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C T M pYst v Connunity Folicing Ad... about

h ‘} Gm a|' AIG UN Affairs PHQ, Bangladesh <aigunphq@gmail.com>
Fwd: Advertisement for the post of Community Policing Adviser (P-4) in UNMISS.
1 Mmessage
defence adviser <odapmbny@gmail.com> Sat, Jan 8, 2022 at8:17 AM
To: AIG Police HQ BD G Mail <aigunphq@gmail.com>

Cc: "AFD (Ops)" <fapafd@gmail.oom>

Dear,

Thanks and regards.

Brigadier General Md Sadequzzaman, ndc, afwc, PsSc, M Phil

Defence Adviser

Permanent Mission of Bangladesh to the United Nations
Diplomat Center, 820 2nd Avenue, 4th Floor

Between 43¢ and 44th Strest

New York, NY 10017

Telephone:

Office: 212-867-3434 Ext: 108

Cell: 917-972-4804

Fax: 212-972-4038

Email: cdapmbny@gmail.com

———— Forwarded message .
From: Nrad Rose Adamy <adamun@un.org>
Date: Fri, Jan 7, 2022 at 4:59 PM

<qalli999@yahoo.com>
Cc: Ata Yenigun <yenigun@unAorg>

Dear Permanent Missions,

Best regards, \g(\ V
Rose VvV

| of 2 1/8/2022 11-5¢ Axa
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- P AdVETlisement ror the post ot Lommunity Policing Ad...

Ms. Nrad Rose Adamu

Selection and Recruitment Officer

Police Division

DC1-0714 United Nations, New York, NY 10017
E-mail: adamun@un.org

Tel: 19173679954

UNPbL® 0 ©

DEPARTMENT OF
PEACE OPERATIONS |

Sesnva

6 attachments
a1 P-11 form.doc
é‘.’ 197K

P-11 from - supplementary sheets.doc
a 105K

fa APPLICATION PROCEDURES P POSTS (ENG).pdf
= 116K

@ Employment and Academic Certification Form.doc
79K

'_'_] JD Community Policing Adviser.pdf
— 203K
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United =¥ Nations

Job Description for Position requiring official secondment
Sfrom national governments of Member States of the United Nations Organization

Post title and level Community Policing Advisor P-4

Organizational Unit United Nations Mission in the Republic of South Sudan
Duty Station Juba

Reporting to Deputy Police Commissioner

Duration 12 Month (extendible)

Deadline for applications 06 March 2022

Job opening number 2022-UNMISS-82442-DPO

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES

In compliance with the mission mandate and under the supervision and substantive guidance of the Deputy
Police Commissioner the Community Policing Advisor will be responsible for, but not limited to, the
performance of the following duties:

Management, accountability and oversight of all Community Policing tasks at a national level. In
particular, review of processes, projects and program previously delivered or implemented:;
assessing the current applications of each and creating systems and procedures to address any

needed adjustments or improvements in support of ongoing UNMISS/UNPOL mission strategies
and operations:

Reviewing and implementing of the Community Orientated Policing Strategy ensuring compliance
on a national and local level.

Effective monitoring, reporting, and efficiency assessments concerning areas of likely return of
IDPs, with particular attention being given to UN Protection of Civilians C ommunity Watch
Groups’ integration of Community Policing to these and any other areas where the benefits of such
programs are likely to be realized:

which are supported under the Human Rights Due Diligence Process (HRDDP)- e.g. formulation
of Policy, Procedures and Guidance linked to Community Policing, Media issues supporting
Community Policing, Gender, Child and Vulnerable Persons Protection (GCVPP) issues etc.;

Reinforcement of Human Rights compliance monitoring;

compliant and deliver support to the development or maintenance of Judicial processes: especially
those in support of Human Rights and Gender Based Violence;

Maintenance of standards, internal training, Policy, Procedure and Guidance compliance, effective
reporting, incident investigation and resolution linked to Human Rights;

Line management of all allocated or integrated support functions and staff supporting Community
Policing on a national level: efficiency assessment and reporting for all other support or integrated

support functions and staff supporting Community Policing on a local or integral component
association to the National Program;



* Perform any other duties and assume other responsibilities as may be directed by the UNMISS Police
Commissioner through the established chain of command.

