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Gmail - Fwd: Standing Police Capacity (UNLB Italy) Recruitmen... https://mail.google.com/mail/u/O?ik=O4c6e734d4&view=pt&sear.

n Gmail AIG UN Affairs PHQ, Bangladesh <aigunphq@gmail.com>

Fwd: Standing Police Capacity (UNLB lItaly) Recruitment Camping

1 message

defence adviser <odapmbny@gmail.com> Wed, Jun 23, 2021 at 10:11 PM
To: AIG Police HQ BD G Mail <aigunphq@gmail.com>

Dear,
Good Afternoon.

The trail mail is forwarded for your information and necessary action please.

Thanks and regards.

Brigadier General Md Sadequzzaman, ndc, afwc, psc
Defence Adviser

Permanent Mission of Bangladesh to the United Nations
Diplomat Center, 820, 2nd Avenue, 4th Floor

Between 43rd and 44th Street

New York. NY 10017

Telephone:
Office: 212-867-3434 Ext: 108

Cell: 917-972-4804

Fax: 212-972-4038

Email: odapmbny@gmail.com
Forwarded message
From: Bangladesh Permanent Mission to the UN, NY <bdpmny@gmail.com> %

Date: Wed, Jun 23, 2021 at 9:56 AM

Subject: Fwd: Standing Police Capacity (UNLB lItaly) Recruitment Camping
To: Defence Advisor <odapmbny@gmail.com>

Respected Sir, 62()
=

Forwarded for your kind information.

.
With respectful regards, Q@" 40597

Permanent Mission of Bangladesh to the United Nations @
820 2nd Ave, 4th Floor, New York, NY 10017

Phone: 212 867 3434, Fax: 212 972 4038

https://www.bdun.org, email: bdpmny@gmail.com

Forwarded message
From: Ata Yenigun <yenigun@un.org>
Date: Tue, Jun 22, 2021, 9:47 PM

Subject: Standing Police Capacity (UNLB Italy) Recruitment Camping
To:

Cc: Ata Yenigun <yenigun@un.org>, Laure Meyer <meyer3@un.org>

Dear Military Advisers/Police Advisers and Colleagues,

In addition to my previous email on the Police Campaign for the Police Division at UNHQ New York, | am also
sending you the police vacancies for the Standing Police Capacity (UNLB-Brindisi) that we have advertised this

1 of 2 6/24/2021, 10:02 A}



3 wd: Standing Police Capacity (UNLB Italy) Recruitmen... https://mail.google.com/mail/u/0?ik=04c6e734d4& view=pt&sear...

week.
¥

We kindly ask for your support to seek qualified police candidates, including women, from your capital.

We remain at your disposal.

Best regards

Ata Yenigun

Chief, Selection and Recruitment Section
Police Division

ROLSI/DPO

Cell: +1 6464692457

Email: yenigun@un.org
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@ SPC Transnational Crime Officer P-3.pdf
286K

Application Procedures for SPC.doc
30K

Employment and Academic Certification Form.doc
68K

-E NV Invite for Nominations to SPC by Member States 21 June 2021.pdf
114K

@ P11.doc
202K

@ P11_Supplementary Sheet.doc
105K

-B SPC Community Policing Adviser P-4.pdf
284K

-@ SPC Logistics Adviser P-4.pdf
250K

SPC Reform Adviser P-4.pdf
= 278K

-@ SPC Team Leader P-5.pdf
589K

2 nf? 6/24/2021, 10:02 AM



VACANCY ANNOUNCEMENT NUMBER
DEADLINE FOR APPLICATIONS

2021-SPC-75918-DPO

15 September 2021
W Community Policing Adviser, P-4
2U1Y STATION

ORGANIZATIONAL UNIT BRINDISI
INDICATIVE fmmi_ijﬁﬁnoss ANNUAL DEPARTMENT OF PEACE OPERATIONS
REMUNERATION (NOT INCLUDING POST ADJ STMENT U.S. Dollars 94,268

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE,
s SUPPORT ACCOUNT OF PEACE OPERATIONS.

