. Seconded personnel should carry out their fur 4
all applicable regulations, rules and procedures of the <

The Secretariat of the United Nations avails i+

renew to the Permanent Mission of Member State to th
assurances of its highest consideration,
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Position requires officicl secomndim
Srom nationul govermments of Member States of the (it

Post title and level UN Police Commissioner, D-°
Organizational Unit United Nations Intesrated O
Duty Station Port-au-Prince

Reporting to Special Representative ¢f the |
Duration 12 Month (subject to finul npr

18 October 2019
2019-BINUH-06005 - 0Py ~

Deadline for application
Job Opening number

Unlted Nations Core Values: Integrity, Professicn: lsm wni !

Organizational Setting and Reporting:

This position is located in the United Nations Integrated Office in 11a’
-Security Council adopted resolution 2476 (2019) autborizing the
the Government of Haiti in promoting and strengthening political - ="
including the rule of law, preserving and advancing a peacetil and ¢
supporting an inclusive inter-Haitian national dialogue, and protectin
assist the Government of Haiti with its efforts to plan and excoute .,
reinforce the capacity of the Haitian National Police (HNP). includi
and crowd control, to respond to gang violence and sexual and ge
public order; Develop an inclusive approach with all sectors of sor ¢
in particular, gang violence; Address human rights abuses ard vie! i
humen rights obligations: Improve Penitentiary Administsi -1 1o
facilities to ensure proper treatment of detainees in accords ¢ wwiis .
strengthen the justice sector, including by adopting and im premoe
sector reform, improving internal oversight and accountabiiii

addressing prolonged preirial detention, and ensuring merit-based i

renewal of judicial mandates.

The incumbent will be based in Port-au-Prince and will rep+i to
Secretary General (SRSG). BINUH Police Commissioner . by -
performance of the following duties:

RESPONSIBILITIES:

» The effective and efficient strategic leadership o7 all pev v
Corrections Unit of BINUR in accordance with 1ho Ur!
Strategic Guidance Framework and Mission mar e

e Providing advisory support to national authoriti: ‘o ¢ ve’
(HINP) institution to function in accordance witl: :ifer ot
democratic policing; '

dinns Cryanization.

- Haiti (BINUH)

“ry- € aeral .
s of BII JH’s budget)

"~r Diversity

“TJH). "t he United Nations
BINU! which is to advise

1 vood governance,
ceament, including through
omotin:g human rights; and
nd tra” sparent elections;
. traiv g on human rights

“vielen: s, and to maintain

imunity violence and,

v with infernational

i ov sight of prison

. bstenderds; and

-+ utic + to promote justice
~ate o corruption,

ainle ais and the timely
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~, bt et limited to, the
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"ileel regulations,
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Advising the SRSG and other UN mission lead Lips o
corrections provide regular reports on key issuc «nd rioxe

Advising and assisting the Director General of 112 Nati =

General of the Prison Administration (DAP) in = =
management;

Advising the SRSG on matters relating to the ze - *anc

development of the HNP and the DAP in line w.:i
and police practice;

Developing the Police and Corrections Unit’s i/ sion
overall objectives of BINUH and emphasizing t/. -
personnel; Assisting the HNP leadership in leadi-
implementaiion of the NP Strategic Develops:

consultation process which will engage internat. a1 2.

Assisting the national authorities in the developront of -

plans to euthaice the law and order and publics ity
responsibility and operationally support in their © i

Advise the HNP leadership in the management ~olic

visibility throughout the areas of responsibility = “nhn

related violence;

Developing mechanisms for the collection and i1 - i1l
lessons learned by the Police and Corrections U+ -

Assisting national authorities towards a meanin: 7 an
ensuring involvement and representation of wo:

Regularly tonsulting and collaborating with UN ¢ 4¢
judicial authorities, correction officers, bilateral/ !
society, and members of the national governme:
mandate;

Coordinating and supporting the initiatives of 11~ 1341
police monitoring, devélopment of accountabili. 11z
training;

Regulatly communicates and liaise with the UN . ive
the Chief of the Justice and Corrections Service 121
and

Performing such other functions as are consiste:. i
Council Resolution and as may be required by 1. - SRS -

Police and Corrections Unit,

iat. i police and ®

cvee o iiiymye
IO L4078 M

el aad the Director
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e Homan Rights

o varee with the
lce ¢ corrections

& moriiering and

“ros ol a wide-ranging

'ov's operational
of

~ma rize police
~« and reduce gang

- otices and
‘eirtion while

il v national NGOs,
: - of civil
- the UN

st relating to
' i1 corrections

Jivision and
201 - U he mandate;
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COMPETENCIES:

Professionalism:

Shows pride in work i achievements; demonsirates pro:

matter; is conscicntious -ind efficient in meeting commitn.-

is motivated by professi::nal rather than personal concern
problems or challenges; remains calm in stressful sfcuatlm

skills. Takes responsibility for mcoxperatmg gender perspe: fvos

women and men in all areas of work.
Client Orientation:

Establishes and maintains productive partnerships with cli-

clients’ needs and matches them to appropriate solutions;
outside the clients’ environment to keep informed and ant;
progress and setbacks in projects; meets time line for deliv.
Planning and Organizing:

Develops clear goals that are consistent with agreed strate.:
assignments; adjusts privrities as required; allocates appro:
completing work; foresecs risks and allows for contingenc

and actions as necessary” uses time efficiently.
Leadership:
Serves as a role model that other peopie want to follow: e:

is proactive in developing strategies to accomplish object; .
with a broad range of people to understand needs and gain . .
pursuing mutually agrecable solutions; drives for change «

quo; shows the courage to take unpopular stands, Provide:
incorporating gender perspectives and ensuring the equal ;
work; demonstrates knowledge of strategies and commitn:
Vision:

Identifies strategic issues, opportunities and risks; clearly -
strategy and the work unit’s goals; generates and commurn

direction, inspiring others to pursue that same direction; co:

QUALIFICATIONS:

Education: Advanced university degree (Masters or equi:

public administration, human resources management, fing:

degree in combination with qualifying experience may be
degree. Education from i police acadery is required.

Work Experience: A Minimum of 15 years of progressiv:

the field and national police headquarters level including -

policy making level, with extensive strategic planning anc
operations, human and financial resources, crime manage:.
and development; practical command level experience of -
police units, Highly developed advisory, coaching/mentor’

effective negotiation and written communication skiils; In--
organizational skills especially working in a multicultural ..
experience is an advantage. Previous experience working &

Razk: Rank required for a D-1 is Senior Chief Superinte:.
Commissioner, Deputy/Assistant Inspector General, equix
highet rank.
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Languages: English and French are the working language
fluency in oral and writter: French and English is required.

he Tl

Preference will be given to equally qualified women candidate.

Date of Issuance: 4 Octoher 2019

In accordance with the new Policy on Humanr Rights Sereening of

the United Nations are requesied to make “self-attestation® that s/
and has not been involved in violations of international human rig

wording of the self-zttestation is outlified in para, 8.2 of the above
of an individual to serve with the United Nations will also be subj:
hitp://www.un.org/en/peacekeening/sites/police
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