COMPETENCIES
* Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines

relevant to democratic policing, law enforcement; experience in planning, development and
implementation of policing guidance, ability to apply technical expertise to resolve police related
issues and challenges; strong organizational skills and a demonstrated ability to establish priorities.

required; practical experience in policy and guidance development and implementation - required. Previous
experience in UN peacekeeping operations or international policing in the area of community policing is an
advantage.

Rank: Lieutenant—Colonel/Superintendent of Police or other service equivalent or higher.

Languages: English and French are the working languages of the UN. For the postadvertised, fluency in oral
and written English is required. Knowledge of a second official UN language is an advantage.

Preference will be given to equally qualified women candidates.
Date of Issuance: 07 January 2022

httg://www.un.org/en/geacekeeging[sites/police

In accordance with the new Policy on Human Rights Screening of UN Personnel, all individuals who seek to serve with
the United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offences
and has not been involved in violations of international human rights or international humanitarian law. The exact
wording of the self-attestation is outlined in para. 5.2 of the above mentioned Policy. The final decision on the selection
of an individual to serve with the United Nations will also be subject to human rights screening.



UNITED NATIONS NATIONS UNIES

POSTAL ADDRESS - ADRESSE POSTALE: UNITED NATIONS, N.Y. 10017
CABLE ADDRESS - ADRESSE TELEGRAPHIQUE: UNATIONS NEWYORK

REFERENCE: DPO/OROLSI/PD/2022/008

The Secretariat of the United Nations presents its compliments to the Permanent
Mission of Member State to the United Nations and has the honour to invite its Government
to nominate individual police officers in active service for appointment on secondment to the
United Nations Mission in South Sudan (UNMISS), for a period of one year. Any further

The Permanent Mission is also requested to confirm that selected candidates wil] be
released, in a timely manner, from the national police service obligations for service with the

carefully pre-screen their applicants and submit only those candidates meeting all
requirements for the position as described in the Job opening/s.

Member States are strongly encouraged to nominate qualified female police
officers. Preference will be given to equally qualified women candidates.



UNITED NATIONS

police officers who are currently United Nations staff members on secondment, will not be
considered.

The Secretariat recalls that jt has a zero-tolerance approach to fraud and corruption.
The Government is therefore requested to certify that there was no corruption or fraud in the

The Secretariat also recalls that the responsibilities of those personnel who are
appointed to serve in United Nations peacekeeping or special political missions are

The Secretariat of the United Nations avails itself of this opportunity to renew to the
Permanent Mission of Member State to the United Nations the assurances of its highest
consideration.

Sy

07 January 2022
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INSTRUCTIONS Do not Write in This Space
Please answer each qQuestion clearly and UNITED
completely. TYPE OR PRINT LEGIBLY.
Read carefully and follow all directions.
PERSONAL HISTORY
. Family name First name Middle name Maiden name, if any
2. Dateof (day/month/yr) [ 3. Place of birth 4. Nationality(ies) at birth 5. Present Nationality(ies) 6. Sex
Birth
7. Height 8 Weight 9. Marital Status:
Single Married Separated [ ] Widow(er) [] Divorced | ]
10.  Entry into United Nations service might require assj

(a) Are there any limitations on your ability to pe

(b) Are there any limitations on your ability to engage in all travel?

rform in your prospective field of work?

gnment to any area of the world in which the United Nations might have responsibilities,
YES[] No[]

YES[] wNo [J

!l Permanent address 12 Present address 13. Office Telephone No.
)
14, Office Fax No.
Telephone No. ( ) Telephone/Fax No. ( ) ( )
E-mail:
I5. Do you have any dependent children? YES NO D If the answer is “yes”, give the following information-
Name of Children Date of Birth (day/mo/year) Place of Birth Nationality Gender
e
I5.(a) Name of Spouse
16. Have you taken up legal permanent residence status in any country other than that of your nationality? YES[] No D
If answer is “yes”, which country?
I7. Have you taken any legal steps towards changing your present nationality? YES D NO D
If answer is “yes™, explain fully:
I18.  Areany of your relatives employed by a public international organization? YES D NO D
If answer is “yes”, give the following information:
NAME Relationship Name of International Organization
19. What is your preferred field of work?
20. Would you accept employment for less than six months? 21. Have you previously submitted an a;

lication for employment and/or undergone any tests

YES[] NO with UN.? YES NO If so, when?
22. KNOWLEDGE OF LANGUAGES. What is your mother tongue?
OTHER LANGUAGES READ WRITE SPEAK UNDERSTAND
Basily | Not Easily Easily | Not Easily Fluently | Not Fluently Easily | Not Easily

U
O
O

]
0
O

]

|
U
L

23.  For clerical grades only List any office machines or equipment and
Indicate speed in words per minute computer programmes you use.
Other languages
English French
Typing
Shorthand

P.11(7-03)-E



A._University or equivalent

24.  EDUCATION, Give full details —

Please give complete address.