10nalic

RESPONSIBILITIES: The Community Policing Adviser will report to a Team Leader of the Standing Police Capacity (SPC), a UN Police
or

mechanism for starting up police components in UN peace operations as well as assisting existing operations on a continual basis. It is envisag
that the incumbent will deploy to missions and be away from his/her duty station for an initial period from three to six months. The incumbent
will be responsible for developing and implementing a wide variety of community oriented policing principles and programmes as required

within the terms of reference of respective SPC assignments. When at headquarters in Brindisi

COMPETENCIES:

Professionalism: Demonstrated mastery of theories, concepts and approaches relevant to democratic policing, law enforcement, community
safety and institutional capacity-building; experience in community oriented policing concepts and methods. Shows pride in work and in

strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources for
completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as necessary; uses time
efficiently. Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing others” ide:
and expertise; is willing to learn from others; places team agenda before personal agenda; supports and acts in accordance with final group

decision, even when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts joint responsibi
for team shortcomings.

levels with the rank of Superintendent or Lt Colonel, other service equivalent or higher rank is required. At least three years of specific
experience in community-oriented policing, both policy-making and implementation is required. Peacekeeping or other international experien

in the UN or other international organizations is desirable. Languages: English and French are the working languages of the UN. For the post
advertised, fluency in oral and written English is required. Fluency in French is desirable.

Date of Issuance: 21 June 2021 Preference will be given to equally qualified women candidates



VACANCY ANNOUNC MENT NUMBER 2021-SPC-75908-DPO

DEADLINE FOR APPLICATIONS 15 September 2021

POST TITLE AND LEVEL Police Reform Adviser, P-4

DUTY STATION BRINDIS|

ORGANIZATIONAL NIT DEPARTMENT OF PEACE OPERATIONS

INDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 94,268
REMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT PEACE OPERA

1o

£aps in national law enforcement, wherein the SPC can be of assistance in filling, including deficiencies in strategic planning, organization and structu
human resources and skills development, asset management and use of technology. When deployed to the field, the incumbent works in close
cooperation with UN Police and other international actors to address chronic business management gaps in local law enforcement that may include the
identification of specific tasks upon which the SPC can channel and impart its expertise and know-how — programmatic, advisory or otherwise.

COMPETENCIES:
Professionalism: Wide knowledge of theories, concepts and approaches in the field of law enforcement relevant to democratic policing,

community safety, capacity-building and development, civilian oversight mechanisms, human rights, gender mainstreaming etc.; good research
analytical and problem-solving skills: ability to identify and participate in the resolution of complex issues and problems; ability to provide
sound advice and assistance to the UN Police as well as national police. Demonstrates professional competence and mastery of subject matter. |
conscientious and efficient in meeting commitments, observing deadlines and achieving results. Is motivated by professional rather than person
concerns. Shows persistence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work. Planning and Organizing:
Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required;
allocates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies when planning; monitors
and adjusts plans and actions as necessary; uses time efficiently. Teamwork: Works collaboratively with colleagues to achieve organizational
goals; solicits input by genuinely valuing others’ ideas and expertise; is willing to learn from others; places team agenda before personal agenda
supports and acts in accordance with final group decision, even when such decisions may not entirely reflect own position; shares credit for tear
accomplishments and accepts joint responsibility for team shortcomings.

Education: Advanced degree (Master's degree or equivalent) in the applied sciences, social sciences or relevant field. A first level unj versity degree
with a relevant combination of academic qualifications and experience in rule of law and police reform may be accepted in lieu of the advanced
university degree. Graduation from a certified police academy or similar law enforcement training institution is required. Work Experience: A

other international experience in the UN or other organizations is desirable. Languages: English and French are the working languages of the UN. For th
post advertised, fluency in oral and written English is required. F luency in French is desirable

Date of Issuance: 21 June 2021
Preference will be given to equally qualified women candidates

Nominations already submitted with previous circulation of this Job Opening will be taken into consideration



VACANCY ANNOUNCEMENT NUMBER

2021-SPC-78755-DPO
DEADLINE FOR APPLICATIONS 1S September 2021
POST TITLE AND LEVEL Team Leader, P-5
DUTY STATION BRINDISI
ORGANIQTIOML UNIT DEPARTMENT OF PEACE OPERATIONS

INDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 115,134.00
REMUNERATION (NOT INCLUDING POST ADJUST!JEN! )

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE OPERATIONS.

RESPONSIBILITIES: Under the direct supervision of the Chief of the Standing Police Capacity (SPC), the Team Leader acts as one of three principal
managers in the office. The SPC is a UN Police mechanism that provides support for start-up police components in new UN peace operations, as well as assists
existing operations on a continual basis. The Team Leader manages and contributes 1o a wide portfolio of law enforcement operational issues. S/he supervises
SPC personnel, including other advisers and specialists, on matters concerning police reform, community policing, transnational organized crime, public order,
police planning, crime investigation and training. Specific duties include: It is expected that the incumbent works and leads SPC police teams as well as police
component in a field mission from a period varying from one week up to three months and beyond. The Team Leader will also be from time to time involved in
technical and strategic assessment missions in new and current peace operations.

When at the SPC Headquarters), the incumbent, in co-operation with other Team Leaders and the Special Assistant to the Chief of the SPC, sets and monitors
detailed work plans for his/her team in order to prepare SPC personnel for field assignments. S/he interacts closely with relevant Heads of Section in the Police
Division, DPKO in conceptualizing and planning field assignments for SPC and identifying specific needs and challenges of police components in UN peace
operations. When deployed to the field), the incumbent manages a team to ensure the implementation of SPC’s specific terms of reference for its assignments,

direction of the Chief/SPC, the incumbent works to infuse the relevant Security Council resolutions, policies and directives of DPKO as well as the applicable
Terms of Reference in all aspects of SPC’s work and identifies and ensures the implementation of best police practices into the day-to-day activities of his/her
team. From the perspective of police operational issues, the incumbent provides advice, assistance and expertise on building national law enforcement
institutions and capacity, including, among others, police patrols, investigations, searches and seizures, community policing, crowd control management, and

emergency services. It is also expected from the incumbent to Mmanage a team while at the HQ up to a large team of staff including non-SPC staff members when
deployed in the field.

COMPETENCIES:

Professionalism: Competency and mastery of policing activities, including theories and techniques in law enforcement, community safety and capacity-
building; conscientious and efficient in meeting commitments, observes deadlines and focuses on achieving results; persistent when faced with difficult problems
and challenges; excellent conceptual, analytical and evaluative skills and able to conduct research and analysis; understanding of the functioning and needs of

for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as necessary; uses time efficiently.
Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing others’ ideas and expertise; is willing to
learn from others; places team agenda before personal agenda; supports and acts in accordance with final group decision, even when such decisions may not
entirely reflect own position; shares credit for team accomplishments and accepts joint responsibility for team shortcomings. Leadership: Serves as a role mode
that other people want to follow: empowers others to translate vision into results; is proactive in developing strategies to accomplish objectives; establishes and
maintains relationships with a broad range of organisations and people to understand needs and gain support; anticipates and resolves conflicts by pursuing
mutually agreeable solutions; drives for change and improvements: does not accept the status quo; shows the courage to take unpopular stands. Provides
leadership and takes responsibility for incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work;
demonstrates knowledge of strategies and commitment to the goal of gender balance in staffing. Managing Performance: Delegates the appropriate
responsibility, accountability and decision-making authority; makes sure that roles, responsibilities and reporting lines are clear to each staff member; accurately
Judges the amount of time and resources needed to accomplish a task and matches task to skills; monitors progress against milestones and deadlines: regularly

discusses performance and provides feedback and coaching to staff: encourages risk-taking and supports staff when they makes mistakes; actively supports the
development and career aspirations of staff; appraises performance fairly.
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field. A first leve] university de

r's degree or equivalent) in the applied sciences, social sciences or other relevant
with a com iation of relevant academic qualifications and extensive sen

ior experience in law enforcement and community safety issues may be accepted in liey
advanced ersity degree. Graduation from a certified police academy or similar law enforcement training institution s required.
Work Experience: A minimum of | () Years of experience in an active nation i i

Languages: English and French are the wi
Fluency in French is desirable.

Date of Issuance: 21 June 2021 Preference will be given to equally qualified women candidates
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VACANCY ANNOUNCEMENT NUMBER 2021-SPC-75927-DPO
DEAD%NE anRDAP LA ONS 15 Spetember 2021

Transnational Crime Officer, P-3
BRINDISI, ITALY

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS (DPO)
INDICATIVE MINIMUM GROSS ANNUAL U.S Dollars 79.954
RA ot ADJUSTM g

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY T
SUPPORT ACCOUNT OF PEACE OPERATIONS.