NAME, PLACE AND COUNTRY

DEGREES and ACADEMIC MAIN COURSE OF STUDY
DISTINCTIONS OBTAINED

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUCAT!

ION FROM AGE 14 (e.g., high school, technical school or apprenticeship)

Please give complete address.

NAME, PLACE AND COUNTRY

TYPE

FROM

YEARS ATTENDED CERTIFICATES OR DIPLOMAS

TO OBTAINED

25. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INT ERNATIONAL AFFAIRS

26.  LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOT ATTACH)

annum for your last or present post.

A. _ PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLOYMENT)

27.  EMPLOYMENT RECORD: Starting with your present post, list in REVERSE ORDER every employment you have had. Use a separate block for each post.
Include also service in the armed forces and note any period during which you were not gainfully employed. If you need more space, attach additional pages of

the same size. Give both gross and net salaries per

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER. TYPE OF BUSINESS
ADDRESS OF EMPLOYER. NAME OF SUPERVISOR
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES.

P.11 (7-03)-E




B. PREVIOUS POSTS (IN REVERSE ORDER)

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER. TYPE OF BUSINESS.
ADDRESS OF EMPLOYER. NAME OF SUPERVISOR.
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING.
SUPERVISED BY YOU-
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER. TYPE OF BUSINESS.
ADDRESS OF EMPLOYER. NAME OF SUPERVISOR.
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING.
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM EXACTTITLE OF YOUR POST:
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER. TYPE OF BUSINESS.
ADDRESS OF EMPLOYER. NAME OF SUPERVISOR.
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING.
SUPERVISED BY YOU-
DESCRIPTION OF YOUR DUTIES

P.11(7-03)-E




23. HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER? YES D NO D

29. ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT’S EMPLOY? YES D NO D
If answer is “yes”, WHEN?

30. REFERENCES: List three persons, not related to you, and are not current United Nations staff m

embers, who are familiar with your character and qualifications,
Do not repeat names of supervisors listed under Jtem 27.

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION

If “yes™, give full particulars of each case in an attached statement.

33.  OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTED IN OUR APPLICANTS. DO YOU HAVE ANY OBJECTION TO
YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM? YES D NO |:]

34, Icertify that the statements made by me in answer to the foregoing questions are true, complete and correct to the best of my
knowledge and belief. I understand that any misrepresentation or material omission made on a Personal History form or other
document requested by the Organization renders a staff member of the United Nations liable to termination or dismissal.

DATE SIGNATURE:
(day, month, year)

N.B. You will be requested to supply documentary evidence which supports the statements you have made above. Do not, however,
send any documentary evidence until you have been asked to do so by the Organization and, in any event, do not submit the original
texts of references or testimonials unless they have been obtained for the sole use of the Organization.

P.11(7-03)-E




PLEASE LIST, in reverse order, EVERY EMPLOYMENT YOU HAVE HAD
during which you were not gainfully employ
“

EMPLOYMENT RECORD - SUPPLEMENTARY SHEET

*

. Use a separate block for each post. Include also service in the armed forces and note any period

ved. See next Eage for more blocks.

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER- TYPE OF BUSINESS:
ADDRESS OF EMPLOYER. NAME OF SUPERVISOR.
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER- NAME OF SUPERVISOR-
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:-
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST-
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER- NAME OF SUPERVISOR.
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL

NAME OF EMPLOYER

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

EMPLOYMENT RECORD — SUPPLEMENTARY SHEET

1

P.11/C (8-00)




PLEASE LIST, in reverse ord

er, EVERY EMPLOYMENT YOU HAVE

HAD. Usea separate block for each post. Include also service in the armed forces and note any period

during which you were not gainfully employed.
mamm e S L
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER- TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR-
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YQU:
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU
DESCRIPTION OF YOUR DUTIES

o

P.11/C (8-00)




APPLICATION PROCEDURES FOR PROFESSIONAL CONTRACTED
POSITIONS IN UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING
OPERATIONS OR SPECIAL POLITICAL MISSIONS REQUIRING OFFICIAL
SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES

1. The above-mentioned Posts are reserved only for candidates recommended by Member
States through their Permanent Missions to the United Nations. Candidates applying
independently will not be considered. It is requested that applications be submitted as
$00n as possible but not later than deadline specified in each Job Opening announcement.
Applications received after the deadline will not be considered.