RESPONSIBILITIES:

Under the direct supervision of the SPC Team Leader, Standing Police Capacity (SPC), Police Division, Office of Rule of Law and Security Institutions, DPO, the
Transnational Crime Officer provides support and assistance in the field of combating transnational crime, organized crime, and other emerging crime issues, especia
in post-conflict environments. Within the confines of SPC management and the strategic mission of UN Police, which is to help build institutional national police an
other law enforcement capacities in post conflict environments, the incumbent works closely to assist the various international and national actors at headquarters and
the field to help design strategies, as well as assists in the development and implementation of projects and programme activities. When at SPC's duty-station of
Brindisi, the incumbent assists in strategic and operational planning tasks, as well as in the evaluation of the needs and requirements of UN Police, national police anc
other law enforcement agencies that the UN Police are mandated to support. Within the framework of overall PD/SPC activities related to combating transnational
organized crime, strengthening domestic police and other law enforcement capacities in the respective countries or mission areas, the incumbent formulates proposals
for the use of SPC and designs and supports in the implementation of programmes and projects to be launched. In the field, the incumbent works closely with UN
Police; assists in advising national police and other law enforcement officials in planning, developing, and implementing police and other law enforcement strategies,
programmes and activities to deal with transnational crime; noting the relevance of related measures of cooperation among judicial and law enforcement authorities a

inter-agency cooperation; and, assists in the preparation of proposals on how the SPC together with UN Police can provide specialized institutional capacity-building
assistance in these areas .

COMPETENCIES:

Professionalism: Knowledge of theories, concepts and approaches relevant to democratic policing, law enforcement and community safety, including assessing threz
human security, as well as analyzing gaps , identifying standards, and developing plans for capacity-building of law enforcement agencies; ability to plan, develop,
implement and monitor programmes, projects and activities in the field of combating transnational crime: knowledge of the current trends, relevant

Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amou
of time and resources for completing work: foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as necessary; uses time
efficiently. Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing others’ ideas and expertise; is wil
to learn from others; places team agenda before personal agenda: supports and acts in accordance with final group decision, even when such decisions may not entirel
reflect own position; shares credit for team accomplishments and accepts joint responsibility for team shortcomings.

QUALIFICATIONS:

Education: Advanced university degree (Master's degree or equivalent) in Law, Criminology, Social Sciences, or another relevant field A first level university degr
with a combination of relevant academic qualifications and extensive experience in combating serious and organized crime may be acceptable in lieu of the advanced
University degree. Graduation from a certified police academy or other similar law enforcement training institution is required. Work Experience: A minimum of {
years of active policing experience in a national police or other law enforcement agency at the operational, and administrative levels, including at least two years of
experience in anti-transnational crime and anti-organized crime policy-maki g is required. In active national police service, with a current rank of at least Chief
Inspector or Major, equivalent or higher rank is required. Experience in UN peacekeeping missions, other similar international organizations is required. Experience
the use of modern Internet-based research methodologies and sources is desirable. Language: English and French are the most used working languages of the UN. |
the post advertised, fluency in oral and written English is required. Knowledge of other official UN languages, including French is highly desirable.

Date of Issuance: 21 June 2021 Preference will be given to equally qualified women candidates



APPLICATION PROCEDURES F OR POSITIONS IN
THE STANDING POLICE CAPACITY OF THE UNITED NATIONS POLICE
DIVISION
REQUIRING OFFICIAL SECONDMENT FROM
NATIONAL GOVERNMENTS OF MEMBER STATES OF THE UNITED NATIONS

1. above mentioned posts are reserved for candidates recommended by Member States

The
through their Permanent Missions to the United Nations. Candidates applying independently
will not be considered. It is requested that applications be submitted as soon as possible,

Applications received after the deadline specified in each Job Opening will not be
considered.

2. All applications must be submitted on a duly completed (typed) and signed United Nations
Personal History Form (P.11) or printed Personal History Profile (PHP). Applications using
other formats will not be accepted, but additional information may be attached to the P. 11.
or PHP. For the convenience of the Permanent Missions a P. 11. form is enclosed as a
sample to be photocopied as needed. Also enclosed is the P.11 supplementary sheet and the
Employment and Academic Certification (EAC) form.

3. Selection for service with the United Nations is made on a competitive basis. It is therefore
essential that all the Personal History Forms be completed with a view to presenting the
candidates qualifications and experiences as they relate to the requirements as set out in the
relevant Job Opening. In the event a Permanent Mission wishes to recommend a candidate

for several posts, a separate Personal History Form should be submitted for each post.

4. Permanent Mission are requested to present their candidates in one single submission, in
accordance with the deadline date of the Job Opening, under cover of a Note Verbale listing
the names of the candidates and the corresponding vacancy announcements,

5. Applications must be submitted by Permanent Missions to the Selections and Recruitment
Section of the Police Division, Office of Rule and Law and Security Institutions, Department
of Peace Operations in accordance with the specific directions in the relevant Note Verbale.

6. Upon receipt of the applications, the Selections and Recruitment Section will acknowledge
to the individual making the delivery.