2. All applications must be submitted in a duly completed typed (not hand-written) and
signed United Nations Personal History Form (P.] 1) along with Academic and
Employment Certification Form (attachment to P-1] form). Applications using other
formats will not be accepted, but additional information may be attached to the P. ], For
the convenience of the Permanent Mission, a P-11 form and attachment are enclosed as
samples to be photocopied as needed.

submitted for each post.

In accordance with the new Policy on Human Rights Screening of UN Personnel, all
individuals who seek to serve with the United Nations, are requested to make “self-
attestation” that s/he has not committed any serious criminal offences and has not been
involved in violations of international human rights or international humanitarian law,
The self-attestation must be attached to the P-11 form and contain the following wording:

5. Permanent Mission are requested to present their candidates in one single submission, in
accordance with the deadline date specified in the Job Opening, under cover of a note

6. Applications should be sent by Permanent Mission to the Police Division Selection and
Recruitment Section, Office of Rule and Law and Security Institutions, Department of
Peacekeeping Operations through email address: adamun@un.org in accordance with
the specific directives in the relevant Note Verbale.

7. Upon receipt of the applications, the Selection and Recruitment Section will
acknowledge through email,

8. Communication regarding this process wil| be through the Permanent Mission only. The
Secretariat will not entertain personal queries from individual applicants.

January 2022



UNITED NATIONS
Employment and Academic Certification

Afttachment to Personal History Profile (P11)

TO BE COMPLETED By CANDIDATE:

Personal Data:

Family Name:

Given name:

Middle names: Gender: M/F

| e-mail address:

Position for which You are applying:

(Note: if You are applying for

Job Opening Number:

more than one position, please submit Separate P11 and P11 attachment for each Job Opening)

Military Service History/Police Service History

Date of Commission (for military officers) or date of enlistment/entry to service (for police officers):

Current rank

Date Last Promoted

Date eligible for
promotion to next rank

Projected Retirement date from current
rank

Branch/Corp/Mustering

Sub Specialisation/additional qualifications

Degrees and Academic Distinctions Obtained:

NAME of INSTITUT ION,
PLACE AND COUTNRY. Please

ATTENDED:

DEGREES and ACADEMIC

give complete address.

FROM:
Month/Year

TO:

Moﬁth/Y ear

DISTINCTIONS OBTAINED

Graduation
from the
Staff/War
College or
Police
Academy
(and/or
similar law
enforcement
institution)

University
Degree/s

Experience in peacekeeping operations:

Specify UN or other International Experience,

starting with your most recent experience and list in reverse order

Page | of |




Dates mm/yy-mm/yy | Mission/ Position/title Description of duties
Operation/Location (Milob, HQ Staff, Contgt,
Adviser)

Command E erience, starting with your most recent experience and list in reverse order

Dates mm/yy-mm/yy Unit/Position/Org

Significant Unit Activities

Significant Planning Experience, starting with Your most recent experience and list in reverse order

Dates mm/yy-mm/yy Position/Org Operation/Activity

(Other) International Exposure other than peace keeping operations, starting with your most recent experience and
list in reverse order
Date: mm/yy-mm/yy Position/Org Function/Activity

Military and/or Police Training Courses/Seminars: (last two years)

Page 2 of 4



Name of Course Date: mm/yy —mmy Institution

»

mditional Comments:

I certify that the statements made by me in answer to the foregoing questions are complete and correct. | understand that any

misrepresentation or material omission made on a Personal History form or other document requested by the Organization renders
a staff member for the United Nations liable ineligible for further consideration.

being prosecuted for, any criminal or disciplinary offence, or an y violations of international human rights law,
civil action or disciplinary offence.

The Government of is not aware of any allegations against the
nominated candidate that she/he has committed or been involved, by act or omission, in the commission of any
acts that may amount to violations of international human rights law or international humanitarian law,

L

Page 3 of 4
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