7. Communication regarding this process will be through the Permanent Mission only. The
Secretariat will not entertain personal queries from individual applicants.



United Nations @ Nations Unies

DPO/OROLSI/PD/2021/136

The Secretariat of the United Nations presents its compliments to the
Permanent Mission of Member State to the United Nations and has the honour
to invite its Government to nominate individual police officers in active service
for appointment on secondment to the Standing Police Capacity of the Police
Division, with its duty station in the Logistics Base in Brindisi, Italy (UNLB),
for a period of one year. Any further contract extension can be granted on an
exceptional basis provided there is a mission mandate requirement, and the
incumbent displays good performance, dedication, professionalism and the
achieved results. The final decision on the extension is subject to approval by
the United Nations and concurrence by the national authorities.

Details regarding the post/s for which the Secretariat is seeking
qualified applicants are provided in the attached job opening/s No
2021-SPC-75908-DPO, 2021-SPC-759] 0-DPO, 2021-SPC-7591 8-DPO,

2021-SPC-75927-DPO and 202 I-SPC-78755-DPO. Also attached are the

“Application Procedures for Positions in United Nations Police Components in
Peacekeeping Operations and Special Political Missions Requiring Official
Secondment from National Governments of Member States of the United
Nations”

The Secretariat kindly requests the Permanent Mission to submit a
separate application for each nominee for each job opening to
meyer3@un.org, in accordance with the above-referenced procedures,
certifying that the nominee/s meet/s the requirements in the attached job
opening/s. Applications submitted after the deadline specified in the job
opening will not be considered.

that the rank of each candidate submitted is indicated on the application. In
addition, it is strongly recommended that Member States carefully pre-screen
their applicants and submit only those candidates meeting all requirements for
the position as described in the Jjob opening/s.
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% Nations Unies

United Nations

Member States are strongly encouraged to nominate qualified female
police officers. Preference will be given to equally qualified women candidates.

The Secretariat wishes to inform the Permanent Mission of the Member
State that, in an effort to streamline and expedite the procedures of recruiting
seconded officers, candidates placed on a roster following the selection process
may be considered for posts with similar functions within a period of two years
and if recommended for deployment, further arrangements will be coordinated
with the Permanent Mission in due course.

It should be noted that during the period of their secondment, officers
may not transfer to alternative positions within the United Nations. As a result,
the nomination of police officers who are currently United Nations staff
members on secondment, will not be considered.

The Secretariat wishes to reiterate that promoting and encouraging
respect for human rights is a core purpose of the United Nations and central to
the delivery of its mandates. Should the Secretariat become aware of grave
human rights violations which give rise to concerns as to the record and
performance of [country] police personnel, this may constitute grounds to
revoke its acceptance of such personnel to serve in UN peace operations. In the
case of nominees who have been investigated for, charged with or prosecuted
for any criminal offence, with the exception of minor traffic violations (driving
while intoxicated or dangerous or careless driving are not considered minor
traffic violations for this purpose), but were not convicted, the Government is
requested to provide information regarding the investigation(s) or prosecutions
concerned. The Government is also requested to certify that it is not aware of
any allegations against its nominated candidates that they have committed or
been involved, by act or omission, in the commission of any acts that may
amount to violations of international human rights law or international
humanitarian law.

The Secretariat recalls that it has a zero-tolerance approach to fraud
and corruption. The Government is therefore requested to certify that there was
no corruption or fraud in the nomination and extension procedures of police
officers on secondment to the United Nations. Should the Secretariat become
aware of allegations of corruption or fraud in the nomination or extension
procedures of police officers on secondment, this may constitute grounds to
revoke its acceptance of such personnel to serve in the United Nations as well as
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United Nations @ Nations Unies

suspension of any future police deployments from the contributing country
concerned.

The Secretariat also recalls that the responsibilities of those personnel
who are appointed to serve in United Nations peacekeeping or special political
missions are exclusively international in character. They perform their functions
under the authority of, and in full compliance with, the instructions of the
Secretary-General of the United Nations and persons acting on his behalf and
are duty-bound not to seek or accept instructions in regard to the performance of
their duties from any government or from other authorities external to the
United Nations. Seconded personnel should carry out their functions in
accordance with all applicable regulations, rules and procedures of the
Organization.

The Secretariat of the United Nations avails itself of this opportunity to

renew to the Permanent Mission of Member State to the United Nations the
assurances of its highest consideration.

21 \upe 2QR1



